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RULE 1 - DEFINITIONS 

(a) T'Trainrnantr means any train service employee including road 
and yard conductors, road and yard brakemen, flagmen, pilots, car 
retarder operators, and switchtenders. 

(b) "Duly accredited representativett means a member of the Local 
Committee of Adjustment of the United Transportation Union (C) and (T) 
having jurisdiction or a member of t h e  United Transportation Union 
designated by the General Chairman. 

(c) "Local Chairmanv means t he  Chairman of a regularly consti- 
tuted Local Committee of Adjustment of the United Transportation Union 
(C) and (T) having jurisdiction. 

(d) "General Chairmantt means the  Chairman of the regularly 
constituted General Committee of Adjustment of the United Trans- 
portation Union (C) and (T) having jurisdiction. 

(el 'Terminal" means a location where one or more crews go on 
and/or off duty. 

(f) "Outlying TerminaltT means a location where one or more crews 
go on and/or off duty, vacancies on which are protected by an extra list at 
another location. 

(g) "Outpost Assignmenttt means a job that  goes on and off duty at 
an outlying terminal. 

RULE 2 - RATE SCHEDULE 

Unless otherwise specified, t he  rates of pay covering Consolidated 
Rail Corporation employees represented by the United Transportation 
Union will be as set forth in the UTU National Agreement dated August 
25, 1978. 

RULE 3 - ENTERING SERVICE RATE OF PAY 

(a )  Trainmen entering service on or after August 25, 1978 will be 
paid as follows for all service performed within the first 12 calendar 
months of service when working in a capacity other than conductor, 
footboard yardmaster, yardmaster or car retarder operator: 



For the first 12 calendar months of employment, trainmen 
will be paid 90% of the applicable rates of pay (including 
COLA) for the class and craft in which service is 
rendered, exclusive of arbi traries and/or special 
allowances which will be paid at the full amount. 

Trainmen who have had an employment relationship with 
the Corporation and are rehired will be paid at established 
rates after completion of a total of 12 monthsT combined 
service. 

Trainmen who transfer to the fireman craft will be paid 
at established rates after completion of a total of 12 
months' combined service, in both crafts. 

Any calendar month in which a trainman does not render 
corn pensat ed service due to voluntary absence, suspen- 
sion, or dismissal will not count toward completion of the 
12 month period. 

(b) During the first 12 calendar months of service, when working as 
other than a conductor or car retarder, operator, trainmen will  show the 
letters "ESR" (Entering Service Rate) after their names on timeslips. 

RULE 4 - BASIC DAY AND OVERTIME M ROAD FREIGHT SERVICE 

( a )  In road freight service, 100 miles or less, 8 hours or less 
(straightaway or turnaround) will constitute a day's work; miles in excess 
of 100 will be paid for at the rate provided in the rate schedule. 

(b) On runs of 100 miles or less, overtime will begin &t the 
expiration of 8 hours; on runs over 100 miles, overtime will begin when 
t h e  time on duty exceeds the miles run divided by 12-1/2. Overtime will 
be paid for on the minute basis at an hourly rate of 3/16 of the daily rate. 

RULE 5 - CONVERSION 

(a) Trainmen in through freight service, required to pick up and/or 
set off a car (or cars) at three or more points, or when the time actually 
consumed in connection with picking up and/or setting off a car (or cars) 
at one point is more than 30 minutes during any trip or tour of duty, will 



be paid local freight rates for the entire trip or tour of duty, except that 
picking up or setting off at initial or final terminal will not be counted as 
a point. 

NOTE: Picking up and/or setting off a car (or cars) at one 
point, between the  time train is stopped and the entire 
train is coupled up and ready to start, will constitute 
picking up and/or setting off a car (or cars) at one 
point, for the  purpose of this paragraph (a). 

(b) Trainmen required to do station switching, will be paid local 
freight rates for the entire trip or tour of duty. Switching necessary in 
picking up cars will not be considered "station switching." Switching for 
t h e  purpose of placing at loading or unloading places a car (or cars) other 
than a car (or cars) loaded with livestock or highly perishable freight will 
be considered "station switching." If, in order to set out a car (or cars) 
clear of the  main line, it is necessary to remove from "spot" a car (or 
cars) set for lading or unloading, such car (or cars) will be replaced on 
"spotw and so doing will not be considered "station switchingan 

RULE 6 - MINE SERVICE 

(a) The rates for mine service are applicable to trainmen engaged 
in that service primarily, which generally consists of handling can 
between yards and mines and performing the necessary switching of 
empties or loads at mines. 

(b) When road freight trainmen are required to perform switching 
other than bad order cars at a mine or mines, the rates for mine service 
apply for the entire day. Placing empties at, or removing loads from 
mines, which does not require switching, does not constitute mine service. 

RULE 7 - PERFORMANCE OF SERVICE BY ROAD FREIGHT 
TRAINMEN 

(a) Road freight crews may be required at any point where yard 
crews are employed to do any of t h e  following as part of the road trip, 
paid for as such without any additional compensation and without penalty 
payments to yard crews, hostlers, etc: 

(1) One straight pick up at another location in the initial 
terminal, (in addition to picking up train) and one straight 



set out at another location in the final terminal (in 
addition to yarding the train). 

One straight pick up and/or set out at each intermediate 
point between terminals. 

Switch out defective cars from their own trains regardless 
of when discovered. 

Handle engines to and from train to ready track and 
engine house, including all units coupled to the operating 
unit (uni ts). 

Pick up and set out cars of their trains from or to the 
minimum number of tracks which could hold the cars 
provided, however, that where it is necessary to use two 
or more tracks to hold the train it is not required that any 
track be filled to capacity. 

Exchange engine of their own train. 

(b) A t  points where a yard crew or yard crews are employed, the 
starting time of the first yard crew assignment will begin a twelve-hour 
period (herein called the first twelve-hour period) within which road crews 
may not perform yard service. Road crews may be required to perform 
any yard service during a second twelve-hour period beginning at the 
expiration of the first t welvehour period provided yard crew assignments 
are not assigned to start or terminate during such second twelvehour 
period. 

(c) R ~ a d  freight crews may perform any yard service at yards 
where yard crews are not employed. 

RULE 8 - TRAVELDJIG ROAD SWR'CHER SERVICE 

(a) Traveling road switcher service is assigned and unassigned 
freight service with the same initial and final terminal performing road 
switching service within advertised working limits. One or more turn- 
around trips may be started by the crew out of the same terminal during 
one tour of duty and they may be worked back and forth within the adver- 
tised working limits. 



NOTE: The limits as specified in the  advertisement includes 
that territory within which normal service is pep 
formed and in addition any necessary head-room for 
the  purpase of turning. Normal service as defined in 
th is  rule means service performed at a point at least 
bi-m ont hly. 

(b) Trainmen who perform service on a traveling road switcher 
assignment advertised to work 5 days per week will be paid the S-day yard 
rate of pay. Trainmen who perform service on a traveling road switcher 
assignment advertised to work 6 or 7 days per week will be paid the local 
freight rate or the 6-day yard rate of pay, whichever is greater. Travel- 
ing road switcher assignments will be subject to holiday pay. If a traveling 
road switcher assignment is advertised to work 6 or 7 days and is annulled 
on one or more days during a work week, so that it work only 5 or less 
days during that work week, the 5 day yard rate will apply for such work 
week. 

NOTE #l: 

NOTE #2: 

Work week will be Sunday to Saturday for traveling road 
switcher assignments advertised to work 7 days. For all 
other traveling road switcher assignments it wil l  be a 
period of 7 days commencing with the day following a 
scheduled day off. 

The yard rate of pay referred to herein shall also apply to 
trainmen who are assigned to traveling road switchers 
which are paid on the  hourly basis provided that the term 
"traveling road switchern is limited to switchers that 
perform the greater part of their tour of duty in the 
performance of switching service and that consideration 
of "traveling road switchersn is limited to service which is 
comparable to yard service. The term "traveling road 
switchern as used in this rule does not include pusher, 
helper, mine run, belt line, transfer, work, wreck, 
construction, local or mixed service. 

(c) When a traveling road switcher crew is required to perform 
service beyond the working limits of the assignment, they will be paid 
miles or hours, whichever is the greater, with a minimum of one hour, for 
the time consumed outside the  advertised limits of the assignment. 

(dl When a crew is called to perform service on an extra traveling 
road switcher assignment, the working limits will be specified in the call 
and the crew will be paid the  5-day yard rate of pay. 



MILE 9 - ASSIGNED ROAD SERVICE 

(a) Assigned road service is defined as a regular road assignment 
having advertised reporting time(s) (subject to call on or after a 
designated time, subject to call for a symbol train, or subject to reporting 
for duty without being called), days on which the assignment wiIl work, 
horn e terminal, away-from-home terminal(s) or turning point(s) a n d h  a 
combination thereof, 

(b) The Corporation shall have the rigfit to establish assigned road 
service to work 5, 6, or 7 days per week. If an assignment that is 
advertised to work 6 or 7 days per week falls into a pattern of working 
less than the advertised number of days for two consecutive weeks, 
exclusive of days not worked because of a holiday, the Corporation shall 
readvertise the assignment to conform to the actual permissible number 
of days the assignment shall work regularly, If an assignment that is 
advertised to work 5 days per week works les than 5 days per week for 
two consecutive weeb, exclusive of days not worked because of a holiday, 
it shall cease to be a regular assignment. The assignment may be 
readvertised when it conforms to the permissible number of days the 
assignment wil l  work regularly. 

(e) In assigned road service in which trainmen are subject to call on 
or after a designated time, trainmen may be cBned for an on-duty time 
later than, but not earlier than, the designated time, In assigned road 
service in which trainmen are subject to call for a symbol train, trainmen 
shall be d e d  to cover their assigned train. 

(a) When as part of a oall'cr a regular assignment, a trainman in 
road freight service is required to make Lapbacks or sidetrip, actual 
miles for a lap-back or side-trip will be included in the actual miles run 
and paid for on a continuous time or mileage basis. 

(b) When a trainman in road freight service is required to make a 
lapback or sidetrip that is not covered by his assignment or call, the 
trainman will  be paid the actual time or mileage, whichever is greater, 
involved in the movement, separate from other compensation for the tour 
of duty* 



(c) When a trainman in road freight service is required to double 
any portion of the road, actual miles for the double will be included in the 
actual miles run and paid for on a continuous time or mileage basis. 

EULB 11 - SHOBT TURNAROUND FREIGHT SERVICE 

(a) Trainmen in freight service may be called to make short 
turnaround trips in other than traveling switcher service with the 
understanding that one or more turnaround trips may be started out of the 
same terminal and paid actual miles, with a minimum of 100 miles for a 
day, provided (1) that the mileage of al l  the trips does not exceed 100 
miles, (2) that the distance run from the terminal to the turning point 
does not exceed 25 miles, and (3) that trainmen will not be required to 
begin work on a succeeding trip out of the terminal after having been on 
duty 8 consecutive hours, except as a new day. 

(b) The number of trips need not be specified in the call, but the 
call must specify short turnaround service. 

(c) This rule dog not apply to trainmen in pusher, helper, work or 
wreck train service. 

(a) When a through freight trainman is stopped enroute between 
the initial and final terminals and is required to classify the cars then in 
his train, he will be paid a minimum of a yard day% pay in addition to the 
road trip pay and without any deduction therefrom for the time consumed 
in performing such service. Holding onto cars while making pick ups or 
set offs between the initial and final terminals will not be considered 
classifying enroute. 

(b) This Rlle will  not apply to trainmen placing cars loaded with 
explosives or other dangerous materials in the proper location in their 
train in order to comply with the requirements of any law or regulation 
concerning the transportation of cars of explosives and other dangerous 
materials. 



(a) Rainmen in pool a road extra service will be5called not less 
than 1 hour 30 minutes before they are required to report for service or 
deadhead. Where local conditions warrant, the Looal Chairman and the 
designated Labor Relatiom officer may agree to a different calling time, 
subject to the approval of the General Chairman and the highest appeals 
officer of the Corporation. 

(b) Pool freight assignments for trainmen will be identified by a 
crew number designation. Except as otherwise agreed, crews an pool 
freigbt assignments wi l l  be called on a first-k, fiimt-out basis. 

(c) Pool crews who perform service or deadhead win be marked up 
in the pool on the basis of their off duty time or their time by designated 
mark up points as agreed to in writing between the Locel Chairman and 
the designated Labor Relations officer, subject to the approval of the 
General Chairman and highest appeals officer of the Copp01~8tion. 

(d) Pool crews who deadhead without going by a designated mark 
up point will  be marked up in the pool on the basis of the arrival time of 
their deadhead at the o p p i t e  terminal. 

(e) When pool crew(s) are required to deadhead, the pool crew(s) 
standing first-out will be called to deadhead. When more than one pool 
crew is deadheaded to an opposite terminal at the same time, they will be 
marked up in the pool at the oppasite terminal in the same relative 
standing they held prior to their deadhead. 

(f) When pool crews are deadheaded to an opposite terminal and it 
becomes necessary to use a pool crew for service while they are enroute, 
the pool crew that was last d e d  to deadhead w i l l  be used to perfarm 
service. 

(g) Pool crews who do not have sufficient time under the Hours of 
Service Law to be called for service win retain their standing in the pool 
until they are d e d  for service after their rest. 

(h) When pool trainmen miss out when called they will be held out 
of the pool until their turn in the p l  returns to the home terminal. 

(i) Vacancies in a pool 
road extra list. Extra road 
assignment, 

freight assignment will be covered off the 
men wi l l  take the conditions of the pool 



(j) Trainmen on road extra lists w i l l  be called on a first*, h t -  
out basLn Aft= performing service or deadhead they will  be marked up 
on the extra list on the same W s  set fcrth in paragraph (c) or (dl. 

(k) Trainmen on road extra lists who do not have sufficient time 
under the Hours of Service Law to be called fa service w i l l  retain their 
standing on the list until they are called for service after their rest. 

0) Trainmen on road extra lists wi l l  not be granted permission to 
mark off when called. Trainmen who miss out fur other than outpoet 
assignments will be held off the extra list fa a minimum of 12 horn from 
the time they are caned and misr out. At  the expiration of the 12-hotr 
period they w i l l  be marked up on the bottom of the extra list. 

(a) A designated officer of the Captation and the Local Chair- 
man or Looal Chairmen having jwbdiction wiR regulate road freight pools 
and ncmguaranteed mad freight extra lists se necessary so that the 
number of crews assigned to 6 pool and the number of &en assigned 
to mnguarmteed extra list is sufficient to protect the service. 

(b) The Inoal Chafnnan or Local Chairmen having jurisdiction and 
the ~ ~ t e d  of* of the Caporation will agree upon the number of 
pool crews and extra trainmen nece5ary to protect the service and the 
regulating factam of the pools and nmguranteed extra lists under their 
jwbdiction. The General Chairman and the mest appeals officer of the 
Caparatim w i l l  designate the regulating factors where a dispute exists. 

(c) After a nongu8ranteed extra List has been adjusted, the number 
of trainmen deemed necessary will be maintained until the next checking 
period unl- condltiorr, require sn adjustment of the extra list between 
checking peritxk Such interim adjustment may be made by agreement 
between designated officer of the Corporation md the Local Chairman 
having jlpisdiction. 

RULB 15 - POOIS AND ROAD BXTBA LBIS 

(a) Except as may be agreed to looally by the Looal Chairman or 
Local Chairmen having jurisdiction and the designated Labor Relations 
officer, in a territory where pool freight assignments and a road freight 



extra list are established, the pool freight assignments will protect dl 
unassigned road freight service operating from terminal to terminal. 
Extra lists will protect all unassigned road freight service not protected 
by pool freight assignments. 

(b) Any dispute concerning the services to be covered by pool 
freight assignments and/or extra lists will  be resolved by the General 
Chairman or General Chairmen having jurisdiction and the highest 
designated officer of the Corporation. 

(a) The reporting time of a regular road assignment for which 
trainmen report without being called may be set back on any day by 
advance notice to affected trainmen not less than the calling time in 
effect at the terminaL Notification of set back wil l  include the time he 
is to report, and the time of the trip or tour of duty will begin at the time 
he repor* 8s directed. Only one set back per trip or tour of duty may be 
made which w i l l  not be for less than 60 minutes. If a trainman is not so 
notified, his reporting time will be that provided for in the advertisement. 

(b) At their away-from-home terminal when trainmen, paid on a 
separate trip basis, are scheduled to report for duty in less than 1 hour 
and 30 minutes after they register off duty from their assignment, they 
will  be informed of the change in their reporting for duty time when they 
arrive at their off duty point and register off duty. 

(a) Cabooses used in freight service may be pooled on all operating 
districts or segments thereof provided the following conditions are met: 

(1) Udess otherwise agreed to, the date on which a poom 
LPrrangernent is to be made effective in territory will be 
the f k t  day of any month subsequent to the Corporation 
giving advance written notice of not less than 40 days to 
the General Chairman or General Chairmen having jtnis 
diction. Appropriate notice win also be given to the 
trainmen affected. 

(2) The notice to the General Chairman or General Chairmen 
having jurisdiction will  identify the name and location of 



the away from home terminal lodging facility, and 
alternate facility, if necessary, to be provided by the 
Cocporation. 

(b) Should a dispute arise concerning any of the above conditions a 
representative of the highest appeals officer of the Corporation will meet 
with the Generat Chairman or General Chairmen having jurisdiction to 
investigate and correct the dispute. 

(c) Unless otherwise agreed, cabooses operated in pooled service 
will be of steel construction and equipped with, but not limited to, the 
following features: 

Swing motion trucks 
Steel wheels 
Hand brakes 
Aluminum window f ram w a s h  
Insulation-floor-sides-roof 
Electric Lights and marker 
Toilet meeting Federal 
specifications 

S ~ ~ S S  steel or galvanized 
water tank 
Stainless steel cr vitreous 

Lavatrqrp 
Seat Cl2shiorrs 
Safety belts 
Papet towel holder 

Twin cushion draft gear 
Safety steps 
Safety glass or Leren 

windows 
Safety handrail in center 
Automatic heater 
Fuel tank 
Ice box 

Mirror 
Window Screens 

(April 1st to October 1st) 

(d) Pooled cabooses w i l l  be kept supplied with: 

Water for washing and drinking 
soap 
Paper towels 
Paper drinking cups 
Toilet paper 
Ice or other type refrigeration 
Fire extinguisher 

(e) Caboase water tanks will be cleaned at regular intervals to 
maintain them in a sanitary condition. 



(f) Pooled cabooses will be cleaned and properly supplied by 
personnel other than trainmen. Supplies wil l  be properly stored on pooled 
cabooses by personnel other than trainmen; however, trainmen will be 
held responsible for knowing that the c a b e  they use is provided with 
flagging supplies. Trainmen will keep the caboase they use in a dean and 
orderly condition. 

(g) Trainmen using a pooled oaboare will not be required to leave 
their initid terminal with a caboare which is not clean, adquately 
supplied or in proper condition. When a conductor reports a pooled 
caboase as unfit for service, the basis for complaint will  be corrected or 
the unsatisfactory caboase will  be replaced with one in proper condition. 
Trainmen witl not be disciplined for not leaving a terminal with a caboose 
that is not in the required condition. 

(h) At the end of each trip the conductor using a pooled caboose 
wil l  furnish a list of any supplies wed and/or needed on the caboase. 

6) Trainmen who arrive at their away from home terminal facility 
and are advised that sleeping accomodations are not readily available for 
them will be provided with similar sleeping accommodations at another 
facility. lf sleeping accommodations are not readily available at the away 
from home terminal facility or suitable alternate accommodations are not 
.otherwise provided, the trainmen affected wili be paid, independent of al l  
other earnings, on a minute besis for all time in excess of one hour corn- 
puted f tom the tim e they first registered for sleeping accorn m odations 
until Sleeping accommodations are made available foe them or until they 
are otherwise lmdg pay for subsequent servi6e or deadhead. Payment 
will  be made at the straight time basic through freght rate of pay. 

Crew eomist in road freight and yard servibe 
Appencrix "A". 

shaU be governed by 

(a) Initial terminal delay will be paid on a minute basis to trainmen 
in freight service after 1 hour and 15 minutes' time has elapsed from the 
time of reporting for duty up to the time the train leaves the terminal, at 



U8th of the basic daily rate, in addition to the full mileage, with the 
understanding that the actual time consumed in the performance of ser- 
vice in the initial terminal for which an allowance of any kind is paid will 
be deducted from the ini tid terminal time under this rule. 

NOTE: The phrase "train leaves the terminal" means when the 
train actually starts on its road trip from the yard track 
where the train is first made up. When it is not 
practical to determine the leaving time of road trains 
on the yard track where the train is first made up, the 
Local Chairman and the Manager-Labor Relations may 
agree to an alternate point of departure. 

(b) Where mileage is allowed between the point of reporting for 
duty and the point of departure from the track on which the train is first 
made up, each mile so allowed wil l  extend by 4.8 minutes the period of 1 
hour and 15 minutes after which initial terminal delay payment begins. 

(c) This rule win  not apply to light engine, pusher, helper, self- 
propelled machine, belt line, transfer, work, wire, snow, wreck, con- 
struction, circus train, or traveling switcher service, or to  local freight 
which performs switching at its initial terminal in accordance with 
schedule rules, 

(d) When road overtime accrues during any trip or tour of duty, in 
no case will payment for both initial terminal delay and overtime be paid, 
but whichever is the greater wi l l  be pai& 

(el When a tour of duty is composed of a series of trips, initid 
terminal delay will be computed on only the first trip of the tour of duty. 

RULe 20 - PINAL TERMINAL DBLBY - FREIGEl' SEBWCE 

(a) In freight service, all time delayed in excess of 30 minutes, 
computed from the time the train first stops after reaching designated 
final terminal delay point until finally relieved from duty will be paid for 
as final terminal delay. Should a freight train or trains be held because of 
yard conditions at final terminal, op account of train ahead having 
reached designated final terminal delay point, final terminal delay 
exceeding 30 minutes, computed from time each train is so stopped, until 
finally relieved from duty, will be paid as final terminal delay. 



(b) Where mileage is allowed between the  poi& where final 
terminal delay time begins and the point where finally relieved, each  mile  
so allowed will extend by 5 minutes the 30 minute pe r ioda f t e r  which final 
terminal delay payment begins. 

(c) All final terminal delay, computed as provided for in this rule, 
will be paid for, on the  minute basis, at 1/8th of the basic daiIy rate, 
according to class of service in addition to full mileage of the trip. 

Where an arbitrary allowance is made at the  f ind  terminal  
under a rule or supplemental agreement, there  will be no duplication of 
payments, but whichever is greater wil l  be paid. 

After mad overtime commences, final terminal delay shall not 
apply and road overtime shall be paid until finally relieved from duty. 

NOTE: The phrase "relieved from duty" as used in this  rule 
includs t ime required to make inspection, complete all 
necessary reports and/or register off duty. 

(d) When a tour of duty is compased of a series of trips, final 
terminal delay will be computed on only t h e  last trip of t h e  tour of duty. 

(el This rule will not apply to pusher, helper, transfer, work, 
construction, traveling switcher; nor to local freight service where 
switching is performed at final terminal, in accordance with schedule 
rules. 

(a) Trainmen in pool freight and in unassigned service held at other  
than home terminal will be paid continuous time for all t ime  so held a f t e r  
the expiration of 16 hours from the  time relieved from previous duty, at 
t h e  regular rate per hour paid them for t h e  lest service performed. If 
held 16 hours after t h e  expiration of t h e  first 24-hour period, they will be 
paid continuos time for the time so held during the next succeeding 8 
hours, or until t he  end of the  second 24-hour period, and similarly for each 
24-hour period thereafter. 

(b) Should a trainman be called for service or ordered to deadhead 
after pay begins, t h e  held-away-from-home terminal t i m e  will cease at 
the t ime pay begins for such service or, when deadheading, at the  t ime  



the train leaves the termin& except that in no event .will there be 
duplication of payment for deadhead time and heIchwapfrom-home 
terminal time* 

(c) Payments accruing under this rule wi l l  be paid for separate and 
apart from pay for the subsequent service ar deadheading. 

(d) Far the purpose of applying this rule, the Carporation will 
designate a home terminal for each crew in pool freight and in unassigned 
service* 

BDLE 22 - SEWICE AT TEE AWAY-FROHOME TEEHiNAL 

Pool freight trainmen or extra freight trainmen may be called fa 
turn service out of the away-from-home terminal if other trainmen are 
not available at that terminal'and will, following completion of turn 
service and after taking rest, be considered first out for service or 
deadhead. They will not be used far a second tour of duty in turn service 
from the awayfrorn-home terminal 

RULE 23 - MORE THBN ONE CLhSS OF ROAD SERVICE 

(a) Road trainmen employed in any class of road service mag be 
required to perform two or more classes of road service in a day or trip 
subject to the following terms and conditions: 

1. Payment: 

Except as qualified in (a) 1,B. below, payment for the 
entire service will be made at the highest rate applicable 
to any class of service performed, the overtime basis for 
the rate paid to apply for the entire trip. Not less than a 
minimum day will be paid for the combined service. 

Road trainmen in through freight service only win receive 
full payment for the regular day or trip based on miles or 
hours applicable to the regular day or tsip plus extra 
compensation on a minute basis for dl additional time 
required in the other class of road service. 

The rate paid both for the regular 'trip and for the 
additional time will be the highest rate applicable to any 



class of service perfamed Wing the entire day or trip. 
Overtime rate win apply to the extra cornpenstion only to 
the extent that the additional service results in overtime 
f a  the entire day or trip a adds to overtime otherwise 
payable f a  hotm required fa the regular trip. 

Examples for the application of this paragraph lB. are: 

(a) A trainman in through freight service on a run of 
100 mites is on duty a spread of 8 hours, including 2 
how of another c h s  of road service-trainman 
(helper) win be paid 100 miles or 8 bum at pro rata 
rate fa the trip plus 2 hours at pro rata rate for the 
other class of road service, both payments to be at 
the highest rate applicable to any class d service 
performed. 

(b) A trainman in throw freight service on a run of 
100 miles is on duty a spread of 9 hours, including 2 
burs  of another class of road service-trainman will 
be paid 100 miles or 8 h o w  at pro rata rate for the 
trip plus 1 hour at pro rata rate and 1 hour at time 
and onehalf for the other clas of mad service, 
both peyments to be et the highest rate applicable 
to any class of service performed. 

(c) A trainman in through freight service on a run of 
100 miles is on duty a spread of 10 hours, including 2 
hours of another class of mad servietrainman will 
be paid 100 miles or 8 hours at pro rata rate for the 
trip plus 2 horn at time end one-half for the other 
clas of road service, both peyments to be at the 
highest rate applicable to any class of service 
performed. 

(d) A trainman in through freight service on a run of 
100 miles is on duty a spread of 12 hours, including 2 
horn of 'another class of mad servicf3--trainman will 
be paid 100 miles or 8 hous at pro rata rate plus 2 
hours at time and one-half for the trip plus 2 hours 
at time and onehalf for the other class of road 
service, both payments to be at the highest rate 
applicable to any clas of service performed. 



(e) A trainman in through freight service on a run of 
150 m iles is on duty a spread of 10 hours, including 2 
hours of another class of road servietrainman wiIl 
be paid 150 miles or 12 hours at pro rata rate for. 
the trip, plus 2 hours at pro rata rate for the other 
class of road service, both payments to be at the 
highest rate applicable to any class of service 
perform e& 

C. This rule applies to: 

1. Unassigned and/or assigned road service. 

2. Another class of road service regardless of when 
notified, whether at time d e d ,  at the outset of, or 
during the tour of duty. 

D. This rule does not involve the combining of road with yard 
service nor modify or set aside: 

1. Lap-back or side trip rules except when a 
combination or service includes work, wreck, helper 
or pusher service and such movements me made in 
the performance of work, wreck, helper or pusher 
service. 

2. Conversion rules, 

3. Terminal switching and/or special terminal 
allowance rules 

(a) Intraseniaity and int erseniority district road freight service 
may be established by the Corporation. Road freight service entirely 
within a Canrail seniority district which runs through an stablished home 
or away-from-home terminal crew change point involved in that parti- 
cular road freight service is intraseniority district service. Road freight 
service between Conrail seniority districts is interseniority district 
service. 



(b) Sixty days advance notice shall be given to the General 
Chairman or General Chairmen having jurisdiction when intraseniority 
district road freight service is to be established by the Corporation where 
a priorprior or prior right equity in the  work may accrue t o  trainmen 
within a Conrail seniority district or when interseniority district road 
service is to be established. The total mileage of all runs in such road 
freight service in which the trainmen of the seniority districts are 
entitled to participate shall be determined and these runs divided between 
the  trainmen of the seniority districts entitled to participate on t he  basis 
of the  percentage which the  mileage actually run on each of t h e  seniority 
districts bears to the total mileage made in such service on the  parti- 
cipating seniority districts. 

(c) Trainmen in interseniority district road freight service may 
make one pick up and/or set out at each intermediate point between the 
limits of the crew's initial and final terminals. 

(d) Services covered by paragraph (b) shall each be computed and 
allotted separately. 

(e) Where computations under paragraph (b) develop that the 
trainmen on no one seniority district a re  entitled to all of a run or 
assignment, such run or assignment shall be considered as a rotating run 
or assignment to be periodically covered by the trainmen of each seniority 
district entitled t o  participate in proportion to their percentage interest 
in such run or assignment. 

In such cases, the length of time in the  complete cycle or 
periodic occupancy may be determined by the General Chairman or 
General Chairmen having jurisdiction, but in no event shall it exceed 1 
year, nor be for a shorter period than 60 days. 

EXAMPLE:Interseniority district run makes 50 miles over 
seniority district A, 33.4 miles over seniority district By and 16.6 
miles over seniority district C; such runs may be allotted to trainmen 
on seniority district A for 3 months, seniority district B for 2 months, 
and to  seniority. district C for 1 month. Such cycle, however, could 
not be greater than 6 months to seniority district A, 4 months to 
seniority district B, and 2 months to seniority district C. 

(f) In computing and allotting rum under paragraph b), t he  mileage 
made over tracks within the switching limits or over foreign railroads 
shall be credited to the participating seniority districts as determined by 
the General Chairman or General Chairmen haviqg jurisdiction. 



If the mileage equity is not designated by the General Chairman 
or General Chairmen, the Corporation shall designate the milengc equity 
on the basis of centerline mileage of the yards bet ween which t h e  service 
is to be operated. Mileage traversed over foreign railroads where the 
Corporation has existing trackage rights shall be counted. When service is 
to be operated over a foreign railroad where no previous trackage rights 
were in existence, mileage to be treversled over the foreign railroad shall 
not be counted. 

(g) In computing and allotting service under the provisions of 
paragraph (b), mileage made by extra crews shall be debited to the 
seniority district furnishing such extra crews in periodic checks made by 
the Corporation of such service. Such periodic checks may be made as 
determined by the General C h i m a n  or General Chairmen, but in no 
event shall it be lesj often than once a year, nor more often than once in 
60 days. 

(h) Trainmen on interseniority district runs shall not acquire any 
seniority beyond the limits of their own seniority district. 

(i) The following conditions shall apply to intraseniority and 
interseniority district road service established under this rule: 

(1) Reasonable and practical conditions shall govern in the 
establishment of the runs. 

(2) All miles operated over one hundred in freight service 
shall be paid for at the mileage rate established by the 
basic rate of pay for the first one hundred miles or less. 

(3) In order to expedite the movement of trains in intra- 
seniority and interseniority district service, the 
Corporation shall determine the condition under which 
trainmen may stop enroute to eat. When trainmen on 
intraseniority or interseniority runs are not permitted to 
stop to eat they shall be paid art allowance of $2.00 for 
the trip. The allowance provided for herein shall be 
increased according to future negotiations concerning 
such allowarices. 

(4) Deadhead payments shall be as provided in Rule 54 except 
that on runs over two hundred miles payment for dead- 
heading shall be on the basis of one-half miles for the 



deadhead trip, unless actual time consumed is greater, in 
which event the latter amount shall be allowed 

Trainmen in intraseniority or interseniarity district 
service cut off enroute account hours of service shall be 
deadheaded to the destination terminal of the train. 

Where possible, regular assignments shall be established. 
Trainmen assigned to regular assigned runs who are held 
at the away-f rom-horn e terminal so that they cannot 
cover their assigned run out of their home tkrminal shall 
be allowed the mileage of their regular assignment opec- 
ated by another crew. 

On runs which operate through an established home 
terminal the following additional condition shall apply 

Any trainman required to change his residence as a result 
of service established under this paragraph (iX7) shall be 
subject to the benefits contained in Sections 10 and 11 of 
the Washington Job Protection Agreement and in addition 
to such benefits shall receive a transfer allowance of four 
hundred dollars and five working days instead of the "two 
working daysn provided by Section lo(&) of said agree 
ment. Under this paragraph, change of residence shall not 
be considered "required" if the reporting point to which 
the trainman is changed is not more than 30 miles from 
his former reporting point, 

NOTE: If any trainman is entitled to benefits greater 
than those provided in paragraph (iX7) by law such 
greater benefits shall apply subject to the terms 
and obligations of the Corporation and the 
trainman under such law. 

RULE 2s - COT OFF ENEtOrn 

(a)  Road trainmen will not be cut off enroute between their initial 
terminal and the final terminal unless i t  is apparent that the trip cannot 
be completed within the lawful time under the applicable hours of service 
law; and not then until after they have been on duty within two hours of 
the t ime limit provided for in the applicable hours of service law. 
Trainmen cut off eruoute will be paid miles or hours, whichever is greater 



from the initial terminal to the cut off point. When cut off or tied up at 
intermediate terminals or points in less than within two hours of the time 
permitted by the applicable hours of service law, they will be paid as 
though cut off within that time. 

(b) Road trainmen cut off enroute crs provided in paragraph (a), will 
again be considered on duty and under pay immediately upon the expir- 
ation of the legal period off duty required for any member of the crew. 

(c) When road trainm en resume duty as provided in paragraph (b), a 
new day wil l  begin. 

(d) Road trdnmen will  not be cut off as provided in paragraph (a), 
except at designated terminals where food and lodging are available. 
Trainmen so cut off will be subject to Rule 55, Expenses-Away-From- 
Home. 

(el Should a road trainman be released a second t ime  between 
initial point and destination called for, he will be deadheaded on 
continuous time basis to  such destination or to home terminal. 

(f) When a crew is towed or transported to  the terminal, con- 
tinuous time, miles a hours, will be allowed with no deduction of t ime  
waiting to be towed or transported. 

(g) Trainmen cut off under the law will not be required to wetch or 
care for engine or perform other duties while so cut off. 

(h) Trainmen cut off enroute account emergency conditions which 
do not permit continued operation of the train to the destination terminal, 
wit1 be paid actual miles or hours, whichever is greater, with a minimum 
of one day. 

BWLE 26 - TIME TO EAT - ROAD 

(a) Except as provided in Rule 24, when it is apparent that train- 
men in through freight service will be held on duty excessive periods of 
time, they will, upon request, be granted permission to eat enroute 
providing conditions permit. 

(b) Trainmen in local, way freight, mine run, work, wreck, con- 
struction, snow plow and traveling switcher service will be given a 
reasonable time t o  eat during their trip or tour of duty. 



RULE 27 - TRANSPORTATION AT TERMlNALS-ROAD SERVICE 

(a) The Corporation shall supply transportation to a trainman when 
the distance between any of the points listed below or other factors are 
sufficient t o  cause a hardship if he were required to travel between them 
wit b u t  som e form of transportation: 

The point where a road trainman is required to report for 
duty and the point where he is to take charge of his train 
or engine. 

The point where a road trainman is to leave his train or 
engine and the point where he is required to report off 
duty. 

The point where he reports off duty and the point where 
lodging is provided, when lodging is to be provided f a  a 
road trainman at his away-from-home terminal. 

The point where lodging is provided and the point where 
f cmd is available. 

The point where lodging is provided and the point where a 
trainman is required to report far duty at the  away-from- 
home terminaL 

The point where he is required to  report off duty at his 
home terminal and the point where he lest reported for 
duty at his home terminal. 

NOTE: In the application of paragraph (a) t he  Division 
Superintendent and the General Chairman wiU confer in 
an effort to reach agreement as to whether or not the 
distance or other factors are sufficient to cause a 
hardship. 

(b) Transportation shall be provided as promptly as possible and 
when a trainman is required to  wait more than 45 minutes from the time 
he reports off duty before he is provided transportation in accordance 
with paragraph (a), Items (3) or (6), he shall be paid on a minute basis at 
the basic rate of the last service performed for the  time in excess of 45 
minutes until transportation is provided. 



(a) Carductas wiIl be called in the following order to fill 
conduct= vacancies in road service, including extra assignments: 

(1) The fimt ava&Ue qualified conductor on the conductors 
extra lfst at locations where such list is established to fill 
mnductor vacancies. 

(2) A qualified conductor regularly assigned as a brakeman on 
the assignment. If more than one brakeman is a qualified 
conductor the senia uili have the option. 

(3) The first available qualified conductor on the brakeman's 
extra list thet is used to fill brakeman vacancies on 
assignments where the conductor vacancy exists. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (a) (1) and (a) (2) and when a complete extra 
crew or a conductor and one or more brakemen are t o  
be caned off of a brakernants extra list, thase called 
who are qualified conductors, will, in seniority order, 
have the choice of working as a conductor or brake- 
man. If the senior of such brakemen elects to work as a 
brakeman, the junior of such brakemen must work the 
assignment as the conductor. 

(4) From a supplemental road extra list of qualified 
conductors that may be established locally by agreement 
between the Local Chairman and the Labor Relations 
officer which will be made up of brakemen who have 
signified in writing to the proper officer of the 
Caporation their desire to be marked up on the supple 
mental extra list. If no supplemental road extra list is 
established or the supplemental list is exhausted, use step 
(5). 

(5) The junior available qualified conductor working as a 
regularly assigned brakeman other than on an extra list in 
the same class of road service at the same location on the 
same road territory 8s the vacancy. When such regularly 



=signed brakemen are taken from their regular assign- 
ments and used as conductors they will  be compensated 
the difference between their earnings as conductors and 
what they would have earned on their regular assignment 
as bra kern en. 

(b) When conductors are not available under steps (1) through (S), 
conductors win be called in the following order from the nearest listb) or 
locationb): 

(1) The first available qualified conductor on the eonductorst 
extra list that covers the same das of road service. 

(2) The first available qualified conductor on the brakeman's 
extra list that covers the same class of mad service. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (b) (1) and when a complete extra crew ac a 
conductor and one or more brakemen ere to be called 
off of a brakeman's extra list, thase called who are 
qualified conductors will, in seniority order, have the 
choice of working as a conductor or brakemen. If the 
senior of such brakemen elects to work as a brakeman, 
the junior of such brakemen must wmk the assignment 
as the conductor. 

3. From the supplemental road extra list of qualified 
conducto~s if one has been established in accordance with 
paragraph (aX4). 

4. The junior available qualified conductor working as a 
regularly assigned brakeman other than on an extra list in 
the same class of road service as the conductor vacancy. 
When regularly assigned brakemen are Wen from their 
regular assignments and used as conductors they wi l l  be 
compensated the difference between their earnings as 
conductors and what they would have earned on their 
regular assignm en ts as brakern en. 

(c)  The term "class of road servicen as used in this rule means road 
freight service. 



RULE 29 - BASIC DAY - YARD SERVICE 

Eight hours or less will constitute a &yts work. Time in excess of 8 
h o u s  continuous service will be paid for on a minute basis at 1-1/2 times 
the hourly rate. 

RULE 30 - WORK WEEK AND OVER'MME IN YARD SERVICE 

(a) Regular assignments in yard service will have a work week 
consisting of 5 consecutive days with 2 days off in each 7, except as 
heeinafter provided. 

(b) The term "work weekn for trainmen on regular yard assignments 
m e w  a period of 7 consecutive days beginning on the first day after the 
second rest day as shown in the advertisement notice and for trainmen on 
a yard extra list or a combination roadyard extra list means a period of 7 
consecutive days starting with Monday. 

(c) When service is required by the Corporation on days off of 
regular sPsignrnents it may be perfcrmed by other regular assignments, by 
regular relief assignments, by a combination of regular and regular relief 
assignments, a by extra employees when not protected in the foregoing 
manner. Regular relief assignments will be established to the extent 
possible, with 5 consecutive days of work and definite starting times. 
They may on different days, however, have different starting times and 
have different points for going on and off duty which wiU be the same as 
thase of the assignment they are relieving. When regular relief assign- 
ments tannot be etablished for 5 consecutive days on the same shift, 
such assignments may be established for 5 consecutive days on different 
sttif ts. 

(d) Regular or regular relief assignments for yard crews will be 
established for the crew as a unit. However, if an operational problem 
exists or arises which makes it impracticable to relieve regular or regular 
relief crews as a ,unit, the designated days off need not be the same for an 
entire crew. Representatives of the Corporation and of the trainmen will 
cooperate in designating days off of individual members of a crew. 

NOTE: One of the operational problems contemplated by 
paragraph (d) is that certain assignments will 
require that some member or members of the crew 
be familiar with the  work of the assignment. 



(e) The Corporation will to the extent practicable grant 2 cons- 
utive days off to a regularly assigned or regular relief trainman in yard 
service. However, if it is necessary to establish non-consecutive dags off, 
representatives of the Corporation and the Local Chairman having juris 
diction will confer and endeavor to agree upon accumulation of days off 
or the esta blishrnent of non-consecutive days off. If such reprtsentatives 
fail to agree, the Corporation may establish non-consecutive dags off, 
subject to the right of the Organization to progress the dispute as a 
grievance. 

(f) In the event a regular or regular relief job or assignment is 
a ~ u b d  for one day any yard service trainman or trainmen who because 
of their seniority standing, a for other reasons, are unable to displace a 
trainman with leser seniority on such day or days, thereby being deprived 
of working one or more of the five days of the job or assignmait, such 
yard trainmen, if they so desire, will be placed on the extra board in 
accordance with Rule 36 in addition to the men then on the board so as to 
be available for work on the sixth or seventh day of the work week to 
provide them an opportunity to work five straight time shifts during the 
work week. 

(g) All time worked in yard service in excess of 8 hours during a 
single tour of duty will be paid for as overtime on a minute basis at one 
and one-half times the hourly rate. 

(h) When an extra trainman commences work on a second yard 
assignment within a 24-hour period he win be paid at time and onehalf 
for such second assignment if it is started less than 22 1/2 hours from the 
starting t ime of the preceding yard assignment for which he was paid at 
the  straight time rate of pay. 

(i) An extra trainman working one shift in one grade of service and 
a second shift in another grade of service win be entitled to time and one- 
half for the second shift, under the same conditions 8s though both shifts 
were in the the same grade of service. 

0) A trainman in yard service will be allowed actual time at the 
overtime rate of pay for continuing on duty on a succeeding shift when 
the trainman who should relieve him on that shift fails to report at the 
fixed starting time. 

(k) Trainmen who work mare than 5 straight t ime shifts in yard 
service in a work week will be paid one and onehalf times the basic 
straight t i m e  rate for such excess work. The following straight time 
shi f t s  are excluded when computing the 5 clays 



(1) Straight t ime days paid to a trainman in yard service !'G- 

performing other than yard service during his regular tour 
of duty. 

(2) Straight time days in excess of 5 which result f rom a 
trainman5 exercise of seniority. 

(1) There will be no overtime on overtime; neither will overtime 
b u m  paid for be utilized in computing the 5 straight time shi f t s  referred 
to in paragraph (k), nor will time paid for attending court, investigations, 
examinations, deadheading, etc., be utilized for this purpose, except when 
such payments apply during assigned working hours in l ieu of pay for such 
hours, 

(m) Any tour of duty  in road service will not be considered in any 
way in connection with the application of the provisions of this rule, nor 
wil l  service under this agreement and an agreement governing other than 
trainmen be combined in any manner in the application of this rule. 

(n) Nothing in this rule will be construed to create a guarantee. 

(0) Trainmen in yard service who exercise their seniority by bid or 
displacement to another assignment in yard service, will be permitted to 
go on the assignment and will t a k e  the conditions of that assignment. 
Service perfamed as an extra yard trainman and service performed as a 
tegulat assigned trainman cannot be combined to require payment of t ime 
and one half rate for a second shift started las than 22 1/2 hours from 
the starting time of the preceding yard assignment for which he was paid 
at the straight t ime rate of pay. 

(p) In thisnrle"~dservicenmeansserviceperformedbytrainmen 
governed by yard rules and yard conditions. 

RDWe 31 - PERFORMANCE OF SERVICE BY YARD TRAINMEN 

(a) As part of their tour of duty, yard crews shall be required t o  
perform any work connected with the movement of cars, engines, or 
trains within switching limits including changing engines and providing 
helper or pusher service for road crews or other yard crews. 

(b) As part of their tour of duty, yard crews may also perform the 
following work which may involve performing service outside of switching 
limits: 



(2) Interchange service. 

(3) Provide switching service fa new and other indrstries as 
~ O ~ O W S  

(A) Where cm industry locates outside of swrit* 
limits at points where yard crews are employed, the 
Corporation may provide switching senrice to such 
industry with yardmen without additional compen- 
sation or penalties therefm to yard or road men, 
provided the switches governing movements from 
the main track to the track or tracks serving such 
industry are located at a point not to exceed 4 miles 
from the switching limits in effect. Other 
industries located between such switching l i m i t  and 
such new industry may also be served by yardmen 
without additional compensation or penalties 
therefor to road or yard men. Yard limit boards 
may be moved fa operating purpcses but switching 
limits wi l l  remain unchanged unless and until 
changed in accordance with pmvisions in Rule 87, 
Changing Switching Limits. 

(B) The Corporation may change its services for such 
industries between road and yard crews provided 
that the service is not indiscriminately alternated. 

(4) When perfmming service within Road-Yard Service Zones 
as follows 

Combination road-yard service zones may be established within which 
yard crews may be used to perform specified service outside of switching 
limits under the following conditions: 

(A) Road-Yard Service Zones far industrial switching purposes 
are limited to a distance not to exceed 10 miles, or the entrance 
switch to the 1st industry, whichever is the lesser. The distances 
referred to herein are to be computed from the switching limits 
existing on August 25, 1978, except where the parties may agree 
otherwise. 



(B) Within Roa6Yerd Service Zoner, yard crews may be used 
only to meet customer service requirements for the delivery, 
switching, a pick up of aus which were not available or ready for 
handlfng by the roed crew or crews normally performing the service 
or which are required to be expedited for movement into the yard 
b e f e  arrival of said mad crew or crews  Yard crews may be used to 
perform such service without my additional compensation and 
without penalty payments to road crews. 

NOTE: The ,m of yard mews in Roa&Yard Service Zones is 
restricted to the specific service required or requested by the 
customer end they may not be used indiscriminately to 
perform any other additional work. 

(C) The use of yard crews in RoectYerd Service Zones 
established under this 
mad crew 83Signments 

rule may not be used to reduce or eliminate 
workiw within s a h  wnes. 

Combinatim road-yard service zones may be established within which 
yard crews may be used to perform specified service outside of switching 
limits under the followiw conditions: 

(A) Road-Yard Service Zones fa purposes of this Section 2 
are limited to a distance not to exceed 15 m nes for the purpose of 
handling disabled trains or trains tied up under the Hours of Service 
Act. The distances referred to herein are to be computed from the 
switching limits existing on August 25, 1978, except where the 
parties may agree otherwise. 

(B) Within Road-Yard Service Zones, yard crews may be used 
to handle disabled road trains or thcse  tied up under the Hours of 
Service Act outside their final terminal without penalty to road 
crews. For such service yard crews wilt be paid miles or hours, 
whichever is the greater, with a minimum of 1 hour for the class of 
service performed for 'all time consumed outside of switching limits. 
This allowance will be in addition to the regular yard pay and without 
m y  deduction therefrom for the time consumed outside of switching 
limits. 



Time consumed by yard crews in RoacCYard Service Zones 
established under this rule will not be subject to equalization as between 
road and yard service crews andlor employees. 

(5) Other than as provided for in this rule, yard crews will  not be 
used in road service except in case of emergency: 

(A) When yard trainmen are used in road service under 
emergency conditions they will  be paid m i l a  or hours, whichever is 
greater, with a minimum of one hour, for the class of road service 
performed beyond their switching limits, in addition to their regular 
day's pay and without any deduction therefrom for the time comumed 
in said service. 

NOTE: The term emergency as used in paragraph bX5) is defined as 
a situation that= 

1. involves or may cause delay to traffic because all tracks 
are blocked. 

2. involves delay to a passenger train or trains. 

3. involves violation of laws or local ordinances. 

4. involves injury to persons requiring prompt treatment or 
removal to hospital. 

(c)  This rule has no application at points where yard crews are not 
employed. 

(d) When a yard conductor is directed by proper authority to 
assume the responsibilities of a footbad yardmaster during his tour of 
duty, he will be paid therefor an additional two-thirds of one hour pay at 
the yard conductor's daily rate for such tour of duty. 

RULE 32 - STARTING TIMES IN YARD SERVICE 

(a)  Regularly assigned yard crews will each have a fixed starting 
time and the starting time of a crew wi l l  not be changed without at least 
48 horn advance notice. 



(b) Where thee eight-hour shifts are worked in continuous service, 
the time f a  an assignment on the first shift to begin work will be 
between 6 3 0  A.M. and 8:00 A.M., the second shift 2:30 P.M. and 4:00 
P.M., and the third shift, 10:30 P.M. and 12:00 midnight. 

(c) Wheretwoshiftsare workedincontinuo~service, thet imefor  
en assignment on the first shift to begin work will be during any one of 
the periods named in paragraph (b). 

(d) Where two shifts are worked not in continuous service, the t ime 
fa en assignment on the first shift to begin work will be between the 
hours of 6 0 0  A.M. and 10:OO A.M., and on the second shift, not later than 
10:30 P.M. 

(e) At points where there is only one regular yard assignment, the 
assignment may be started at any time, subject to paragraph (a), 

(f) Extra yard assignments will be called in accordance with 
paragraph (b) a (dl. 

(g) Where an independent assignment is worked regularly, the 
starting time win be during one of the periods provided in paragraphs (b) 
or (dl. 

(h) Ttansfer/puUer, belt-line, or interchange assignments, regularly 
assigned cr extra, may be started at any time, but if started outside the 
hours set f a t h  in paragraphs (b) or (d) and used to perform any general 
yard switching during the tour of duty, the train crew will be paid as 
though the assignment had started at the laSt permissible yard starting 
time. 

BUUg 33 - POINTS FOR GOING ON AND OPP DUTY eJ YARD SERVICE 

Trainmen in yard service will go off duty at the same point they went 
on duty. When trainmen in yard service are relieved at other than their 
on and off duty pint ,  their time on duty will continue until they reach 
their on and off' duty point.. 



Yard trainmen shall be allowed 20 minutes far lunch without 
deduction in pa ye The lunch period must be given and completed within 4- 
112 and 6 hours after starting work. 

RULE 35 - LAS11' YARD CREW 

(a) In yards where switching service is not required at least 5 days 
per week, the last yard crew assignment in a yard may be discontinued. 

(b) In yards where switching service is required at least 5 days per 
week, the last yard crew assignment may be discontinued under the 
following conditions: 

(1) In the case of the last yard crew assignment in a pard, 
such assignment may be discontinued if a joint study 
indicates that the average time consumed in switching is 
less than 4 hours within a spread of 10 hours for 10 
consecutive working days. The 10 hours referred to wi l l  
begin concurrently with the starting time of the 
particular yard crew assignment, If switching increases 
to the point where there is an average of more than 4 
hours of such work within any spread of the same 10 hours 
for 10 consecutive working days, as previously assigned, 
the yard crew assignment wi l l  be restored. 

NOTE: The study wil l  be based on the tour of duty of the 
last yard crew assignment used to perform the 
switching service. 

(c) The study referred to in paragraph (b) wiU be conducted in the 
following manner: 

(1) Where the Corporation proposes to discontinue the last 
yard crew assignment in a yard, it wil l  give 10 day% 
written notice of the proposed discontinuance to the 
Local Chairmen involved, advising them of name of the 
Corporationvs official who is designated as its repre- 
sentative for the purpose of the study and the date on 
which the study will begin. Anytime prior to the date the 
study is to begin, the representatives of the trainmen 
involved will advise the Corporation of the name(s) of 



the i r  representative(s) for the purpose of the study. If 
such reprsentative(s) are not so named, or fail to 
participate, the study will be conducted by the repre 
sentative of the Corporation. In either event, the result 
of the study will be binding on the parties for the purpose 
of this rule. 

(d) The same procedure will be adhered to in conducting studies 
proposed by the representatives of the trainmen for the restoration of 
assignm ents that have been discontinued under the provisions of this  rule. 

(el Road crews may perform any yard service at yards where yard 
crews are not employed. 

RULE 36 - CALLING CREWS - YARD EXI'BA r,esTs 

(a)  Trainmen on yard extra lists will be called as near as possible 2 
hours before they are required to report for service. Where local cow 
ditions warrant, the  Local Chairman and the designated Labor Relations 
officer may agree to a different calling time, subject to the approval of 
the  General Chairman and the highest appeals officer of the Corporation. 

(b) Extra trainmen who are first out and available on yard extra 
lists will be called in turn for service. When called for yard service they 
will be marked up on t h e  bottom of the extra list in the same relative 
order in which they were called. Extra trainmen who work overtime in 
yard service will retain their relative standing on the  extra list but they 
must notify t h e  crew caller of their off duty time. When oalled for other 
than yard service, extra trainmen wil l  be held off the extra list until they 
mark up with the crew caner after which they will  be marked up on the 
bottom of t h e  extra list based on their off duty time. 

(c) Extra trainrn en who do not have sufficient time under the Hours 
of Service Law to be called for service will retain their standing on the  
yard extra list until they are called for service after their rest. 

(d) Extra trainm en will not be granted permission to mark off when 
called. Extra trainmen who miss out when called to cover assignments 
within t he  yard starting time cycles will be held off the extra list for 12 
hours from the  time they are called and miss out. At the expiration of 
t h e  12-hour period they will be marked up on the  bottom of the extra 
list. If extra trainmen miss out when called to cover vacancies on regular 
yard assignrn ents with on duty times outside the yard starting t ime cycles, 



only t h e  extra trainmen who stand first out to be called and miss out will 
be held off the extra l ist  as provided for herein. If extra trainmen miss 
out when called to cover vacancies on extra yard assignments with on 
duty times outside the yard starting time cycles, they will not be held off 
the extra list for 1 2  hours but will retain their standing on the extra list. 

(e) Extra trainmen who have worked 5 straight time starts in their 
work week will maintain their relative standing on the yard extra list. 
They wil l  not be called for yard service when other men are available on 
the extra list who have not worked 5 straight time starts in their work 
week. When all available extra trainmen have worked 5 straight time 
starts in their work week, extra trainmen will be called in their turn. 

(f) Regularly assigned trainmen in yard service who desire to be 
called for yard service on their rest days during the  same shifts as their 
regular assignments, and trainrn en on regular relief assignments with 
more than one shift who desire to be called for yard service on their rest 
deys during the shift of t he  first day of their work week must make 
written application with the crew caller to be marked up on a supple 
mental yard extra list. Regularly assigned trainmen who mark up on a 
supplemental yard extra list must keep t he  crew caller advised of the 
reporting for duty time of their regular assignment. 

(g) When a supplemental yard extra list is first established, 
trainmen who make written application will be marked up on t h e  list in 
seniority order. Thereafter, trainmen who make written application for a 
supplemental yard extra list will be marked up on the bottom of such 
list. Marking up on a supplemental yard extra list is not an exercise of 
seniority except for standing as set forth in this paragraph. 

(h) Trainmen will be celled from the supplemental yard extra list 
for yard service during the  same shift as their regular assignment when no 
extra trainmen are available on the yard extra list. If no trainmen are 
available on t h e  supplemental yard extra list during the same shifts as 
their regular assignments, available trainmen on the supplemental extra 
list will be called provided such call will not prevent them from covering 
their regular assignment. 

(i) Calls from a supplemental yard extra list will be made in the 
same manner as the yard extra list, except that regularly assigned 
trainmen who are not available for call off such list will be held off t he  
list for the  remainder of their rest days in  that work week and then win 
be marked up on the bottom of the fist. 



(1) Except when they are on assigned vacation or authorized to  be 
abeent from duty, trainmen who are marked up on a supplemental yard 
extra list and miss out when d e d  fa two successive weeks will have 
their names removed from that list. They wil l  not be permitted t o  make 
written application again fa that list for 30 days. 

BULB 37 - CONDUCTOR VACANCIES M YARD SERVICE 

(a) Whenthereissufficient extra yardconductorservice tojustify 
the establishment of yard conductor extra lists, the Local Chairman or 
Local Chairmen having jurisdiction and the Labor Relations officer may 
mange to do so. 

(b) Conductors will be d e d  in the following order to fill 
conductar vacancies in yard service, including extra assignments 

The first avaiiable conductor on the conductors' extra list 
at locations where such a list is established' to fill a yard 
conductor vacancy on the assignment where the vacancy 
exists 

A qualified conductor regularly assigned as a brakeman on 
the assignment. If more than one brakeman on the 
assignment is a qualified conductor, the brakemen in 
seniority order win have the option of filling the 
conductor vacancy. If the regularly assigned brakemen on 
the assignment elect to work as brakemen, use step 3. 

The first available qualified conductor on the extra list 
that is used to fill a brakeman's vacancy on the yard 
assignment where the conductor vacancy exists. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (b) (1) and (b) (2) and when a complete extra 
crew or a conductor and one or more brakemen are to 
be oalled off of a brakeman's extra list, those called 
who are qualified conductors will, in seniority order, 
have the choice of working as a conductor or 
brakemen. If the senior of such brakemen elects to 
work as a brakeman, the junior of such brakemen must 
work the assignment as the conductor. 



When the vacancy occurs within a consolidated terminal, 
and c m o t  be fined in accordance with steps (I), (2) or 
(3), the first available qualified conductor on the 
appropriate extra list in accordance with the agreed-to 
order fa supplementing extra lists within the terminal. 

The first available quMied conductor on the 
supplemental yard extra list. If no supplemental yard 
extra list is established or the supplemental list is 
exhausted, use step (6). 

The junior available qualified conductor working as a 
regularly assigned yard brakeman on other than an extra 
list, at the same yard as the vacancy. When a regularly 
assigned yard brakeman is taken from his regular yard 
assignment and used as a yard conductor, he will be 
compensated the difference between his earnings as a 
yard conductor and what his earnings would have been on 
his regular yard assignment as a brakeman. 

(c) When conductors are not available under paragraph (b), step6 (1) 
through (6), conductors w i l l  be d e d  in the following order from the 
nearest location: 

(1) The first available qualified yard eonductor on the 
conductors' extra list that covers yard service. 

(2) The first available qualified yard conductor on the 
brakeman's extra list that covers yard service. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (c) (1) and when a complete extra crew or a 
conductor and one or more bakemen ace to be called 
off of a brakemads extra list, thase called who are 
qualified conductors will, in seniority order, have the 
choice of working as a conductor or brakeman. If the 
senior of such brakemen elects to work as a brakeman, 
the jhar of such brakemen must work the assignment 
as the conductor. 

(3) From a supplemental yard extrh List if one has been 
established. 



(4) The junior available qualified conductor working as a 
regularly assigned yard brakeman, on other than an extra 
list When a regulmrrly assigned yard brakeman. is taken 
from his regular assignment and used as a yard conductor, 
he wi l l  be compensated the difference between his 
earnings as a yard conductor and what his earnings would 
have been on his regular yard assignment as a brakeman. 

RULE 38 - COUPLING AIR HOGES 

All yard trainmen will be paid a separate allowance of 95 cents far 
each shift or tour of duty for which they will  perform, when required, in 
addition to all other duties and without additional compensation, the 
coupling and uncoupling of cars including air, steam and signal hases, 
chaining and unchaining of cars, lift drop type draw bars, handling 
compromise couplers and testing air brakes. Overtime incident to a shift 
or tour of duty will  not be considered as a new shift or tour of duty far 
the purpcses of this rule. The separate aIlowance provided in this rule is 
subject to general wage increases, not including the cost of living 
increases. 

RULE 39 - YARD SEIEltTEBS 

The Corporation will provide yard trainmen with suitable lockers and 
cool drinking water, as well as adequate wash roams and lunch rooms kept 
in sanitary condition at locations convenient to points where trainmen go 
on and off duty. 

RULE 40 -TRAINMEN USED ON OTHER THAN OWN YARD 
-1-GNrnNT 

A member of a yard crew may be detached from his own crew and 
used to perform service with another yard crew or road crew during his 
tour of duty provided the balance of his crew remains idle during the - period of time he is used with another crew. If a yard trainman is used 
with another crew while the crew to  which he was originally assigned did 
not remain idle, he wil l  be paid an additional day's pay at t he  yard rate of 
pay in aadition to the earnings of his own assignment. 



BULB 41 - YARD CREW ASSIGNMENTS 

Yard trainmen will be assigned for a fixed period of time which will 
be the same hours daily for all regular members of a crew. So far as 
practicable assignments will be restricted to 8 hoursv work. 

RULE 42 - CABOWES-YARD SERVICE 

(a) Yard crews performing transfer, puller and industrial switcher 
service o v e  an extended territory shall be furnished a cabocse. 

(b) At  locations where ice i s  made available on a seasonal basis, it 
shall continue to be made so available. 

RULE 43 - HUMP CONDUCTOR ASSIGNMENTS 

The Corporation may establish individual independent hump 
conductor assignments to work with all crews operating on the hump. 
Trainmen covering such hump conductor assignments will be paid the car 
retarder operator rate of pay plus the reduced train crew allowance. 
There wil l  be no other productivity savings sharing payments. 

EULE 44 - REGULATION OF NON-GUARANTEED YARD EXTRA ISIS 

When there are no crew consist protected trainmen on a yard extra 
list, the extra list shall be regulated in the following manner: 

(a) The Corporation shall regulate the yard extra list every 
, Monday, to be effective 12:01 A.M. Tuesday, as se t  forth herein. 

(b) The Corporation shall keep a record of all starts from each yard 
extra list during the week (Monday through Sunday, unless otherwise 
agreed). The Local Chairman having jurisdiction shall have the right to be 
present when the extra list is regulated, but the designated officer of the 
Corporation shall proceed t o  regulate the extra list if the Local Chairman 
does not make arrangements to be present when the extra Ust is 
regulated. The starts shall be converted to points as indicated below: 

1. Straight time starts in yard service shall count as 1 point. 



2. Tine m~ one-:bil" starts in yard service shall count as 1.5 
points 

3. yard mcancies filled by other than extra yardmen shall 
count as 1 point 

NOTE: Starts not normally covered by an extra list shall be 
credited to the extra list that is augmented. 

(c) The total number of points during the weekly checking period 
divided by 4 shall determine the number of men to be on the yard extra 
list. Fractions of .5 or more in the number of men to  be on an extra list 
shall count as 1. 

(d) When an extralist warrants an increase or decreasebasedupon 
such computation, the extra list shall be adjusted accordingly and the 
Local Chairman or Local Chairmen having jurisdiction shall be notified 
when adjustment is made. 

(e) The quota of men to be assigned to an extra list shall be 
maintained when extra men are off during assigned vacation periods and 
f a  known prolonged absences. 

(f) When the service requirements of a yard extra list warrants an 
expedited increase ar decrease, the designated officer of the  Corporation 
and the Local Chairman or Local Chairmen having jurisdiction shall 
mutually agree to the necesary-adjustment. 

(g) R a i ~ l e n  shall be removed from an extra list in reverse order 
of seniority. 

(a) The eight (8) separate Conrail seniority districts established for 
train service employee  as identified below wi l l  continue in effect: 

Seniority District "An - Northwestern 
Seniority District 9" - Southwestern 
Seniority District "Cn - Midwestern 
Seniority District "Dn - Ohio 
Seniority District "E" - Pennsylvania 



Seniority District "FU - Northeastern 
Seniority District "Gn - Southeastern 
Seniority District "HW - Canada 

(b) The territory of each separate Conrail Seniority District, 
including the prior right seniority districts contained therein, wiU be as 
defined in the separate description of each Seniority District. 

(c) AS of April 1, 1976, all trainmen, except those who have 
accepted employment with an acquiring railroad, on prior right seniority 
district rosters within the territory of each Conrail Seniority District wi l l  
establish seniority throughout the  territory of the  appropriate Conrail 

. . Seniority District. 

(d) All trainmen with a standing on prior right seniority district 
rosters will  retain prior rights to employment, including rights'; to 
promotion and demotion, throughout the territory of their respective prim 
right seniority districts. 

(e) Trainmen on prior right seniority district rosters within the 
separate Conrail seniority districts will be placed on the appropriate 
Conrail Seniority District Raster according t o  their earliest retained 
seniority date. Prior rights to his entire former seniority district will be 
retained. 

(f) When a trainman's prior right seniarity extends to more than 
one Conrail Seniority District, he will be placed on the Conrail Seniority 
District Roster covering the location where found on the date of 
conveyance. However, such a trainman will  have the option; which must 
be exercised within 60 calendar deys from the date the initial Conrail 
Seniority Roster is posted, to have his Conrail seniority transferred to one 
of the other new Conrail rosters that encompasses the territory of his 
prior seniority district. The option must be made in writing to the 
designated official of the Corporation with copy to the local mion repre 
sentative and will be irrevocable. 

NOTE: The word nTrainmenn as used in this rule indudes Yard 
Helpers (Brakern en), Car Retarder Operators, Road 
Brakemen, Assistant Conductors, Ticket Collectors, and 
Train Baggagemen. The word nConductorn as used in 
this rule includes Road Conductors and Yard Foremen 
(Conduct 0s). 



Switch tender employees witbut a seniority date as Trainmen 
wil l  be placed on the appropriate Conrail Seniority District Rosterbehind 
the junior prior right Trainman in their same relative standing according 
to  their earliest retained seniority date as Switchtender. 

(g) A trainman who has established a relative standing on two or 
more Conrail Seniority Districts, and who, on the date of any conveyance, 
or subsequent thereto, is recalled to a Conrail Seniority District other 
than the one on which he is working, must, at the time of such recall, 
make an election and select the seniority district in which he wishes to 
retain seniority. Once the trainman has made this election, his name will 
be removed from the Cornail Seniority District not selected. 

(h) Where trainmen on two or more prior right seniority district 
rusters to be included in a Conrail Seniaity District have identical 
earliest retained seniority dates, their relative standing on the roster will  
be determined in the following manner: 

(1) The name of each prior right seniority district will be 
drawn by an agreed-upon representative. The order in 
which these names are drawn wil l  establish a selection 
order number for each of the prim right seniority 
districts. 

In each group of identical dates, the senior trainman 
involved from each prior right seniority district will be 
placed on the Conrail Seniority District Roster in 
accordance with the sequence of the selection order 
numbers. This sequence will be repeated, adding one 
name from each prior right roster involved at a time, 
until all trainmen with identical dates have been placed 
on the Roster. 

NOTE: Relative standing on previous Rasters wiU be 
maintained. 

(2) In the event any of the rosters to be included in any 
Conrail Seniority District are rosters representing a 
previous merger or consolidation of two or more former 
seniority districts and the relative standing of trainmen 
appearing with identical dates has not been determined 
on such merged or consolidated roster, the relative 
standing of such trainmen on the previously merged or 
consolidated roster will be determined in the same 



manner as that set 'forth .in :Paragraph '(h(h)(li)'&bove prior 
to determining the relative standing of ' tra inme on f tie 

, ' .  . / ,  '.'. . .:.. Conrail Seniority District Raster.' -.: ' 
, - . *  *.>::. 

- , . .  ' A  
' . . .  . . . . . .. . , . . . :  . 

(i) Except where a trainman's seniority either as trainman or 
conductor has been terminated in accordance with existing agreem'ents, 
the relative standing determined in accordance with Paragraph (e) and $63 
of this rule will be the employee's relative standing both-as trainman and 
conductor on the Conrail Seniority District Roster and his seniority date' 
on such roster, both as trainman and conductor, will be as of the datt.of.  
any conveyance . . 

1 "  . , 

(j) Trainmen who were not promoted on their prior right seniority 
district prior to the date of any conveyance, and who continue to work on 
such prior right seniority district will be eligible for promotion -. in- 
accordance with the rules and practices applicable: on the prior right 
senitxi t y district involved. . I .  . , 

(k) Trainmen given a date as Conductor on the  conrail Seniority 
District Roster in accordance with Paragraph (i) of th is  rule who were not 
promoted to conductor prior - to the date of any conveyance, will be 
entitled to exercise such seniority when they have-.been promoted to 
conductor in any prim right seniority district of the  appropriate Conrail 
Seniority District; provided, however, that no trainman will be entitled to 
exercise Conrail seniarity as conductor in any prior right seniority district 
in which there are prior right trainmen, other than those who have 
properly declined promotion or who have not been examined for promotion 
to conductor in accordance with the rulesand practices applicable on such 
prior seniority district. 

0) Trainmen hired subsequent to the dete  of any conveyance will 
acquire seniority tWughout the  territory ,of the  appropriate Conrail 
Seniority District, and wil l  establish their relative standing on the  Conrail 
Seniority Dislict  Roster as of the date and time they start the required 
physical examination. 

(m) A roster showing the trainman's seniority date as trainman and 
conductor in the appropriate Conrail Seniority. District 'will be posted 
within such seniority districts at principal points where trainmen are 
required to report for work. Rosters wil l  also be available at designated 
Corporation offices at major terminals. 



(n) The raster wi l l  be revised as of January 1st of each year and 
pasted no later than April 1st of each year. On each posting subsequent 
to the initial mster, e trainman will have 180 calendar days to file a 
protest with a designated office of the Corporation in writing. The 
designated officer of the Caporation will achowledge receipt of such 
protest 

Necessary eorrectiolrs in the roster will be made the first time 
the r&er is revbed, but the correct seniority standing will govern in the 
meantime, 

(0) In the event that a trainman is off duty because of sickness, 
disability, leave of absence, or other cause, at the time such roster is 
posted, the above time limit of 180 days for filing his protest will 
commence on the date he reports for duty following such posting. A note 
wi l l  be placed on each roster stating the t ime l imit  for filing protest 
thereto and the officer of the Corporation to whom protest must be made. 

The senicrity date and seniority standing of employees not 
protested, in writing, within the above specified time limits shall be 
deemed to be correct and wi l l  not be subject to further protest. 

6) It is recognized that the boundaries of the seniority districts 
agreed to in this rule may be subject to change as a result of various 
factors, and the parties agree to meet to negotiate such changes, should 
cancfitias require. 

. t 

(a) New assignments, readvertised assignments, extra lists, and 
vacancies will be advertised and assigned every Monday. The advertising 
period wi l l  ciase after 3 days, and assignments will be awarded througfi 
notice issued by 11:00 A.M. every Monday, to be effective 12:01 A.M. 
Tuesday. 

(b) Theadvertisement notice willcontainsufficient informationto 
identify the assignments, the location of the designated officer of the 
Caporation to whom applications for assignments are to  be sent, and the 
date and the time the advertisement period closes. Trainmen may bid for 
more than one assignment by stating the order of preference. 



(c) For assigned road service,. the advertisement notice wi l l  show 
the horn e terminal; whether it is on a straightaway or turnaround basis or 
a corn bination thereof and, where abplicable, the awapfrum-home 
terminal or terminals; the days on which the assignment win wotk; and 
the assigned reporting time. 

(d) For pool service, the advertisement notice will show the home 
terminal; the territory over which the pool will operate; for each service 
operated by a pool, whether it is on a straightaway or turnaround basis or 
a combination thereof and, where applicable, the away-from-home 
termimI or terminals, 

(el For assigned yard service, the notice will show the jobnumber 
or symbol, the position, the orroff duty location, the days off, and the on- 
duty time. 

(f) Vacancies mused by sickness, temporary disability, suspension 
or leave of absence will be advertised when it is known that the trainman 
will be off duty fa a period of 30 days or when such trainman has been 
off duty far a period of 30 days. 

(g) After en extra yard assignment has worked 4 consecutive days, 
excluding Sundays and Holidays, a d  has started at the same reporting 
point and on the same trick, it will be regarded as a new regular pacd 
assignment and will be subject to advertisement. 

Regular assignments, except in pool freight service, wlU be 
readvertised when any of the following permanent changes are made in 
such assignments: 

I. Changing the home or the away-from-home termin*, 
changing the starting time 30 minutes or more; including 
a train as a part of an assignment which previously had 
not been a part of the assignment; changing any layover 
period in turnaround service 30 minutes or more; changing 
the mute or mileage to the extent of 5 miles in road 
service; changing the reporting or relieving point in yard 
service; changing the rest days of an assignment; 
increasing or decreasing the number of days or trips per 
week of an assignment; changing from yard to road basis 
of pay, or vice versa; changing the assignment from one 



grade of service to another, setting back the aesignated 
reporting time of a regular road assignment for 5 
consecutive days at the home terminal or for 5 consecu- 
tive days at the away-from-home terminal or terminals. 

(i) Regular assignments in pool freight service will be readvertised 
when any of the following permanent changes are made in such 
assignments: 

1. Changing the home terminal or away-fromhotne 
terminal or termin@ changing the service or the  
territory over which the pool is assigned to operate; 
changing from straightaway to turnaround or vice 
versa. 

(j) When a regular yard assignment is annulled for two or more 
consecutive days during a work week (not including a week during 
which a holiday occurs) the assignment will be readvertised. 

RULE 47 - ASSIGNMENT 

(a) Assignments will be made to trainmen in seniority order from 
written bids submitted b the officer of the Corporation designated in the 
advertisement notice prior to the close of an advertisement period. 
Trainmen will be given a receipt for bids submitted to the designated 
officer of the Corporation. 

(b) When no bids are received for advertised conductor 
assignments, the assignments will  be filled in the following order: 

1. By the junior conductor working as other than a conductor 
at the same location as the assignment that failed for bid. 

2. By the junior conductor working as other than a conductor 
at the next nearest location. 

A conductor assigned in accordance with this paragraph (b) to an 
assignment requiring him to be qualified on the physical characteristics of 
the road must complete those qua3ifications before he may mark up for 
duty on the assignment. He may not work any other assignment in the 
interim. During his qualification period, the assignment will be coverea 
off the extra list. 



(c) When conductor assignments that fail for bid are filled in 
accordance with paragraph (b), the conductors assigned will remain on the 
assignments until they are displaced by senior qualified conductors. When 
a conductor junior to the conductors who were force assigned becomes 
available at the same location as the conductor assignment that failed far 
bid or becomes available at the location from which the junior conductor 
was secured, the senior of the junior conductors who was force assigned in 
accordance with paregraph (b) will  be promptly notified when a junior 
conductor is available and have 24 houm *after notification to elect to 
vacate the assignment and exercise his seniority. If the assignment is 
vacated, the conductor junior to the conductor who was force assigned 
will  be assigned to the vacated conductor assignment. If the senior of the 
junior conductors who was force atsigned in accordance with paragraph (b) 
elects to e m a h  on his assignment, the next junior conductor who was 
force assigned will be permitted to vacate his assignment and exercise his 
seniority as outlined herein. Conductors who are force assigned will be 
permitted to bid fcw any conductor assignments. 

(d) When no bids are received for advertised brakemen assign- 
ments, the assignments will be filled in the following order: 

1. By the junior trainman on an extra list at the locatiaa of 
the assignment. 

2. Iftheassignmentisnot at thelocationof theextralist, 
by the junior trainman on the extra list that protects the 
wsignrnent. 

When brakemen assignments that fail for bid are fUed in accordance 
with paragraph (d), the brakemen axsigned wil l  remain on the assignment 
until they are displaced by senior trainmen. When a brakernan junior to 
the brakeman who was assigned becomes available for service at the 
location of the assignment or becomes available for service on the extra 
list that protects the assignment, if the assignment is not at the location 
of the extra list, the senior of the junior brakemen who was assigned in 
accordance with paragraph (d) will be promptly notified when a junior 
brakeman is available and have 24 hours after notification to elect b 
vacate the assignment and exercise his seniority. If the ,assignment is 
vacated, the junior brakeman who became available wi l l  be assigned to 
the vacated brakeman assignment. If the senior of the junior brakemen 
who was force assigned in accordance with paragraph (d) elects to remain 
on his assignment, the next junior brakeman who was force assigned will 



be permitted to vacate his assignment and exercise his seniority as 
outlined herein, Brakemen who are force assigned wil l  be permitted to 
bid for any assignments other than an extra list at the same location as 
the ssignrnent, 

(d) When extra lists are to be increased in accordance with 
agreements governing regulation of extra lisl, the required number of 
trainmen may be added to the list during the advertisement and assign- 
ment period with the understanding that they are bidders for the list. 
Trainmen who are placed on an extra list during the advertisement and 
assignment period wi l l  be retained on the extra list on a one-forgone basis 
for each trainman from a regular assignment covered by that extra list 
who is a successful bidder for the extra list. 

(a) All trainmen, except those who have been s i g n e d  under the 
provisions of Rule 47, paragraphs (b), (c) or (d), may elect to make an 
optional displacement to an assignment held by a junior trainman or to en 
assignment that is being advertised for bid up until the advertisement for 
the assignment is closed. The application for an optional displacement 
must be submitted in writing by 12:00 Noon on the Wednesday preceding 
the last Friday of January, March, May, July, September and November. 
The optional displacement shall become effective 12: 01 A.M. Tuesday, 
following the Last Friday. Trainmen who are to be displaced as a result of 
an optional displacement shall be notified as soon as possible and have 24 
hours from the time they are notified to exercise their seniority against a 
junior trainman or to an assignment that is being advertised for bid up 
until the advertisement is closed. A trainman who exercises his seniority 
to an assignment that is being advertised for bid shall be considered as an 
automatic bidder for the assignmat. There will be no advertisements on 
the Monday prior to the last Friday in the optional displacement period, 
except for new assignments. 

(b) Conductors in road and yard service wi l l  have the right to 
exercise their seniority as other than conductor without impairing their 
rights as conductors. 

(c) When a permanent change on an assignment is made effective 
before or dwing the advertising period and before the date the assignment 
notices are to be posted, the regularly assigned members of the crew wi l l  
be notified of' the effective date of the change in their assignment. If 
they & not elect to exercise their seniority to another assignment within 



24 hours after the effective date and time of the change in their 
assignment, they must remain on the changed assignment during the 
advertising and assigning period. If they desire to be considered as 
applicants for the changed assignment when it is readvertised, they must 
file a written bid. Trainmen who do not bid for the readvertised 
assignment or are not the successful bidders will exercise their seniority 
to other assignments when other trainmen are assigned. 

(d) Except when assignments which are subject to holiday pay are 
annulled on days designated as holidays by agreement, when a regular road 
assignment in straight-away service is annulled for one round trip out of 
the home terminal or when a regular road assignment in turr--around 
service or yard service is annulled for one tow of duty, the trainmen 
holding such essignmenl may elect to remain on the assignments or 
exercise their seniority to other assignments that have not been 
annulled. If they elect to exercise their seniority to other assignments 
they must do so within 8 hours following the completion of their Last tour 
of duty prior to the effective date and time of the annulment or when 
they are notified after the completion of their last tour of duty before the 
annulment, within 8 hours of the notification. The vacated a&ignrnents 
wi l l  be readvertised. 

(e) A trainman returning to duty after being absent for less than 30 . 

days by reason of sickness, temporary disability, suspension, vacation, or 
leave of absence wil l  be permitted .to exercise his seniority on an assign- 
ment advertised and assigned during his absence provided he exercises 
such right before he performs any road or yard service. if a trainman has 
been absent for an entire advertising period, he will be permitted to 
submit a Late bid for the assignment, provided he does so at least 72 hours 
prior to the time the assignments are to be made. A trainmu who 
returns to service after being absent for any of the causes enumerated 
herein for a period of 30 days or more will be permitted to exercise his 
seniority on any assignment occupied by a junior trainman wqich is not 
under advertisement, 

(f) A trainman who bids for and is assigned to another assignment 
wil l  not be permitted to bid for his former position until it has been once 
filled and again advertised. He wil l  be permitted to exercise his seniority 
to his former assignment if he is displaced from the position to which he 
bid. 

(g) A trainman wil l  be entitled to exercise his seniority by 
displacement when he is removed from his assignment by a senior 
trainmaq when his assignment is abolishe* 'when his assignment is 



readvertised in accordance with paragraphs Ch), (i) and (j) of Rule 46, 
paragraph (b) of Rule 9 or paragraph (c) of this rule and he is not the 
successful bidde~ when he is removed from an extra list or pool as a 
result of an adjustment or when he is exercising seniority in accordance 
with paragraph (a). Trainmen may exercise a displacement only to an 
assignment occupied by a junior trainman which is not under advertise 
m a t .  Thinmen will only be displaced at the home terminal of the 
assignment. 

01) A trainman who fails to exercise his seniority within 5 ciays 
after being displaced will forfeit his right to a displacement. The 5-day 
period wil l  begin at 12:01 A.M. on the day following the day the trainman 
acquired the right to exercise his seniority. A trainman must make his 
displacement at least 4 hours in advance of the reporting time of the 
assignment on which he elects to displace. The 4-hour time limit does not 
apply when a trainman exercises his seniority to an extra list or pooL A 
trainman who has permitted his displacement rights to lapse will  be 
permitted to bid for assignments under advertisement. 

(a) When occupying positions in the stationmaster or yardmaster 
craft, trainmen will retain and continue to accumulate seniority as 
trainmen in the seniority district from which appointed. 

(b) Such employees shallbe permitt@ to exercise seniority as a 
trainm8311 only in the event they are &able to hold any position or 
assignment in the stationmaster/yardmaster craft. 

(a) Trainmen who elect to exercise their seniority by bid or 
displacement to an assignment under the jurisdiction of a crew dispatcher 
at another location must notify the crew dispatcher at the point to which 
he is going. 

(b) The crew dispatcher at the point he is leaving wil l  notify the 
crew dispatcher having jurisdiction at the point to which the trainman is 
going, whether or not the trainman is entitled to exercise his seniority by 
bid or displacement. 



(a) In the event of a reduction in force, trainmen will be hrr1oughed 
in the reverse order of their seniority standing and while out of service 
for such reason, wi l l  retain and accumulate seniority. When the foree is 
again increased, trainmen will be returned to service in the order of their 
seniority standing. 

(b) While a trainman is furloughed he must keep the Corporation 
officer at the location where he is furloughed informed of his cummt 
address and telephone number so he can be notified when his services are 
rewed. 

(c) Fup10ughed trainmen must return b service within 30 days 
after being recalled or funrish sufficient reason of inability to report for 
duty within the time specified herein. They will be recalled to service in 
seniority order by certified letter or by telephone. 

(d) Furloughed trainmen who are recalled to service by certified 
letter will be notified as follows 

Your services are required by the Corporation. 

Please report for duty to (specify Corporation Officer and 
location to report) as soon as pafssib1e but not Later than 30 days 
from the date of this letter. 

If you do not report for duty within 30 days from the date of 
this letter or furnish within 30 days from the date of this letter 
sufficient reason for your inability to report for duty, your 
name will be deleted from the seniority roster. 

(e) Furloughed trainmen who are recalled to service by telephone 
and do not report for duty within 5 days after being called will be notified 
in writing as follows: 

This letter confirms our telephone conversation on 
(date) informing you that your services are required by 
the Corporation. 

Please report for duty to (specify Corporation officer 8nd 
location to report) as soon as possible but not Later than 25 &ys 
from the date of this letter. 



If you do not report f& duty within 25 days from the date of 
this letter OF furnish within 25 days from the date of this letter 
sufficient reason for your inability to rept for duty, your 
name will  be deleted from the seniority r5ter. 

(f) Tnttinmen who do not return to service as directed herein when 
r m e d  from fuc10ugh wil l  be notified in writing that their names have 
been Qleted from the seniority roster, with copy to the Looal C M m a n  
having jupisdiction at the location. 

(a) Conductors fmce assigned in accordance with paragraph (b) of 
the Assignment rule to road eonductor assignments, inc1udhg conductors' 
extra lists covering road territory, will be allowed training time to quaiify 
on the fonowhg basis, provided they are not qualified on the physical 
characteristics of the territory awered by the extra list or the 
assignment: 

(1) Main Line Territory - one trip in each direction. 

(2) Branch Line Territory - one trip. 

NOTE: It is recognized that because of the time needed to 
cover some territories, the Coporation may program a 
conductor to train in a territory for more thgn m e  
training period. 

(b) Conductors engaged in training wil l  be compensated at the 
straight time rate of pay applicable to the cless of service to be 
performed computed from the start of the trip or trips until released at 
the end of the day, with a minimum of 8 hours, 

(c) The Corporation wil l  designate the manner in which the training 
will be performed. 

(d) Upon completion of the designated training time, the 
conductors wi l l  be required to pass an examination on the physical 
characteristics of the railroad involved. Force assigned conductors who 
are not examined on the physical chaMlcteristics within 48 hours after 
signifying they are m d y  for such examination, will be paid 8 hours 
straight time rate of pay applicable to the cLass of service to which they 
are assigned for the dates their assignment is operated without them and 



when held off an extra list they wil l  be paid 8 hours straight time rate of 
pay applicable to through freight service for each calendar day they are 
withheld from the list and on which they do not perform service. Training 
necesscay to qualify in ex- of the time wified in pwagn@~ (a) above 
shall be at no expense to the C0r)poration. 

(a) Ercept as otherwise provided herein, trainmen must be 
eramined fa promotion to conductor during the time between the 
completion of. their fiRt 200 days of actual work as trainmen ana their 
first 510 days of actual work as trainmen. When the number of available 
conductors at a terbinal or location is judged to be insufficient, trainmen 
at the terminal or location wi l l  be required, in the order of their seniority, 
to take the examination for promotion. Promoted trainmen w i l l  rank as 
conducto~ (yard, freight and passenger) in the order of their seniority 
standing as trainmen. A trainman will  not be permitted to relinquish his 
standing as a conductor. 

(b) If a !rainman has not been scheduled for and given an 
opportunity to take his first examination for promotion to conductor 
within his fimt 510 days of actual work as a trainman, as set forth in this 
ruie, he must still do so under the provisions of this rule. Such a trainman 
must notify the Manageflabor Hektions, in writing, that he has corn- 
pleted the required number of days to be examined for promotion, that he 
has not been scheduled for and given an opportunity to take an examin- 
ation, and that he is available to take an examination. The trainman will 
then be scheduled to take an examination for' promotion within 90 days 
after the Manager-Labor Retations receives such a written notification. 
If his first examination for promotion is not scheduled and held within 
that 9 W y  period, the trainman will be paid at the conductor rate of pay 
applicable to the service performed from the 91st oay until the date he is 
scheduled to appear for his first examination for promotion and tnat 
examination is held, or until he fa& to appear for that first examination. 

(c) Trainmen will .be given a written notice of the examination for 
promotion not less than 30 days in advance of the date such promotion 
examination b scheduled.\ 

-. . 

(d) The Corporation will make available optional classes designed 
to help trainmen prepare for the promotion examination. Trainmen 
attending these classes will do so without pay or any additional expense to 
the Corporation. 



(el A trainman unable to take an examination because of sickness, 
injury, authorized leave of absence, furlough on account of reduction in 
force, assigned vacation, or any emergency cause deemed excusable by an 
officer of the Corporation, wil l  not be required to take an examination for 
promotion until he has completed 30 calendar days of service as a train- 
man after returning to active service. The failure of a trainman to 
appear for a promotion examination he is scheduled to take for any cause 
listed above will not be counted as a failure to appear for the examination 
in the application of the provisions of pagraph  (f) of this rule. 

(f) If a trainman fails to appear for or to pass the first examif- 
ation, he wi l l  be allowed 30 days to prepare for a second examination. If 
he fails to appear for or to pass the second examination, he will be 
allowed an additional 30 days to prepare for a third examination. If he 
fails to appear for or to pass the third examination, he will cease to be an 
employee of the Corporation. 

(g) No trainman w i l l  be permitted to work as a conductor in road 
service until he passes the examination for promotion and is qualified on 
the physical characteristics of the road. 

No trainman promoted to conductor will be permitted to work 
as a conductor in passenger service until he passes the required 
examinations for that service. 

Trainmen hired on and after April 1,1976 will not be permitted 
to work as 'conductors in yard service until such time as they pass the 
examination for promotion. 

(h) A trainman who was promoted prior to April 1, 1976 and subse- 
quently was permitted to relinquish his seniority rights as a conductor, 
will not be permitted to take another examination for promotion, but he 
will continue to hold his seniority as a trainman and be permitted to 
exercise seniority as a yard conductor on his home seniority district where 
that arrangement prevailed. 

(i) A trainman hired prior to April 1, 1976 under a rule which 
granted him the option of taking or declining to take the examination for 
pro motion, who has exercised the option to decline promotion so that he is 
no longer eligible for promotion, wil l  not be permitted to take an 
examination for promotion but will continue to hold his seniority as a 
trainman. H e  wiLl be permitted to exercise seniority as a yard conductor 
on his home seniority district where that arrangement prevailed. 



(j) Trainmen hired prior to April 1, 1976 under a rule which 
granted them the option of taking or declining the examination for 
promotion, or relinquishing their seniority as conductor, who are still 
eligible for promotion will be notified within 90 days from January 1, 
1977, and will be required within 90 days from the date of notification to 
notify the Manager-Laboc Relations having jurisdiction that they desire to 
be promoted. After making written application for promotion and com- 
pleting 200 days of actual work as trainman from the date first employed, 
the trainman wi l l  be given three opportunities to pass the examination for 
promotion as specified above in paragraph (f), except that if he fails to 
appear for or to pass the third examination he wil l  continue to hold his 
seniority as a trainman. A trainman who fails to make written application 
for promotion within the time limit set forth herein w i l l  forfeit his right 
to promotion, In either case, he wi l l  be permitted to exercise seniority as 
a yard cunductor on his home seniority district where that arrangement 
prevailed. 

(k) A trainman hired prior to April 1, 1976 under a rule which 
required him to take examination for promotion to conductor, who has not 
yet taken the examination, must still do so under the provisions of this 
rule. Until he is promoted he wi l l  be permitted to exercise seniority as a 
yard conductor on his home seniority district where that arrangement 
prevailed. 

( A trainman hired prior to April 1, 1976 who performed yard 
service as a yard foreman (yard conductor) and under special arrange- 
ments for promotion was qualified as a conductor in road service, wil l  not 
be required to take another examination for promotion. 

(m) Rainmen hired prior to April 1, 1976 under a rule which did not 
require an examination for promotion to conductor in road service, are 
eligible for promotion to conductor. Trainmen referred to in this 
paragraph (m) will be notified within 90 days from January 1, 1977, that 
they are eligible. They must, within 90 days from the date of the 
notification, notify the Manager-Labor Relations having jurisdiction that 
they desire to take the examination for promotion to conductor. After 
making written application for promotion, a trainman will be given three 
opportunities to pass the examination for promotion as specified in 
paragraph (f), except that if he fails to appear for or to pass the third 
examination he ' w i l l  coritinue to hold his seniority as a trainman. A 
trainman who fails to make written application for promotion within the 
time limit set forth herein will forfeit his right to promotion. In either 
case, he will be permitted to exercise seniority as a yard conductor on his 
home seniority district where that arrangement prevailed. 



(a) Deadheading and service may be combined in any manner that 
traffic conditions require, and when so combined shall be paid actual 
miles or hours on a continuous time basis, with not less than a minimum 
day, for the corn b i n d  service and deadheading. 

(b) Trainmen deadheading into home terminal can be continued in 
service out of that terminal only when the deadhead and service comes 
within the provisions of Rule 11. 

(c)  When deadheading is paid for separately and apart from service, 
a minimum day, at the basic rate applicable to the class of service in 
connection with which deadheading is performed, shall be allowed for the 
deadheading, unless actual time consumed is greater, in which event the 
latter amount shall be allowed. 

(d) Trainmen are not entitled to deadhead pay for traveling from 
one point to another in exercising seniority. 

QUEsrrONS AND ANSWEEtS 

Q o  W h a t  payment would be due to a trainman who performed road 
service on a train of 81 cars from A to B, a distance of 170 miles, and 
deadheaded from B to A, with the service and deadhead combined 
between A-B-A? 

A. 340 miles at the 81-105 car rate, with service and deadhead 
corn bined. 

Q. W h a t  payment would be due a trainman who performed road service 
on a train of 81 cars from A to B, a distance of 170 miles, taking rest 
at B, and then being deadheaded separately and apart from service 
from B t o  A, with the deadhead being completed within 8 hours? 

A. He would be paid 170 miles at the 81-105 car rate for the service trip 
from A to B, and a minimum day at the basic rate (no car count) 
applicable to the class of service in connection with which the 
deadheading is performed. 



W h a t  payment' would be &e a trainman who performed road service 
on a train of 81 cars from A to B, a distance of 170 miles, taking rest 
at B, and then deadheading separately from service from B to A, with 
the deadhead being completed in 10 hours? 

He would be paid 170 miles at the 81-105 car rate for the service trip 
from A to B, and 10 hours straight time rate of pay at the oasic rate 
(no oar count) applicable to the class of service in connection with 
which the deadheading is performed 

Would at least a mi&um day at the basic rate (no car count) 
applicable t o  the class of service in connection with which the 
deadheading is performed be paid when a deadhead is separate and 
apart from service and the actual time consumed is the equivalent of 
a minimum day or less? 

Yes. 

BULE 55 - E2WENSES AWAY FROM HOME 

(a) W h e n  mad trainmen (except short turnaround passenger 
trainmen) are tied up for 4 hours or more at a location other than the 
designated home terminal of their assignment, they wil l  be provided with 
suitable lodging at the expense of the Corporation, or be provided with an 
equitable allowance in lieu thereof if it is not reasonably possible to 
provide lodging. 

(b) When road trainmen are held as indicated in paragraph (a), they 
will receive a meal allowance of $2.75. An additional $2.75 rneal 
allowance wi l l  be provided if they are held an additional 8 hours. 

(c) In the application of paragraphs (a) and (b), trainmen on extra 
lists will be provided with lodging and a rneal allowance on the same basis 
as the crew they join, except as provided in paragraph (d). 

(d) Trainmen in road or yard service called from an extra list, or 
used in the capacity of an extra man to fill vacancies at outlying 
terminals are subject to the following conditions: 

(1) The outlying terminal must ce 30 miles or more from the 
terminal limits of the location where the extra list from 
which called is maintained. 



(2) Lodging, or allowances in lieu thereof where applicaole, 
will be provided only when extra inen are held at tne 
outlying terminal for more than one tour of duty ona will 
continue to be provided for the periods held for eacn 
subsequent tour of duty. 

(e) Equitable allowances in lieu of suitable lodging will be handled 
between the General Chairmen having jurisdiction and highest appeals 
officer of the Corporation. 

RULE 56 - HOLIDAYS 

Regularly Assimed Yard Trainmen 

(a) Each regularly assigned yard trainman who meets the qualifi- 
cations set forth in paragraph (c) hereof, wi l l  receive one basic day's pay 
at the straight time rate for each of the following enumerated holidays 

New Year's Day 
W ashingtonts Birthday 
Good Friday 
Decoration Day 
Fourth of July 
Labor Day 
Veterans Day 
Thanksgiving Day 
Day before Christmas 
Christmas Day 

Only one basic day's pay will be paid for the holiday irrespective of the 
number of shifts worked. 

NOTE: When any of the above-listed holidays fall on Sunday, the day 
observed by the State or Nation wi l l  be considered the 
holiday. 

(b) Any regularly assigned yard trainman who works an any of the 
holidays listed in paragraph (a) wi l l  be paid at the rate of time and one- 
half for all services performed on the holiday with a minimum of one and 
one-half times the rate for the basic day. Not more than one time and 
onehalf payment will be allowed, in addition to the "one basic day's pay 
at the straight time rate? for service performed during a single tour of 
duty on a holiday which is also a work day or a vacation day. 



(c) To qualify, a regularly assigned yard trainman must be available 
for or perform service as a regularly assigned employee on the workdays 
immediately preceding and following such holiday, and if his assignment 
works on the holiday, he must fulfill such assignment. However, a 
regularly assigned yard trainman whose assignment is annulled, cancelled 
or abolished, or a regularly assigned yard trainman who is displaced from 
a re* assignment as a result thereof on (1) the workday immediately 
preceding the holiday, (2) the holiday, or (3) on the workday immediately 
followirg the holiday will not thereby be disqualified for holiday pay 
provided he does not lay off on any of such days and makes himself 
available for yard service on each of such days excepting the holiday in 
the event the assignment does not work on the holiday. If the holiday 
falls o n  the lest day of his work week, the first workday foilowing his 
Ways off" will be considered the workday immediately following. If the 
holiday falls on the first workday of his workweek, the last workday of the 
preceding workweek will be considered the workday immediately preced- 
ing the holiday. When one or more designated holidays fall during the 
vacation period of a trainman, his qualifying days for holiday pay purposes 
wi l l  be his work days immediately preceding and following the vacation 
period. 

NOTE 1: 

NOTE 2: 

NOTE 3: 

A regularly assigned yard trainman who qualified for 
holiday pay under paragraph (c) will not be deprived 
thereof by reason of changing from one regular ywd 
assignment to another regular yard assignment on the 
workday immediately preceding or following the holiday 
or on the holiday. 

A regularly essigned yard trainman whose assignment is 
mulled, cancelled, or abolished, or a regularly assigned 
yard trainman who is displaced fmm a regular assignment 
as a result thereof as set forth above in paragraph (c), and 
who reverb to the extra list, will be considered 
navailable* if he marks himself on the extra list in 
sufficient time under existing applicable rnark-up rules to 
work a tour of duty at the first opportunity permitted by 
such applicable rules. 

A ywd trainman will be deemed to have performed 
servi;ce or fulfilled his assignment if he is required by the 
Corporation to perform other service. 



(d) Nothing in this rule wil l  be considered to create a guarantee or 
to restrict the right of the Corporation to annul assignments on the 
specified holidays. 

(e) The terms laworkdayn and %olidayn refer to the day to which 
service payments are credited 

Extra Yard Trainmen 

(f) Each extra yard service trainman, who meets the qualifications 
provided in paragraph (g) w i l l  receive one basic day% pay at the straight 
time rate a any of the following enumerated holidays: 

New Year's Day 
Washington's Birthday 
Good Friday 
Decoration Daym 
Fourth of July 
Labor Day 
Veterans Day 
Thanksgiving Day 
Day Before Christmas 
Christmas Day 

Only one basic day's pay will be paid for the holiday 
irmspective of the number of shifts worked. If more than one shift is 
worked on the holiday the allowance of one basic day% pay will be at the 
rate of pay of the first tour. 

NOTE: When any of the above-listed holidays falls on Sunday, the 
day observed by the State or Nation wil l  be considered the 
holiday. 

(g) To qualify, an extra yard trainman must: 

(1) perform yard service on the calendar days immediately 
preceding and immediately following the holiday, and be 
available for yard service the full calendar day on the 
holiday, or; 

(2) be available for yard service on the full calendar days 
immediately preceding and immediately following the 
holiday and perform yard service on such holiday, or, 



(3) if an extra yard trainman cannot qualify under paragraph 
(g) (1) or (g) (21, then in order to qualify he must be 
available for yard service on the fuli calendar dajls 
immediately preceding and immediately following and the 
holiday, or perform yard service on any one or more of 
such days and be so available on the other day or days, 
and compensation for yard service .paid him by the 
Corporation is credited on 11 or more of the 30 calendar 
days immediately preceding the holiday. 

NOTE 1: An extra yard trainman whose service status changes from 
an extra yard trainman to a reguLarly assigned yard 
trainman or vice versa on one of the qualifying days will 
receive the basic day's pay provided in paragraph (f) 
provided (1) he meets the qualifications set forth in 
paragraph (g) on the day or days he is an extra yard 
trainman and (2) he meets the qualifications set forth in 
paragraph (c) on the day or days he is a regularly assigned 
yard service trainman, provided further, that a regularly 
assigned yard trainman who voluntarily changes his service 
status to an extra yard trainman on any of the 3 qualifying 
days wi l l  not be entitied to receive the pay provided for in 
paragra* (0. 

NOTE 2: An extra yard trainman wi l l  be deemed to be available if 
he is ready for yard service and does not lay off of his own 
accord, or if he is required by the Corporation to perform 
other service. 

NOTE 3: The term nextra yard trainmann will  inciude an extra 
trainman on a common extra list protecting both road and 
yard service, except that an extra yard trainman, while 
performing road service will not be regarded as being 
available fw yard service, unless compensation for yard 
service paid him by the Corporation is credited on 11 or 
more of the 30 calendar days immediately preceding the 
holiday. 

NOTE 4: The term "yard servicen as used in this rule applies only to 
yard service paid for on an hourly or daily basis and subject 
to yard rules and working conditions. 



NOTE 5: When one or more designated holidays fall during the 
vacation period of an extra yard trainman his qualifying 
days for holiday pay purposes will be his work days 
immediately preceding and following the vacation period. 

(h) Extra yard trainmen who work on any of the specified nolidays 
will be paid at the rate of time and onehalf for all service performed on 
the holiday with a minimum of one and one-half times the rate for the 
basic day. The allowance of one basic dayts pay provided in paragraph (f) 
for qualifying yard trainmen will be in addition thereto. Not more than 
one time and one-half payment will be allowed, in addition to the "one 
basic day's pay at the straight time rate," for service performed during a 
single tour of duty on a holiday. 

(i) The terms tTcalendar dayn and "holidayn on which yard service is 
performed refer to the day to which service payments are credited. 

Road Trainmen 

(i) Each regularly assigned road train 'service employee in local 
freight service, including road switchers, roustabout runs, mine runs, or 
other miscellaneous service employees, who are confined to runs of 100 
miles or less and who are, therefore, paid on a daily basis without a 
mileage component, and who meet the qualification set forth in paragraph 
(0 hereof, will  receive one basic day's pay at the rate for the class and . 
craft of service in which last engaged for each of the following 
enumerated holidays 

New Year's Day 
Washington% Birthday 
Good Friday 
Decoration Day 
Fourth of July 
Labor Day 
Veterans Day 
Thanksgi* Day 
Day Before Christmas 
Christmas Day 

Only one basic day's pay wiU be paid for the holiday 
irrespective of the number of shifts or trips worked. 



NOTE: When any of the above-listed holidays fall on Slmday, the day 
observed by the State or Nation wi l l  be considered the 
holiday. 

u(, Any trainman described in paragraph (j) who works on any of 
the holidays listed in paragraph (j) will be paid at the rate of time and 
onehalf for all services performed on the holiday with a minimum of one 
and one-half times the rate for the basicday, Not more than one time 
and one-half payment wi l l  be allowed, in addition to the "one besic' days 
pay," for service performed during a single tour of duty on a holiday. 

0 To qualify for holiday pay, a regularly assigned trainman 
referred to in paragraph (j) must be available for or perform service as a 
regularly assigned trainman in the classes of service referred to on the 
work days immediately preceding and following such holiday, and if his 
assignment works on the holiday he must fulfill such assignment. 
However, a regularly assjgned trainman whose asignrnent is, annulled, 
cancelled or abolished, or a regularly assigned trainman who is displaced 
from a regular assignment as a result thereof on (1) the workday 
immediately preceding the holiday, (2) the holiday, or (3) on the workday 
immediately following the holiday will not thereby be disclualified for 
holiday pay provided he &es not lay off on any of such days and makes 
himself available for service an each of such days excepting the holiday in 
the event the assignment does not work on the holiday. If the holiday 
falls on the last day of a trainmanys work week, the first workday 
following his "days off" wi l l  be considered the workday immediately 
following. If the holiday fails on the first workday of his work week, the 
Last workday of the preceding work week will be considered the workday 
immediately preceding the holiday. When one or more designated holidays 
fall during the vacation period of a trainman, his qualifying days for 
holiday pay purposes wil l  be his work days immediately preceding and 
following the vacation period. 

(rn) Nothing in this rule will create a guarantee or restrict the right 
of the Corporation to mul assignments on the specified  holiday^, 

(n) The terms nworkday" and "holidayn refer to the day to which 
service payments are credited. 

(0) It is recognized that holidays in other countries outside the 
United States are not always the same as those listed in this rule, In this 
case any of the holidays listed may be changed by mutual agreement by 



the General Chairman and the highest appeals officer to another date. in 
m case would this extend this agreement to provide more than the 
number of paid holidays allowed for in this rule. 

Bereavement leave, not in excess of 3 calendar days, following the 
date of death will be allowed in case of death of a trainman's brother, 
sister, pent, child, spouse or spouse% parent. In such cases a minimum 
basic day% pay at the rate of the lest service rendered wil l  be allowed for 
the number of working days last during bereavement leave. Trainmen 
involved w i n  make provisions for taking leave with their supervising 
officials in the usual manner. 

RULE 58 -JUBY DUTY 

(a) When a trainman is summoned for jury duty and is required to 
lose time from his assignment as a result thereof, he will .be paid for 
actual time last with a maximum of a basic day's pay at the straight time 
rate of his position for each calendar day lost less the amount allowed him 
for jury service far each such day, excepting allowances paid by the court 
for meals, lodging or transportation, subject to the following qualification 
requirements and limitatiolrs: 

(1) H e  must furnish the Corporation with a statement from 
the court of jury allowances paid and the days on which 
jury duty was performed. 

(2) The number of days for which jury duty pay will be paid is 
limited to a maximum of 60 days in any calendar year. 

(3) No jury duty pay will be allowed for any day on which the 
trainman is entitled to vacation or holiday pay. 

(a) Regular trainmen, attending court or inquest or giving a 
deposition or stenographic statement in connection with other legal 
proceedings as a witness on behalf of the Corporation at the direction of a 



proper officer of the Corporation will be paid for the time actually lost on 
their assignments or pool jobs and necessary expenses, including travel 
expenses, will be paid when away from home. 

(b) Unassigned or extra trainmen attending court or inquest, or 
giving a deposition or stenographic statement in connection with other 
legal proceedings as a witness on behalf of the Corporation at the 
direction of a proper officer of the Corporation will be paid the amount 
they would have earned had they been called in their turns from the 
masigned or extra list; necessary expenses, including travel expenses, 
will be paid when away from home and they wil l  hold their same relative 
standing on the crew board. 

(c) Regular and unassigned and/or extra trainmen attending court 
or inquest as a witness on behalf of the Corporation or giving a deposition 
or stenographic statement in connection with other legal proceedings at 
the direction of a proper officer of the Corporation, when no time is lost, 
w i l l  be paid a day at the minimum rate provided for the service in which 
ordinarily engagecj necessary expenses, including travel expense, will be 
paid when away from home and extra trainmen wi l l  hold their same 
relative standing on the crew board. 

(dl No deadhead payment will be made to trainmen for any 
traveling necessary to their attendance at court or inquest. 

(e) Witness fees and mileage allowance wi l l  be remitted to the 
Corporation. 

(a) If a trainman is not disciplined after be- required to attend a 
formal investigation and loses time on his regular assignment or turn in a 
pool or extra list, he will be paid for the time lost due to his attendance 
at the investigation. 

(b) If a trainman is not disciplined after being required to attend a 
formal investigation at his home terminal and loses no time on his regular 
assignment or turn in a pool or extra list, he will be paid for attending the 
investigation as follows 

(1) If his attendance is immediately before or after his tour 
of duty, the time spent at the investigation wi l l  be paid 
for continuous with his tour of duty. 



(2) If his attendance is not immediately before or after his 
tour of duty or is on his assigned day off, actual time 
spent at the investigation will be paid for at the straight 
time rate of pay of the last service performed with a 
minimum of one day's pay. 

(c) (1) When a trainman is not disciplined after being required to 
attend a formal investigation at other than his home terminal, for 
attending the investigation he will be paid on a continuous time basis at 
the basic daily rate of pay applicable to the last service performed 
computed from the time he starts from his home terminal and ending at 
the time he returns thereto with a minimum of one day's pay, except as 
provided in paragraph (cX2). Continuous time spent traveling from and to 
the home terminal will be computed on the basis of 1.5 minutes for each 
mile traveled via the best route and added to the time spent at the 
investigation. 

(2) If an investigation is recessed on the first day and 
continued on the succeeding day or days and the trainman is held over, the 
continuous time payment will cease at the time the -&ation is re- 
cessed on the first day. if such investigation is reconvened the next day 
and again recessed, the trainman held over will be paid actual time for 
attending the investigation with a minimum of one day's pay. When the 
investigation is reconvened, completed, and the trainman is authorized to 
return to his home terminal, he wiU be paid on a continuous time basis 
computed from the time the investigation was reconvened on that day 
until he returns to his home terminal with a minimum of one day's pay. 

(3) When the time lost to attend a formal investigation is 
greater than the total payment provided for in this paragraph (c), the 
trainman will be paid for the time lost. 

(d) (1) When a trainman is authorized to use other than rail 
transportation, he wi l l  be reimbursed for out of pocket cost of authorized 
transportatioq when authorized and elects to use his own automobile he 
w i l l  be reimbursed for the mileage travelled at the applicable car mileage 
rate paid by the Corporation. 

(2) When a trainman is held over at other than his home 
terminal to attend a reconvened formal investigation he will be permitted 
to use lodging facilities provided by the Corporation at that location. If 
no such lodging facility is available other suitable lodging will be 
provided. 



(e) When a trainman is required to 
while he is already under pay, no additional 

attend a formal investigation 
payment is due. 

(f) The foregoing paragraphs '(a), (b), (c), (dl, and (e) w i U  also apply 
to a trainmar) who is directed by the Corporation to attend a forma4 
investigation as a witness. 

(g) Except when held out of service because of invohement in a 
serious B C ~  or occurrence, a trainman in pool or extra service required to 
attend a formal investigation will, if uaabie to accept call for his assign- 
ment due to attendance at an investigation, be marked up as follows 

(1) A trainman in a pool where a pool trainman is repiaced by 
an extra trainman when he marks off will be marked up at 
the bottom of the pool when the extra trainman taking his 
place returns. 

(2) A trainman in a pool where a pool trainman is not 
replaced by an extra .trainman when he marks off or a 
trainman on an extra list wil l  be marked up at the bottom 
of the pool or extra iist in the same manner as if he were 
called for the assignment. 

(h) When discipline assessed as a result of a formal investigation is 
subseqwatly expunged, a trainman wil i  be paid in accordance with psa- 
gkph (a), (b) or (c). When discipline assessed is subsequently reduced, a 
trainman who has incurred wage loss wil l  be paid for such wage loss during 
any period not part of his final discipline assessment. 

RULE 61 - VACATIONS 

(a) Each trainman wil l  be qualified for an annual vacation of one 
week with pay, or pay in lieu thereof, if during the preceding calendar 
year the trainman renders service in train or engine service amounting to 
160 basic days. 

(1) In the application of paragraph (a) each basic day in yard 
service will be computed as 1.3 days, and each oasic day 
in all other services will be computed as 1.1 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 120 qualifying days in a caleiidtir 
year in yard service and 144 qualifying days in a calendar 
year in road service.) 



(b) Each trainman having 2 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 2 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders train or engine service amounting to 160 basic days and 
during the said 2 or more years of continuous service renders service of 
not less than 320 basic days. 

(1) In the application of paragraph (b) each basic day in yard 
service will be computed as 1.4 days, and each basic day 
in all other services will be computed as 1.2 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 110 qualifying days in a calendar 
year in yard service and 132 qualifying days in a calendar 
year in road service.) 

(c) Each trainman having 9 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 3 weeks 
with pay, or pay in lieu thereof, if Wing the preceding calendar year the 
trainman renders train or engine service amounting to 160 basic days and 
during the said 9 or more years of continuous service renders service of 
not less than 1440 basic days. 

(1) In the application of paragraph (c) each basic day in yard 
service wi l l  be computed as 1.6 days, and each basic day 
in all other services will be computed as 1.3 days, for 
purposes of deter mining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a calendar 
year in yard service and 120 qualifying days in a calendar 
year in road service.) 

(d) Each trainman having 18 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 4 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders train or engine service amounting to 160 basic days and 
during the said 18 or more years of continuous service renders service of 
not less than 2880 basic days. 

(1) In the application of paragraph (a) each basic day in yard 
service will be computed as 1,6 days, and each basic day 
in al l  other services will be computed as 1.3 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a calendar 
year in yard service and 120 qualifying days in a calendar 
year in road service.) 



(e) Each trainman having 25 or more years of continuous service 
with the Corporation will be qualified for an a n n u l  vacation of 5 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders train or engine service amounting to 160 basic days and 
during the said 25 or more y&s of continuous service renders service of 
not less than 4000 basic days. 

(I) In the application of paragraph (e) each oasic day in yard 
service will be computed as 1.6 days, and each basic day 
in all other services will be computea as 1.3 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a caiendar 
year in yard service and 120 qualifying days in a calendar 
year in mad service.) 

(f) Calendar days on which a trainman assigned to an extra list is 
available for service and on which days he performs no service, not 
exceeding 60 such days, will be included in the determination of 
qualification for vacatioq also, calendar days, not in excess of SO, on 
which a trainman is absent from and unable to per form service because of 
injury received on duty will be included. 

(1) The 60 and 30 calendar days referred to in paragrapn (f) 
will not be subject to the 1.1, 1.2, 1.3, 1.4 and 1.6 
computations provided for in paragraphs (a), (b), (c), (d) 
and (el, respectively. 

(g) Where a trainman is discharged from service and thereafter 
restored to service during the same calendar year with seniority ~ i m -  
paired, service performed prior to discharge and subsequent to rein- 
statement during that yeas will  be included in the determination of 
qualification for vacation during the following year. 

(h) Where . a . trainman is discharged from service and thereafter 
restored to service with sekiority unimpaired, service before and after 
such discharge and restoration will be included in computing 320 basic 
days under paragraph (b), 1440 basic days under paragraph (c), 2880 basic 
days under paragraph (d), and 4000 basic days under paragraph (e). 

(i) Only service performed for this Corporation may be computed 
in determining the qualifications provided for herein, except that service 



of a trainman on his home road may be combined with service performed 
on other roads when the latter service is performed at the direction of the 
Corporation. Such service will not operate to relieve the Corporation of 
its responsibility under this rule. 

(j) In instances where trainmen who have become members of the 
Armed Forces of the  United States return to the service of the 
Corporation in accordance with the Military Selective Service Act of 
1967, as amended, the time spent by such trainman in the Armed Forces 
subsequent to their employment by the Corporation will be credited as 
qualifying service in determining the  length of vacations for which they 
may qualify upon their return to the service of the Corporation. 

(k) In instances where a trainman who has become a member of the 
Armed Forces of the United States returns to the service of the 
Corporation in accordance with the Military Selective Service Act of 
1967, as amended, and in the calendk year preceding his return to 
railroad service with the Corporation had rendered no compensated 
service or had rendered compensated service , on fewer days than are 
required to qualify for a vacation in the calendar year of his return to 
railroad service with the Corporation, but could qualify for a vacation in 
the year of his return to railroad service with the  Corporation if he had 
combined for qualifying purposes days on which he was in railroad service 
with the  Corporation in such preceding calendar year with days'in such 
year on which he was in the Armed Forces, he wiU be granted, in the 
calendar year of. his return to railroad service with the Corporation, a 
vacation of such length as he could so qualify for under paragraphs (a), (b), 
(c), (dl, (4 and 0). 

(1) in instances where a trainman who has become a member of the 
Armed Forces of the 'United States returns, to the service of the 
Corporation in accordance with the Military Selwtive Service Act of 
1967, as amended, and in the calendar year of his return to railroad 
service with the Corporation renders compensated service on fewer days 
than are required to qualify for a vacation in the following calendar year, 
but could qualify for a vacation in such following calendar year if he had 
combined for qualifying purposes days on which he was in railroad service 
with the Corporation in the year of his return with days in such year on 
which he was in t h e  Armed Forces, he will  be granted, in such following 
calendar year, a vacation of such length as he could so qualify for under 
paragraphs (a), (b), (c), (d), or (el and (k). 

(rn) A trainman receiving a vacation, or pay in lieu thereof, under 
paragraphs (a), (b), (c), (dl, or (el will  be paid for each week of such 



vacation 1/52 of the campensation earned by such trainman in train or 
engine service for the Corporation or other carriers if he qualified under 
paragraph (i) during the calendar year preceding the year in which the 
vacation is takeq provided that, if t he  vacation is taken during the time 
such trainman is working in road service such pay for each week of 
vacation will not be less than 6 minimum basic dayst pay at the rate of the 
last road service rendered, and if the vacation is taken during the time 
such trainman is working in yard service such pay for each week of 
vacation will be not less than 5 minimum basic dayst pay at the  rate of the 
last yard service rendered. 

(n) Vacations, or allowances therefor, under two or more 
agreements held by different organizations with the Corporation will not 
be combined to create a vacation of more than the maximum number of 
days provided for in any of such agreements. 

(0) Vacations will be taken between January 1st and December 
31sG however, it is recognized that t h e  exigencies of the service create 
practicable difficulties in providing vacations in aLI irstances. Due 
regard, consistent with t h e  requirements of the service, will be given to 
the preference of the trainman in his seniority order in the claa of 
service in which engaged when granting vacations. Representatives of the  
Corporation and of the Organization wi l l  cooperate in arranging vacation 
periods, administering vacations and releasing trainmen when require- 
ments of the service will permit. Vacationing trainmen w i l l  be paid their 
vacation allowances by the Corporation as soon as possible after the 
vacation period but the parties recognize tha t  there may be some delay in 
such payments. In any event they will be paid their vacation allowance no 
later than the second succeeding payroLl period following the date claim 
for vacation allowance is filed. 

(p) Vacations wiH not be accumulated or carried over from one 
vacation year to ,mother. However, to avoid loss of time by the trainman 
at the end of their vacation period, the number of vacation days at the 
request of the trainmen may be reduced in one year and adjusted in the  
next year. 

(q) After the vacation begins 'layover days during the vacation 
period will  be counted as a part of the vacation. 

(r) A vacation will be considered to have been earned when the 
trainman has qualified under paragraphs (a), (b), (c), (dl, or (e) hereof. If a 
trainman's employment status is terminated for any reason whatsoever, 
including but not limited to ret irement,  resignation, discharge, non- 



compliance with the union shop agreement or failure to return after f u r  
lough, he will, at the time of such termination, be granted full vacation 
pay earned up to the time he leaves the service, including pay for 
vacation earned in the preceding year or years and not yet granted, and 
the vacation for the succeeding year if the trainman has qualified 
therefor under paragraphs (a), (b), (c), (d), or (e). If a trainman thus 
entitled to vacation or vacation pay dies, t he  vacation pay earned and not 
received will be paid to such beneficiary as may have been designated, or 
in the absence of such designation, the surviving spouse or children or his 
estate, in that order of preference. 

(s) ' Any dispute or controversy arising out of the  interpretation or 
application of any of the provisions of this rule will be handled in the  
same manner as other disputes. 

(t) For the purpose of determining the length of vacation which a 
trainman is entitled to receive, aU the years of continuous service with 
former railroads that became a part of the Corporation will be counted. 

(u) Vacation periods will begin at 12:01 A.M. Monday and end at 
1159 P.M. Sunday. The Local Chairman or Local chairmen' having 
jurisdiction and the designated officer of the Corporation may agree to 
modify this portion of the rule at a location subject to the approval of the 
General Chairman and the highest appeals officer of the  Corporation. 

(v) Trainmen entitled to 3 or more weeks vacation will be 
permitted to divide the total vacation due in any calendar year into 2 
segments, but neither segment will be less than 1 week. 

(w) Trainmen will be assigned to vacation' periods in seniority order 
on the basis of their work location on the date application is submitted. 
Trainmen who do not submit a written application or who do not submit 
sufficient preferences will be assigned to open vacation periods. The 
number of trainmen to be assigned to vacation periods will be consistent 
with the needs of the service at the various terminals and in the different 
classes of service. 

(x) Vacations' will be. granted on the basis of seniority. Prior-prior 
right or prior right trainmen in service on their prior-prior right or prior 
right seniority district on November 15 will be given preference of 
requested vacation periods in order of seniority, followed by trainmen 
holding assignment on such prior-prior right or prior right seniority 
district on November 15 on the  basis of Conrail seniority. The name of 
trainmen not in active service on November 15 wi l l  appear on the 



vacation period assignment listing prepared for the prior-prior right or 
prior right seniority district on which such trainmen last performed 
service. 

(y) Changes in assigned vacation periods will be made only by 
agreement between the Local Chairman having jurisdiction and the 
designated officer of the Corporation. 

RULE 62 - TRAVEL ALLOWANCE 

(a) When a trainman is authorized to use other than rail trans- 
portation or his privately owned automobile he will be reimbursed for the 
out-of-pocket cost of the authorized transportation. When a trainman is 
authorized and elects to use a privately owned automobile, he will be 
reimbursed for the mileage traveled at the applicable car mileage rate 
paid by the Corporation. 

(b) If a trainman chooses to use a privately owned automobile when 
other trrrnsporta tion has been authorized, the amount of reimbursement 
will not exceed the cost of the type of transportation authorized. 

BULB 63 - BEGISBUNG AND ENDING OF DAY 

In all classes of service, a trainman's time for pay purposes begins 
when he reports for duty as required at the beginning of his tour of duty 
and ends when he is relieved from duty at the end of his tour of duty. 

(a) Trainmen absent from duty for any reason will be required to 
mark up for return to duty with the crew dispatcher having jurisdiction. 

(b) Regularly assigned trainmen will be considered available for 
dutb only when they mark up before the calling time of their assignment* 

(c) A trainman marking up for duty on an outpost assignment may 
do so at any time. He  will be permitted to cover the assignment on the 
next tour of duty provided he marks up at least 4 hours in advance of the 
reporting for duty time of the assignment. 



(d) Trainmen in road service wil l  be required to mark up for return 
to duty at their home terminal. 

BULE 65 -REFOBl?NG OFF DIXY WITE PERMISSION 

Trainmen granted permission to be absent from duty will be marked 
up for duty at the time they notify the crew dispatcher. Authorized 
absences must be for a minimum of 12 hours and there will be no 
automatic mark ups. 

BULE 66 - ANNULMENT OF ASSIGNMF,NTS 

(a) When a regular yard assignment is to be mulled, the regularly 
assigned trainmen shall be notified before the end of their last tour of 
duty on the day before their yard assignment is to be annulled but not 
later than 8 hours in advance of the advertised reporting for duty time. 

(b) When a regular road assignment, except those in through freight 
service, is to be annulled the regularly assigned trainmen shall be notified 
at least 8 hours before the advertised reporting for duty time of their 
assignment. 

(c) When a regular through freight assignment is to be annulled the 
regularly assigned trainmen shall be notified at least 4 hours before the 
advertised reporting for duty time of their assignment. 

(d) Regularly assigned trainmen who have marked off their assign- 
ment before the time they are to be notified shall be notified when they 
mark up to return to work. If regularly assigned trainmen have been 
notified that their assignment is to be annulled and the annulment is Later 
cancelled, the regularly assigned trainmen shall be called to work if they 
have not exercised their seniority to another assignment. 

(e) Regularly assigned trainmen who are not notified within the 
time limit set forth in paragraphs (a), (b) or (c) and who do not exercise 
their seniority to mother assignment shall be paid 8 hours at the basic 
daily rate of pay applicable to their regular assignment except when the 
annulment is caused by emergency conditions such as, derailments, 
wrecks, wash outs, snow storms, floods, unauthorized work stoppages 
which do not allow for such advance notification. 



RULE 67 - SERVICES OTHER THAN REGULAR DUTlES 

(a) Trainmen taken from their regular pool or assignment to 
perform any service other than that covered by their regular pool or 
assignment, will, for each day so used, be paid the  rate and under the 
overtime conditions of the  service performed, with not less than the 
earnings of their regular pool or assignment. 

(b) Trainmen in regularly assigned or pool freight service, used on 
days they would make no time in their regular assignment or pool, and 
extra trainmen who perform service, wilt be paid the rate and under the  
overtime conditions applicable to the service performed. 

RULE 68 - INTERCHANGE 

(a) Yard crews may interchange cars and/or trains with a 
connecting carrier. 

(b) At points where yard crews are employed, road freight crews 
may be required to receive their over-the-road trains from a connecting 
carrier or deliver their over-the-road trains to a connecting carrier 
provided such trains are solid trains which move from one carrier to 
another intact with or without motive power and/or caboose. 

(c) If road crews referred to in paragraph (b) are not required to 
return or deliver their motive power and/or their cabooses to or from 
their on or off duty points an alternate means of transportation will be 
provided. 

(d) A t  designated interchange points the Corporation may specify 
such additional interchange track or tracks deemed necessary providing 
such additional track or tracks are in close proximity. Bulletins 
specifying additional tracks will be furnished the General Chairman or 
General Chairmen involved prior to the effective date. 

(e) If the number of cars being delivered to or received from 
interchange tracks'of a connecting carrier exceeds the capacity of the 
first track used, it will not be necessary that any one interchange track be 
filled to capacity before use is made of an additional track or tracks, 
provided, however, the minimum number of tracks necessary to hold the  
interchange will be used. 

C 



( f )  Crews used in interchange service may be required 'to handle 
interchange to and from a connecting carrier without being required to 
run light in either direction. 

(g) Work equities previously established between the employees of 
the Corporation and the employees of connecting carriers will be main- 
tained, with the understanding that such equity arrangements wil l  not 
prevent the Corporation from requiring crews to handle cars in both 
directions when making interchange movements. Where the Corporation 
and a connecting carrier are not now using crews in interchange in both 
directions and desire to  do so, they may commence such service and will 
notify the General Chairmen involved to provide an opportunity for the  
General Committees to resolve any work equities. Resolution of work 
equities wil l  not interfere with the operations or create additional 
expense to the Corporation. The Corporation w i l l  cooperate in providing 
the Corn mittees involved with information that will assist in resolution of 
work equities. 

(h) Nothing in this rule precludes the Corporation from making 
interchange movements over tracks of another carrier on which i t  nas or 
may acquire rights to  operate. 

RULE 69 - PILOTS 

(a) Conductor pilots will come from the ranks of trainmen. 
Supervisory employees or employees not coming under the scope of this 
agreement will not be used as conductor pi lc4  when qualified conductor 
pilots are available. 

. (b) A trainman used on his assignment during his tour of duty to 
pilot an employee not qualified on the physical characteristics of t he  
railroad wi l l  be paid at the conductorts rate of pay applicable to his 
assignment for his entire tour of duty. 

(c) A trainman called to  pilot an employee not qualified on the 
physical characteristics of the  railroad will be paid at the conductorTs rate 
of pay applicable to the class of service in which the pilot service is 
perf orin ed. 



RULE 70 - USE OF COMMUNICA~ON SYSTEMS 

(a) The use of communication systems including portable radios, 
pursuant to operating rules, is a part of the duties of trainmen. 

(b) Portable radios purchased for the use of and carried by 
trainmen in yard and transfer service will not exceed 3 pounds in weight 
and will be equipped with a suitable holder which will firmly hold the 
radio close to the body, or will be of such size as to permit it to be placed 
in coat or trouser pockets. 

(c) The size and weight of portable radios used by trainmen in road 
service will not exceed that presently in use and portable radios purchased 
for use in this class of  service w i l l  be of the minimum size and weight 
necessary to insure safe and adequate communication. This is not 
intended to require the purchase of radios weighing less than three 
pounds. 

(d) Trainmen will not be held responsible for accidents awed by 
failure of radio equipment to properly function. 

(e) At locations where radio is used, sufficient frequency channels 
wilt be utilized to provide safe communication. 

(f) Radios will be available for use by all members of reduced train 
crews as provided in Rule 18, Crew Consist. 

RULE 71 - BEST PlEBIOlDS 

Kest periods wil l  be regulated in accordance with the Federal Hours 
of Service Law. 

RULE 72 - CONSOLXDAT1ONS AND ALLOCATIONS 

(a) When assignment, allocation, reallocation, reassignment or 
consolidation of work pursuant to Section 503 of the Regional Rail 
Reorganization Act, takes place, the parties will meet to determine an 
equitable allocation of work involved on a prior right seniority basis. The 
allocations will be determined on the basis of one or more of the work 
measurement factors listed below, but not limited to such factors 



1. Engine hours 
2. Cars dispatched 
3. Train miles and/or car miles 
4. Track miles 

(b) The Corporation will  furnish all availflblte data necessary for 
such allocation. 

(a) Equity agreements made pursuant to Section 503 of the 
Regional Rail Reorganization Act of 1973, as amended, by reference are 
included as a part of this agreement and except as modified by this 
agreement wi l l  remain in effect. 

(b) Except as modified by this agreement, work equity arrange- 
ments involving prior right and prior-prior right employees of former 
component carriers entered into before April 1, 1976 w i l l  remain in effect 
for such employees. 

BULE 74 - FLAGGING SERVICE 

(a) When it is necessary to provide flagging protection for train 
movements in the vicinity of construction or similar work being per- 
formed within switching limits, a trainmen in yard service will be used 
and compensated at the yard rate of pay. 

(b) When it is necessary to provide flagging protection for train 
movements in the vicinity of construction or similar work outside of 
switching limits, a trainman in road service wiU perform the service and 
be compensated at the through freight rate of pay. 

(c) When a single trainman is called to provide flagging protection, 
the conductor's rate of pay will apply. Additional trainmen called for the 
same assignment wil l  be paid the brakernants rate of pay. 

NOTE: The location of the construction or similar worksite will 
determine whether road or yard trainmen will be used. 



BULE75 - WORK AND WRECK TRAIN SRVICE 

(a) Regularly assigned or extra work trains will be manned by road 
crews paid the through freight rate of pay under the foUowing conditions 

(1) When working in road territory. 

(2) When working within yard territory where yard crews are 
not maintained. 

(b) Regularly assigned and extra work trains will be manned by 
yard crews when working entirely within switching l imi ts  in yards where 
yard crews are maintained and will be paid the 5 4 a y  yard rate of pay. 

(c) Regularly assigned and extra work trains wil l  be manned b y  
road crews when working partly in road territory and partly within 
switching limits where yard crews are employed and shall be paid t h e  5 
day yard rate of pay. 

NOTE: A t  yards where prior right or prior, prior right yard 
trainmen are employed in yard service the General 
Chairman or General Chairmen having jurisdiction and 
the highest appeals officer of the Corporation may 
agree to an equity arrangement for such yardmen when 
work trains work partly outside of switching limits and 
partly within switching limits. 

(d) In addition to the work that other road freight crews 
perform, road work train crews may run into and out of their initial 
terminal as necessary to set out and/ or pick up work train cars. 

(e) The reference to "work trainsn as used in this rule also applies 
to wreck trains, wire trains, snow removal trains, steam cranes. 

(f) The yard starting time rule does not apply to work train service 
to be performed exclusively .within switching limits. However, where 
practicable, yard crews w i l l  be called for work train service in accordance 
with the yard starting time rule. 



RULE 76 - CALLED AND NOT USED 

(a) Trainmen called and released after reporting for duty but prior 
to their on-duty time win be paid four hours and remain first out in the 
pool or on the extra list. 

(b) Pool and extra trainmen called and released after reporting for 
duty but after their on duty t ime will be paid a minimum day's pay and be 
marked up at the  bottom of the pool or extra list. 

(c) Pay will be at the minimum rate provided for the services for 
which called. 

(d) No payment will be due to trainmen who are notified before 
leaving their place of calling that they are not wanted for service. 

RULE 77 - MARMNG RE$?' 

Except as required by law, trainmen will not be permitted to mark 
off for rest at their away-from-home terminal. 

RULE 78 - CAR RETARDER OPELATORS 

(a) When car retarder operators are to be trained by the 
Corporation, the advertisement notice will contain the number of car 
retarder operators to be trained. Applications will be accepted from 
trainmen qualified to work in yard or road service as conductors and 
assignments will be made in seniority order from those who make 
application. The successful applicants w i l l  be trained for a period of time 
to be determined by the Corporation. If there are insufficient applicants 
or no applicants for advertised car retarder operator training, the junior 
trainmen, qualified to work in yard or road service as conductors at the 
location where the car retarder operator trainees are required wi l l  be 
assigned for training. 

(b) Not more than two trainees will be permitted to qualify in a 
retarder tower on any one tour of duty. 

(c) Training sessions will be scheduled for 8 hours per day, 5 days 
per week. Car retarder operator trainees w i l l  be paid at the rate of pay 
applicable to yard conductors. 



(d) Each trainee who is qualified es a car retarder operator will be 
identified on the seniority roster by the letter "On opposite his name. The 
seniority date of qualified car retarder operators will be the same their 
trainman's date. Once qualified they may not voluntarily relinquish such 
qualifications. 

(e) Qualification of car retarder operator trainees will be 
determined by an officer of the Corporation. 

(f) If no bids are received for an advertised car retarder operator 
position, the junior qualified car retarder operator working as other than a 
car retarder operator in yard or road service at the location will  be 
assigned. Car retarder operators who are force assigned wi l l  remain on 
the assignments until they are displaced. When a car retarder operator 
junior to those force assigned becomes available at the same location as 
the car retarder operator assignment that failed for bid, the most senior 
of the car retarder operators who was force assigned wi l l  be promptly 
notified and will have 24 hours after notification to elect to vacate the 
assignment and exercise seniority. If the assignment is vacated, the car 
retarder operator junior to the car retarder operator who was force 
assigned wil l  be assigned to the vacated assignment. If the most senior 
car retarder operator who was force assigned elects to remain on his 
assignment, a junior car retarder operator who was also force assigned 
will be permitted to vacate his assignment and exercise seniority as 
outlined herein. Car retarder operators who are force assigned will be 
permitted to bid for any car retarder operator assignments. 

(g) Twice each year the Corporation will arrange to advertise for 
car retarder operator trainees when car retarder operators have been 
force assigned at a location and a request is made by the Local Chairman 
having jurisdiction.. 

(h) Car retarder operators will be paid at straight time rate of pay 
for their lunch period time in addition to all other earnings of their 
assignment if humping operations are not suspended during their lunch 
period. They w i n  be permitted to eat at the first opportunity and wi l l  be 
heid responsible for their regular duties while eating. 

(i) Day to  day vacancies on car retarder operator positions will be 
filled in the following order: 

1. The first available qualified car retarder operator on the 
yard extra list or combination yarbroad extra list that 



covers yard assignments where the car retarder operator 
vacancy exists. 

The junior available qualified car retarder operator who is 
regularly assigned in yard service as other than a car 
retarder operator on the same tour of duty as the car 
retarder operator vacancy in the yard where the retarder 
tower is located. 

The first available qualified car retarder operator marked 
up on the supplemental yard extra list that covers yard 
assignments where the car retarder operator vacancy 
exists. 

The junior available qualified car retarder operator who is 
regularly assigned in yard service as other than a car 
retarder operator on the same tour of duty at the 
location. 

The regularly assigned car retarder operator. 

When trainmen in road or yard service are properly authorized to 
handle blocking or rerailers in assisting Maintenance of Way or 
Maintenance of Equipment Department employees in rerailing engines 
and/or cars, they will be paid for the actual time consumed with a 
minimum of one hour in addition to their trip or tour of duty. This 
payment will not apply when trainmen merely .pass signals to the  engineer 
to rerail engines and/or cars without the assistance of M. of W. or M. of 
E. Department employees, or to trainmen who rerail cars they themselves 
derailed during their tour of duty. 

RULE 80 - TRAIN ORDERS 

A trainman may be required to copy train orders in connection with 
his own train at points where block operators are not on duty. 



Crew boards showing the order in which crews are to go out wifl be 
maintained. At outlying points where a crew board attendant is not on 
duty throughout an entire day, arrangements will be made so that train- 
men desiring information as to their standing on the crew board wi l l  be 
furnished such information. 

RULE 82 - CALLING CaSEWSCOMBINATION BOAD-YABD EXTRA 
LISrS 

(a) Trainmen on a combination road-yard extra list will be called 
not less than 1 hour and 30 minutes before they are required to report for 
service or deadhead. Where local conditions warrant, the Local Chairman 
and the designated Labor Relations officer may agree to a different 
calling time, subject to the approval of the General Chairman and the 
highest appeals officer of the Corporation. 

(b) Extra trainmen who are first out and available will be called in 
turn for service or deadhead. If they do not have sufficient time under 
the Hours of Service Law to be called for service or deadhead, they wil l  
retain their standing on the extra list until called after their rest. 

(c) After completing service at the terminal or upon completion of 
a deadhead back to the terminal where the extra list is located, extra 
trainmen must notify the crew dispatcher of their off duty time or their 
time of arrival in the terminaL They will then be marked up on the 
bottom of the extra iist on the basis of their off duty time or their 
registered arrival time in the terminal. 

(d) When two or more extra trainmen are called to report at the 
same time, one or more to  deadhead and one or more to perform service, 
those standing first out will be called to deadhead. 
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(f) Extra trainmen who have worked 5 straight-time starts in yard 
service in their work week will not be called for yard service when other . 

extra trainmen are available who have not worked 5 straight-time starts 
in yard service in their work week. They will retain their relative 
standing on the extra list and be considered available for calls in road 
service. 

(g) When all available extra trainmen on the extra list have worked 
5 straight-time starts in yard service in their work week and trainmen are 
needed for extra yard service, the available extra trainmen will be called 
in their turn. 

(h) Regularly assigned trainmen in yard service at a location of a 
corn bination road-yard extra list who desire to be called for yard service 
on their rest days during the same shifts as their regular assignments, and 
trainmen on regular relief assignments with more than one shift who 
desire to be called for yard service on their rest days during the shift of 
the first day of their work week must make written application with the 
crew caller to be marked up on a supplemental list. Regularly assigned 
trainmen in yard service who mark up on a supplemental list must keep 
the crew caller advised of the reporting for duty time of their regular 
assignment. 

(i) Trainmen will be called from the supplemental list for yard 
service during the same shift as their regular assignment when no extra 
trainmen are available on the combination road-yard list. If no trainmen 
are available on the supplemental list during the same shifts as their 
regular assignments, available trainmen on the supplemental list will be 
called provided such call would not prevent them from covering their 
regular yard assignment. 

(j) When a supplemental list is first established, trainmen who 
make written application will be marked up on the list in seniority order. 
Thereafter, trainmen who make written application for such list will be 
marked up on the bottom. Marking up on a supplemental list is not an 
exercise of seniority except for standing as set forth in this paragraph. 

(k) Trainmen on the supplemental list, when available under the 
Hours of Service Law, will be called first in, first out. Regularly assigned 
trainmen who miss a call off the supplemental list will be held off such 
list for the remainder of their rest days in that work week and then wil l  
be marked up on the bottom of the supplemental list. 



(1) Except when they are on assigned vacation or authorized to be 
absent from duty, trainmen who are marked up on a supplemental list and 
miss out when called for two successive weeks will have their names 
removed from that list. They will not be permitted to make written 
application again for that list for 30 days. 

(m) Trainmen who are called for service off a combination roaa- 
yard extra list or supplemental list will be paid on the basis of the  roaa or 
yard service performed during their tour of duty. 

RULE 83 - CALLING TRAINMEN - OUTPOST ASSIGNMENTS 

(a) When a trainman's vacancy occurs on an outpost assignment i t  
shall be filled from the designated trainmen's extra list. 

(b) When en extra trainman is callea to cover a vacancy on a 
regular or extra outpost assignment, he shall cover the assignment until 
the continuity of the vacancy is interrupted by a rest day or an annulment 
or until the vacancy ends, but not to exceed 7 days. The extra trainman 
shall then be relieved and returned to the extra list from which he was 
called. The interruption of a vacancy by a rest day or an annulment does 
not end the vacancy for application of deadhead payments. Deadhead 
payment shall be allowed only for the first trip to the outpost location and 
for the last trip from the outpost location for each ?-day period of the  
vacancy. 

(c) Suitable lodging facilities shall be provided at the  location of an 
outpost assignment consistent with R ule 5S(d). Disputes concerning suit- 
able lodging facilities at the location of an outpost assignment shall be 
handled between. the General Chairman or General Chairmen and the 
highest appeals officer of the Corporation. Where local conditions make 
it impracticable to provide suitable lodging at  an outpost location for the 
duration of the vacancy, as outlined in paragraph tb), the Labor Relations 
officer and the Local Chairman having jurisdiction may make alternate 
arrangements subject to the approval of the General Chairman or General 
Chairmen and the highest Labor Relations officer. 

(d) When outpost assignments are less than 30 miies from the 
terminal limits of the location where the extra list from which called is 
maintained, the trainman filling the vacancy shall be allowed a travel 
allowance in accordance with Rule 62. 



(e) Any extra trainman who misses a call for an outpost assignment 
and any extra trainman who marks off for any reason when called for an 
outpost assignment shall be held off the extra list and shall not be 
permitted to mark up for duty for a minimum period of 24 hours computed 
from the time called. If the continuity of the vacancy on the outpost 
assignment has not been interrupted at the time the first extra trainman 
missing the call marks up for duty he shall be required to mark up on the 
assignment for which he was originally called subject to the provisions of 
paragraph (b) and without any additional expense to the Corporation. If 
he marks up on the last work day before a rest day, an annulment, or the 
end of the vacancy too late to cover the outpost assignment, he shall be 
marked up on the extra list behind the extra trainman who covered the 
vacancy in his place. 

(f) An extra trainman who is granted permission to mark off while 
covering an outpost assignment and again marks up for duty before the 
continuity of the vacancy has been interrupted or before the vacancy has 
ended must return to the outpost assignment for which he was originally 
called without any additional expense to the Corporation. If he marks up 
on the last work day before a rest day, an annulment, or t h e  end of the  
vacancy too late to cover the outpost assignment, he shall be marked up 
on the extra List behind the  extra trainman who covered the vacancy in his 
place. 

(g) Outpost assignments known to be vacant for more than 5 days 
may be taken and filled on the first day or thereafter by the  senior 
trainman making application in writing. 

(a) When a trainman on an extra list or in a pool, other than a unit 
type pool, is first out and available and he is not called for service in his 
proper turn, he will remain first out and be paid on a minute basis from 
the reporting for duty time of the assignment for which he should have 
been called until the reporting for duty time of the assignment for which 
he is subsequently called with a maximum of 8 hours. 

(b) When a unit type pool crew is first out and available and it  is 
not called in its proper turn, it will remain first out and be paid on a 
minute basis from the reporting for duty time of the assignment for which 
it should have been called until the reporting for duty time of the 
assignment for which it is subsequently called with a maximum of 8 hours. 



(c) When a trainman in a unit type pool is to be called with his 
specific crew for an assignment and he is not called for service in his 
proper turn and his crew works without him, he will  be paid the earnings 
of the assignment for which not called and be marked up with his crew 
when they return. 

(d) When a trainman is  called for one assignment and is placed on 
another, his time on duty will begin with the reporting time of the earlier 
of the two assignments. 

(e) Payment in accordance with one paragraph of this rule pre- 
cludes payment in accordance with the others for the same occurrence. 

RULE 85 - PELOBATIONABY PEBIOD OF EMPLOYMENT 

The application for employment of a new trainman will be approved 
or disapproved within a probationary period of 60 days following the day 
he first performs service with the Corporation. An application that is 
rejected within such period wil l  result in termination of employees 
relationship with the Corporation without disciplinary procedures. 

The General Chairman wil l  be furnished with a list of trainmen who 
are hired or terminated, their home addresses and Social Security 
Numbers, if available, otherwise their identification numbers. This 
information will be furnished within 30 days after the month in which the 
trainmen are hired or terminated. When the 30-day requirement cannot 
be met the General Chairman will be notified. 

(a) The trainmen involved and the Corporation being desirous of 
cooperating in order to meet conditions to the end that efficient and 
adequate switching service may be provided and/or industrial development 
facilitated, adopt the following: 

(1) Where the Corporation considers it advisable to change 
existing switching limits where yard crews are employed, 
it shall give notice in writing to the General Chairmen of 
such intention, whereupon the Corporation and the 



General Chairmen will, within 30 days, endeavor to 
negotiate an understanding. In the event the Corporation 
and the General Chairmen cannot agree on the matter, 
the dispute shall be submitted to arbitration as provided 
for in the Railway Labor A c t ,  as amendea, within 60 days 
following date of last conference. The decision of the 
Arbitration bard will be made within 30 days 
thereafter. The award of the Board will be final and 
binding on the parties and will become effective 
thereafter upon 7 days1 notice by the Corporation. 

(2) This rule will not affect the changing of switching limits 
at points where no yard crews are employed. 

RULE 88 - ESTABLISHING EXTaA LISIS AND FREIGHT POOLS 

(a) The following shall govern when an extra list or freignt pool is 
to be established within 50 miles of an existing extra list or freight pool: 

1. Ten(10)dayspriortotheadvertisernentnoticetheLocal 
Chairman or Local Chairmen having jurisdiction shall be 
notified in writing of the location where the  extra dst or 
freight p o d  is to be established and the reasons tnerefor. 

2. There must be sufficient work to justify the employment 
of at least two extra trainmen or two pool crews to 
protect the service. 

3. If the establishment of the pool or extra list creates a 
situation where employees, who are assigned to such pool 
or extra list during a period of 12 months from the date 
the pool or extra list is established, are required to travel 
a greater distance from their place of residence to the 
location of the newly established pool or extra list, such 
employees shall be allowed a travel allowance. Such 
allowance shall be based on the Corporationts authorized 
automobile mileage allowance for the additional miles 

. traveled. .The allowance provided for herein shall be paid 
only during the period of 12 calendar months from the 
date the pool or extra list is established. - 



govern: 

1. 

(b) When an extra list or freight pool is to be established in excess 
of 50 miles from an existing extra list or freight pool, the following shall 

The Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the extra list or freight 
pool is to be established, and the reasons therefor. 

There must be sufficient work to justify the employment 
of at Last two extra trainmen or two pool crews 'to 
protect the service. 

Establish reasonable conditions concerning moving 
benefits or a reasonable travel allowance for a period not 
to exceed 12 months to apply to employees who may be 
directly affected because of the establishment of the 
extra list or freight pooL 

If the Local Chairman or Local Chairmen having 
jurisdiction and the Labor Relations officer m o t  agree 
on the conditions set forth in (bX3) within 30 days from 
the date of the initial notice to  the Local Chairman or 
Local Chairmen, the subject may be forwarded to the 
next level of appeal. 

If the General Chairman or General Chairmen having 
jurisdiction and the highest appeals officer of the 
Corporation cannot agree within 90 days from the date of 
the initial notice to the Local Chairman or the Local 
Chairmen, the subject may be submitted to arbitration as 
provided for in the Railway Labor Act, as amended. The 
decision of the Arbitration Board shall be made within 30 
days thereafter. The award of the Board will be final and 
binding on the parties and wil l  become effective 
thereafter upon 7 day's notice by the Corporation. 

(a) The following shall govern when a terminal is to be established 
within 50 miles of an existing terminal: 



1. Ten (10) days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shall be 
notified in writing of the location where the terminal is to 
be established and the reasons therefor, 

2. There must be sufficient work to justify the employment 
of one or more crews to protect the service. 

3. If the establishment of the terminal creates a situation 
where employees, who are assigned to such terminal 
during a period of 12 months from the date the terminal is 
established, are required to travel a greater distance from 
their place of residence to the location of the newly 
established terminal, such employees shall be allowed a 
travel allowance. Such allowance shall be based on the 
Corporation's authorized automobile mileage allowance 
for the additional miles traveled, The allowance provided 
for herein shall be paid only during the 
calendar months from the date the 
established. 

(b) When a terminal is to be established in excess of 
an existing terminal, the following shall govern: 

period of 12 
termid is 

50 miles from 

The Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having.. jurisdiction, in 
writing, of the location where the terminal is to be 
established, and the reasons theref or, 

There must be sufficient work to justify the employment 
of one or more crews to protect the service. 

.Establish reasonable conditions concerning moving 
benefits or a reasonable travel allowance for a period not 
to exceed 12 months to apply to employees who may be 
directly affected because of the establishment of the 
terminal. 

If the Local Chairman or Local Chairmen having juris- 
diction and the Labor Relations officer cannot agree on 
the conditions set forth in (b)(3) within 30 days from the 
date of the  initial notice t o  the Local Chairman or Local 
Chairmen, the subject may be forwarded to the next level 
of appeaL 



5. If the General Chairman or General Chairmen having 
j,urisdiction and the highest appeals officer of the 
Corporation cannot agree within 90 days from the date of 
the initial notice to the Local Chairman or the  Local 
Chairmen, the subject may oe submitted to arbitration as 
provided for in the Railway Labor Act, as amended. The 
decision of the Arbitration 8oard shall be made within 30 
days thereafter. The award of the Board will be final and 
binding on the parties and will become effective there- 
after upon 7 day's notice by the  Corporation. 

BULE 90 - CONSQLIDATING EXTRA USIS AND POOLS 

(a) The Corporation may consolidate extra lists and/or freight 
pools within the same seniority district at  locations where more than one 
extra list or freight pool is maintained when it considers it advisable in 
order to improve its operation or to provide maximum employment for 
trainmen. Such consolidations may include the combining of two or more 
yard or road extra lists or two or more freight pools. The provisions of 
this rule are not intended to preclude more than one extra list or freight 
pool as a source of supply when work patterns and operations make it 
necessary to have more than one extra list or freignt pool at  such a 
location. 

NOTE: The Corporation shall provide all the necessary crew data in 
order to insure the consolidation is achieved on the  basis of 
an equitable allocation of the prior right or other work 
accruing to the consolidated extra list or freight pool. 

(b) At locations where it is intended to consolidate extra lists or 
freight pools as provided in paragraph (a), the Labor Relations officer 
shall give written notice to the Local Chairman or Local Chairmen having 
jurisdiction of the  Corporationys intention to do so. Within 10 days after 
the receipt of such written notice such parties shall meet to discuss the 
proposed consolidation. If said parties are unable to agree, t he  Labor 
Relations officer or the Local Chairman or Local Chairmen may forward 
the matter to the General Chairman or General Chairmen having juris- 
diction for. further handling with the highest appeals officer of the 
Corporation. . 

(c) If the General Chairman or the General Chairmen having juris- 
diction and the highest appeals officer of the Corporation cannot agree 
,within 90 days of receipt of the initial potice to the Local Chairman or 



Local Chairmen, the matter of disagreement may be advanced by either 
party for final and binding determination in accordance with the 
procedures contained in the Railway Labor Act, as amended. 

(d) When a consolidation of an extra list or freight pool requires a 
conductor to operate on territory over which he was not previously 
required to be qualified on the physical characteristics, he sshall be 
permitted to become qualified over such territory and shall be com- 
pensated on an hourly basis at the straight t ime basic through freight rate 
of pay for each day spent in qualifying with a minimum of 8 hours. The 
maximum number of days for which a conductor who is engaged in quali- 
fying as a result of such a consolidation may be compensated shall ~e 
determined by the Division Superintendent and the General Chairman or 
General Chairmen. The manner in which a conductor receives his training 
to become qualified on the necessary physical characteristics may be 
determined by the Corporatio~.. Upon completion of the designated 
training time, the conductors shall be required to pass an examination on 
the physical characteristics of the railroad involved. 

(a) A claim for compensation aeged to be due may be made by a 
trainman or, on his behalf, by a duly accredited representative, and must 
be submitted in writing, in duplicate, to the officer of the Corporation 
designated to receive time claims, not later than 30 days from the date of 
occurrence on which the claim is based. The representative of the 
Corporation, who receives the time claim must acknowledge receipt by 
dating, signing and returning the duplicate copy to the claimant or the 
duly accredited representative who submitted the claim. 

(b) If a ciairnant is absent because of sickness, temporary 
disability, or vacation, the 30-day time limit shall be extended by the 
number of days of such absence. 

(c) In order for a clairn to be considered, the individual who files 
the claim, either the  claimant or his duly accredited representative must 
furnish sufficient information on the time slip to identify the basis of 
claims, such as but not limited to: 

1. Name, occupation, employee number, division. 
2. Train symbol or job number. 
3. On and off duty time. 



4. Date and time of day work was performed. 
5. Location and details of work performed for which claim is filed. 
6. Upon whose orders work was performed. 
7. mcription of instructions issued to have work performed. 
8. CMms being made, including rule under which claimed and 

reason supporting claims. 

Items normally associated with the service time slip, such as car count, 
eonversion, deadheading, held away from home terminal, meal allowance, 
and terminal delay, shall continw to be submitted, as part of the service 
time slip. 

(d) If a claim far compensation alleged to be due is not submitted 
in the manner set forth and prescribed in paragraphs (a) and (c) above, 
such claims shall not be entertained nor allowed. The improper sub- 
mission of one claim shall not invalidate other claims of like'or similar 
nature. 

(e) When a dairn for compensation alleged to be due, presented in 
accordance with this rule, is not allowed, or should payment be made for 
less than the fuU amount claimed, the claimant shall be informed of the 
decision and reason therefor, within 80 days from the date the claim is 
received. When not so notified, the claim shall be allowed, but such 
payment shall not validate m y  other such claims nor shall such payment 
establish any precedent. 

(f) A claim for compensation, pmperly submitted, which hes been 
denied, shall be considered closed unless the Local Chairman, within 80 
days from the date of denial, lists the claim in writing for discussion with 
the Labor Relations officer. When a claim for compensation is denied 
following such discussion, the Labor Relations officer shall notify the 
Local Chairman in writing within 60 days from the date of such dis- 
cussion. W h e n  not so notified, the claim shall be allowed as presented but 
such payment shall not validate any other such claims nor shall such 
payment establish any precedent. 

(g) A claim for compensation denied in accordance with paragraph 
(f) above shall be considered closed unless, within 60 days from the date 
of the denial, the Local Chairman presents a written request to the Labor 
Relations officer for a Joint Submission. 

(h) A Joint Submission shall consist of a Subject which shall be the 
claim as submitted to the Labor Relations officer, a Joint Statement of 



Agreed Upon Facts, a Position of Employees and a Position of the 
Corporation. . 

If the parties are unable to agree upon a Joint Statement of m e e d  Upon 
Facts, the Local Chairman may progress the claim as an Ex P&e Sub- 
mission. An Ex Parte Submission shall consist of a Subject which shall be 
the claim as submitted to the Labor Relations officer, a Statement of 
Facts and a Position of the Emp10yees. 

(i) (1) When a Local Chairman makes a request for a Joint Sub- 
mission, he shall prepare a proposed Joint Statement of Facts together 
with the Position of the Employees and submit it to the Labor Relations 
officer. If the proped  Joint Statement of Facts meets with the approval 
of the Labor Belatias officer, the Labor Relations officer shall complete 
the Joint Submission within 60 days from the date of receipt of the 
pmpcsed Joint Statement of Agreed Upon Facts, by including the Position 
of the Corporation. Three copies of the completed Joint Submission shall 
be furnished to the Lad Chairman. Failure to complete the Joint 
Submission within the time limit set forth, the specific U r n  shall be 
allowed as presented but such payment shall not vdidate any other such 
claims nor shall such payment establish any precedent. 

(2) If the proposed Joint Statement of Pacts does not meet 
with the approval of the Labor Relations officer, the Labor Relations 
officer shall submit a revised proposed Joint Stetement of Agreed Upon 
Facts to the Local Chairman. If the Local Chairman agrees with the 
revised proposed Joint Statement of Facts, he shall notify the Labor 
Belations officer accordingly. The Labor Belations officer shall complete 
the Joint Submission within 60 days from the date of receipt of the 
approval of the Joint Statement of Agreed Upon Facts, by including the 
Position of the Corporation, and furnish three copies of the completed 
Joint Submission to the Local Chairman. Failure to complete the Joint 
Submission within the time limit set forth, the specific claim shall be 
allowed as presented but such payment shall not validate any other such 
claims nor shall such payment establish any precedent. 

(3) If the Local Chairman does not agree with the proposed 
revised Statement of Facts submitted to him by the Labor Relations 
officer and the claim is to be progressed as an Ex Parte Submission, the 
Local Chairman shall so notify the Labor Relations officer in writing 
within 15 days from the date the Labor Relations officer forwarded the 
proposed revised Statement of Facts to the Local Chairman. The Local 
Chairman shall complete and submit three copies of the Ex Parte 
Submission to the Labor Relations officer within 30 days from the date of 



his notification to the Labor Relations officer of his intent to progress an 
Ex Parte Submission. Failm to complete the Ex Parte Submission within 
the time limit set forth herein, the claim shall be considered closed. 

(j) The General Chairman shall have 60 days from the date on 
which the Joint Submission or Ex Parte Submission is completed in which 
to List the claim, in writing, with the highest appeals officer, .for - 
discussion. If the claim is not listed within 60 days from the date the 
submission is completed, the claim shall be considered c10sed. 

Q) W h e n  a claim for compensation properly progressed in accor- 
dance with this rule is not allowed following discussion between the 
General Chairman and the highest appeals officer, the west  appeals 
officer shall notify the General Chairman of his decision, in writing, 
within 90 days from the date of such discussion. When not so notified the 
claim shall be allowed as presented but such payment shall not validate 
any other such claims nor shall such payment establish any precedent. 

O The decision of the highest appeals officer of the Corporation 
shall be final and binding unless within 6 months from the date of that 
decision the highest appeals officer is: notified in writing that his decision 
is not accepted. In the event of such notification, the claim shall become 
invalid unless, within one year from the date of the decision by the 
highest appeals officer, the claim is d i s p e d  of on the property or sub- 
mitted to a tribunal having jurisdiction pursuant to law or agreement, 
unless the partits mutually agree to other proceedings for final disposition 
of the claim. 

(m) The time limit provisions in this rule may be extended at any 
level of handling in any particular claim by mutual consent of the duly 
authorized officer of the Corporation and the representative of the 
Organization. 

(n) The time limits set forth herein do not apply in discipline cases, 
except as specifically provided in paragraph (i) of Rule 93. 

(a) Trainmeri wil l  furnish a l l  information required on timeslips so 
that proper identification of payments can be made. 

(b) An itemized statement of the trainman's daily earnings for each 
pay period wi l l  be furnished with the trainman's pay draft. A brochure 



type pammet contauurlg 
. applicable codes WU be pviided each trGiaman 

to enable him to determine what payments were made fa each date. The 
itemized statement- wiU be substantially in the farm below. 

(c) The requirement for initial denial of monetary claims for 
commtim alleged to be due in accordance with paragraph (el of Rule 
91 will be satisfied when a monetary claim is identified aml disallowed on 
an itemized statement of earnings form issued within the time limit 
specified in Rule 91. If a trainman feels he has been improperly paid on 
the itemized statement of daily eaminp form he wiil submit his claim or 
grievance to the Local Chairman for appeal hmdlhg in accordance with 
paragraph (f) of Rule 91. 

(d) The itemized statement of daily earnings form will serve as 
notification of payment of claims and no further notification wil l  be 
re-. - .  

(e) If a trainman has timely submitted a service timeslip to be paid 
in a current payroll period and no payment has been made he. may file a 
pay shortage claim. A separate* vouchet for a pay shortage will be 
promptly b u e d  upon request when the pay shortage is me  day% pay or 
more. Paymenl for a pay shortage of 1- than one day's pay will be 
included in the regular pay draft. ' -.. 

(f) Rainmen should use the itemized statement of daily earning as 
the basis for reporting any overpayments. 



CONSOLIDATED BAIL CORPORATION 
MOCK T&E EARNINGS ABSTBACT/DECLINATION 

BI-WEEXLY PAY PERIOD 

A. B. JONES 
JACKSON 

E NOS. 

0637 
" 0637 
" 0637 

0062 
0062 

" 0012 
" 0012 

0043 
" 0043 
" 0089 
" 0089 
" 0089 
" 1015 
" 1015 
" 0008 
" 0008 
" 0032 
" 0032 

3002 
" 3003 
" 3003 

D 
A ST. Of OTH. 
T AUDIT RUN TIME TIME TIME TOTAL TOTAL 

NO. PAID PAU) PAD AMOUNT HOURS REMARKS 

DECL. 70 
DECL. 04 

DECL, 83 

DECL. 88 

DECL. 87 

DECL 83 
DECL. 85 

DECL. 82 

DECL. 36 

DECL. 89 
DECL, 86 
DECL. 84 
DECL. 85 

** Only hours and minutes actually paid for are included in this total. 



ROLB 93 - ~ I l r l I p I E  AND r n G A T l O N  

(a) Except as provided in paragraph (c), no trainman wi l l  be 
disciplined, suspended ar dismissed' from the service until a fair and 
impartial formal investigation has been conducted by an authorized 
Corporation officer. 

(b) (1) Except when a serious act or occurrence is involved, a 
trainman will not be held out of service in disciplinary matters before a 
formal investigation is conducted. A serious act or occurrence is defined. 
as Rule "Gn, Insubordination, Extreme Negligence, Dishonesty. 

(2) If a trainman is held out of service before a formal 
investigation for other than a serious act or occurrence, he will be paid 
what he would have earned on his assignment had he not been held out of 
service beginning with the day he is taken out of service and ending with 
the date the decision is rendered or he is returned to service, excluding 
the day of the formal investigation, whether or not he is disciplined. 
Holding a trainman out of service before a formal investigation or paying 
him for being out of service for less than a serious act or occurrence is 
not prejudging him. 

(c) Formal investigations, except those involving a serious act or 
occurrence, may be dispensed with should the trainmen involved and/or 
the Local Chairman and an authorized officer of the Corporation, through 
informal handling, be able to resolve the  matter to their mutual 
interests. Requests for informal handling must be made at least 24 hours 
before a formal investigation is scheduled to begin. N o  formal transcript, 
statement or recording wil l  be taken at the informal handling. When a 
case is handled informally and the matter of responsibility and discipline 
to be assessed, if any, is resolved, no formal investigation will be 
required. A written notice of the discipline assessed and the reason 
therefore wil l  be issued to the trainmen responsible, with a copy to the 
Local Chairman, if he participated in the  informal handling, at the 
conclusion of the informal handling. Discipline matters resolved in 
accordance with this paragraph are final and binding. 

(d) (1) A trainman directed to attend a formal investigation to 
determine his responsibility, if any, in connection with an act or 
occurrence will be notified in writing within 10 days from the date of the 
act or occurrence or in cases involving dishonesty, criminal or moral 
offenses, or letters of complaint within 10 days from the date the Division 
Superintendent becomes aware of such act or occurrence. The notice will 
contab 



The time, date .and location where the formal 
investigation will be held. 

The date, approximate time and the location of the act or 
occurrence, 

A description of the act or occurrence which is the 
subject of the investigation. 

A statement that he may be represented by his duly 
accredited representative of the United Transportation 
union, 

The identity of witnesses directed by the Corporation to 
at tend, 

When a letter of complaint against a trainman is the basis 
for requiring him to attend the formal investigation, the trainman wiU be 
furnished a copy of the written complaint together with the written 
notice for him to attend the investigation. 

(e) (1) The investigation on any matter must be scheduled to 
begin within 10 days from the date the notice of the investigation is 
mailed to the trainman. 

(2) A trainman who may be subject to discipline will have the 
right to have present desired witnesses who have knowledge of the act or 
occurrence, to present testimony, and the Corporation will order 
employee witnesses to be in attendance. 

(3) The time limit is subject to the availability of the 
principal($ involved and witness(es) to attend the formal investigation and 
may, by written notice to the trainmen involved, be extended by the 
equivalent amount of time the principal(s) involved or necessary witnesses 
are off duty due to sickness, temporary disability, discipline, leave of 
absence or vacation. 

When a trainman is being held out of service for a serious 
act or occurrence pending the investigation and other principal(s) or 
witness(es) are not available for the reasons cited, he may request com- 
mencement of the investigation. If either the trainman or the Corpor- 
ation officer is of the opinion that the testimony of the unavailable 
principal(s) or witness(es) is necessary for the final determination of the 
facts and discipline has been assessed against the trainman as a result of 



the 
the 

when the testimony of 

(4) When a formal investigatiotl is not scheduled to begin 
within the time limit as set forth this rule, no discipline will  be 
assessed agairrst the trainman. 

(5) A trainman who may be subject to discipline and his 
representative win have the right to be present during the entire 
imestigation. Witnesses appearing at the request of the Corporation at a 
formal investigation will  be called upan prior to the trainman subject to 
discipline and those witnesses test;ifying in his behalf. Witnesses may be 
examined separately but those whose testimony conflicts wil l  be brought 
together. 

(f) When a trainman 19 assessed discipline, a true copy of the 
investigation record will be given to the trainman and to his duly 
accredited representative. 

(g) If discipline is to be imposed following a formal investigation, 
the tdnman to be disciplined will be given a written notice of the 
decision within 15 days of the date +the formal investigation is 
completed. The written notice will be issued at least 15 days prior to the 
date on which the discipline is to become effective except that in cases 
involving serious acts OF occurrences, discipline may be effective upon 
receipt of the notice of discipline. 

(h) (I) When a trainman or his duly accredited representative 
considers the discipline impased unjust and has appealed the case in 
writing to the Labor Relations officer having jurisdiction within 15 days 
of the date the trainman is notified of the discipline, the trainman will be 
given an appeal hearing. 

(2) The hearing on an appeal, if requested, will be granted 
within 15 days of the Labor Relations officer's receipt of the request for 
an appeal hearing. 

(3) Except when discipline assessed is dismissal, or when a 
trainman has been held out of service under paragraph (b) and assessed 
discipline, this appeal will act as a stay in imposing the discipline until 
after the trainman has been given an appeal hearing. 



(4) At appeal hearings, a trainman may, if he desires to be 
represented at such hearings, be accompanied by his duly avcredited 
representative. 

(5) The Labor Relations officer having jurisdiction will advise 
the trainman of the decision, in writing within 15 days of the conclusion 
of the appeal hearing, with a copy to the Local Chairman. If the decision 
is to the effect that the discipline wil l  be imposed, either in whole-or for 
a reduced period, the stay referred to in paragraph bX3) will be lifted and 
the discipline will be effective on the day following the day the trainman 
is notified of the decision, 

. 

(i) Further tippeal will be subject to the procedural provisions of 
p m p h s  (g), b), Ci), (j) and (k) of Rule 91, except that in appealing 
cases involving the discipline of dismissal, the General Chairman must, 
within 60 days after the date the decision is rendered by the Labor 
Relations officer, make an appeal in writing to the highest appeals officer 
of the Corporation requesting either, that he be given a written response 
or that the case be held in abeyance pending discussion in conference with 
the highest appeals officer of the Corporation. When a written response 
is requested, the highest eppeals officer of the Corporation wi l l  give 
written notification of his decision to the General Chairman within 60 
days after the date of his receipt of the appeaL When a request is made 
for the case to be held in abeyance pending discussion in conference, the 
conference wil l  be arranged within 60 clays after the highest officer of the 
Corporation receives the request for a conference. The highest appeals 
officer of the Corporaticn will give written notification of his decision to 
the General Chairman within 60 days after the date of the conference. 

6) 
will be 
written 
accepte 

The decision of the highest appeals officer of the Corporation 
final and binding unless within 60 days after the date of the 
decision, that officer is notified in writing that his decision is not 
d. In the event of such notification, the decision is still final and 

binding unless the case is submitted to a tribrmal having jurisdiction 
p ~ w t  to law within 6 months computed from the date the decision was 
rendered. 

(k) (1) Time limits provided for in this rule may be extended or 
waived by agreement in writing between the applicable officer of the 
Corporation and the trainman's Local or General Chairman. 

(2) If discipline assessed is not appealed within the time 
limits set forth in this rule or as extended, the decision will be considered 



final. If the decision on the appeal is not rendered within the time limits 
set forth in thir rule or as extended, the discipline assessed wi l l  be 
expunged. 

(l) When notification in writing is required, personal delivery or 
proof of mailing within the specific time limit will be considered proper 
notification. 

Q U M O N S  AND MSWEBS 

Re (b)(1). W h a t  is meant by the term "Extreme Negligence?" 
The right of Management to remove a trainman from service 
allegedly involved in extreme negligence must be used sparingly 
and duly confined to transgressions of high risk or danger so 
that Management can say with justification that, notwith- 
standing the sanctity of the provisions of this Rule, the 
protection of life and limb of affected employees and 
protection of Corporation property or property entrusted to 
custody of the Corporation, cry out or demand, the immediate 
removal of the trainman, 

What types of discipline may be assessed? 
Reprimand, deferred suspension, actual suspension, and 
dismissa$ each may be assessed individually but they may not 
be used in combination. 

If the discipline assessed is deferred suspension, when wil l  a 
trainman be required to serve the deferred suspension? 
A trainman wil l  be required to serve the deferred suspension 
only if he commits another offense for which discipline by 
suspension, actual or deferred, is subsequently imposed within 
the succeeding six (6) month period. 

Wil l  only one investigation be held when more than one 
employee is involved in the same occurrence or offense? 
Yes, whenever all involved are available. 



RULE 94 - 'ITXPEDITED HANDLING OF DISCIPLINABY MA'lTBRS 
MD/O$: OTfIFfL MATTERS OF W O E  WOBTmCE 

(a) Disciplinary matters involving actual suspension in excess of 30 
days or dismissal may be handled before the Special Board of Adjustment 
created by Appendix "BW. 

(b) Other 
importance may 

matters considered by either party to be of major 
also be handled by said Board. 

(a) Trainmen shall be required to take examinations connected with 
their duties as trainmen. Such examinations may be written or oral and 
include promotion examinations, physical examinations, territorial 
qualification examinations, and service examinations (on the Operating 
Rules, Safety Rules, and air brake and other equipment rules). 

(b) To the . extent practicable, the Corporation shall schedule 
required examinations other than physical examinations so that trainmen 
may arrange to take them without loss of time. Unless otherwise 
specified by the Corporation, trainmen shall arrange to schedule their own 
physical examinations. 

(c) Subject to the exceptions listed below, atrainman required to 
attend an examination shall be paid from the time he reports for the 
examination until he is released from it on a minute basis at 1/8 of the 
straight time rate applicable to the last service performed. 

Exce ptiions: 

Examinations during the first year of employment. 

One exarnination on the Operating Rules each calendar 
year. 

One examination on air brake or other equipment rules 
each calendar year. 

Promotion examinations. 

Physical examinations, including vision and hearing 
examinations. 



RULE 96 - PHYSICAL DBQUALlPICATlON 

(a) When a trainman has been physically disqualified he shall be 
furnished a copy of the medical report containing the reason for 
disqualification. 

(b) When a trainman has been physically disqualified and a 
physician of his choice disputes the medical diagnosis of the Corporation 
which resulted in the trainman's disqualification, such disqualification 
may be appealed and a request made for an examination by a neutral 
physician. The request for a neutral physician must be made by the 
General Chairman to  the highest appeals officer of the Corporation. A 
copy of the findings of the trainman's personal physician must accompany 
such request. The neutral physician shall be a specialist in the field 
involved in the disqualification, and shall be selected by a physician 
designated by the trainman through his General Chairman and a physician 
designated by the Corporation. To the extent practical the neutral 
physician and the examination shall be at a location convenient to the 
trainman. 

(c) The trainman shall be examined by the neutral physician who 
shall report his findings in writing to the physician designated by the 
General Chairman and to the Regional Medical Officer of the Corpora- 
tion. The findings of the neutral physician shall be final and binding. If 
the neutral physician finds that the diagnosis of the Corporation physician 
is not correct, the trainman shall be returned to  service promptly after 
the report is received by the Corporation. 

(d) A physically disqualified trainman who is returned to service on 
the basis of the decision of the neutral physician shall be paid for t ime 
lost due to his disqualification computed from the date of receipt of 
written medical report from the trainman's physician by the highest 
appeals officer of the Corporation. The General Chairman and the  
highest appeals officer of the Corporation shall determine the payment to 
be made for time lost if t h e  physically disqualified trainman performed 
compensated service on a irregular basis during the 6 month period before 
his disqualification. 

(e) A trainman who has accepted physical disqualification or who 
was found to be properly disqualified by a neutral physician may, if there 
has been a change in his physical condition as evidenced by a report of his 
personal physician, request a reexamination. There shall be no claim for 



time last in such case unless the Corporation refuses to grant the re- 
eramination or there is unreasonable delay in applying the terms of this 
rule. 

(f) The Corporation shall pay its physician, and the trainman shall 
pay the physician he designates. The expense of the neutral physician, 
including such X-ray and ]laboratory examinations as he may require, shall 
be divided equally between the Corporation and the trainman involved. 

(g) Should a trainman fail to pass the indoor color perception test 
and such test has not conclusively proved that the trainman is not 
qualified for service, he shall, upon request of the Local Chairman, be 
given field tests by a proper officer of the Corporation. Such tests may 
be witnessed by' the Local Committee or Committees. The field tests 
shaU consist of such examinations and shall be conducted in such manner 
as the Management thinlts necessary to establish to its satisfaction that 
the trainman is fit to perform the duties of his assignment safely and 
adequately. The tests shall include the perception of the colors of the 
flags, lamps and signals that are used in the operation of' trains and in 
switching service, and the tests shall be conducted, as' nearly as 
practicable, under the varying conditions under which road and yard 
trainmen work. 

The Local Chairman or Local Chairmen having jurisdiction and the 
Labor Relations officer will cooperate to find suitable employment for 
partially disabled trainmen, if practicable, 'when they can perform work 
that does not incur danger to themselves, other employees, the public or 
the Cor porationts property. 

RULE 98 - LEAVE OF ABSENCE 

(a) Trainmen shall be allowed up to 30 days off duty upon receipt 
of permission from the proper official of the Corporation. Trainmen must 
request written leave of absence when they are to be off duty for more 
than 30 consecutive days. 

(b) A written leave of absence without impairment of seniority 
shall be granted upon request to a trainman for the  following reasons: 



(1) To accept an official position with the Corporation, 
another railroad company or related national railroad 
agencies. 

(2) To perform Union committee work or to accept full time 
Union position. 

(3) To accept an elective or appointive puolic office for 
which a competitive examination is not required. 

(4) To accept an appointive public office for which a 
competitive examination is required if such public office 
is related to railroad work. 

(c) A trainman granted a leave of absence in accordance with 
paragraph (b), (1) or (2) shall be granted that leave of absence for the 
duration of the assignrn ent. 

(dl Upon request, a trainman shall be granted a written leave of 
absence to perform military service in accordance with current applicable 
reemployment statutes. 

(e) A request for a leave of absence for reasons other than those 
outlined in paragraphs (b) and (d) shall be considered only when the 
requirements of the service permit. If a request for a leave of absence is 
denied, the General Chairman shall, upon request, be advised the reason 
for denial, 

(f) A request for a leave of absence or for an extension must be 
made in writing to the highest appeals officer of the Corporation, with a 
copy to the General Chairman. 

(g) Except as set forth in paragraphs (c) and (d), no leave of 
absence or extension thereof shall exceed one year. 

(h) A trainman' who fails to report for duty within 15 days after the 
expiration of an authorized leave of absence or an extension thereof or 
fails to furnish satisfactory reason for not doing so shall have his seniority 
terminated and record closed. A trainman whose seniority has been term- 
inated may, through his General Chairman, appeal such termination to the 
highest appeals officer within 30 days of the notice of termination. 



(i) A trainman granted a leave of absence under paragraph (b), (1) 
or (2) shall be required to return to duty in the craft within 60 days after 
being relieved of his assignment, or he shall be subject to conditions set 
forth in paragraph (h). 

(j) A trainman who absents himself without a written authorized 
leave of absence as provided in this rule shall have his seniority 
ter rninated. 

(k) A leave of absence is not required when a trainman is unable to 
perform service for the Corporation due to a bonafide sickness or injury. 

(1) A trainman absent in accordance with paragraph (a) who 
engages in other employment shall forfeit all of his seniority under this 
agreement. 

The Health and Welfare Agreement dated March 1, 1968, and the 
Agreement dated January 29, 1975, establishing a Dental Plan effective 
March 1, 1976, and any extension or modification thereof by constituted 
authority of the United Transportation Union and the Corporation are 
hereby made a part of this agreement. 

(a) Where trainmen sustain personal injuries or death while riding 
in, boarding, or alighting from off-track vehicles authorized by the 
Corporation and are: 

(1) deadheading under orders or, 

(2) being transported at Corporation expense; 

the Corporation will provide and pay such trainmen, or their personal 
representative, the applicable amounts set forth in paragraph (b) below, 
subject to the  provisions of other paragraphs in this rule. 

(b) In the event that any one of the losses enumerated in 
subparagraphs (I), (2) and (3) below results from an injury sustained 
directly from an accident covered in paragraph (a) and independently of 
all other causes and such loss occurs or commences within the time Limits 



set forth in subparagraphs (11, (2) and (3) below, the Corporation will i 
provide, subject to the terms and conditions herein contained, and less any , 
arnounl payable under Group Policy Contract GA-23000 of The Travelers 
Insurance Company or any other medical or insurance policy or plan paid 
for in its entirety by the Corporation, the following benefits: 

(1) Accidental Death or Dismemberment 

The Corporation will provide for loss of life or dismemberment 
occurring within 120 days after date of an accident covered in 
paragraph (2): 

Loss of Life 
Loss of Both Hands 
Loss of Both Feet 
Loss of Sight of Both Eyes 
Lass of One Hand and One Foot 
Loss of One Hand and Sight of One Eye 
Loss of One Foot and Sight of One Eye 
Loss of One Hand or One Foot or Sight of One Eye 

"Lossw w i l l  mean, with regard to hands and feet, dismember- 
ment by severance through or above wrist or ankle joints; with regard 
to eyes, entire and irrevocable lass of sight. 

No more than $150,000 will  be paid under this paragraph to any 
one employee or his personal representative as a result of any one 
accident. 

(2) Medical and Hospital Care 

The Corporation will provide payment for the actual expense of 
medical and hospital care commencing within 120 days after an 
accident covered under paragraph (a) of injuries incurred as a result 
of such accident, subject to limitations of $3,000 for any trainman 
for any one accident, less any amounts payable under Group Policy 
Contract GA-23000 of The Travelers insurance Company or under any 
other medical or insurance policy or plan paid for in its entirety by 
the Corporation. 



(3) Time Lass 

The Corporation wil l  provide a trainman who is injured as a 
result of an accident covered under paragraph (a) hereof and who is 
unable to work as a result thereof commencing within 30 days after 
such accident 80% of the trainman's basic full-time weekly compen- 
sation from the Corporation for time actually last, subject to a 
maximum payment of $150.00 per week for time lost during a period 
of 156 cpntinuous weeks following such accident provided, however, 
that such weekly payment wi l l  be reduced by such amounts as the 
trainman is entitled to receive as sickness benefits under provisions 
of the Railroad Unemployment Insurance Act. 

The aggregate amount of payments to be made hereunder is 
limited to $1,000,000 for any one accident and the Corporation will 
not be liable for any amount in excess of $1,000,000 for any one 
accident irrespective of the number of injuries or deaths which occur 
in or as a result of such accident. If the aggregate amount of 
payments otherwise payable hereunder exceeds the aggregate Urn it 
herein provided, the Corporation will not be required to pay as 
respects each separate trainman a greater proportion of such 
payments than the aggregate limit set forth herein bears to the 
aggregate amount of all such payments. 

Payment of the applicable amount for accidental death shall be 
made to the trainman's personal representative for the benefit of the 
persons designated in, and according to the apportionment required 
by the Federal Employers Liability Act  (45 U.S.C. 51 et seq., as 
amended), or if no such person survives the trainman, for the benefit 
of his estate. 

id) Exclusions: 

Benefits provided under paragraph (b) shall not be payable for 
or under any of the following conditions 

(1) Intentionally self-inflicted injuries, suicide or any attempt 
thereat, while sane or insane. 

(2) Declared or undeclared war or any act thereof. 



Illness, disease, or any bacterial infection other than 
bacterial infection occurring in consequence of an 
accidental cut or wound. 

Accident occuring while the employee driver is under the 
influence of alcohol or drugs, or an employee passenger 
who is under the influence of alcohol or drugs who in any 
way contributes to the cause of the accident. 

While an employee is a driver or an occupant of any 
conveyance engaged in any race or speed test. 

While a trainman is cornmutug to andlor from his 
residence or place of business. 

It is intended that this rule is to provide a guaranteed recovery 
by a trainman or his personal representative under the circumstances 
described, and that receipt of payment thereunder shall not bar the 
trainman or his personal representative from pursuing any remedy 
under the Federal Employers Liability Act or any other law; provided, 
however, that any amount received by such trainman or his personal 
representative under this rule may be applied as an offset by the 
Corporation against any recovery so obtained. 

(f) Subrogation: 

The Corporation shall be subrogated to 
trainman or his personal representative may 

any right of recovery, a 
have against any party 

for loss to the ,  extent that the corporation has made payments 
pursuant to this rule. 

It is understood that no benefits or payments shall be clue or 
payable to any trainman or his personal representative unless such 
trainman, or his personal representative, as the case may be, 
stipulates as follows: 

"In consideration of the payment of any of the benefits 
provided in Rule 100 of the Agreement of September 1, 
1981, (trainman or personal representative) agrees to be. 



governed by all of the conditions and provisions said and 
set forth by Rule 100.w 

BULB 101 - UNION SHOP 

(a) Subject to the terms and conditions below, all employees of the 
Corporation in the craft of trainmen, represented by the United Trans- 
portation Union, will, as a condition of their continued employment, 
become members of the United Transportation Union. 

(b) Trainmen wil l  join the United Transportation Union within 60 
calendar days of the date on which they first perform compensated 
service as trainmen and retain such membership during the time they are 
employed as trainmen, except as otherwise provided herein. 

(c) The requirements of union membership w i l l  be satisfied if 
trainmen hold or acquire membership in any one of the Labor organizations 
other than the United Transportation Union, national in scope, organized 
in accordance with the Railway Labor Act and admitting trainmen to 
membership* Nothing herein will prevent any employee from changing 
membership from one organization to another organization admitting 
trainmen to membership. 

(d) When trainmen are regularly assigned to officlal or subordinate 
official positions or are transferred to regular assignments in another 
craft they wil l  not be compelled to maintain membership as provided 
herein but may do so at their own option. 

(e) Nothing herein shall require a trainman to become or remain a 
member of the United Transportation Union if membership is not avail- 
@Me to him upon the same terms and conditions as apply to any other 
member, or if his membership is denied or terminated for any reason 
other than his failure to tender the periodic dues, initiation fees, and 
assessments (not including fines and penalties) uniformly required as a 
condition of acquiring or retaining membership. The dues, initiation fees, 
and assessments referred to herein mean indebtedness accruing for these 
items* 



(f) The United Transportation Union will keep account of trainmen 
and shall independently ascertain whether they comply with union 
membership requirements. 

(g) An authorized representative of the United Transportation 
Union having jurisdiction will notify the appropriate Labor Relations 
officer in writing of any trainman whose employment he requests be 
terminated because of the trainman's failure to comply with union 
membership requirements. Upon receipt of such notice and request, the 
Corporation will, as promptly as possible but within 10 calendar days of 
such receipt, notify the trainman concerned in writing by registered or 
certified mail, return receipt requested, sent to his last known address, or 
by receipted personal delivery, that he is charged with failure to comply 
with the union membership requirements. A copy of the notice shall be 
given to the authorized representative. Any trainman so notified who 
disputes the charge that he has failed to comply with union membership 
requirements will, within 10 calendar days from the date of such notice, 
request the Corporation in writing to accord him a formal hearing. Such a 
request wi l l  be honored by the Corporation and a date set for the formal 
hearing as soon as possible, but within 10 calendar days of the date of the 
receipt of the request. A copy of the notice of such formal hearing will 
be given to the authorized representative. The receipt by the Corporation 
of a request for a hearing shall stay action on the request by the 
authorized representative for termination of the trainman's employment 
until the formal hearing is held and the final decision is rendered. If the 
trainman concerned fails to request a formal hearing as provided for 
herein, the Corporation will proceed to terminate his employment at the 
end of 30 calendar days from receipt of the request from the authorized 
representative mless the Corporation and the United Tramportation 
Union agree otherwise in writing. 

(h) The Corporation will determine on the h i s  of evidence pro- 
duced at the formal hearing whether or not the trainman has complied 
with the union membership requirements, and shall render a decision 
accordingly. Such a decision shall be rendered within 1 0  calendar days of 
the hearing date and the trainman and the authorized representative will 
be promptly notified. A transcript of the hearing will be furnished to the  
authorized representative. If the decision is that the trainman has not 
complied with union membership requirements, his employment as a train- 
man will be terminated within 1 0  calendar days of the date of the deci- 
sion, unless the Corporation and the United Transportation Union agree 
otherwise in writing. If the decision of the Corporation is not satisfactory 
to t h e  trainman or to the United Transportation Union, it may be appealed 
in writing directly to the  highest officer of the Corporation designated to 



baadle q p a k  Such appeal muat be reeeived within 10 C8JendclF days of 
the date of deeIsian appealed from, aad the decision on such en appeal 
shall be rendered within 20 C B ] ! e  days of the date the appeal is 
received. The decision by the highest appeals officer wil l  be final and 
biodiag within 30 Cdendsr d e y ~  thereat* the C0rp0r8tiOfl h 
notified in writing that the decision is ulls8tisf~1ctory, and in such event, 
the dispute may be submitted to a trikmal having jurisdiction within 6 
months of the date of such decision. A representative of the United 
Transportation Union will have the right to be present at and participate 
in any hearing which involves the United Transportation Union, 

(i) The discipline rule wil l  not w l y  to union membership 
requirement cases. 

(i) The United Transportation Union will indemnify, defend and 
save harmless the Corporation from any and all claims, demands, liability, 
lasses or damage resulting from the entering into or complying with the 
provisions of this rule. 

(a) Subject to the conditions herein set forth, the Corporation will 
withhold and deduct from wages due trainmen represented by the United 
Transportation Union amounts equal to periodic dues, initiation fees, 
assessments and insurance premiums (not including fines and penalties) 
uniformly required as a condition of acquiring or retaining membership in 
the United Tramporation Union. 

(b) No such deduction w i l l  be made except from the wages of a 
trainman who has executed and furnished to the Corporation a written 
assignment, in the manner and form heres provided, of such periodic 
dues, initiation fees, assessments and insurance premiums. Such 
assignment w i l l  be on Form "An, below, and will, in accordance with its 
terms, be irrevocable for one year from the date of its execution. 

(c) Deductions as provided for herein wi l l  be made by the C o r p  
oration in accordance with a deduction list furnished by the Financial 
Secretary of each Local Lodge on Form W, below, which may be changed 
by the Corporation as conditions require. Such list will be furnished to 
the Director, Payroll Operations, separately for each Local Lodge. 
Thereafter a list containing any additions or deletions of names, or 
changes in amounts, wi l l  be so furnished to the Corporation on or before 
the 20th day preceding the month in which the deductions will  be made. 



(d) Deductions as provided for herein wiU be made monthly by tne 
Corporqtion from wages due trainmen for the first biweekly pay period (or 
corresponding period for those paid on a weekly basis) which ends in each 
calendar month and the Corporation w i l l  pay, by draft, to the order of the 
Financial Secretary of the Local Lodge of the United Transportation 
Union, the total amount of such deductions, on or before the 10th day of 
the month following the month in which such deductions are made. With 
the draft the Corporation wil l  forward to the Financial Secretary of the 
Local Lodge, a list setting forth any scheduled deductions which were not 
made. 

(e) No deduction will be made from the wages of any trainmen who 
does not have due to him for the pay period specified an amount equal to 
the sum to be deducted in accordance herewith, after all deductions for 
the f o l l o ~  purpoges have been made: 

(I) Pederal,State,andMunicipalTares. 
(t) Supplemental Pension. 
(3) Other deductions required by law, such as garnishments 

and attachments. 
(4) Amounts due the Corporation. 
(5) Contributions to Voluntary Relief Department. 

(f) Responsibility of the Corporation will be limited to remitting to 
the United Transportation Union amounts actually deducted from the 
wages* of trainmen as outlined herein end the Corporation will not be 
responsible financially or otherwise for failure to make proper 
deductiam. Any question arising as to the correctness of the amount 
deducted will be handled between the trainman involved and the United 
Transporation Union, and any cornplaints egairrPt the Corporation in 
connection therewith wil l  be handled by the United Transportation Union 
on behalf of the trainman eoncemed. 

. (g) A trainman who has executed and furnished to the Corporation 
an assignment may revoke said assignment by executing the revocation 
form specified herein within 15 days after the end of the year, but if the 
tminman d o g  not so revoke the assignment it wiU be considered as re- 
executed and may-riot be revoked for an additional period of one year, and 
the reexecuted assignment will similarly continue in full force and effect 
and be amsidered as re-executed from year to year unless and until the 
trainman executes a revocation form within 15 days after the end of any 
such year. Revocation of assignment will be in writing and on Form "CW, 
below, and both theassignment and revocation of assignment forms will 
be reprduced and furnished 8s necess8py by the United ~ p o r t 8 t i o n  



Union without cost to the Corporation, The United Transportation Union 
will assume the full responsibility for the procurement and the execution 
of said forms by trainmen, and for the delivery of said forms to the 
Corporation. Assignment and revocation of assignment forms win  be 
delivered with the deduction list herein provided for, to the Corpomtion 
not later than the 20th of the month p r e w i i q  the month in which the 
deduction or the termination of the deductian is to become effective. 

b) No provision of this NZe will be used in any m a n w  whatsoever, 
either directly or indirectly, as a besis for a grievance or time claim by or 
in behalt of any trainman, and no provision herein or any other provision 
of the agreement between the Corporation end the United Tmmprtation 
Union will  be used as a basis for a grievance or time claim by or in behalf 
of any trainman predicated upon any alleged violation of, or mis- 
application a non-comp~ance with any provisions of this rule. 

(i) The United TMursportation Union w i l l  indemaiiy, defend and 
save harmless the Corpo]p8tio~, from any and all Eiaims, demands, liability, 
lasses or damage resulting from the entering into or complying with the 
provisio~ls of this nrla 



WAGE DEDUCTION AUTHORIZATION REGION 3 

' 
CONSOLIDATED RAIL CORPORATION AND DMSION 
THE UNITED TRANSPORTATION UNION 

EMPLOYEE NUMBER 

PRINT NAME &AST NAME, FIRST NAME, MIDDLE INITIAL) 

WOiaK LOCATION 

I HERBBY ASSIGN TO THE UNITED TRANSPORTATION UNION 
THAT PABT OP MY WAGES NECESSARY TO PAY PERIODIC DUES, 
INITIATION PEE, ASSESSMENTS AND INSURANCE PaElYrmNIS (NOT 
INCLUDING FINES & PENALTIES) A$ CERTIFIED TO THE 
CORPORATION BY THE FINANCIAL SECRETARY OF THE LOCAL 
LODGE OF TIIE If*NITXD TBANSPOBTATION UNION AS PROVIDED IN 
RULE 102 OF THE AGEtEEMENT, ENTERED INTO BY THE 
CORPORATION AND THE UNFTED TRANSPORTATION UNION ON 
SEPTEMBER 1,' 1984 AND AUTHORIZE THE CORPORATION TO 
DBDVCT SUCH SUM PILOM MY WAGES AND PAY l!l' OVEEt TO THE 
UHlTBD %RMSfORTATION PNION IN ACCORDANCE WFTH RULE 102 
OF SAa) AGREEMENT, 

DATE SIGNATWBE LODGE NUMBER 



R U L E  102 - FORPI "0" 



MSlZZUCTlONS FOB PAYBOLL DEDUCTION MAINTENANCE FORM 

Employee Number 

Deduction Amount 
(Cohmm 28 b 30 

Employee Name 

*om 

"Nn (New) - Initiates a new de- 
duction for en employee. 

nI)n (Delete) - Delete the entire 
recoFd the RPaym3l Weekn 
indicated. Complete Items I through 
4 as they appear on the master file 
for the record to be deleted 

Six digit Employee Number as- 
signed to the employee. 

For new member maintenance - show 
initials exactly as they appear on the 
employee's pay check. For delete 
maintenance - use the deduction 
made and not made list for checkhg 
initi8Is. 

The three digit deduction code 

The amoust b be deducted from 
the em@oyee in the Tayron Week" 
indicated. 

Show employee% initials and last 

New member deductfajs wi l l  not be honored UIlilam a properly 
prepared Wage Deduction Authorization Form; sign4 by the 
employee, is rsoeived by the Director, Payroll Operations. A 
1~8vocation farm is nsoessarg when transferring from one 
Labor mgmia~tion to B I I K ) ~ ~  and should accompany this 
form. 



WAGE ASSIGNMENT REVOCATION R EGlON . . 

CONSOLIDATED RAIL COR FOR ATION AND DIVISION 
UNITED TRANSPORTATION UNION 

I. 

PRINT NAME (LAST NAME, P P W  NAME, MIDDLE INITIAL) 

WOR 1E( LOCATION EMPLOYEE NUMBER 

HOME ADDRESS (STREET AND NUMBER, CI'I'Y,STATE, WP CODE) 

EPPECTIVE EN THE NEXT CALENDAR MONTH, I HEREBY REVOKE 
THE WAGE ASIGNMENT AUTHORIZATION NOW IN EPPECT ASSIGN- 
ING TO THE UNM'ED TRANSPORTATION UNION THAT PART OF MY 
WAGES NECESSABY TO PAY MY PWlOMC .DUES, INITIATION PEE, 
ASSESSMENTS AND INSURANCE PREMIUMS (NOT INCLUDING FWES 
AND PENALTIES), AND I HEREBY CANCEL THE AUTHORIZATION. 

DATE SIGNATURE LODGE NUMBER 



BULB 103 - LOCAL AGaBRRMRWIS 

Looal Agreements in existence prim to the effective date of this 
single agreement are terminated. When &cums&aces peculiar or unique 
to a local condition warrant, agreements may be made between the 
Manager-Labor Belatiom and the Local Chairman or Local Chairmen 
subject to the approval of the General Chairman or General Chairmen and 
the highest appeals officer of the Corpop8tion. 

(a) lhinm8m lpoa attaining 70 years of age will  have their 
nqniority terminated an the lest day of the calendar month in which they 
attain thenage of 70 years. 

(b) After the seniority of a trainman bas been terminata his name 
rip be pemoved from the seniority roster, and he wi l l  not be permitted to 
work cr be mmployed by the Cos,poration in sewice coming rmder the 
rules (Ud w a w  caditiom agreement between tbe parties signatory 
hereto. 



(d) The Corporation wiU maintain a supply of replacement 
batteries and bulb6 at convenient locations to be isued to trainmen 
without cost, 

(a) All grab irons, foot bards and walkways on engines wiU be kept 
clean. 

(b) All road freight engines wi l l  be equipped with seats for 
trainmen required to ride the head end of train. Seats wil l  be not ies 
than 17 inches long end 20 inches wide with upholstered seat back and arm 
rest and maintained in good condition, Seats wiU be adjustable vertically 
and from front to badc and back rests w i l l  be adjustab1e. Upholstery 
material used will be perforated. 

(c) Yard trainmen wil l  be provided a seat when required to ride OA 
yard locomotives. 

(a) The foUowing will govem the manning by trainmen o f  d- 
propelled vehicles or machines wed in maintenance, repair, 'ktmstruction 
or iplspection work 

(1) Road Service - A conductor will be employed on amail 
se11['1pfnpeUed vehicles or machines when operating in maia line terri- 
torp, provided such machines are equipped with a dmw.ber and are 
operating under train orders. 

NOTE 1, Self-propelled machines for the purpose of this rule 
means such equipment operated on IH@L 

NOTE 2. Drawbar means a device capable of being used in 
moving standard fr.eigM cars. 

NOTE 3. Main-line territory means main line and n d c R  lines 
in road territory outside of switching limits but not 
spurs or the like. 

NOTE 4. nI'rain ordersw is used in the vernacular of trainman 
as defined in the Operating Book of Rules. 



(2) Yard Service - A yard conductor wi l l  be employed on an- 
rail self-pmpelied vehicles or. machines operating pithin 
general switching limits provided such machines b v e  
sufficient power b mow freight cars and, i f  .more thn 2 
oars are handled at any ocre time a yard brrakemm will 
-also be empbyed. This provision US not .ppfy to the. . 
mat ian  of self-propelled 'vehicrm ' a , mcbims in 

i ' 

' ooniined arecrs such as shop,tmcb, uwu, tie-yprdr 
and so fath. In amfined arsu w h m  ttre CaptxatEoa 
determi- th t  one yerd grand mm n repuk.4 t tr - .yud 

r 

conductor rote of pay m apply. . - 

(b) When locomotive firemen Ule]pas) are, to be hired for a 
location, a notice wi l l  be posted on the bulletin boards where adv- 
tisement notices are pcsted to psovide an opportunity for Sainma to 
apply foe tranrder to the fiveman cmft. In sdec an employee from 
among theme tn- application fm e fuemen'(beiper 7 pdtioo, the Cacp 
0 ~ ~ 1 t h  w 9  take into consideration the relative seniority of. the. 

.. , applicants and the Cupomtiah pbyisioll and dhet employmemt 
standerds, 

(c) A trainman aceepw transfer to a.fireman (heelpa) pcmitiaa in . 
accocdance with this rule wiU retain his seniokity standipe and all otbsr 
rights @ road mcU01: yard service. However, such employee w i l l  be par 

' 

znitted to exercise seniority rights in train sesvice only in ths event he ir 
unable to hold any podti- or assignment in e m g h  service. 

(d) 'Rainmen who are dismissed or suspended fa an offense n h b  
e .  eseeged in a@ne service will not be entitled to exercise their seniaity in 

train m o e  during the period of their dismissal.or supedo11 
C 

- .  



BDLE 109 - NATIONAL AmRRMRWTS 

It is not intended that the application or interpretation of existing 
national agreements are changed where they have been codified and put 
into this agreement es a separate rule. If provisions of national 
agreements have been inadvertently omitted from this single agreement 
and are not othemise provided for herein, they will be considered as part 
of this single agreement. 

. Agreed to Questions and Answers to said National Agreements where 
applioable are by reference thereto incorporated herein, 

' .  Except as otherwise provided herein and in the award of Arbitratian 
Board No, 385, this agreement made pursuant to Section 504 (d) of the 
~e@onal  Rail Beorganizatiotl Act of 1913, es amended, uill constitute the 
only' agreement between the Consolidated Bail Caporation and its 
employees in road free t and yard. service represented by the United 
Tmmpo]PtBtion union (c T and (T), and supercedes all previous agreements, 
m d e m t a n ~ ,  and practices governing employees of tbe Coa3rsolidated 
Bail Caporation represented by the United Raneportation Union (C) and 
0"r. 

This agreement is effective September 1, 1981 and wiU remain in 
effect subject to tbe provisions of the Railway Lebor Act, as ameaded. 



CREW CONSIST AGREEMENTS 

Agreement made September 8,1978, between 
Consolidated Rail Corporation and the 
employees represented by the United 
Transportation Union (CdrT) General 
Chairmen, E. T. Adkins, G. Baloozian, 
W. E. Curtis, C. F. Fuller, P. V. Hemmer, 
J. J. Kenefick,J.P. M i p a n d L .  WAwert .............. Section 1. 

Agreement made December 30,1980, between 
Consolidated Rail Corporation and the 
employees represented by the United Trans- 
portation Union (CW) General Chairman, 

.......................................... C. P.Jones Section 2. 

Agreement made December 30,1980, between 
CQlsoEdated Rail Caporation and the 
employees represented by the United Trans- 
portation Union (Cm) General Chairman, 
B.D.3arvi9 ...................~.~..........~........ Section3. 

Agreement made January 3,1981, between 
CorrsoJidated Rail Corporation and the 
employees represented by the United Trans- 





AGREEMENT MADE THIS 8TH DAY OF SEPTEiMBEK 1978 BETWEEN 
THE CONSOLIDATED K A L  COKPOKATlON AND THE UNITED 
TRANSPORTATION UNIOE( (C&T) GOVEK NING CHEW CONSIST 

(a) Al l  road freight and yard crews shall be manned by a standard 
train crew consist of not less than one conductor and two makemen, 
except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely by 
attrition. 

For purposes of this agreement, the term "attritionn is accepted to 
mean the termination of a trainman's employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by subsections (dl and (e) of Section 505 
of Title V of the Regional Rail Reorganization Act of 1973, as amended, 
or of paragraph (f) of this agreement. 

(b) AU employees holding a seniority date on road train and/or yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed \discharged status on 
September 8, 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A Protected Trainman shall retain the right to exercise 
seniority to second brakeman positions, except those specified in 
pmgmph (g), provided that his services ake not required on a must-fill 
position or on an extra list. 

(d) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (g), (q), and (r). A Protected 
Trainmaw who is unable to hold a position at a location where employed 
and elarts not to exercise his seniority to another location within hfs 
Conrail seniority district shall not be considered nfurloughed by the 
Corporati~n.~ 

(e) Trainmen hired after September 8, 1978, shall not have the 
right to exercise seniority to blanked or blankable second brakeman 
p i t i o n s  or to be called from an extra list for blanked or blankable second 
brakeman positions. 



(f) The Corporation shall have the right to offer separation 
allowances to Protected Trainmen in active service, or Protected 
Trainmen in active service may request a separation allowance. The 
Corporation shall determine the number of separation allowances to be 
granted. A Protected Trainman entitled to a separation allowance in 
accordance with Section 505(e) of the Regional Rail R emganization Act 
of 1973, as amended, shall be provided with a separation allowance in 
accordance with the provision of that Section. A Protected Rainman not 
entitled to a separation allowance under Section 505(e) shall have his 
allowance computed in accordance with Section 505 (el, but such allow- 
ance shall not exceed 270 dayst pay at the rate of the position he last 
held. 

(g) Effective with the date of this agreement, the following 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman pasition thereon shall not be subject to fmng by 
Protected Trainman or nonprotected trainmen: 

1. Hours of Service Relief Crews, Work, Construction, 
Wire, Snow Removal, and Wreck Trains, including 
handling Wreckers from terminal to t e r m i d  

2. New business or new service operations, such as 
piggyback, intermodal, unit, and commodity trains, 
established b compete with other modes of trans- 
portation such as trucks, ships and barges. 

3, Assignments whicb could be manned by one 
conductor and one brakema prior to the effective 
date of this agreement. 

01) Except as provided in paragraph 0, the minimum train crew in 
road freight and yard service shall consist of not less then one conductor 
and ory brakeman. No service shall be requited of any crew manned by 
less than one conductor and one brakeman unless by agreement between 
the General Chairman and the Corporationls highest designated officer. 

(i) The Corporation is not restricted from establishing a train crew 
consist in excess of the minimum on any assignment. 

(j) No Protected Trainman shall be moved from a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 



&) The Corporation is not restricted from establishing single 
trainman assignments such as switchtenders, skatemen, utility brakemen. 

0 An extra Protected Trainman shall be called for an available 
second. brakeman position for one tour of duty per day if he is available 
and stands to be called for such a position, unless he worked on a must-fill 
position, he is being held for a known must-fill vacancy, or he has had 5 
starts in a calendar week The use of extra Protected Rainmen on non- 
bllankable positions shall not be a basis for a run81"oW claim from extra 
non-protected trainmen. Should a vacancy in road service for which an 
extra Protected Trainman is held not materialize and he is not used 
thereafter on that calendar day, he shall be paid one minimum day's pay 
at the besic through freight brakeman's rate of pay. Should a vacancy in 
yard service for which an extra Protected Rainman is held not material- 
ize and he is not used thereafter on that calendar day, he shall & paid one 
minimum days pay at the yard brakeman's rate of pay. 

A protected trainman working from an extra list who is available ior 
service during an entire semi-monthly period and who does not by. off or 
miss out shall be gueranteed a money equivalent as follows 

Yard extra list - 10 days' pay at the yacd brakeman rate 
of Pay* 

Road extra list - 12 days' pay at besic through freight 
brakeman rate of pay. 

CombinationList - 10 dayst pay at the local freight 
brakeman rate of pay. 

The guaranteed money equivalent shan apply to each semi-monthly 
peria  

The Corporation shall determine the number of trainmen to be 
assigned banextralist. 

When a Protected Rainman is removed from rn extra list after 12 
dclock noon or is placed on an extra ligt before 12 dclOcSc noon, he s M  
be amsidered as adgmd to the extra list for that calendar day. When a 
Protected .Trainman is removed from an extra list before 12 o'clock noan 
or is placed on an extra list after 12 oyclock noon, he shan not be 
considered as assigned to the extra list for that calendar day. 



For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be prcwated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The guarantee for February shaa be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a call. 

The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-foc-one for each nun- 
protected trainman ~(lc't~~~w a position on an assignment protected by 
mt extra list, 

(m) If a Protected Trahman elects to take a blanlcable poeitian ar 
an extra board position when his seniority would 0th- permit him to 
hold a non-blankal,le pasition, end such election permits a non-pn,tected 
trainman to hoLd down the non-bhhble position, then a junior Protected 
Rainman on the extra bard wi l l  be treated 8s a non-psrotected sainmm 
far that same period of time during which work on a aoI)lbhnk&le aseiep 
ment is otherwise available to such senidc Protected Trainmm P a  every 
mtected Trainman electing to remain an a blanlcabk poSrtian or m the 
extra board under these mditians, one j@cr Protected Rainman wi l l  be 
treated as a non-proteeted trainman, so that the number of Pmtected 
Raiamen treated as no][l-pf~tected trainmen wi l l  be equal to the number 
of Protected Trainmen w b  could hold n o ~ ~ k  positi- 

(0) When an extra tmhman is not available a not subject to be 
usedduetothepvisionsofparagraphQ)andtherefsamtlCBt-~ysrd 

b be fined, the most junior Protected Trafnmcm holding a second 
bcakernan yard assignment in the same stertiqg time period (thmdtet 
the next period(s)) shall be reguired to Iill the position fa one tom of 
duty. If the Rutected Trainmsn is held for a ~ f ~ s u l c y  and not used, he 
shall be paid any l o a ~  of earnings from his regular assigment, 



@) Except as provided in peragraph (q), when a road freight train 
or y'ard assignment is operated with 8 reduced train crew, the conductor 
and brakeman shall each be paid an allowance of $4.00 for each tour of 
duty. Such allowance shall be subject to all retroactive and any future 
general wage increases and cost of living adjustments. The contributions 
to the Trust Pund as specified in paragraph (t) shall not be subject to such 
increases and adjustments. 

(q) In the event a standard yard or mad freight crew member fails 
to report fa duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew besis. Should the 
abeent member of a yard crew fail to report within one hour, or if the 
absent member of a road crew fails to =post before departure of the 
tmh, the remaining crew members will finish that tour of duty, receiving 
the $4.00 Special Allowance and the Trust Fund will  be credited with the 
contribution provided in paragraph (t) of this agreement. 

If a trainman on a standard Qain crew marks off sick or is injured 
after being on duty less than 4 hours, he shall be paid for actual tine 
on duty. The remaining two crew members may be required to wosk a ~ d  
receive the $4@OO allowance and a contribution shan be be made to She 
Rtlst Pund as specified in peragraph (tl. 

If a trainman on a standard izlpain crew marks off sick or is injured 
after beiqg on duty 4 hours or more, he shall be paid for the actual time 
on duty. The remaining two crew m e m b e ~  mag be required to work wit!! 
out receiving the $4.00 allowance and no contribution shan be made to the 
Tnrst:Pund 

lf a tmhman on a standard train crew an a stmightaway mad 
assignment marks off sick or is not available to cover his return train 
from his away-from-bome terminal, the remaining two crew members 
may be required to work back to their home terminal and receive the 
$4.00 allowance and a contribution shall be made to the Trust Prmd as 
specSd in pmagrqh (t). 

0 Effective January 1,1979 trainanen in road freight servke not 
covered by the Holiday Pay Article shall be entitled to personal days off 
and to payment of one basic day's pay for each day off taken at the rate 
of pay applicable to the Last service performed, The number of personal 
days off permitted to a trainman shall be besed on his years of traic 
service as indicated below 



Less than 5 years - Z days off 
5 years and less then 10 years .I 4 days off 
10 years andless than 15 years - 6 days off 
15 years and less than 20 years I 8 days off 
20 years and more - 10 days off 

A trainman's personal days off in any calendar year shall be reduced 
by the number of days he is paid for a holiday or deprived of holiday pay 
through his own volition. This agreement and the Holiday Pay Article 
shall not be combined to entitle a trainman b mace than 10 days 
compensation. 

A request for a personal day off must be made by the trainman at 
least 24 hours in advance of the day or days off to be taken and shall be 
granted consistent with the requirements of the service. The Corporation 
shan maintain a sufficient number of trainmen to permit reasonable lay- 
off privileges and to protect mc8tions, -I181 days off and other 
extended vacancies. 

When a member of a standard train crew is on his personal day off, if 
his position is not a must-fill position his assignment may be operated 
with a reduced train crew for the day off. The remaining two crew 
members may be required to work and receive the $4.00 allowance. 
Effective January 1,1980, a payment of $48.25 shall be made to the TNst 
Fund as specified in paragraph (t) when a memba of a standard train crew 
is on his personal day off and his crew works with a reduced train crew fw 
the day off. 

(s) aadias shall be avaiLable for use bg all members of reduced 
train crews. 

Current operating rules and regulatiarrr governing the operation 
of train and yard movemen@ win  be reviewed and revised as nece5ary to 
assure safe operations by reduced train crews. 

(t) A Trust Fund shall be established jointly by the Corpora.tion and 
the United Wansportation Union (C) and (T) General Committees of 
Adjustment, Conrail, for the purpose of sharing savings to be reaZized 
under this agreement. 

Except as otherwise specified in this agreement, for each yard 
tour of duty or mad freight service trip that a reduced train crew is 
operated the Corporation shall pay into the Productivity Savings Sharing 
Rust Fund the sum of $48.25. This payment shall be made on a current 



cash basis for the sole and exclusive benefit of eligible Protected 
Trainmen. For a period of two years from the effective date of this 
agreement, assignments which could be m m e d  by a eonductor and one 
brakeman prior to the effective date of this agreement shall not muire a 
payment of $48.25 into the Rust Fund when such assignments are 
operated with reduced train crews. 

Separate Protected Trainman productivity accounts shall be main- 
tained f a  each Co1111p8il seniority district. At the end of each year, each 
Protected Trainman performing service in that particular seniority 
district shall share in the division of the Trust Fund, according to the 
number of yard tours 0 C  duty and mad fmight t r ip  he performed in that 
district during that C81endar year. P a  equity purposes, each paid 
vacation day taken by a trainman shall be oolrsidered as a yard tour of 
duty or road freight train trip. 

The Corporation's contpibiltion to the Trypt F a d  is limited to the 
extent that the total amount of a Protected Trainman's annual share 
emnot exceed onethird of his compensation in freight and yard service 
for the calendar year. A Protected T r m &  annual share of the nust 
Pmd c m o t  exceed one-third of his compensation in freight and yard 
service for the calendar year. 

Payment made to Protected Trainmen out of the Trust Fund shall not 
be included in the c6mpersation used as a basis for deter* vacation 
pay* 

(u) %cept as otherwise provided herein, effwtive November 1, 
1978 the following oar limits and train length limitation shall be made 
effective in road freight service over the entire Consoxidated Baia 

Rains of I to 70 oars, but not to exceed 3955 feet in length, 
exclusive 'oi oabocse(s), may be operated with a reduced crew of one 
conductor and one brakeman, subject to the other provisions of this 
agreement, 

Rains of 71 to 120 cam, but not to exceed 6780 feet in length, 
exclusive of caboose(s), may be operated with a reduced crew of one 
amductor and one brakeman only by agreement between appropriate 
UTU General Chairmen and Corporation Officer having jurisdiction 
of the territory over which the train is to operate, consistent with 
proper consideration of terrain and other conditions affecting train 
operations in that territory. 



Trains consisting of more than 120 cars or exceeding 6780 feet in 
length, exclusive of caboose(s), may be operated only with a crew 
consist of one cunductor and two brakemen. 

The General Chairmen and Corporation Officer having jurisdiction of 
the territory over which trains are to operate may agree to extend 
the limitations set forth above consistent with proper consideration 
of terrain and other conditions affecting train operations in the 
territory. 

(v) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 

(w) Supervisory personnel of the Corporation, including 
yardmasters, shall not be used to substitute for a trainman on a road or 
yard crew in the application of this agreement. 

(x) The Organization shall join with the Corporation in seeking 
relief from regulations of regulatory agencies which would l imit  or 
preclude implementation or application of this agreement. 

b) The necessary arrangements for the establishment and 
administration of the Productivity Savings Sharing Trust Fund, in 
compliance with all =liable legal requirements, will be finalized on or 
before June 30,1979. 

(2) The parties hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes win  
be handled in conference to endeavor to arrive at agreebupon i n t h  
pretations, arrangements to be made for periodic conferences to accom- 
plish same, in keeping with the intent and purpcse of these agreements 
and the rights of the parties thereunder. 

This agreement signed at Philadelphia, Pennsylvania on September 8, 
1978, shall become effective November 1, 1978, and shall continue in 
effect until revised or amended by agreement of the parties, ar in 
accordance with the Railway Labor Act, as amended, and shall supersede 
all other agreements, rules, or understandings which ace in conflict 
herewith. Neither the Corporation nor the United Transportation Union 
(C) and (T) s k U  serve or progress prior to January 1,1981 (not to become 



effective before April 1, 1981) any notice or proposal for changing any 
matter contained in this agreement. This paragraph s W  not &bar the 
Corporation or the United Transportation Union (C) and (T) from agreeing 
upon any subject of mutual interest concMling this agreement. 

FOR THE UNITED TRANSPORTATION FOR CONSOLIDATED 
UNION (C) AND (T): RAIL CORPOKATION= 

(SIGNATURES OMITTED) 



September 8, 1978 

J. J. Kenefick, Chairman 
Negotiating Committee 
United Transportation Union (C&T) 
550 Charles Avenue Sohay, New York 13209 

Dear Sit: 

In the application of paragraph (dlof the Crew Consist Agreement dated 
September 8, 1978, it is understood that second brakeman positions on 
assignments operated with me conductor and one brakeman pursuant to 
paragraph (g) of the Crew Consist Agreement wi l l  be made available on a 
one for one basis to Crew Consist Protected Trainmen when Crew Consist 
Protected Trainmen WOW otherwise be fw1oughed. 

Very truly yours, 

Re E. Wert 
Senior Director - Labor Relations 

I CONCUR: 

(SIGNATURES OMITTED) 



UNDmSTANDING OF FEBRUARY 25,1980, CONCERNING 
PARAGRAPH (c) OF THE CBEW CONSW AGREEMENT 

Trainmen removed from blankable second brakemen positions in 
accordance with paragraph (c) shall have 4 hours from the time they are 
notified that they are removed from their positions to exercise 
displacement rights against junior trainmen. Trainmen who are displaced 
shall also have 4 hours to exercise displacement rights against junior 
trainmen. Trainmen who fail to exercise displacement rights within 4 
hours and trainmen who are unable to displace junior trainmen shall be 
assigned to the extra list to be increased. 



AGREED-TO QUESIlONS & ANSWERS CONCERNING THE CREW 
CONSIST AGREEMENT DATED SEPTEMBER 8,1918 

W i l l  a conductor or brakeman be censured or disciplined for 
alleged insubordination by reason of his refusal to ' operate with 
less than the required train crew consist complement? 

No. 

Does a part-time Local Chairman or an Officer of Local Lodge 
who is unable to perform work in freight or yard service on his 
assignment due to being engaged in Committee Work receive 
credit for such days toward his number of days to share in the 
Trust Fund? 

Yes. They must furnish the Trustees with the number of 
calendar days on which they were unable to perform work in 
freight or yard service due to being engaged in Committee Work. 

Does a trainman who performed work in freight or yard service 
for part of the calendar year receive credit for the number of 
days worked in freight or yard service toward hjs number of days 
to share in the Trust Fund? 

Yes. 

Could a train crew with a crew consist of a conductor and more 
than two brakemen be reduced to a standard train crew of a 
conductor and two brakemen other than by attrition? 

Yes. 

What is a must-fill position? 

A must-fill position is: A conductor and one brakeman pasition 
on all road and yard crew assignmen% A conductor and two 
brakemen positions in mad service as required under paragraph 
(ub except as provided in paragraphs (q) and (r). Single 
conductor or brakeman positions in road and yard service; 
Brakeman positions designated by the Corporation in accordance 
with paragraph (i), except as provided in paragraphs (q) and ir). 



Q. 6. When assignments are wvertised and no bids are received will  
l t e  Corporetion force assign trainmen to such no-bid 
assignments? 

Trainmen will continue to be force assigned to must-fill 
positions. Trainmen will not be force assigned to non-must-fili 
posit ions. Such non-must-fill positions will oe considered 
bitiniced and will not be re-advertised. An extra trainman does 
not have to  be called for such blanked positions. 

Q. 7. May a trainman with displacement rights or during t h e  optional 
displacement period apply for and be awarded a blariked position 
on an assignment that has previously failed for bid? 

A. Yes. 

Q. 8. What is meant in paragraph (c) by t'p?ovided that his services are 
not required on a must-fill position or on an extra list?" 

A. Paragraph (c) recognizes that a protected t r a i n m a  retains tne 
right to exercise his seniority to second brakeman positions. 
However, if the services of trainmen are required oil an ext-a 
list and there are protected trainmen on olankable second 
brakeman positions the junior available trainmen on the 
blankable second brakeman positions may be reaoved from sucn 
positions and pleced on the extra list. Also, if extra trainmen 
are not available, the junior available trainmen on biankable 
second brakeman positions may be removed from such positions 
to fill must-fill road vacancies in accordance with paragraph (n), 
or must-fill yard vacancies in accordance with paragraph (0). 

Q. 9. Is it intended that a protected trainman on a second brauernan 
position will be forced under paragraph (c) to the extra list 
simply to produce a reduced crew when his services are not 
required on the extra list? 

A. No* 

Q. 10. If a protected trainman is unable to hold a pasition at a location 
where employed and elects to exercise his seniority to another 
loca tior, wwi thin his Conrail seniority district where reauced 
crews are operated, and he is not permitted by the Corporation 
to exercise his seniority to the other location, what penalty 
would apply to the protected trainman? 



A. He would be entitled to one basic day's pay for each date at rate 
of the assignment for which he applied on which the -8ssignment 
worked and he is not permitted to work. 

Qe 11. Do non-protected trainmen have a demand right to % W e d n  or 
"blankable" second brakeman positions? 

No* 

If a mad freight train with a standard train crew consist of a 
conductor and two brakemen is relieved under the Hours of 
Service Law, could a relief crew with a reduced train crew 
consist of a conductor and one brakeman perform the relief 
service? 

Yes* 

Would a newly established road assignment that is put on to take 
care of new business or to provide new service and which does 
not replace an existing mad assignment be' considered an 
assignment which could be operated with a reduced train crew of 
a conductor and one brakeman? 

Yes. 

Are trains that go on and off due to business fluctuations, other 
than tmbs to handle new business or new service, ccmsidered 
new business or new service? 

No. 

When train symbols are changed, is this new business? 

No. 

When new service is established to compete with other modes of 
transportation, is this new service? 

Yes* 

What does paragraph (j) mean by T o  Protected Trainman shall 
be moved from a standard train crew to a reduced train crew in 
order to make the reduced train crew a standard crew?" 



A. A yard crew on a 7:30 A.M. yard assignment consists of a 
standard train crew cf a conductor and two brakemen. A 10:30 
P.M. yard assignment is regularly wowing with a reduced train 
crew of a conductor and one brakeman. The Corporation could 
not remove the second yard brakeman from the 7:30 A.M. yard 
assignment and place him on the 10:30 P.M. yard assignment to 
make the reduced train crew a standard train crew. 

Q. 18. Couki an extra yard assignment be operated with a reduced train 
crew consist of a conductor and one brakeman? 

A,. Yes, subject to provisions of paragraph (1). 

Q. 19. Under paragraph (h) is a conductor and one brakeman required on 
assignments that have previously been manned by one trainman? 

A, No. 

Q, 20. Is it intended under paragraph (h) that if a road freight train or a 
yard crew is to be operated with a train crew consist of less than 
a eonductor and one brakeman it wuld only be done by 
agreement between the General Chairman and the Corporation% 
highest designated officer? 

A, Yes, 

Q. 21. Under paragraph 0 does the reference to "he has had 5 starts in 
a calendar weekm mean "5 straight time starts?n 

A. No. It means 5 starts. 

Q, 22. paragraph (n) and (0) apply only when extra trainmen are 
not available to fill must-fill vacancies? 

A. Yes. Extra trainmen should be called in accordance with 
applicable agreements for all must-fill vacancies when they are 
available and rested. 

. . 
Q. 23. If a trainman is taken from his blankable second brakeman 

position on a yard assignment that normally works 2 hours 
overtime and is used to cover a must-fill position that works 8 
hours, will he be paid the difference between what he could have 
earned on his position and what he actually earned on the must- 
fill position? 



A. Yes. 

Q. 24. When a trainman is removed from a standard train crew of a 
conductor and two brakemen to cover a must-fill position, which 
of the two brakemen will be removed? 

A, The junior brakeman on the standard train crew would be 
re moved. 

Q. 25. Will head brakeman and rear brakeman positions be advertised 
for road freight assignments? 

A. No, but where two brakemen are working the assignment, the 
senior brakeman wil l  have his choice. 

Q. 26. Does the reference to 5 starts in a calendar week apply to 
trainmen on a road extra list? 

A. Yes. 

Q. 27. In the application of paragraph @ what is meant by "5 starts?" 

A. 5 starln means 5 starts out of the home terminal or loation of 
the extra Irist. 

Q. 28. Does overtime, terminal delay, deadhead, constructive 
dlowances, etc. apply toward the gumanteed money equivalent 
on a guaranteed extra list? 

A. Yes, all compensation applies. 

Q. 29. Are the mileage regulations for checking and adjusting extra 
road lists superseded by the provisions of paragraph 0 pertaining 
to guaranteed extra lists? 

A. Yes. The Corporation shall determine the number of trainmen to 
be assigned to an extra list 

Q. 30. Is the Agreement governing Regulation of Yard Extra Lists 
effective September 1, 1977, superseded by the provisions of 
paragraph O? 

A. Yes. The Corporation shall determine the number of trainmen to 
be assigned to an extra list. 



If a trainman on an extra list misses one call during the semi- 
monthly period, does he lose the guarantee for that period? 

No. His guarantee shall be reduced by an amount equal to the 
earnings of the assignment he missed. 

If a trainman on an extra list is granted permission to be off, 
does he lose the guarantee for the semi-monthly period? 

No. His guarantee during the semi-monthly period wil l  be 
reduced 1/14, 1/15 or 1/16 for each 24-hour period or portion 
thereof he is off the list. 

When wiU the 24-hour period commence for a trainman on an 
extra list who is granted permission to be off? 

The 24-hour period commences from the time he asks for and fs 
granted permission to be off. 

Does the 24-tmur period also apply to extra trairimen who are 
granted pemIlZil leave days off? 

No. Payment for personal leave days are applied against his 
guarantee. 

An extra list is manned by 10 protected trainmen and 10 non- 
protected trainmen. Five of the non-protected trainmen me 
force assigned or bid to must-fill positions. Are the 5 junior 
protected trainmen on the exfra list then treated as non- 
protected trainmen? 

Yes. 

When an extra road trainman is not available and there is & 
must-fill road vacancy to be filled, how far will the most junio~ 
protected road trainman holding a blankable second brakeman 
position at the location be sent? 

He cou2d be sent to cover any must-fill position on an 8ssignment 
that is covered by the extra list which protects the assignment 
from which he was removed. 



Q. 37. In a consolidated terminal, when an extra yard trainman is not 
available and there is a must-fill yard vacancy to be filled, wil l  
the mast junior protected trainman holding a blankable second 
brakeman yard assignment in the same starting time' period and 
on which assignment vacancies would be filled off the extra list, 
be used before trying to get an extra trainman from another 
extra list in the terminal? 

A. Yes. 

Q. 38. When the wage increases are applied to the $4.00 allowance, 
what wil l  the allowance be as of November 1,1978? 

Q. 39. If the Corporation designates a train crew on an assignment in 
excesr of the reduced train crew of a conductor and one brake- 
man, and a member of the crew fails to report or marks off sick, 
could the crew continue to work without oalling a replacement? 

A. Yes, the same as any other crew as provided for in paragraph (q). 

Q. 40. Unde paragraph (r), are road extra freight lists and road freight 
pools considered road freight service not covered by the Holiday 
Pay Article? 

A. Yes* 

Q o  41. If a brakema on a standard crew of a conductor and two 
brakemen is granted permision to be off fur personal days, could 
the crew operate with a Teduced crew of a eonductor and one 
brakeman?, 

A* Yes, in accordance with the terms of this agreement. 

Qe 42. In paragraph (r), if a trainman entked service on March 15, 
1974, would he be considered as "having 5 years and less than 10 
yearsw as of March 15,1979 and be entitled to 4 personal days 
off? 

A. He would have 5 years of service as of March 15, 1979 and he 
would be entitled to 4 personal days off in 1979 if he had not 
taken a personal leave day prior to March 15th in that calendar 
Ye= 



If a 20-year trainman works the first six months on an 
assignment not covered by holiday pay and gets 10 personal days 
off and then exercises his seniority to an assignment that is 
covered by holiday pay, would he be entitled to holiday pay? 

No. He used the maximum number of days for the year. 
Personal leave days and holiday pay days cannot be combined to 
entitle a trainman to more than 10 days compensation. 

If a 20-year trainman received holiday pay for two holidays, and 
could have received holiday pay for a third holiday but did not 
qualify due to unavailability, and then exercises his seniority to 
an asignment in freight service on which holiday pay does not 
apply, how many personal leave days would he be entitled to for 
the balance of the year? 

Seven. 

When and how are extra lists to be regulated? 

Extra lists are to be regulated once a week on the day the 
advertisements and asignments are posted. Extra lists wili be 
regulated on the basis of the needs of the service. 

W i l l  a trainman who exercises seniority from other than freight 
or yard service to freigtrt or yard service be entitled ta personal 
leave days? 

Yes. A trainman who exercises seniority from other than freight 
or yard service to freight o~ yard service and who otherwise 
qualifies for personal leave days under paragraph (r) shall be 
entitled to 2 personal leave days only after he has been assigned 
for 60 continuous calendar days in road freight and/or yard 
service, and 2 days for each additional 30 continuous calendar 
days in road freight and/or yard service, up to his maximum. 

Is it understood that no reduced crew assignment will be 
.operated unless al l  members of a reduced train crew have 
portable'radias which comply with the provision of the National 
Agreement of January 27, 1972, in working order at the time the 
crew reports for duty? 

Yes, excluding those assignments which could be manned by one 
conductor and one brakeman prior to November 1, 1978, the 
effective date of the agreement. By November 1, 1979, radios 



are to be made available .on those assignments which could be 
manned by one conductor and one brakeman prior to November 
1,1978. 

48. W i l l  a reduced train crew be required to continue working if a 
radio becomes inoperative after a crew reports for duty and 
begh service? 

Yes. In mad service normal train handling wi l l  prevail in 
accordance with applicable operating rules; In yard service, the 
crew wi l l  continue working. However, if the radio failure occurs 
in close proximity to a place where a repkcement radio is 
available, a replacement will be made. 

49. How will  the extca list'guarantee be treated when a protected 
extra trainman is on vacation? 

For each day a protected trainman assigned toan extra list is on 
vacation, his guarantee will be reduced by one besic day at the 
rate a 9 ~ ~ ~ 1 e  to the extra list. One week is equal to seven 
days. 

50. Ikes paragraph 0 apply to pure conductor road extra lists? 

No. 

51, Does paragraph O apply b pure conductor yard extra'lists? If 
so, what guaranteed money equivalent is applicable? 

Paragraph 0 applies to pure eonductor yard extra lists. The, 
guaranteed money equivalent is 10 daysg pay at the yard 
conductor rate of pay. 

52. Does paragraph 0 apply to pure conductor combination road- 
yard extra lists? If so, what guaranteed money equivalent is 
applicable? 

Paragraph O applies to pure conchictor combination road-yard 
extra lists. The guaranteed money equivalent is 10 daysy pay at 
the local freight conductor rate of pay. 

53. When trainmen on a road extra list under paregraph covers 
only switch nms which are paid other than the looal freight rate 
of pay, what guaranteed money equivalent is applicable? 



The guaranteed money equivalent for trainmen on such an extra 
list would be 12 dayst pay at the basic rate of pay apptica&le to 
the switch runs covered from that extra list. 

W i l l  a reduced train crew be censured, disciplined, or suffer loss 
of wages for refusing to begin work until they are supplied with 
working radios which comply with the National Agreement of 
Jmuary 27,1972? 

No, except on mignments which could be manned by one 
conductor and one brakeman prior to November 1, 1978, (until 
November 1, 1979). If the radio becomes defective after 
beginning work, Question h Answer 48 shall govern. 

FOR THE UNITED TRANSPORTATION FOR CONSOLIDATED 
UNION= RAIL CORPORATION= 





AGREEMENT MADE THIS 30TH DAY OF DECEMBER, 1980, BEI'WEEN 
THE CONSOLIDATED RAlL CORPORATION AND THE EMPLOYEES 
THEREOF REPRESENTED BY THE UNITED TRANSPORTATION UNION 
(C) AND (T) ON THE FORMER PENNSYLVANIA RAILROAD, LINES 
EAST, THE FORMER PENNSYLVANIA READING SEASHORE LINES, 
AND THE FORMER RARITAN RIVEB RAILROAD COMPANY GOYEBN- 
W G  THE CREW CONSIST AND THE ASSIGNMENT OF TRAeSMEN TO 
POSmONS IN ROAD FREIGHT AND YABD SERVICB. 

Standard train crew: Not less than one amductor and two 
brakemen, 

Reduced train crew: Not less than one eonductor and me 
brakeman, except by agreement between the General Chairman 
and the Corporatiojnts highest designated offi*. 

Minimum train crew= A reduced train crew. 

Trainma An employee of Conrail who holds train service 
seniority in road or yard service. 

Protected Raiamam An employee holding a seniority date on 
road train and/or yard stxvice seniority rosters on January 1, 
1979. Any such employee in a dismissed or termhatedl 'status 
on January 1,1979 who is subsequently reinstated with seniority 
rights unimpaired 

Non-protected Txrrinmam A sainman hired. after ~ a n k x y  1, 
1979. 

Non-blankable Pcksiticxx A conductor and one W e m a n  
position on dl road freight and yard crew assignments. Single 
conductor or brakeman p&tims in road freight and yard 
service. - Brakeman positions designated by the Corporation in 
accordance with paragraph (8). 

An road freight and yard crews shall be manned by a standard 
train crew consist, except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely 
by attrition. 



For purposes of this agreement, the term "attritionn is accepted 
to m k n  the termination of a trainman's employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by subsections (dl and (e) of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (el of this agreement. 

(b) A protected trainman shall retain the right to exercise seniority 
-to second brakeman positions, except those specified in paragraph (f) 
provided that his services are not required on a mn-blankable position or 
on an extra list. 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen shall be removed from blankable second brakeman positim in 
the following order: 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be increased. 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by another extra list of the same 
prior right seniority district at the nearest geographical 
location(s) to the extra list to be increased. 

Remove the required number of the mast junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
right seniority district at the next nearest geographical 
location within the terminal where the extra list is to be 
increased. 

NOTE: Zn the application of (11, (2) and (3), at locations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignments. 



(4) Remove the required nuinber of the most junior protected 
trainmen on biankable second brakeman positions in rot26 
or yard service at the next nearest geographical location 
on the same seniority district within the territory 
described in QErA So. 1 of the Agreed to Title V 
Questions and Answers. 

When an extra list under the jurisdiction of a General Chairman 
not signatory to this agreement is to be increased and there are an 
insufficient .number of protected trainmen available on blankable second 
brakeman positions on assignments under the jurisdiction of the General 
Chairmen not signatory to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the most junior protected trainmen on blankable second brakeman 
positions under the jurisdiction of the General Chairman signatory to this 
agreement at the nearest geographical location to the extra list to be 
increased shall be removed from such positions for the extra list to be 
increased, but not to exceed the territory described in Q&A No. 1 and 
Item (2) thereof of the Agreed to Title V Questions and Answers. 

Trainmen re moved from blankable second brakemen pi tions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as prcvided herein shall &o 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

(c) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (f), (q) and (p). A Protected 
Trainman who is unable to hold a position at a location where employed 
and elects not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered "furloughed by the 
Corporationn. 

(d) Non-Protected Trainmen shall not have the right to exercise 
seniority to blanked or blankable second brakeman positions or to be 
called from an extra list for blanked or blankable second brakeman 
positions. 



(e) The Corporation shall have the right to offer separation 
allowances to protected trainmen in active service, or protected trainmen 
in active service may request a separation allowance. The Corporation 
shall determine the number of separation allowances to be granted. A 
protected trainman entitled to a separation allowance in accordance with 
Section 505(e) of the Regional Rail Reorganization Act of 1973, as 
amended, shall be provided with a separation allowance in accordance 
with the provisions of that Section. A protected trainman not entitled to 
a separation allowance under Section 505(e) shall have his aliowance 
computed in accordance with Section 505(e), but such allowance shall not 
exceed 270 days' pay at the rate of the position he last held. 

(f) Effective with the date of this agreement, the following 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall not be subject to filling by 
protected trainmen or non-protected trainmew 

Hours of Service Relief Crews, Work, Construction, Wire, 
Snow Removal, and Wreck Trains, including handling 
wreckers from terminal to t e r m i d  

New business or new service operations, such as 
piggyback, intermodal, unit and commodity trains, 
established to compete with other modes of 
tr(f~tfiportation, such as trucks, ships and barges. 

Assignments which could be manned by one conductor and 
one brakeman prior to November 1,1978. 

(g) The Corporation is not restricted from esth~ishing a train crew 
consist in excess of the minimum on any assignment. 

By agreement between the appropriate Corporatian Officer and 
the Local Chairman having jurisdiction trains in mountain grade territory 
may be manned by a standard train crew when the use of manual retainers 
are required. 

(h) No Protected -Rainman shall be moved from a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 

(i) The Corporation is not restricted from establishing single 
trainman assignments such as switchtenders, skatemen, utility brakemen. 



(j) An extra Protected Trainman shall be called for an available 
second brakeman position for one tour of duty per day if he is available 
and stands to be called for such a position, unless he worked on a now 
blankable position, he is being held for a known non-blankable vacancy, or 
he has had 5 starts in a calendar week. The use of extra Protected 
Trainmen on non-blankable positions shall not be a basis for a runaround 
claim from extra nowprotected trainmen. Should a non-blankab1e 
vacancy or an assignment for which an extra Protected Trainman is held 
not materialize and he is not used thereafter on that calendar day, he 
shall be paid the amount he would have been paid had he been used in his 
turn to fiu the blankable position and be marked up on the bottom of the 
extra list. . 

A protected trainman working from an extra list who is available for 
service during an entire semi-monthly period and who does not ley off or 
miss out shall be guaranteed a money equivalent as fo1lows 

Yard extra list - 10 dayst pay at the yard brakeman rate of pay. 

Road extra list - 12 days' pay at basic through freight brakeman 
rate of pay. 

Combination list - 10 days* pay at the yard brakeman rate of pay. 

The guaranteed money equivalent shall apply to each semi-monthly 
period. 

The Corporation shall determine the number of trainmen to be 
assigned to an extw list, 

When a Protected Trainman is removed from an extra list after 12 
o'clock noon or is placed on an extra list before 12 o'clock noon, he shall 
be considered as assigned to the extra list for that calendar day. When a 
Protected Trainman is removed from an extra list before 12 o'clock noon 
or is placed on an extra fist after 12 otclock noon, he shell not be 
considered as assigned to the extra list for that calendar day. 

For each ealendar day a Protected Rainman is not assigned to the 
extra list in each semi-monthly period, his gumantee shall be pro-rated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of d@ys 
in the period) for each calendar day. The guarantee for February shall be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a caU 



The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-fowne basis for each non- 
protected trainman occupying a position on an assignment protected by 
that exla list. 

(k) If a Protected Trainman elects to take a blankat,Ie position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-blankable position, and such election permits a mn-protected 
trainman to hold down the non-blankable position, then a junior Protected 
Trainman on the extra baard shall be treated as a non-protected trainman 
for that same period of time during which work on a non-blankable 
assignment is otherwise available to such senior Protected Trainman. For 
every Protected Trainman electing to remain on a blankable position or on 
the extra board under these conditions, one junior Protected Trainman 
shall be treated as a nowprotected trainman, so that the number of 
Protected Trainmen treated as non-protected trainmen shall be equal to 
the number of Protected Trainmen who could hold nowblankable 
positions. 

When an extra trainman is not available and there is a aon- 
blankable road vacancy to be filled, the most junior available protected 
trainman holding a blankable road brakeman position at that location shall 
be required to fin the position fop one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a blankable 
road brakeman pasition at another location on an assignment protected by 
the extra list from which the non-blankable vacancy is normally fiUed 
shall be required to fiLl the position for one bur of duty. A protected 
trainman who is used to fill a nowblankable vacancy or is held for a non- 
blankable vacancy and not used, shall be paid any lass of earnings from his 
regular road assignment. 

W h e n  it is known in advance that an extra trainman wil l  not be 
available and that a trainman on a blankable brakeman position is to be 
held off his reguLer assignment to fill a non-blankable road vacancy, the 
regularly assigned trainman will be given proper notice in advance of the 
reporting for duty time of his regular assignment. 

A protected trainman who is removed from his blankable road 
brakeman positiun to  fill a rion-blankable position at another location wi l l  
be considered as an extra man being used from the location of his regular 
assignment. He will not be disqualified for payment of deadheading by 
reason of "first man out, Last man backn restrictions on vacancies of more 
than one day. 



(m) When an extra trainman is not available and there is a now 
blankable yard vacancy to be filied, the most junior protected trainman 
holding a second brakeman yard assignment in the same starting time 
period (thereafter the next period(s)), shall be required to fill the position 
for one tour of duty. If there is no junior available protected trainman 
holding a bliankable yard brakeman position at that location, the most 
junior available trainman holding a blankable yard brakeman position at 
another location on an assignment protected by the extra list from which 
the non-blankable vacancy is normally filled shall be required to fill the 
position for one tour of duty. A protected trainman who is used to fill a 
non-blankable vacancy or is held for a non-blankable vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment, 

When it is known in advance that an extra trainman w i l l  not be 
available and that a trainman on a blankable brakemen position is to be 
held off his regular assignment to fill a non-blankable yard vacency, the 
regularly assigned trainman will be given proper notice in advence of the 
reporting for duty time of his regular assignment. 

A protected trainman who is removed from his blankable y a d  
brakeman position to fill a m1lrbLankab1e position tit another location will 
be considered as an extra man being used from the locatio~: of -is remar 
assignment. He w i l l  not be aisolmlified for payment of deadheading by 
reason of "first man out, Last man backn restrictions on va-cies of more 
than one day. 

(n) . Except as provided in paragraph (p), when a road freight or yard 
crew assignment is operated with a reduced train crew, protected and 
non-protected trainmen on such assignment shall be allowed a Reduced 
Train Crew Allowance of $5.45. This allowance shall be subject to any 
future general wage inmea&s and cost of living aUowances. 

(01 Except as provided in paragraph (p), when a road freight or yard 
crew assignment is operated with a reduced train crew, protected 
trainmen on such assignment shall be allowed a Productivity Savings 
Sharing Allowance of $22.00. This allowance shall not be subject to any 
future general wage increases and cost of living allowances. 

(p) In the event astandard yardor road freight crew member fails 
to report for duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should the 
absent member of a yard crew fail to report within one hour, or if the 
absent member of a mad crew fails to report before departure of the 
train, the remaining crew members shall finish that tour of duty, 



receiving the Reduced Train Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (0). 

If a trainman on a standard train crew marks off after being on 
duty less than 4 hours, he shall be paid for the actual time on duty. The 
remaining two crew members may be required to complete the trip or 
tow of duty and receive the Reduced Crew AUowance and protected 
trainmen shall be allowed the Productivity Savings Sharing Allowance es 
specified in paragraph (0). 

If a trainman on a standard train crew marks off after being on 
duty 4 hours or more, he shall be paid for the actual time on duty. The 
remaining two crew members may be required to wmplete the trip or 
tour of duty without receiving the Reduced Train Crew Allowance or the 
Productivity Savings Sharing Allowance. 

If a trainman on a standard train crew on a straightaway road 
assignment marks off sick or is not available to cover his return train 
from his away-fromhome terminal, the remaining two crew members 
may be required to work back to their home terminal, receiving the 
Reduced Train Crew Anowanee and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance as specified in paragraph (0). 

(q) Trainmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to personal days off and to payment of one 
basic day% pay for each day off taken at the rate of pay applicable to the 
lest service performed. The number of personal days off permitted to a 
trainman shall be based on his years of train service as indicated belc,w= 

Less than 5 years - 2 days off 
5 years and less then 10 years - 4 days off 
10 years and less than 15 years - 6 days off 
15 years.and less than 20 years - 8 days off 
20 years and mre - 10 days off 

A trainman's personal days off in any calendar year shall be 
reduced by the number of days he is paid for a holiday or deprived of 
holiday pay through his own volition. This agreement and the Holiday Pay 
Article shall not be combined to entitle a trainma to more than 10 days 
compensation. 

A request for a personal day off must be made by the trainman 
at least 24 hovsin advance of the day or days off to be Wen andshall be 



granted consistent with the requirements of the service. The Corporation 
shall maintain a sufficient number of trainmen to permit reasonable Lay- 
off privileges and to protect vacations, personal days off and other 
extended vacancies. 

When a trainman of a standard train crew is on his personal day 
off, the assignment may be operated with a reduced train crew for the 
day off. The remaining two train crew members shall receive the 
Reduced Train Crew Allowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance 8s specified in paragraph (0). 

A radio in good working order shall be furnished each member 
of a reduced train crew. 

Portable radios furnished members of a reduced train crew 
operating in yard service shall not exceed three porn& in weight and will 
be equipped with a suitable holder which shall firmly hold the radio close 
to the body and shall be of such size as to permit being placed in coat or 
trouser pocket. 

The size and weight of portable radios used by reduced train 
crew operating in road service shall not exceed that presently in use, and 
portable radios hereafter purchased for use in this class of service shall be 
of the minimum size and weight necessary to insure safe and adequate 
communication. This is not intended to require the purchase of mdias 
weighing less than three pounds. 

Trainmen shall not be held responsible for accidents caused by 
failure of radio equipment to properly function. 

At locations where radia are used there sust be sufficient 
frequency channels to insure safe communications. 

Members of a reduced train crew shall not be censured, dis 
ciplined or suffer los  of wages for refusing to begin work until they are 
supplied with radios in good working order. 

If a radio becomes inoperative after a crew begh service a 
reduced train crew may be required to continue working until arrival at a 
location where a replacement radio in good working order is available at 
which location a replacement shall be made. 

(s) A member of a reduced train crew shall not be censured or 
disciplined for alleged insubordination by reason of his refusal to operate 
with less than the required train crew consist complement. 



(t)  Nothing in this agreement changes existing crew consist 
arrangements in pksenger service. 

(u) (1) Trainmen working in freight or yard service who desire to 
be marked up on a passenger brakemanTs extra list when such list is to be 
increased must Fie a written preference card for the passenger 
brakeman's extra list or lists of their choice to the Assignment Clerk 
having jurisdiction. A preference card for a passenger brakernants extra 
list may be withdrawn upon receipt by the Assignment Clerk of a 24-hour 
advance written notice. 

(2) When passenger service requirements necessitate 
increasing the number of brakemen on a passenger brakemags extra list, 
the required number of trainmen who have a preference card on f ie  for 
that extra list shall be assigned in seniority order. 

(3) If there is an insufficient number of preference cards on 
file to meet the requirements on a passenger brakemmgs extra list to be 
imreased, the following steps shall be followed: 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the location of the passenger 
brakeman's extra list to be increased, 

Assign the m a t  junior brakeman working on a 
blankable second bmkeman position on a road 
freight or yard assignment on thb same prior right 
seniority district at the next nearest geographical 
location(s) to the pessenger bralcemangs extra list to 
be increased. 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority districtb) at the location of the passenger 
brakeman's extra list to be increased, 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment at the next nearest 
geographical location on the same seniority district 
within the territory described in QdtA No. 1 of the 
Agreed to Title V Questions and Answers. 



(E) When an extra list under the jurisdiction of a 
General Chairman not signatory to this agreement is 
to be increased and there are an insufficient number 
of protected trainmen available on blankable second 
brakeman pit ions  on assignments under the 
jurisdiction of the General Chairmen not signatory 
to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected 
trainmen on blankable second brakeman positions on 
assignments under the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on blankable second brakeman positions at 
the nearest geographical location to the extra list to 
be increased which are under the jurisdiction of the 
General Chairman signatory to this agreement shall 
be removed from such positions for the extra list to 
be increased, but not to exceed the territory 
described in QdcA No. 1 and Item (2) thereof of the 
Agreed to Title V Qwstions and Answers. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that tkey are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall afso 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

The seniority date being used by a brakeman to hold the position to 
which he is assigned shall determine his seniority standing as a =most 
junior brakeman* in the application of paragraph (1~x3). 

Trainmen who attend instructional cLasses to become qualified in 
passenger service shall be given the required examination at the end of 
the instructional c m .  and upon passing the examination be paid one day's 
pay at the rate applicable 'to a ticket collector in short turnaround 
passenger service for each day. 

(v) Supervisory personnel of the Corporation, including 
yardmasters, shall not be used to substitute for a trainman on a road or 
yard crew assignment in the application of this agreement. 



(w) The General Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or application of this 
agreement. 

6d This agreement shall be deemed to be the RAppendix An 
referred to in paragraph "(a)" of the agreement of August 30, 1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of. September 8, 
1978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25, 1980, and abrogate any obligations and rights that might 
now from the September 8,1978 and Pebnrary 25,1980 agreements, crs to 
employees represented by the employee representative signatory hereto. 

(y) The parties hereto recognize the complexities involved in this 
crew consist issue and agreementr involved, and agree that disputes shall 
be handled in conference to endeavor to arrive at . agreed-upon 
interpretations, arrangements to be made for periodic conferences to 
accomplish same, in keeping with the intent and -purpose of these 
agreements and the rights of the parties thereunder. 

(2) The parties hereto, recognizing their obligation under Section 
504(d) of the Regional Rail Reorganization Act, as amended, and under all 
eppliable law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on December 30, 1980, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understandings which ace in conflict herewith. 

Conrail further agrees that it wj3l not serve on the signatory 
General Committee of Adjustment a proposal pursuant to Section 6 of the 
Railway Labor Act to change any matter contained in this agreement 
during the 1981 wage and/or rule negotiations or dwhg the period of any 
moratorium resulting from the 1981 wage or rule negotiatioas, except in 
accordance with the terms of such moratorium. Should' Conrail serve and 
progress a proposal -for any change in this agreement after the 
aforementioned negotiations and moratorium, the parties agree that any 
changes s U  not be placed into effect prim to December 31, 1983, 
except by the written agreement of the parties hereto. 

FOR THE U35llTED 
TRANSPORTATlON UNION 
CONRAIL (PC LINES EAST-PLEFT: 

FOR C O N S O ~ A T E D  
RAIL CORPORATION: 



Mr. C. P. Jones 
General Chairman, UTU 
Philadelphia, PA 

It was agreed that in the application of Dcfinith (5) of the Crew Cmsbt 
Agreement made December 30, 1980, the foliowing train service 
employees of the former Raritan River Railroad Company who on the 
date of the Crew Consist Agreement are working and rnainWtlq 
mtmbaship under the jurisdiction of the General Committee. of 
Adjustment on the farmer Pemsy1vanis Railroad, Lines East and former 
Pennsylvania Seashore Lines will also be considered Crew Consist 
Protected Trainmen unda the same terms and conditions as the other 
Crew Corrsist Protected Trainmen under that General Committee of 
Adjustment: 

J, D. Prwakowski 
T. A. Geant 

Is/ R. E. Swert 

R. E, Swert 
Assistant Vice Resident- 
Labor Relations 

f CONCUR: 

/s/ C. Po Jones 
C. PJones ,  
General Chairman, UTU 



December 30, 1980 

Mr. C. P. 3 ones 
General Chairman, UTU 
Philadelphia, PA 

It is agreed that in the application of pagraph (b) of the Crew Consist 
Agreement made December 30, 1980, when a ttainman is removed from a 
blankable second brakeman pasition because his services are required on 
an extra list and elects to displace a junior trainman he must do so within 
4 h o e  from the time notified but he wiU not be permitted to cover the 
assignment to which he displaced before 12:01 A.M., Tuesday. A trainman 
who is displaced and elected to displace a junior trainman must also do so 
within 4 hours from the time notified but he wil l  not be permitted to 
cover the kignment to which he displaced before 12:Ol A.M., Tuesday. 

When extra Lists are regulated once a week on the day the advertisement 
and assignments are posted  onda days), the effective t ime of the 
assignment of trainmen to the extra lists wiU be 12301 A.M., Twsday. 

When a trainman is removed from a blankable second brakeman position 
because his services are required on an extra list and he elects to displace 
a junior trainman outside his terminal, another trainman will be removed 
from a blankable second brakeman position to take his place on a onefor- 
one WS. 

very truly yours, 

/s/ Re E. Swert 

R. E. Swert 
Assistant Vice President- 
Labor Relations 

I CONCUR: 

I s /  C. P.Jones 
c e  P. Jones, 
General Chairman, UTU 



AGREEMENT MADE THIS 30TH DAY OF DECEMBER, 1980, BETWEEN 
THE CONSOLIDATED RAIL CORPORATION AND THE EMPLOYEES 
THEREOF REPRESENTED BY THE UNITED TRANSPORTATION UNION 
(C) AND (T) ON THE FORMER BOSTON AND ALBANY. 

Standard train crew: Not less than one. conductor and two 
brakemen. 

Reduced train crew: Not less than one conductor and one 
brakemaq except by agreement between the General C:rlairman 
and the Corporation's highest designated officer. 

Minimum train crew= Not less than one conductor and one 
brakemq except by agreement between the General Chairman 
and the Corporation's highest designated officer. 

Trainman: An employee of Conrail who ho1& train service 
seniority in road or yard service. 

Protected Rai?man: An employee holding a seniority date on 
road train and/or yard service seniority rosters on September 8, 
1978. Any such employee in a dismissed or terminated stat= 
on September 8, 1978 who is subsequently reinstated with 
seniority rights unimpaired. 

Nowprotected Rainman: A trainman hired after September 8, 
1978. 

Non-blankable/Must-fii Position: A conductor and one 
brakeman position on all road freight and yard crew 
assignments. Single eonductor or brakeman positions iri road 
freight and yard service. Bmkeman positions designated by the 
Corporation in accorc3ance with paragraph (g), 

Blanked Position: A second brakeman position on a road freight 
or yard crew assignment that is not fiUed when the crew works 
as a reduced crew. 

Blankable Position: A second brakeman position on a mad 
freight or yard crew assignment. 



(a) All road freight and yard crews shall be manned by a standard 
train crew consist of not less than one conductor and two brakemen, 
except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely 
by attrition. 

For purposes of this agreement, the term "attritionn is accepted 
to mean the termination of a trainmants employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by suhections (d) and (el of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (f) of this agreement. 

(b) W employees holding a seniority date on road train andlor yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed (discharged) status on 
September 8, 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A protected trainman shall retain the right to exercise seniority 
to second brakeman positions, except those specified in paragraph (g) 
provided that his services are not required on a must-fill position or on an 
extra list. 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen wi l l  be removed from blankable second brakeman positions in 
the following order: 

Remove the required number of the mast junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be increaseb. 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by another extra list of the same 
prior rigfit seniority district at the nearest geographical 
location(s) to the extra list to be increased. 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
right seniority district at the location where the extra list 
is to be increased. 



NOTE: In the application of (I), (2) and (3), at loations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignments. 

(4) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions in road 
or yard service at the next nearest location on the same 
seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where en extra list is to be 
increased if the distance from the terminal of the 
protected trainman's assignment to the terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list. 

When an extra list under the jurisdiction of a General Chairman 
not signatory to this agreement is to be increased and there are an 
imufficient number of protected trainmen available on blankable m n d  
brakeman positions on assignments under the* jurisdiction of the General 
Chairmen not signatory to this agreement to be assigned to the extra list 
being increased, and them are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the mast junior protected trainmen on blanbble second brakemen p i -  
tiom under. the jurisdiction of the General Chairman signatory to this 
agreement at the nearest location to the extra list to be increased shall 
be removed from such positions for the extra list to be increased. The 
Note to paragraph (cX4) above will apply in the application of this 
paragraph. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 



Trainmen who fail to exercise displacement rigfits within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to  be increased. 

(d) No Protected Trainman shall be furIoughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in pagraphs (g), (q) and (t). A Protected 
Trainman who is unable to hold a position at a location where employed 
and elects not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered mfurloughed by the 
Corporation.* 

(e) Rainmen hired after September 8,1978shaLlnot have theright 
to exercise seniority to blanked or blankable second brakeman positions or 
to be called from an extra list for blanked or blanlcable second brakeman 
positions. 

(f) The Corporation shall have the right to offer separation allow- 
ances to protected trainmen in active service, or protected trainmen in 
active service may reguest a separation allowance. The Corporation shell 
determine the number of separation allowances to be granted. A p r e  
tected trainman entitled to a separation allowance in accordance with 
Section 505(e) of the Regional Rail Reorganization Act of 1973, as 
amended, shan be provided with a separation allowance in accordance 
with the pmvisions of that Section. A protected trainman not entitled to 
a separation allowance under Section 505(e) shall have his allowance 
computed in accordance with Section 505(e), but such allowance shall not 
exceed 270 days' pay at the rate of the position he last held. 

(g) ~ffective with the date of this agreement, the foluowhg 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall not be subject to filling by 
protected trainmen or nowprotected trainmen: 

Hours of Service Relief Crews, Work, Construction, Wire ,  
Snow Itemoval, and Wreck Trains, including handling 
wreckers from terminal to terminal 

New business or new service operations, such as piggy- 
back, intermodal, unit and commodity trains, established 
to compete with other modes of transportation, such as 
trucks, ships and barges, 

Assignments which could be manned by one conductor and 
one brakeman prior to  November 1,1978. 



(h) Except as provided in paragraph (k), the minimum train crew in 
road freight and yard service shall consist of not less than one conductor 
and one brakeman. No service shall be required of any crew manned by 
less than one conductor and one brakeman unless by agreement between 
the General Chairman and the Corporation's highest designated officer. 

(i) The Corporation is not restricted from establishing a train crew 
consist in excess of the minimum on any assignment. 

(j) No Protected Trainman shall be moved from. a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 

(k) The Corporation is not restricted from establishing single 
trainman assignments such as switchtenders, skatemen, utility brakemen. 

(l) An extra Protected Trainman shall be med for an available 
second brakeman position for one tour of duty per 'day if he is available 
and stands to be called for such a pasition, unless he worked on a must-fa 
position, he is being held for a known must-fin vacancy, or he has had 5 
starts in a calendar week, The use of extra Protected Trainmen on none 
blankable positions shall not be a basis for a runaround claim from extra 
nowprotected trainmen. Should a must-fill vacancy or an asignment for 
which an extra Protected Trainman is held not materialize and he is not 
used thereafter on that calendar day, he shan be paid the amount he 
would have been paid had he been used in his turn to fill the blankable 
position and be marked up on the bottom of the extra list. 

A protected tminman working from an extra list who is available for 
service during an entire semi-monthly period and who does not lay off or 
miss out shall be guaranteed a money equivalent as follows 

Yard extra list - 10 dayst pay at the yard brakeman rate of pay. 

Road ex%a list - 12 days' pay at basic through freight brakeman 
rate of pay. 

Combination list - 10 days' pay at the yard brakeman rate of pay. 

The guaranteed money equivalent shall apply to each semi-monthly 
period 

The Corporation shall determine the number of trainmen to  be 
assigned to an extra list. 



When a Protected Trainman is removed from an extra list after 12 
oklock noon or is placed on an extra list before 12 otclock noon, he  shall 
be considered as assigned to the extra list for that calendar day. When a 
Protected Trainman is removed from an extra List before 12 oklock noon 
or is placed on an extra list after 12 olclock noon, he shall not be 
considered as assigned to the extra list for that calendar day. 

For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be pr~rated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The guarantee for February shall be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a call. 

The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a oneforone basis for each now 
protected trainman occupying a position on an n.ssipnment protected by 
that extra list. 

(m) If a Protected TMlinmen elects to take a blankable position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-blanlcable position, and such election permits a mn-pmtected 
trainman to hold down the norrblankable position, then a junior Protected 
Trainman on the extra board shall be treated as a non-protected trainman 
for that same period of time during which work on a mR-blankable assign- 
ment is otherwise available to such senior Protected Trainman. For every 
Protected Trainman electing to remain on a blenlcable position or on the 
extra board under these conditions, one junior Protected Rainman shall 
be treated as a nowprotected trainman, so that the number of Protected 
Trainmen treated as non-pn,tected trainmen shan be equal to the number 
of Protected Trainmen who W d  hold non-blankable positions, 

b) When an extra trainram is not available and there is a must-f i  
road vacancy to be filled, the most junior available protected trainman 
holding a blankable road brakeman position at that location shall be 
required to fin the position for one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a blankable 
road brakeman position at another location on an assignment protected by 
the extra list from which the nowblankable vacancy is normally filled 
shall be required to fill the position for one tour of duty. A protected 
trainman who is used to fill a non-blankable vacancy or is held for a non- 
blankable vacancy and not used, shall be piid any loss of earnings from his 



regular road assignment. When it is known in advance that an extra train- 
man will not be available and that a trainman on a blankable brakeman 
position is to be held off his regular assignment to fill a non-blankable 
road vacancy, the regularly assigned trainman will be given proper notice 
in advance of the reporting for duty time of his regular assignment. 

NOTE: A Protected Trainman who is removed from a blankable 
road brakeman position to fill a non-blankable vacancy 
on an assignment at other than the location of his 
regular assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 

(0) When an extra trainman is not available arid there is a must-fill 
yard vacancy to be filied, the mast junior protected trainman holding a 
second brakeman yard assignment at that location in the same starting 
time period (thereafter the next periods)), shall be required to fill the 
position for one tour of duty. If there is no junior available protected 
trainman holding a blankable yard brakeman position at that location, the 
most junior available trainman hoNiing a blankable yard brakeman position 
at another looation on an assignment protected by the extra list from 
which the nowblankable vacancy is normally filled shall be required to fill 
the position for one tour of duty. A protected trainman who is used to fill 
a non-blankable vacancy or is held for a non-blankable vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment. 
When it is known in advance that an extra tr@nman will not be available 
and that a trainman on a blankable brakeman position is to be held off his 
regular assignment to fill a non-blankable yard vacancy, the regularly 
assigned trainman wil l  be given proper notice in advance of the reporting 
for duty time of his regular assignment. 

NOTE= A Protected Trainman who is removed from a blankable 
yard brakeman position to fiu a non-blankable vacancy 
on an assignment at other than the location of his 

' regular +assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a nowblankable vacancy. 

(p) Except as provided in paragraph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 



and one brakeman, protected and nowprotected trainmen on such 
assignment shall be allowed a Reduced Train Crew Allowance of $5.45. 
This allowance shall be subject to any future general wage increases and 
cost of living allowances. 

(q) In the event a standard yard or road freight crew member fails 
to report for duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should .the 
absent member of a yard crew fail to report within one hour, or if the 
absent member of a road crew fails to report before departure of the 
train, the remaining crew members shall finish that tour of duty, 
receiving the Reduced Train Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance 8s specified 
in paragraph (u). 

If a trainman on a standard train crew marks off sick or is 
injured after being on duty less than 4 hours, he shall be paid for the 
actual time on duty. The remaining two crew members may be required 
to work and receive the Reduced Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (4. 

If a trainman on a standard train crew marks off sick or is 
injured after being on duty 4 hours or more, he shall be paid for the actual 
time on duty. The remaining two crew members may be required to work 
without receiving the Reduced Rain Crew Allowance or the Productivity 
Savings Sharing Wowance. 

If a trainman on a standard train crew on a straightaway road 
assignment marks off tick or is not available to cover his return sain 
fmm his away-from-home terminal, the remaining two crew members 
may be required to work back to their home terminal and receive the 
Reduced Train Crew Allowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Wowance as specified in paragraph (u). 

Q Trainmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to personal days off and to payment of one 
besic day's pay for each day off taken at the rate of pay applicable to the 
Last service performed. The number of personal days off permitted to a 
trainman shan be based on his years of train service as indicated below: 

Less than 5 years - 2 days off 
5 years and less than 10 years - 4 days off 
10 years and less than 15 years - 6 days off 



. 15 years and less than 20 years - 8 days off 
20 years and more - 10 days off 

A trainman's personal days off in any calendar year shall be 
reduced by the number of days he is paid for a holiday or deprived of 
holiday pay through his own volition. This agreement and the Holiday Pay 
Article shall not be combined to entitle a trainman to more than 10 days 
compensation. 

A request for a personal day off must be made by the trainman 
at least 24 hours in advance of the day or days off to be taken and shall be 
granted consistent with the requirements of the service. The Corporation 
shall maintain a sufficient number of trainmen to permit reasonable lay- 
off privileges and to protect vacations, personal days off and other 
extended vacancies. 

When a member of a standard train crew is on his personal day 
off, if his position is not a must-fill position his assignment may be 
operated with a reduced train crew for the day off. The remaining two 
crew members may be required to work and receive the Reduced Train 
Crew Allowance and protected trainmen shall be allowed the Productivity 
Savings Sharing Allowance as specified in paragraph (u). 

(s) Radias shall be available for use by all members of reduced 
train crews. 

Current operating rules and regulations governing the operation 
of train and yard movements shall be reviewed and revised as necessary to 
assure safe operations by reduced train crews. 

No reduced crew assignment wiU be operated unless all 
members of a reduced train crew have portable Was which comply with 
the provision of the National Agreement of January 27,1972, in working 
order at the time the crew reports for duty. 

Trainmen will not be held responsible for accidents caused by 
faiiure of radio equipment* to properly function. 

At locations where radios are used there must be sufficient 
frequency channels to insure safe communications. 

Members of a reduced train crew wil l  not be censured, dis- 
ciplined or suffer loss of wages for refusing to begin work until they are 
supplied with radios in good working order. 



If a radio becomes inoperative after a crew begins service a 
reduced train crew may be required to continue working until arrival at a 
location where a replacement radio in good working order is availahie at 
which location a replacement wi l l  be made. 

(t) Except as otherwise provided in this agreement, the following 
car limits will be made effective in road freight service: 

Trains of 1 to 70 cars, exclusive of cabooseb), may be operated 
with a reduced train crew of one conductor and one brakeman, 

Trains of 71 to 120 cars, exclusive of cabooseis), may be 
operated with a reduced train crew of one conductor and one 
brakeman only by agreement between the General Chairman 
and Corporation Officer having the jurisdiction of the territory 
over which the train is to operate, COIlSiStent with proper 
consideration of terrain and other conditions affecting train 
operations in that territory. 

Trains consisting of more than 120 cars, exclusive of caboose(& 
may be operated only with a crew consist of one conductor and 
two brakemen. 

The General Chairman and Corporation Officer having juris- 
diction of the territory over which trains are to operate may 
agree b extend the limitations set forth above consistent with 
proper consideration of terrain and other conditions affecting 
train operations in the territory. 

A member of a reduced train crew will not be censured or 
disciplined for alleged insubordination by reason of his refusal to operate 
with less than the required train crew consist complement. 

(u) Except as provided in paragraph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected trainmen an such assignment shall be 
allowed a Productivity Savings Sharing Allowance of $22..00. This 
allowance shall not be subject to any future general wage increases and 
cost of living allowances. 

(v) Nothing in this agreement changes existing crew consist 
ammgernents in passenger service. 



(1) Trainmen working in freight or yard service who 
.desire to be marked up on a passenger brakeman's extra list when 
such list is to be increased must file a written preference card for 
the passenger brakeman's extra list or lists of their choice to the 
Assignment Clerk having jurisdiction. A preference card for a 
passenger brakeman's extra list may be withdrawn upon receipt by 
the Assignment Clerk of a 24-hour advance written notice. 

(2) When passenger service requirements necessitate 
increasing the number of brakemen on a passenger brakeman's extra 
USt, the required number of trainmen who have a preference card on 
f ie  for that extra list wi l l  be assigned in seniority order. 

(3) If there is an insufficient number of preference 
cards on file to meet the requirements on a passenger brakeman's 
extra list to be increased, the following steps will  be followed: 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the sahe prior right 
seniority district at the location of the passenger 
brakeman's extra list to be increased. 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight a yard assignment on the same prior right 
seniority district at the next nearest locatid) to 
the passenger brakeman's extra list to be increased. 

Assign the mapt junior brakeman working on a 
blanlcable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority district(s) at the location of the pasenger 
brakeman's extra list to be increased. 

Assign the most junior brakeman working on a 
blankable second brakeman psition on a road 
freight or yard assignment at the next nearest 
location on the same seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 



protected trainman's assignment to the terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list. 

(E) When an extra list under the jurisdiction of a 
General Chairman not signatory to this agreement is 
to be increased and there ace an insufficient number 
of protected trainmen available on blankable second 
brakeman positions on ssignments tmder the 
jurisdiction of the General Chairmen not signatory 
to this agreement to be assigned to the extra list 
being increased, and there ace suffioient protected 
trainmen on blankable second brakeman positions on 
assignments under the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on blankable second brakeman positions at 
the nearest location to the extra list to be increased 
which are under the jurisdiction of. the General 
Chairman signatory to this agreement shall be 
removed from such positions for the extra list to be 
increased. The Note to paragraph (vX3XD) above 
will apply in the application of this pampph, 

Trainmen removed from blankable second brakemen positions as out- 
lined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen, Trainmen who are displaced as provided herein will also 
have 4 hours to exercise displacement rights against j a m  trainmen, 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who me. unable to displace junior trainmen will be assigned to 
the extra list to be increased, 

The seniority date being used by a brakeman to hold the popition to 
which he is assigned will determine his seniority standing as a 9nost junior 
brakeman" as referred to herein, 

Trainmen who attend inc;tructiohal cLasses w i l l  be given the required 
examination at the end of the instructional CLeSs and upon passing the 
examination be paid one day's pay at the rate applicable to a ticket 
collector in short turn81poMd passenger service for each day. 

(w) Supervisory personnel of the Corporation, including yard- 
masters, shall not be used to substitute for a trainman on a road or yard 
crew in the application of this agreement. 



(x) The Geieral Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or applioation of this 
agreement. 

The -pertis hereto recognize the complexities involved in this 
crew consist issue and agreemenl involved, and agree that disputes' shall 
be handled in conference to endeavor to arrive at egreebupon interpre- 
tatiorr;, arrangements to be made for periodic conferences to accomplish 
same, in keeping with the intent and purpose of these agreements and the 
rights of the parties thereunder. 

(y) This agreement shall be deemed to be the "Appendix A" 
referred to in paragraph n(a)n of the agreement of August 30,1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of September 8, 
2978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25, 1980, and abrogate any obligations and rights that might 
flow from the September 8,1978 and February 25,1980 agreements, as to 
employees represented by the employee representative signatory hereto. 

(2) The parties hereto, recqnkhg their obligation under Sec"03 
504(d) of the Regional Rail R eopganization Act, as amended, and under all 
applicable law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on December 30, 1980, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understancline; which are in conflict herewith 

Conrail further agrees that it will not serve on the s i p t o r y  
General Committee of Adjustment a pmposal pursuant to Section 6 of the 
Railway Labor Act to change any matter contained in this agreement 
during the 1981 wage and/or rule negotiations or during the period of any 
moratorium resulting from the 1981 w-e or rule negotiations, except in 
accordma? with the terms of such moratorium. Should Conrail serve and 
progress a propal for any change in this agreement after the afore- 
mentioned negotiations and moratorium, the parties agree that any 
changes shall not be placed into effect prim to December 31, 1983, 
except by the written agreement of the parties hereto. 

FOR THE UNITED TRANSPOBTATION FOR CONSOLIDATED 
UNION (C) AND (T): RAIL CORPORATION 

(SIGNATURES OMITTED) 



December 30, 1980 

Mr. Re D. 3 ervis 
General Chairman, UTU 
Boston, MA 

Dear S ~ E  

It was agreed that in the applicaticm of Definition (5) and paragraph (b) of 
the Crew Consist Agreement made December 30, 1980, the following 
train service employees who on the date of the Crew Consist Agreement 
are w a k i n g  and maintaining membership under the jurisdiction of the 
General Committee of Adjustment on the former 
tseniority district will also be considered Crew 
Trainmen under the same terms and conditions as the 
Protected Trainmen under that General Committee of 

A. M. Savino 
W. H. Wayne 
R. G. Goyette 
W. P. Lajoie 
P. W. Joyce, Jr. 
J *  3eU 
J.  Lawrence 
L. Williams 
P, Mason 
E. J. Metcurie 
3. P. Vincent 
J . Lally 
F* Thursby 

Very truly yours, 

I s /  Re E. U r t  
R. E. Swtt 
Assistant Vice President- 
Labor Relations 

&ton and Albany 
Consist Protected 
other Crew Consist 
Adjust rnent: 

1 CONCUR: 

jsl  R. D. Jarvis 
R. D. Jarvis, 
General ~ h a i k n ,  UN 



Vcry truly yours, 



Mr. R e  Do Jarvis 
General C h a i m ,  UTV 
Boston, M4 . . ..I 

Also, it is agreed that in the application of paragraph (t) of the c?& 
Consist Agreement made December 30, 1980, when a reduced train o n w  
starts on a straight-away road trip out of a terminal with a train of 181 
cars, exclusive of caboose(s), or les, the reduced train crew wU.retum 
fmm the away-from-home terminal as a reduced train crew. 

Very truly yours, %. -. . : . 

/s/ R. E. Swert 

R. E. Swert 
hsistant Vice President- 
Labor Relations 

I CONCUR: 

/s/ R. D. Jarvis 
Re . Jarv,is, - . . .  . . 

General mi-, UIW 



Mr. R e  D. Jarvis 
General Ominnu,, UN 
Boston, M9 

Dear Sir: 

In the application of the Crew Consist Agreement made December -30, 
1980, it was agreed that a trainmanmay be force assigned in excess of 50 
rail miles from the limits of his terminal, provided Conraii paid for the 
trainman's moving and relocating expenses crs set forth in Section 50%) 
of the R egi-1 Rail Reorganization Act of 1973, as amended. 

Very truly yours, 

R. E. Swrrrt 
Assistant Vice President- 
Labor Relations 

I CONCUR: 

/s/ R. D. Jarvis 
R. D. J a r v i s ,  
General O l e i m ,  UN 



AGREED TO Q U m O N S  AND MSWIPE1S 

What authority WU a conductor an a reduced road freight train crew 
have in 8ssigWg his brakeman? 

The conductor of a reduced road freight train crew may determine 
which train crew member wil l  be positioned at the head end of the 
train, but this will not relieve the conductor of his responsibilities as 
set forth in the Rules of the Transportation Department. 

Under paragraph (w) would a Corporation supervisor be substituting 
fa a trainman on a reduced road freight or yard crew by passing 
signals to the crew? 

Supervisory personnel would be substituting  fa^ a tmiaman an a 
reduced train crew if they pgss in connection with normal 
switching movements being made by the reduced train crew. 
Supervisory personnel have a rfght to start a stop anymovement and 
to communicate with the person in charge of the movement for the 
pwpo8e of giving instructions. 



SECTION 4 

AGEtEEMENT MADE THIS 3RD DAY OF JANUARY, 1981, BETWEEN 
THE CONSOLIDATED RAIL CORPORATION AND-''-THE EMPLOYEES 
THEREOF R EPR BSENTED BY THE UNITED TRANSPORTATION UNION 
(C) AND (T) ON THE FORMER NEW HAVEN RAILROAD. 

DEPINrnONS= 

Standard train crew: Not less than one conductor and two 
brakemen, 

Reduced train crew: Not less than one conductor and one 
brakern- except by agreement between the General Chairman 
and the Corporation's highest designated officer. 

Minimum train crew= Not 1- than one conductor and one 
brakemaq except by agreement between the General Chairman 
and the Corporation% highest designated officer. 

Trainmam An employee of Conrail who holds ,train service 
seniority in lpo~d or yard service. 

Protected Rainman: An employee holding a seniority date on 
road train and/or yard service seniority rosters on September 8, 
1978. Any such employee in a dismissed or terminated status 
on September 8, 1978 who is subsequently reinstated with 
seniority rights unimpaired. 

Nowprotected Rainman: A trainman hired after September 8, 
1978. 

Non-bLan)cabIe/MUSt-fill .PasitiOJi= A conductor and one 
brakeman position on all rotad freight and yard crew, 
assignments. Single conductor or brakeman positions in road 
freight and yard service. Brakeman positions designated by the 
Corporation in accordance with paragraph 0). 

Blank:& Position: A second brakeman position on a road freight 
or yard crew assignment that is not filled when the crew works 

8 reduced Crew. 

B W 1 e  Pcsitiom A second brakeman position on a road 
freight or yard crew assignment. 



(a) All road freight and yard crews shall be manned by a standard 
train crew consist of not less than one conductor end two brakemen, 
except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely 
by attrition. 

For purposes of this agreement, the term "attritionw is accepted 
to mean the termination of a trainman's employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by subsections (d) and (e) of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (f) of this agreement. 

Q>) W employees holding a seniority date on road train and/or yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed (discharged) status on 
September 8, 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A protected trainman shall retain the right to exercise seniority 
to second brakeman positions, except those specified in paragraph (g) 
provided that his services are not required on a must-fill position or on an 
extra list. 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen w i l l  be removed from blankable second brakeman positions in 
the following order: 

Remove the required number of the mast junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be hcreased. 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by another extra list of the same 
prior right seniority district at the nearest geographical 
location(s) to the extra List to be increased. 

Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
rigfit seniority district at the location where the extra list 
is to be increased. 



NOTE: In the application of (I), (2) and (3), at loeations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignrnenl. 

(4) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positio~~ in road 
or yard service at the next nearest location on the same 
seniority district, 

NOTE= A protected trainman on a blankable second 
brakeman position will  not be forced to the next 
nearest location where an extra iist is to be 
increased if the distance from the terminal of the 
protected trainman's assignment to -the terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list, 

W h e n  an extra list under the jurisdiction of a General Chairman 
not signatory to this agreement is to be increased and there are an 
irrsufficient number of protected trainmen available on blsnkable second 
brakeman positiom on assignments under the jurisdiction of the General 
Chairman not signatory to this agreement t o  be assigned to the extra list 
being increased, and there are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the mast junior protected trainmen on blankable second brakeman 
positim under the jurisdiction of the General Chairman signatory to this 
agreement at the nearest location to the extra list to be increased shall 
be removed from such positions for the extra list to be increased. The 
Note to paragraph (cX4) above wil l  apply in the application of this 
paFagrapL 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who & displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 



Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

(d) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (g), (q) and 0. A Protected 
Trainman who is unable to hold a position at a location where employed 
and elecl not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered nfurl~ughed by the 
C~rporation.~ 

(e) Trainmen hired after September 8,1978 shall not have the right 
to exercise seniority to blanked or blenlcable second brakeman positions or 
to be called from an extra list for blanked or blankable second brakeman 
positions* 

(f) The Corporation SWI have the n'ght to offer separation 
allowances to protected trainmen in active service, or protected trainmen 
in active service may request a separation allowance. The Corporation 
shall determine the number of separation allowances to be granted. A 
protected trainman entitled to a separation allowance in accordance with 
Section 505(e) of the Regional Rail Reorganization Act of 1973, as 
amended, shall be provided with a separation allowance in accordance 
with the provisions of that Section. A protected trainman not entitled to 
a separation allowance Mder Section 505(e) shall have his allowance 
computed in accordance with Section 505(e), but such allowance shall not 
exceed 270 dayst pay at the rate of the position he Lest he16 

(g) Effective with the date of this agreement, the following 
assignments shall. be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall. not be subject --to filling by 
protected trainmen or mn-gtmtected trainmen: 

(1) B o w  of Service Relief Crews, Work, Construction, Wire, 
Snow Removal, and Wreck Trains, including handling 
wreckers from terminal to t e r w  

(2) New business or new service operations, .such as piggy- 
back, intermodal, unit and commodity trains? *established 
to compete with other modes of tramportation, such as 
trucks, ship and barges. 

(3) Assignments which wuld be manned by one conductor and 
one brakeman prior to November 1,1978. 



(h) Except as provided in paragraph 0, the minimum train crew in 
road freight and yard service shall consist of not less than one conductor 
and one brakeman. No service shall be required of any crew r n m d  by 
les  then one conductor and one brakeman unless by agreement between 
the General Chairman and the Corporation's highest designated officer. 

(i) The Corporation is not restricted from establishing a train crew 
consist in excess of the minimum on any assignment. 

(j) No Protected Trainman shall be moved from a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 

(k) The Corporation is not restricted from establishing single 
trainman assignments such as switchtenders, skatemen, utility brakemen, 

0 An extra Protected Rainman shall be called for an available 
second brakeman position for one tour of duty per day it he is available 
and stands to be called for such a pasition, unless he worked on a must-fill 
position, he is being held for a known must-fill vacancy, or he has had 5 
starts in a calendar week. The use of extra Protected Trainmen on non- 
blankable positions shall not be a basis for a runaround claim from extra 
non-pmtected trainmen. Should a must-fill vacancy or an assignment -for 
which an extra Protected Trainman is held not materialize and he is not 
used thereafter on that calendar day, he shall be paid the amount he 
wouM have been paid had he been used in his turn to fill the bla;nkable 
position and be marked up on the bottom of the extra list. 

A protected trainman working from an extra list who is available for 
service cluring an entire semi-monthly period and who does not lay off or 
miss out shall be guaranteed a money equivalent as follows 

Yard exba list - 10 days' pay at the yard brakeman rate of pay. 

Road extra list - 12 dayst pay at basic through freight brakeman 
rate of pay. 

Combination list - 10 dayst pay at the yard brakeman rate of pay. 
. - 

The guaranteed money equivalent shall apply to each semi-monthly 
period. 

The Corporation shall determine the number of trainmen to  be 
assigned to an extra list. 



When a Protected Trainman is removed from an extra list after 12 
o'clock noon or is placed on an extra list before 12 o'clock noon, he shall 
be considered as assigned to the extra list for that calendar day. .When a 
Protected Trainman is removed from an extra list before 12 orclock noon 
or is placed on an extra list after 12 otclock noon, he shall not be 
considered as assigned to the extra list for that calendar day. 

For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be pro-rated 
and reduced on the besis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The gumantee for February shall be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a oall. 

The number of junior protected trainmen entitled to a guarantee on 
an extra list shall. be reduced on a one-fof-one basis for each non- 
protected trainman occupying a position on an assignment protected by 
that extra list. 

(m) If a Protected Trainman elects to take a bhmhb1e position or 
an extra board position when his seniority wouM otherwise permit him to  
hold a non-blankable pasition, and such election permits a mn-protected 
trainman to hold down the non-btankable position, then a junior Protected 
Trainman on the extra board shall be treated as a non-pmteeted trainman 
for that same period of time during which work on a non-blmkable 
assignment is otherwise available to such senior Protected Raiaman. For 
every Protected Trainman electing to remain on a blanikable position or on 
the extra board under these conditions, one junior Protected Trainman 
shall be treated as a nowprotected trainman, so that the number of 
Protected Rainmen treated as non-pmtected trainmen shan be equal to 
the number of Protected Trainmen who could hold non-bllmkab1e 
pasitiorrs. 

(n) When an extra trainman is not available and there is a m u s t - f i  
road vacancy to be filled, the most jtmior available protected trainman 
holding a blankable road brakeman position at that 10~8tion shall be 
required to fin the position for one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a bLankable 
road brakeman position at another location on an assignment protected by 
the extra list from which the non-bWkab1e vacancy is normally filled 
shall be required to fill the position for one tour of duty. A protected 
trainman who is used to fiu a nm-blankable vacancy or is held for a non- 



blankable vacancy and not used, shall be paid any loss of earnings from his 
regular road assignment. When it is known in advance that an extra train- 
man' will not be available and that a trainman on a blankable brakeman 
position is to be held off his regular assignment to fill a non-blankable 
road vacancy, the regularly assigned trainman wil l  be given proper notice 
in advance of the reporting for duty time of his regular assignment. 

NOTE: A Protected Trainman who is removed from a blankable 
road brakeman position to fill a non-blankable vacancy 
on an assignment at other than the location of his 
regular assignment shall be considered in the  same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of hk 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 

(0) When an extra trainman is not available and there is a must-fill 
yard vacancy to be filled, the most junior protected trainman holding a 
second brakeman yard assignment at that location in the same starting 
time period (thereafter the next periodb)), shall be required to fill the 
pasition for one tour of duty. If there is no junior available protected 
trainman holding a blankable yard brakeman position at that location, the  
most junior available trainman holding a blankable yard brakeman position 
at another location on an assignment protected by the extra list from 
which the nowblankable vacancy is normally filled shall be required to fill 
the position for one tour of duty. A protected trainman who is used to fill 
a non-bfankable vacancy or is held for a non-bknkab1e vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment. 
When it is known in advance that an extra trainman will not be available 
and that a trainman on a bhkable  brakeman position is to be held off his 
regular assignment to fiu a non-blankable yard vacancy, the regularly 
assigned trainman will be given proper notice in advance of the reporting 
for duty time of his regular assignment. 

NOTE: A Protected Trainman who is removed from a blankable 
yard brakeman position to f .  a non-blankable vacancy 
on an assignment at other than the location of his 
regular assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 



(2) Except as provided in paragxiph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected and non-pmtected trainmen on such assign- 
ment s M  be dowed a Reduced Train Crew Allowance of $5;45. This 
allowa?ce shall be subject to any future general wage increases and cost 
of liviax allowances. 

(q) in the event a standard yard or road freight crew member fails 
to report far duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should the 
absent member of a yard crew fail to report within one hour, or if the 
absent member of a road crew fails to report before departure of the 
train, the remaining crew members shall finish that tour of duty, 
receiving the fieduced Train Crew Allowance and protected trainmen 
shall be &wed the Productivity Savings Sharing Allowance as specified 
in paragraph (u). 

If a trainman cm a standard train crew marks off sick or is 
injured after being on duty less than 4 hours, he shall be paid for the 
actual time on duty. The remaining two crew members may be required 
to work md receive the Reduced Crew Allowance and protected trainmen 
shall be aliowed the Productivity Savings Sharing Allowance as specified 
in p m m m  Q o  

E a @&inman on a standard train crew marks off sick or is 
tiw@ after being on duty 4 hours or more, he shall be paid for the actual 
'rime on duty. The remaining two crew members may be required to work 
wCibut receiving the Reduced Train Crew Allowance or the Productivity 
Savings Shering AUIowance. 

If a trainman on a standard train crew on a straightaway road 
assignment mmks off sick or is not available to cover his return train 
fmm -his away-from-home terminal, the remaining two crew members 
may be recjui-ed to work back to their home terminal and receive the 
Reduced Rain Crew Wowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance as specified in paragraph (u). 

(r) 'x"painmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to pefsoml days off and to payment of one 
basic day's pay for each day off taken at the rate of pay applicable to the 
last service pezformed. The number of pemnal days off permitted to a 
trainman shall be based on his years of train service as indicated below: 

Less than 5 years - 2 days off 
5 years &"re less than 10 years - 4 days off 



10 years and less than 15 years - 6 days off 
15 years and less t h m , 2 0  years - 8 days off 
20 years and m r e  - 10 days off 

A traininan's personal days off in any calendar year shall be 
reduced by the number of days he is paid for a holiday or deprived of 
holiday pay through his own volition. This agreement and the Holiday Pay 
Article shall not be combined to entitle a trainman to more than 10 days 
compensation. 

A request for a personal day off must be made by the trainman 
at least 24 hours in advance of the day or days off to be taken and shall be 
grated consistent with the requirements of the service. The Corporation 
shall maintain a sufficient number of trainmen to permit reasonable lay- 
off privileges and to protect vacations, persod days off and other 
extended vacancies. 

When a member of a standard train crew is on his personal day 
off, if his position is not a must-fill position his assignment may be 
operated with a reduced train crew for the day off. The remaining two 
crew members may be required to work and receive the Reduced a'rain 
Crew Allowance and protected trainmen shall be allowed the Productivity 
Savings Sharing Allowance as specified in pangraph (u). 

(s) Radias shall be available for use by all members of reduced 
train crews. 

Current operat@ rules and reguLati0rls governing the operation 
of train and yard movements s U  be reviewed and revised as necessary to 
assure safe operatiolls by reduced train crews. 

No reduced crew assignment wil l  be operated unles all 
members of a reduced train crew have portable radios which comply with 
the provision of the National Agreement of January 27,1972, in working 
order at the time the crew reports for duty. 

Rainmen will not be held responsible for accidents caused by 
failure of radio equipment to properly function. 

At locations where radio6 are used there must be sufficient 
frequency channels to insure safe communications. 

Members of a reduced train crew will not be censured, dis- 
ciplined or suffer loss of wages for refusing to begin work until they are 
supplied with radios in good workhg order. 



If a radio becomes inoperative after a crew begins service a 
reduced train crew may be required to continue working until arrival at a 
location where a replacement radio in good working order is available at 
which location a replacement will be made. 

(t) Except as otherwise provided in this agreement, the following 
car limits will be made effective in road freight service: 

Trairrs of 1 to 70 cars, exclusive of caboose(s), may be operated 
with a reduced train crew of one conductor and one brakeman, 

Trains of 71 to 120 cars, exclusive of caboose(s), may be 
operated with a reduced train crew of one conductor and one 
brakeman only by agreement between the General Chairman 
and Corporation Officer having the jurisdiction of the territory 
over which the train is to operate, consistent with proper 
consideration of terrain and other conditions affecting train 
operations in that territory. 

Trains consisting of more than 120 cars, exclusive of caboose(s), 
may be operated only with a crew consist of one conductor and 
two brakemen. 

The General Chairman and Corporation Officer having 
jurisdiction of the territory over which trains are to operate 
may agree to extend the limitations set forth above consistent 
with proper consideration of terrain and other conditions 
aft ecting train operations in the territory. 

A member of a reduced train crew win  not be censured or 
disciplined for alleged insubordination by reason of his refusal to operate 
with less than the required train crew consist complement. 

(u) Except as provided in paragraph (g), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected trainmen on such assignment shall be 
allowed a +Productivity Savings Sharing Allowance of $22.00. This 
allowance shall not be subject to any future general wage increases and 
cost of living allowances. 

(v) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 

(I) Trainmen working in freight or yara service who 
desire to be marked up on a passenger brakeman's extra list when 



such list is to be increased must file a written preference card for 
the passenger brakeman's extra list or lists of their choice to the 
Assignment Clerk having jurisdiction. A preference card for a 
passenger brakeman's extra list may be withdrawn upon receipt by 
the Assignment Clerk of a 24-hour advance written notice. 

(2) When passenger service requiremenl necessitate 
increasing the number of brakemen on a passenger brakeman's extra 
list, the required number of trainmen who have a preference card on 
file for that extra list wi l l  be assigned in seniority order. 

(3) If there is an insufficient number of preference 
cards on fue to meet the requirements on a passenger brakeman's 
extra list to be increased, the following steps will be followed: 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the location of the passenger 
brakeman's extra list to be! increased. 

Assign the most junior brakeman workicg on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the next nearest location(s) to 
the passenger brakeman's extra list to be increased. 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority districtb) at the location of the passenger 
brakeman's extra list to be increased. 

Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment at the next nearest 
location on the same seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position wi l l  not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 
protected trainman's assignment to the terminal 
where the extra list is to be increased is in excess 



of 50 rail miles, except where such assignment is 
covered by that extra list. 

(E) When an extra list under the jurisdiction of a 
General Chairmen not signatory to this agreement is 
to be increased and there are an insufficient number 
of protected trainmen available on blankable second 
brakeman positions on 8ssignments under the juris- 
diction of the General Chairmen not signatory to 
this agreement to be assigned to the extra list being 
increased, and there are sufficient protected train- 
men on blankable second brakeman positions on 
assignmenl undev the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on blankable second brakeman positions at 
the nearest location to the extra list to be increased 
which are under the jurisdiction of the General 
Chairman signatory to this agreement shall be 
removed from such positions for the extra list to be 
increased. The Note to paragraph (vX3XD) above 
wil l  apply in the application of this paragraph. 

Trainmen removed from biankabk second brakemen positions as out- 
lined herein have 4 hours from the time they are ~ 0 t i f k d  that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein will also 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fa3 to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen will be assigned to 
the extra list to be increased 

The seniority date- being used by a brakeman to hold the position to 
which he is assigned will determine his seniority standing as a *most junior 
brakemann as referred to herein. 

Rainmen who attend instructional classes wi l l  be given the required 
examination at the end of the instructional class and upon passing the 
examination be paid one day's pay at the rate applicable to a ticket 
collector in short turnmund passenger service for each day. 

(w) Supervisory personnel of the Corporation, inc1udhg yard- 
masten, shall *ot be used to substitute for a trainman on a road or yard 
crew in the application of this agreement. 



(XI The General Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or application of this 
agreement. 

The pastits hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes shall 
be handled in conference to endeavor to arrive at agreed-upon inter-. 
pretations, arrangements to be made for periodic conferences to accon- 
plish same, in keeping with the intent and purpe of these agreemenl 
and the rights of the parties thereunder. 

(y) This agreement shall be deemed to be the "Appendix An 
referred to in paragraph *(a)" of the agreement of August 30, 1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of September 8, 
1978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25, 1980, and abrogate any obligations and righb that might 
flow from the September 8,1978 and February 25,1980 agreements, as to 
employees represented by the employee representative signatory hereto. 

(2) The perties hereto, recognizing their obligation under Section 
504(d) of the R egional Rail Reorganization Act, as amended, and mdef all 
applicable Law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on February 3, 1981, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understandings which are in conflict herewith. 

Conrail further agrees that it wil l  not serve on the signatory 
General Committee of Adjustment a propasal pursuant to  Section 6 of the 
Railway Labor Act to change any matter contained in this agreement 
during the 1981 wage and/ar rule negotiations or during the period of my 
moratorium resulting from the 1981 wage or rule negotiations, except in 
accordance with the terms 'of such moratOFium. Should Conrail serve and 
progress a proposal for any change in this agreement after the afore- 
mentioned negotiations and moratorium, the parties agree that any 
changes shall not be placed into effect prior to December 31, 1983, 
except by the written agreement of .$he pBSties hereto. 

FOB THE UNITED TRANSPORTATION FOR CONSOLIDATED 
UNION (C) AND (Tk RAIL CORPORATION: 

(SIGNATURES OMITTED) 



CONRAIL 

January 3,1981 

Mr. W. A. Beebe 
General Chairman, UTU 
New Haven, CT 

Dear Sirs 

I t  is agreed that pursuant to paragraph (t) of the Crew Consist Agreement 
made January 3, 1981, trains of up to 121 ears, exclusive of caboose(s), 
may be operated with a reduced train crew of one conductor ana one 
brakeman effective with the implementation of the crew consist 
agreement. 

Also, it is agreed that in the application of pqagraph (t) of the Crew 
Consist Agreement made January 3, 1981, when a reduced train crew 
starts on a straight-away road trip out of a terminal with a train of 121 
cars, exclusive of cabooseb), or less, the reduced train crew wi l l  retunr 
from the away-frorn-home terminal as a reduced train crew. 

Very truly yours, 

Is/ R. E. Swert 

R. E. Swert 
histant Vice President- 
Labor R elstions 

I CONCUR: 

/s/ W. A. Beebe 
W. A. Beebe, 
General o l a i m ,  UN 

CONSOLIDATED RAlt CORPORATlON 5 J X  PENN CCNTER Pt AZA PHI~ADELPHIA PA 19104 



CONRAJL 

Mr. w* A. Beebe 
General U w i m ,  UIU 
New Haven, Cl' 

Dear Sir: 

In the application of the Crew Consist Agreement made January 3, 1981, 
it was agreed that a trainman may te force assigned in excess of 50 rail 
mil'es from the limits of his terminal, provided Conrail paid for the 
trainman's moving and relocating expenses as set forth in Section 505(g) 
of the Regional Rail Reorganization Act of 1973, as am&ded. 

Very truly yours, 

R. E. gwert 
Assistant Vice President- 
Isbor Relations 

I CONCUR: 

/s/ W. A. Beebe 
W. A. Beebe, 
General Qlaimm, UN 



January 3 ,  1981 

Mr. W. A. Beebe 
-era1 mim, UN 
New Haven, CI' 

I h r  Sir: 

It was agreed that in the application of Definition (5) and paragraph (b) of 
the Crew Consist Agreement made January 3, 1981, the following train 
service employees who on the date of the Crew Consist Agreement are 
working and maintaining membership under the jurisdiction of the General 
Committee of Adjustment on the former New Haven seniority district will 
also be considered Crew Consist Protected Trainmen under the same 
terms and conditions as the other Crew Consist Protected Trainmen under 
that General Committee of Adjustment: 

-ins, L.A. 
Doherty, W.E. 
Dipastina, F.M. 
leva, DoJe 
&la, P.A. 
B r o i m ,  G.D. 
Cataldo, L.J. 
S-11, AeEo 
Cardarelli, A. 
Mzzella, Jr., El. 
Mmtague, K.J. 
T b k i n s ,  T.G. 
WY, R. 
Kieon, A. 
Hooney , D-J . 
Carney, L A .  
Brignolo, R.M. 

Very truly yours, I CONCUR= 

/s/ Re Em Swlert 
/s/ We A. Beebe 

R. E. Swert W. A. Beebe, 
Assistant Vice President- General Uwirrmn, UIU 
Labor Relations 



ACisBBD TO QU-ON AND ANSWlg 

Q. What authority wil l  a conductor on a reduced road fre4 
have in'assigning his brakeman? 

A. The conductor of a reduced road freight train crew ma 
which train crew member wi l l  be positioned at the hem 
train, but this will not relieve the conductor of his resg 
set forth in the Bules of the Transportation Departma 



SPECIAL BOARD OF A m  USTMENT 

For the purpose of establishing a Special Board of Adjustment und& 
Section 3, Second, of the Railway Labor Act: 

(A) There shall be established a Special Board of Adjustment which 
shall be known as the Consolidated Rail Corporation - United 
TransportationUnion(C)and(T)SpecialBoardofAdjustmentNo. . ,  

hereinafter referred to as the wBoard.tt 

(B) Such Board shall have jurisdiction of disciplinary matters 
involving suspensions in excess of 30 days and dismissals and/or other 
matters of major importance arising out of the interpretation or 
application of the agreement between Consolidated Rail Corporation -d 
United Transportation Union (C)  and (T) effective September 1, 1981, 
awarded by Arbitration Ebard No. 385. Said disiplinary matters and such 
other matters of major importance shall be end are only those which haye 
been handled pursuant to the provisions of Bules 91 and 93 of the 
aforementioned Agreement, and which have not arisen under rules set 
forth in National Agreements containing specific provisions for the 
disposition of such matters, or where National Agreements have been 
entered into for the creation of Claims or Disputes Committees to deai 
with such disputes. The Board shall not have jurisdiction over disputes 
growing out of requests for changes in rates of pay, rules or working 
conditions nor have authority to change existing Agreements or establish 
new rules, 

(C) The Board shall consist of three members - one selected by the 
Carrier, one selected by the Union, and the Chairman of the Board who 
shall be a neutral person selected as provided in paragraph (D). The party 
members of the Board may be changed or substituted from time to time, 
and at any time, by the respective parties designating them. 

(D) The Carrier Member and the Union Member shall agree upon a 
list of 5 individuals who shall constitute a tTPanel of Neutralst1 whc shall, 
to the extent practical, be used on a rotating basis to hear disputes 
presented to the Board. 



The parties reserve the right, at any time regarding any 
dispute, to mutually designate the neutral to be assigned. Every two 
years'from the effective date of this Agreement, the party members shall 
meet to designate the "Panel of Neutralsw which shall act for the 
subsequent two years. 

In the event of a permanent or temporary vacancy on the 
Board, involving either a party or neutral member, the vacancy shall be 
filled in the same manner as the original selection. 

In the event the parties are unable to agree upon the selection 
of 5 individuals for the "Panel of Neutrals," the National Mediation Board 
shall be requested to designate the individuals to complete the "Panel of 
Neutralsn Either party may advise the National Mediation Board of its 
desire to replace a neutral from the Panel with the selection of a 
substitute neutral, but not prior to the rendering of awards on all issues 
and disputes before him. 

(E) The compensation and expenses of the Carrier Member and the 
Union Member shall be borne by the Carrier and the Union, respectively. 
The compensation and expenses of the Chairman shall be fixed and paid 
for in accordance with applicable law. 

(F) The Board shall meet at Philadelphia, Pennsy1vania, except as 
otherwise agreed. 

(G) The Board shall hold hearings on each issue or dispute submitted 
to it over which it has jurisdiction. Due notice of such hearings shall be 
given the parties. At such hearings, the parties may be heard in person or 
by counse$ the right of an individual empIoyee involved in a disciplinary 
matter to be present to present his own case and/or be represented by an 
attorney is recognized. The parties may present, either orally or in 
writing, statements of facts and argument of their position with respect 
to each case being considered by the Board. The Chairman shall have 
authority to request the production of such additional data, either oral or 
written, as he may desire from either party, to be submitted, if possible, 
within fifteen (15) days from receipt of request. 

(H) The Board must make findings of fact and render an award on 
each case submitted to it, within thirty (30) days after the close of the 
h e a r e  when there is more than one case submitted to the Board, this 
time limit will be extended by 5 additional days for each additional case. 
No case may be withdrawn after h e m  on that case has begun, except 
by consent of both parties. Such findings and award shall be in writing, 



and copies shall be furnished to each of the parties to the dispute. Such 
awards shell be final and binding upon the parties and if in favor of the 
petitioner shall direct the other party to comply therewith on or before 
the day named. Each member of the Board shall have one vote and any 
two members of the Board shall be wmpetent to render an award and to 
make any decision which the Board is empowered to make by statute or by 
this Appendix. 

In csse a dispute arises involving an interpretetion or 
application of an Award made pursuant to this Appendix while the. Board 
is in existence or upon recall within thirty (30) days thereafter, the Board 
upon request of either party, shall interpret such Award in the Light of the 
dispute. 

(0 Neither party hereto is waiving its right, in any of the matters 
submitted to said Board, to argue that the Board does not .bve 
jurisdiction because (1) claim is properly referable to (or pem3ing before? 
another tribunal under the law or by an agreement, (2) claim has not been 
timely progressed under the Railway Labor Act andlor applicable time 
h i t  rules, or (3) a claim does not constitute a "minorn dispute referable 
to this Special Board. 

(3) The time limits set forth in this Appendix may be extended& 
agreement of the parties. 



AGREEMENT BETWEEN 

THE CONSOLIDATED RAIL CORPORATION 

AND ITS W L O Y E E S  REPRESENTED BY 

THE UNITED TRANSPORTATION UNION 





Article 

I 
I1 

1 x 1  
LV 
v 

V I  
V I  I 
VIII 

XX 
X 

X I  
X I 1  

X I X X  

CONSOLXDATED RAIL CORPORATXON 
AN[) ITS EMPLQYEBS REPRESENTED BY 
THB UNXTED TRANSPORTATION fMXON 

General Wage Increases 
Cost-of-Living Adjustments 
Lump Sum Payment 
Productivity Savings Sharing 
Baaia of Pay 
Road-Yard Movements 
Expensee Away F+om Home 
Cabooses 
Other Rule Changes 
Realth and Welfare 
Crew Consist 
Engine Service 
Moratorium 
Signature Page 
Appendix 1 - Rater of Pay 
Appendix 2 - Tentative HLW Provirions 
Exhibit C - Revenue and Cost  Data 

Letter #I  
Letter 42 
Letter ( 3  
Letter 4 4  
Letter 45 
Letter 46 
Letter 47 
Letter #8  
Lettel: 19 
Letter #10 
Letter 011 

Memorandum o f  Understanding 

Page 





Article 1 - GENERALOWAGE INCREASES 
Section 1 - First General Wage Increase 

(a) Effective August 1, 1985, a l l  standard baeic daily  rates 
(excluding cost-of-living allowance) in effect on July, 
31, 1985, for mployeer topreaented by the United Trans- 
portation Union shall  be increased by one (1.0) percant. 

(b) En computing t h e  incteare for enginamen under Paragraph 
(a) above, one (1.0) percent ahal l  be applied t o  the 
standard baeic da i ly  rates o f  pay applicable in the 
following weight-on-dtfvere brackets, and the amounta so 
produced ehal l  be added t o  eaoh standard basic d a i l y  
rate o f  pay: 

Passenger - 600,000 and lose than 650,000 
pounds 

Freight - 950,000 and less than 1,000,000 
pounds (through freight rates) 

Yaxd - Lerr than 500,000 pounds 
(separate computation cover- 
ing five-day rates and other 
than f ive-day ra ter )  

Section 2 - Second General Waqe Xncrease 

Ef fect ive  January 1, 1986,  a l l  e'tandwd bas ic  da l ly  ratea o f  
pay (excluding cost-of-living allowance) i n  effect on Deceo- 
ber 31,  1985, for employees represented by the United Tzans- 
portatfon Union s h a l l  be incteacled by two (2.0) percent, 
computed and applied for enginenen i n  the manner prescribed 
in Section 1 above, 

gaction 3 - Third General Waqe fncreaae 

Effective Ju ly  1, 1986, a11 standard basic do i ly  rates o f  pay 
(excluding cost-of - l i v i n g  allowance) in e f  feat on June 30, 
1986, for employees represented by the United Transportation 
Union s h a l l  be increased by one and one-half (1.5)  percent, 
computed and applied f o r  enginenen in the 'manner prescribed 
in Section 1 above. 



Section4 - Fourth -- General Wace Increase 

Effective January 1,  1987,  a l l  standard basic dai ly  rater of 
pay (excluding coat-of-lfving allowancd i n  effect on Decem- 
ber 31,  1986,  for employeerr reprerented by the United Trans- 
portation Union rha l l  be increased by two and one-quarter . (2.25) percent, computed and applied for enginemen in t h e  
manner prescribed in Section 1 above. 

Section 5 - Fifth Genets1 Waqe Increase 

Effective July 1, 1907, a l l  rtandatd basic daily z a t w  of pay 
(excluding cost-of-living allowance) in af fec t  on June 30,  
1987, for enployeae represented by the United Tranrrportation 
Union shall be increased by one and one-half (1.5) percent, 
computed and applied for enginernen in the manner prescribed 
in Section 1 above, 

Section 6 - Sixth  General Waqe Xncreaee 

Effective January 1, 1988, a l l  standard basic dai ly  ratee o f  
pay (excluding cost-of-living allowance) in etfect on Decem- 
ber 31, 1907, for employees represented by the United Trans- 
portation Union shall be increased by two and one-quarter 
(2 .251 percent, computed and applied for enginemen i n  the 
manner preecribed.in 8ection 1 above. 

Section 7 - Standard Rates 

The standard baaic dai ly  rates of pay (excluding coat-of 
living allowance) produced by application of the increases  
provided for i n  t h h  Article are set forth i n  Appendix 1 ,  
which f s  a part of t h i s  Agreement. 

Section 8 - Application of Waqe Xncreaa- 

Duplicate time paymento, including arbittariee and spa- ' 

cia1 allowances that  are expressed in time, mile8 or 
f i x e d  amount8 o f  money, and mileage tates o t  pay for 
miles run in excess o f  the number o f  milea comprising a 
basic day w i l l  not be subject t o  the adjustmanta ptovfd- 
ed for i n  this Article. , 

In engine s e r v i c e  and i n  train and yard ground service, 
aiscellaneour rates based upon hourly or d a i l y  rater of 
pay, as provided in the schedule or wage agreements, 
s h a l l  be rdjuated under this Agreement in the  same . 



manner as. heretofore increased under previous wage 
agreements, 

( c )  In determining new hourly rater, fraction8 o f  a cent 
w i l l  be disposed of by applying the next higher quartet 
of a cent. 

8 

(dl Daily earnings minima rhall be changed by the mount o f  
the  respective da i ly  adjuetmentr. 

(e) Standard monthly ratee and money monthly guarantees in 
paerenger train aexvice ehal l  be th i r ty  times t h e  new 
rtandard da i ly  ratee. Other than standard monthly ratee 
and money monthly guaranteee sha l l  be 80 adjusted that  
money differentials existing as of  July 31, 1985, ehal l  
be preserved. 

( f )  Exirting monthly tatecl and money monthly guarantees 
applicable i n  tra in  service other than paraenget will be 
changed in the  same proportion as the da i ly  rate for t h e  
clam of  service involved l o  adjusted. 

(9) Existing money differentialr above exirtfng standard 
daily  rates sha l l  be maintained. 

(h) I n  local freight service, the same differential i n  
excess of through freight  rates shall be maintained. 

(i) In computing the increases in ratee o f  pay effective 
August I ,  1985, under Section 1 for firemen, conductors, 
brakemen and flagmen employe'd in local freight aervice , 
OE on road switchexat roustabout rune, mine runs, or in 
other miaceUaneou8 rervice', on run8 o f  mile8 equal t o  
.or lese than the number oomprilring a basic day, which 
are therefore paid on a daily baria without a mileage 
component, whose rates had been inctrared by "an addi- 
tional ( .4On e f fect ive  July 1, 1960, thwone (1.0) per- 
cent increase r h a l l  be applied t o  d a i l y  rater then i n  
effectr exclusive o f  car scale additiver, looal freight 
differentials, and any other money differential  above 
exiat ing standard da i ly  rater .  Pot firemen, the r a t e r  
applicable i n  the weight-on- dtivers bracket 950,000 and 
188s than 1,000,000 pounds shall be utilized in comput- 
ing the amount of increase. The ram9 pzocedure ehal l  be 
foUowed i n  computing-the increase8 effect ive Januaty 1,  
1986, July 1 ,  1986,  January 1, 1987, July 1, 1987, and 
January 1, 1988 .  The rater produced by appl icat ion of  
the standard local freight differentiale and the above- 
referred-to s p e c i a l  increase of 'an additional $ , 4 0 m  t o  
rtandard baoic through - t ta tght  ratee of  pay are eat 
forth i n  Appendix 1 which'ir a part of t h i s  Agtcrement. 



j Other than .rtandard rates: 

(i) Exhating basic dai ly  rater  o f  pay other than atan- 
dard ahal l  be changed, effective as o f  the dates 
rpecifiad i n  Section8 1 through 6 hereof, by the 
ram relrpective percentages as 8eC forth therein, 
computed and applied fn the rame mannet as the  
standard rates wem datemined. 

(ii) Daily r a t e r  o f  pay, other than standard, o f  fire- 
men, conductorcr, brakemen and flagmen employed in 
local freight service, or on road switcherr, 
rourtabout runs, nine tuna, or in other eircella- 
nsour r e n i c e ,  on runs of miles equal t o  or less 
than the number encornparred i n  the basic day, 
which are thatafore paid on a d a i l y  basis without 
a mileage component, rhal l  be increased a8 o f  the  
effective' dater specified in 8ectiarir 1 through 6 
hereof, by the aame respective paraentagas as se t  
forth therein, computed and ap l i e d  in the rame R manner as provided in Subpatagrap j(i) above. 

(k) Wage rater resulting from the increaaea provided for in 
Sections 1 through 6 of this Article f ,  and in Section 
1 (d) of Article I X ,  will not be reduced under Article 
LX 4 

1 



Article II - COST-OF-LIVI~WJUSTMENT~ 

section 1-Amount and Effective Dater of Cost-of-Livinq Adjustments 

(a) The cost-of-living allowance which, on July 31,  1985,  is 
t h i t t e e n  (13) cents per hour, wilt 8ubrequently be 
adjusted, in the  manner set forth i n  and subject t o  a l l  
the provfrionr o f  Subsections (el and (g) below, on the  
basis of the  Voneumer Price Index For Urban Wage Earn-, 

. ere and Clerical Workers (Revised Series) (CPX-W) " (1967 
r l o o ) ,  U.9. Index, all items - unadjusted, as published 
by the Bureau of Labor Statistias, U.S. Department of 
Labor, and hereinafter refecred t o  as BLS Consumer Price 
Index. The f irst  such coat-of-living adjustment shall 
be. made effective August 1, 1905, baaed (subject t o  
Paragraph (e) (i) below) on the 0tS Consumer Price Index 
for Marah, 1985, as compared with the index for Saptern- 
ber, 1984. Such adjurtnent, and further cort-of-living 
adjustments which will be made effective tho t int  day 
of  each sixth month Cheraaftez, will be based on the 
change in the BLS Conewer Price fndex during the 
rerpectfve measurement periods shown in the following 

* table  subject t o  the exception in Paragraph ( e ) ( i i )  
below, according t o  the formula set forth in Subsection 
( f )  below as l imited by Subseation (g) below: 

Measurement Periode If f6c;lv;Dat. 
Base Month Measurement Month of Ad uatment 
7 - 
September, 1984 March, 1985 August 1, 1985 

March, 1985 September, 1905 January 1, 1986 

September, 1985 March, 1986 July I, 1986 

March, 1986 Septenrbet, 1986 January 1, 1987 

September, 1986 March, 1987 July 1, 1987 

March, 1987 September, 1987 January 1, 1988 

(b) while a cost-of-living allowance is in e f f e c t ,  such 
cost-of-living allowance will apply to  straight r ime,  
overtime, vacationr, holiday8 and to  special allowances 
in the sasne manner as baeic wage adjurtlnents have been 
applied in the past,  except that such allowance ehaU 



not apply t o  .duplicate time payments, includf ng 
atbftrarfeb and rpecial  allowance8 t h a t  are expressed in 
t ime, milea or fixed amount8 o f  money ot  t o  mileage 
rater o f  pay for milea run in rxcers of the number of 
d l a s  oomprising a basic day. 

The mount of the coat-of-living allowance, i f  any, 
which will bo effect ive from one adjustment date to the 
next may be aqua1 to, or reater or rear than, the 
coat-of-living aIlovance fn e l  faat in the preceding 
adjurtment period. 

On June 30, 1988, a l l  of the coat-of-living allowance 
then in e f fec t  #hal l  be rolled into baric rates of pay 
and the cost-of-living allowance remaining fn effect 
will be reducrd by a like amount. Accotdingly, the 
mount rolled in will not apply t o  duplicate tine pay- 
menta, including arbitrariee and special allowancer that 
are expreared in time, milas or fixed amount8 of money, 
and mileage rate8 of pay for  milea run in excesa of the 
number o f  miles comprising a baric day. 

(L) In calculatfonr under Bubsection ( f )  below, the 
maximum increase i n  the BL3 Coneumer Price Index 
(c .P.I . )  which will be taken into account will be 
as followsr 

Effective Date Maximum C . P . 1 ,  Xncreaae 
a ~ h  Hay Be T ken into Account 

2)  

August I ,  1985 4 %  of September, 1984.  CPI 

January 1, 1986 8q of Septsmber, 1984 CPI, less 
the increase from Septsmbet, 
1984 to  March, 190s 

~ u l y '  1, 1986 4( of September, 1905 CPI 

January 1, 1987 80 o f  Septe&er, 1985 CPI, less 
the increase from Septsmber, 
1985 t o  March, 1986 

July I, 1987 4 t  of September, 1986 CPX 

January 1, 1988 8 1  of September, 1986 CPI, - less- the increase from 
'Slptember, 1986 t o  Hatch, 

1987 



(ii) If the increase in the BLS Consumer Price Index 
from the bare month o f  September, 1984, t o  the 
measurement month of March, 1985, rxcrrdr four ( 4 )  
percent of the B~ptrmbet bara index, the measure- 
ment period which w i U  be used for datemining the 
coat-of-living adjustment t o  be effective the 
following January will be the twelve-month period 
from such base month o f  Septembarr t h e  increaae in 
the index which will be taken into account will be 
limited t o  that portion o f  increase which ie in 
excess o f  four ( 4 )  percent o f  such September bare 
index, and t h e  maximum increare i n  that portion o f  
t h e  fndexOwhfch may be takgn into account will be 
eight (8)  percent o f  auch September bare index 
leas the four ( 4 )  percent mentioned i n  the preced- 
ing clause, t o  which will be added any residual 

, tenths of points which had been dropped undet 
Subsection (f)  below in oalculation o f  t h e  cost- 
of-living adjustment which will have become effec- 
t i v e  July 1 during ruch meaeutenent petiod.  

( t i i )  Any increase in the BLS Conruer Price Index from 
the baee month o f  September, 1984,  t o  the  meaaure- 
ment month o f  September, 1985, i n  excerr of eight  
(8 )  percent of the September, 1984, baee index, 
will not be taken into account i n  the determina- 
tion o f  rubsequent cost-of-living adjustments. 

Fornula. The number o f  point8 change in the  BLS Conrum- 
m e  fndex during a maeutement petiod,  as limited 
by Subsection (a) above, will be converted in to  cents on 
the baairr of one (1) cent equal8 0 .3  f u l l  points. (By 
l 0 . 3  f u l l  p o i n t s u  it f r  intended that any remainder of 
4.1 point  or 0.2 p o i n t  o f  change after the conversion 
will not be counted,) 

The coat-of-living aUowance in effect on July 
31, 1985, will be adjusted (increased or decreased) 
ef fect ive  August 1, 1985,  by the whole number of cents 
produced by div iding by 0 .3  the number of points 
(including tenths of point81 ohonge, as limited by Sub- 
section (e) above, in t h e  BLS Con8uraez Price Index dur- 
ing the measurement period from the bara month of Sep- 
tember, 1984,  to the  measurement month o f  March, 1985, 
Any residual tentha of a point  resulting from auch d iv i -  
sion will be dropped. The tesult o f  ruch divis ion will 
be added to the amount of the ooet-of-living allowance 
i n  e f fec t  on July 31, 1985, i f  the Consumer Price Index 
will have been higher a t  the end than a t  the beginning 
o f  the measurement pet iod,  and-subtracted thetafrom only 





(h) Continuance o f  the coat-of-living adjustments i 8  
dependent upon t h e  availability o f  the official  
monthly DL8 Conswner Price Index (CPI-W) aalculated 
on the r m e  basis a6 ~ U C B  Index,.except that, i f  
the Bureau o f  Labor Statiaticrr, U.S. Department o f  
Labor, rhould during the affective petiod o f  th i r  
Agreement zevias or chan e the methods or basic 
data w a d  in calculat f ng the BLS Conrumer Price 
Index in ruch a way a8 t o  a f faot  the diteot compa- 
rability of ruch reviaad or changed index with the 
CPI-W Index during o nearurrment period, then that 
Bureau r h a l l  be requested t o  furniah a converrion 
factor designed t o  adjust the newly reviled index 
to  the baria o f  the CPI-W Index during auch mea- 
surement period. 

peation 2 - Application o f  Cost-of-Living Adjustments 

f n  application of the ooclt-of-living adjustmentr provided for 
by Section 1 o f  th ir  Article 11, the cost-of-living allowanae 
will not become part of basic rates of ay except as provided P in Subsection U d l .  Such allowance wil be applied by treat- 
ing each one (1) cent per hoqr o f  cost-of-Living allowance as 
an increase of e ight  (8 )  cents in the basic daily rater of 
pay produced by application of  Article I and by Subeectlon 
l ( d )  of this Article 11, The coat-of-l iving allowance will 
otherwise be applied in keeping with the  ptoviaionr of Sec- 
tion 8 o f  Article I .  

C 



Article IIY - LUMP SUM PAYMENT 

A lump a m  payment, calculated as dercribed below, will be 
aid t o  each employee rub ect  t o  t h i i  Agreement who estab- i h h d  an empLoymant re ationtihip prior t o  the date of this 

Agreement and has retained that relationship or has retired 
or died, 

Employees with two thousand one hundred f i f t y  (2,150) or more 
straight t ine hours paid for (not including any ruch hours 
reported t o  the Inter~tate Commerce Comisrion a8 conrtruc- 
tfve allawancer except vacation8 and holidayal during the 
period Juky 1, 1984, through July 31, 1905, will be paid 
$565. Thore amploytrer with fewer atraight time hour8 paid 
for will be paid an mount derived.by multiplying $565 by the 
number of rttaight time hours (includf ng vacations and holi- 
dayr, aa described above) paid for duthg  that period divided 
by two thousand one hundred f i f t y  (2,lSO) . 



Article I V  - PRODUCTIVITY SAVINGS SHARING . 

P 

, Effective October 1, 1985, the crew conafrt agreements aontained 
i n  tho UTU(C&T) Single Agreement effeotive September 1, 1981, 
rhal l  be amended t o  incorporate the followingr 

Section 1 - PRO-IVITY SAVINGS SHARING TRUST FUND 

The Corporationfa contribution t o  the Trust Fund ehall  be l imited 
to  the extent t h a t  the total amount o f  a Pzotscted Trainmangs 
annual share cannot exceed forty (40) percent o f  h i s  compenration 
in freight and yard aervice for  the calendar yaar. A Protested 
Trainman's annual share of t h e  Trust Fund cannot exceed forty 
(40) percent of. h i s  compensation in freight and yard service tor 
the calendar year. 

Section 2 - Reduced Train Cxew Allowance 

Tho ~educeh Train Crew Allowance. paid t o  present employeer (A a. 
those who established train service senforfty on or before June 
1, 1985) sha l l  be increased by three ( 3 )  dollrrs. Thia three (3)  
dollar increase shall not be subject t o  any current or future 
General Wage Incream or Cost-of-Living Adjurtment. 



prticle V - BASIS OF PAY 

Srction 1 - New Employees 
. The following rhall  govern the rates of pay and compensation 

of new employees (Le .  thore hired after June 1, 1 9 0 5 ) t  

(a) Rule 3 of the UTU(C&T) Single Agreement effective 
September 1, 1981, and Article G-c-3 of the UTU(E) 
Single  Agreement effective September I ,  1981, are 
mended t o  provide that  in any clam o f  aervice or 
job olarrification, rater of pay, additives, and 
other applicable elements o f  cornpenration will be 
reventy-five (75) percent o f  tho rate for prerent 
employees and will incream in increments of f ive  
S )  percentage points for each year o f  active rer- 
vice u n t i l  the new amployee'r rate i s  equal t o  that  
of present employees. A year of aotive clervice 
shall consist of  a period o f  three hundred aixty-  
f i v e  (365) calendar day@ i n  which the tmpkoyee 
perfonno a total  of eighty (80) or more tour8 of 
duty. 

(b) The following arbitrariae and special allowances 
which reprerent duplicate payment are eliminatedr 

I n i t i a l  Tenninal Delay 
Final Taminal Delay 
Lapbacka, Side Trips and Out o f  Route 
More Than One Class of Road Service @ 

Rerailing 
Backout a 
Performance of  uervice beyond working 
l imftr by ttaveling road rwitcher 
Preparatory tine-yard (Article Y-c-4 of 
the UTUtE) Single Agreement effect ive September 1, 
1901) 
Coupling Air Rosa8 

( a )  Rule 54 (c) of. the UTU (CCT) Single Agreement ef fec- 
t ive  September 1, 1981, and Axticlo G-c-l(c) of  the'  
UTU(E) Single Agreement effective Septembsr 1, 
1981, are mended t o  read as followat 

' ( c )  1. For employees hired on or 
before June 1, 1985, when deadheading i s  
paid for separately and ap8Xt from a r t -  
vice, a minimum dayf. a t  the basic rate 
applicable t o  *the  class of aetvice in 



connection with which deadheading l e  
perfonad,  o h a l l  be allowed f o r  the 
deadheading, unless actual time conuurned 
a *  gxeater, in which event t h e  latter 
mount rhall b0 allowed, 

2. For employerr hired after 
June 1, 1905, when deadheading i a  paid 
for repatate and apart from arrvice, corn- 
prnsatlon on a minut. basis, a t  the basic 
rate applicable t o  the clarr  of rerv ice 
in connection with which deadheading is 
perlonned, aha l l  be aIlowed. However, i t  
service after deadheading t o  other than 
the emppLoyee'r how teminal does not 
begin within sixteen (16) hour8 after 
completion of deadhead, a minimurn o f  a 
basic day a t  such rate will be paid. If 
deadheading from eervice a t  other than 
the ernployee'rr home terminal doer not 
commence within sixteen (16) houra of  
completion o f  wrvice, a minhurp o f  a 
basic day a t  ruch rate will be paid. A 
minimum o f  a basic day also will be 
allowed whege two separate deadhead 
tr ipe ,  the  second o f  which is out of  
other than the home terminal, are made 
with no intervening rervicr perfonneb. 
Non-service payment8 such as held-away- 
from-home terminal allowance will count 
toward the minimum' o f  a basic day ptovid- 
a d .  in this paragraph. Deadheading will 
not be paid where not paid under existing 
rules, 

Section 2 - Preeenb Epployees 
The following shal l  govern the  rater of pay and compensation 
of pterent smployaer (Le.  thore hired on or before June 1, 
1985) t 

(a) The ColXowing arbltrariea and special allowances 
which represent duplicate payment, rhal l  be frozen 
and no general wage increases or coat-of-living 
adjustment8 shall be applied to thema 

(i) fnitial Terminal Delay 
(ii) Final Terminal Delay 

(iii) Lapbacks, Side Trip8 and Out og Route 
( iv )  More Than One Claee of  Road Service 



) Rerailing 
(v i )  Backouts 

( v i i )  Performance of service beyond working 
l i m i t s  by traveling road rwitcher 

( v i i i )  Preparatory time-yard (Article Y-c-4 
of the UTU (E) Single Agreement a f fec t ive  
September 1, 1901) 

( i x l  Coupling Air Hoses. 

(b) Rule 20 of the UTU(C6T) Single Agreement effective 
September 1, 1981, is mended t o  confom t o  Artiale 
R-c-2 of the U T U W  Single Agreement effective Sep- 
tember 1, 1981, exce t that in both provieione the 
number "60" i s  subst 5: tuted fot the number "30" 
wherever the latter appears. 

Section 3 - All Employee? 
(i) Mileage rates of pay for miler run in excess of 

the number o f  miles comprising a basic day 
(prerently one hundred (100) miles in freight 
aervice and one hundred (100) miler for engine 
crew8 and one hundred f i f t y  (150) miles for train 
cxews in through passenger rstvice) will not be 
subject t o  general, cost-of-living, or. other toms 
o f  wage increarea. 

( i f )  Mflea e rater of pay, 'ae defined above, applicable 
t o  f ntrrdivisional, interamlority district, 
intrudivisional and/or intraaeniority d i r t t i c t  
rervioe rune now existing or to  be established in 
the future rhal l  not exceed the applicable rater 
as o f  July 31, 1985. Such rate8 ahal l  be exempted 
from wage inotearer a8 provided in Paragraph (L) 
above. Car rcale  and weight-on-drivers additives 
will apply to mileage ra te r  calculated in accor- 
dance with thio provfrion. 

(b) Mflaa in Baaic Day and Overtime D i v i s o r  

( f )  The mile8 encornparred in the basic day in through 
freight and through passenger retvice and the 
divisor used t o  determine when overtime begina 
will be changed a8 provided below: 



Effective Pate Thiough Freight Service Through Pagr. Service 
of Change 

Miles in Basic Overtime MF1aa.h Elaeic Overtime 
Day 'Divisor Day* .. Divisor 

' -  

June 30,  1908 108 13.5 162-108 , 21.6 

* The higher mileage numbers apply to conthctorr and 
brakemen and the lower mileage numberr apply t o  fire- 
men. 

(ii) Mileage rates will be paid only for  miles gun in 
excess of the minimum nubet  rpeci f ied i n  Para- 
graph (i) above. 

( i f & )  The number o f  hours that  must lapee befoxo over- 
time begin#. on a t r ip  in through freight or 
through paraenger aetvice i a  calculated by divid- 
ing the miles o f  the tr ip  or the  number o f  miles 
encornparsed in a bar ic  day in that  class of eer- 
vice, whichever f a  greater, by tho appropriate 
overtime divisor.  Thus a f te r  June 30, 1988, 
overtime will begid on a tr ip  o f  125 miles in 
through freight rervice after 125/13.5 1 9.26 . 
hourr or 9 houre and 16 minutes. I n  through 
freight rervice, overtime will not be paid prior 
t o  the completion o f  8 hourr of  rervice. 

( c )  wnvereion t o  Local Rate 

When employees in through freight rervice become enti- 
t l e d  t o  t h e  local rate of pay under applicable conver- 
sion rules, the daily Local freight differential ( 5 6 4  
for conductor8 and engineers and 43C for brakemen and 
firemen under national agreementr) will be added t o  
their basic d a i l y  rate and the  combined rate will be 
used as the bar i r  fox calculating hourLy rates, includ- 
ing overthe The local freight aileage d i f  fermtial 
(0.566 per mile for conductors and engineers and 0.43C 
tor brakemen and firemen under nationai agreements) will 
be added t o  the  through freight milecrge xates,  and miles 
i n  axceoe of the  number encornparred i n  the basic day in 
thtough freight rervice* will be paid a t  the combined 
rate 



(d) En ine Exchange (Including Adding and Subtracting of 
Un 1 t a )  and other Related Arbitrarier. 

(i) Effective August 1, 1985, a l l  atbitrary allowanc- 
er provided t o  employees for exchanging engines, 
including adding and subtracting unita, preparing 
one or more units.for tow, handling locomotfve 
u n i t r  not connected in multiple, and couplfng 

' and/or uncoupling appurtenances ouch as signal 
hose and control cable8 are reduced by an amount 
equal t o  one-third of the allowance in effect at3 
o f  July 31 , 1985, 

(iL) Effective July 1, 1986, a l l  arbitrary allowance8 
provided t o  employees for: performing work 
described in Paragraph t i )  above are reduced by 
an amount equal t o  two-thirds of the allowance in 
effect a8 of July 31, 1985. 

(iii) Effective July 1, 1987, a l l  arbitrary allowances 
provided t o  employee8 for petfomin work 
described in Paragraph ( f )  above are e l h  'i nated. 



Article V t  - ROAOyYARD MOVEMENT 

Section 1 - Rura 7 of  the UTU (C&T) Bingle Agreement effec- 
t i v e  Septmber 1, 1981, and Article F-8-1 of the 
mu(€) Single Agreement effect ive September 1, 
1981, ate mended and testated to read as f o b  
lows a 

' (a) Road freight crew8 nay be required 
a t  any point where yard crewwe ate employed 
to do any of the following aa part o f  the 
road tr ip ,  paid f o r  a ruch without any 
additional  compensation and without penalty 
payments to yard crews, hortlera,  etcr 

(1) Get  or leave their train at 
any location within the i n i t i a l  and 
f inal  terminals and handle their own 
switchee. 

( 2 )  Make up t o  two straight 
l u  r, a t  .other location(s) in the pick F 

nitial terminal in addit ion t o  picking 
qp the train and up to two rtraight 
set-outs a t  other location (8) in the 
f i n a l  t e m i n s l  i n  addition to yazding 
the train# and, i n  connection there- 
with, spot, pull,, couple, or uncouple 
cars aet out or picked up by them and 
reaet  any care disturbed. 

(3)  One rtraight pick up and/or 
set out a t  each interolediate point 
between terminals and a p t ,  pull, cou- 
p l e  or uncouple car8 r a t  out or picked 
up by them and m r o t  any cars disturbed 
i n  connection therewith. 

( 4 )  Switch out defeotive care 
from their own trains regardleas o f  
when diocovezed. 

( 5 )  Handle engines t o  and from 
train to ready track and engine houre, 
including all unite coupled to the  
operating u n i t  (unit81 . 

( 6 )  Pick upsand se t  out care of 
thaix tralns' from or t o  the minimum 



Section 2 - 

number of tracks which could hold the 
car@ provided, however, that  where.it 
i a  nrcaaaary t o  uaa two or more track. 
t o  hold the train i t  i r  not required 
that  any track be f i l l ed  to  capacity. 

. (7) Exchange engine o f  theit own 
twain, 

(b) Pertom rwit&hing wi th in  .witching 
. l imi t6  a t  time8 no yard arew i s  on duty. 

( c )  Road freight employee8 may perform 
any yaxd re tv lce  a t  yardr where yard crews 
are not employed. 

(dl A t  locations outride o f  switching 
l i m i t 8  theta a h a l l  be no rartrictionr on 
holding onto car8 in mskfng rat-out8 or 
pick-ups, including coupling or rhoving cars 
disturbed in making art-outa ot  pick-ups. 

Paragr8ph ( c )  o f  Rule 24 of the OTU(C6T) Single 
Agremmt affect ive Saptembet 1, 1981, and paragraph 
( c )  o f  Artiuke R-8-2 o f  the WWE) Single Agreement 
effect ive Septembet 1, 3983,  are amended t o  permit 
the performance of the dutfrr described in sectfan 1 
above without additional compmration. 

Badtion 1 o f  Rulo 31(b)(4)  of the UTU(C&T) S ing le  
Agreement effective Septmbet 1, 1981, and .8ection' 1 
of Article Y - 8 4  (b) ( 4 )  of the UTU(B) Single Agremmt 
effaotive September I ,  1981, are mended by ohangfng . 
the reference to  '10 d l e a V o  '20 dPrflea.* T h L  Sac- 
t ion 3 i a  not intended t o  d h i n i r h  any rights the 
carthcrr cutrmtly lrstainr under Rule 3 1  or Article 
Y-8-1, or the carrier'r abi l i ty  t o  ohangr rwitching 
l imit8  purauant t o  Rule 87 of tha OTU(CcT) 8ingle 
Agreement effective September 1, 1981, and Article 
G-m-8 o f  the  WTU (El Single Agreement effect ive 8ep- 
t w e r  1, 1981. The use o f  a yard crew f n  accordance 
with t h i s  Beation 3 will not be construed ur giving 
ywd CIOWI ~ x c I u ~ ~ v ~  right8 t o  8 ~ c h  work. This Sac- . - 
tfon 3 doer not aontemplato the  use of yard ctewr t o  
perform work train or wrecking aervice outside 
rwftohing l imitr.  



Baotion - S e ~ t i o n  2 o f  Rule 3 1  (b) ( 4 )  o f  The UTU (CL4) Single 
Agreament. effective September 1, 1981, m d  Section 2 
o f  Article Y-8-l(b) ( 4 )  of the UTU(E) Single Agreement 
effect ive (Ieptembsr 1, 1981, are mended8 

(a) by changing the refezence t o  *IS milesn in 
paragraph (A) t o  "25 milesm; and 

(b) by substituting the following for patagrdph 
(81 3 

"Within Road-Yard Service Zonee, yard 
orewa may be used t o  handle disabled road 
t ra ins or those t i e d  up under the Houra o f  
Service Act outside their final teminal, and 
t o  complete the work that nomally would be 
handled by the craws o f  auch trains without 
penalty to road crews. For such rervice yard 
orewo will be paid milea or hours, whichever 
is the greater, with a minimum o f  1 hour f o r  
the class of rervtce perfonnod for a l l  t h e  
consumed outside of  mttohing limits. This 
allowance w i t 1  be in addition t o  the regular 
yard pay and without any deduction therefrom 
for the  time 'consumed outride o f  rwltching 
limits. Such payment8 am 1Lmfted t o  employ- 
ees whoae seniority date in a craft covered by 
this Agreement precede8 June 2, 1985, and i s  
not subject t o  general or other wage increae- 
89." 

* 



A ~ t i c l e  VXX - ZXPENSES AWAY PROM HOME 

Effective the f iret  day o f  the month 'following t h i r t y  
day8 from the date o f  this Agreement, the meal allowance provided 
for i n  Article 11, Section 2 of the  June 25, 1964 National Agrea- 
rneht, as amended, i r  increased from $3.05 t o  $4.15. 



Article VLXX - CABOOSES 
Section 1 

(a) Article X, Section 4 ,  o f  the October 15,  1982 National 
hgreement provides f o r  the elinination o f  cabooree in 
through freight (including converted through f might)  
rrervice up to 2 5 1  of the bare establirrhed thereby. The 
parties agree that in addition t o  a carrier's rights 
under ruch ptoviaion and other provirions o f  raid Arti- 
cle X, cabooeee may be discontinued on unit-type trains 
(0.g. coal, grain, phoclphate) and internodal type train8 
(e.g., piggyback, auto rack, double rtaok) opetated An 
through freight (including converted through fteight)  
service baaed on Guidelines and Condition8 (Sectfans 2 
and 3 o f  Article X o f  the Ootobet 15, 1982 National 
Agreement). 

(b) Except as provided i n  Subreotion (e) above, Article X o f  
the October 15, 1982 Agreement femainr in effect .  

Section Z . . 

In run-through service, a caboose which meets the .bas i c  
minimu standard6 of the railtoad on which it originated will be 
considered a meeting the basic miniarum standard8 o f  t h e  other 
xailroad otra i l toade  on which it i r  operated. . 



Article XX - OTHER RULE CHANGES 

kction 1 - tocomotive Standards 

In run-through service, a locomotive which meets the 
b baafc minimum rtandards of the home railroad or section 

of the home railroad may be operated on any part o f  the 
home railroad or any other railroad. 

Section 2 - Incidental. Wotk 

The member8 of road and yatd ctewr may perform, without 
additional cornpenration, any work incidental. t o  or in 
connection with their ailaignment. Such work may include 
but is not l imited t o  ruch taako as handling rwitcher, 
crew packs, turning, rpotting and moving locomotiver for 
fueling or rupplying, inrpectfng car8 or locomotives, 
bleeding cam, aoupling and uncoupling hose or control 
cablor, performin air teat$,  making reports or using 
communication dev f cur for my purpore. 

Section 3 - Teninat ion  o f  Enqloymmt 

The reniority of any employee hired after June 1, 1985, 
who i a  furloughed for three hundred airty-five (365) 
conrecutive day8 will be terminated unlerr ruch employee 
haa aocumuLated three j 3 )  or more year8 of seniority 
prior to  the comencraent of euch three hundred aixty- 
five (365) day period. 

Section 1 - Wotk Tranrfec Riqhtr 

Contail% r i  h t  to tranafrr and reprtange work, as pro- 
vided for (in Section 706 o f  th. Regional RaLl Reorgan- 
izat ion Act, and in currant agxeementr, wili be contin- 
ued. 



prticle X - Health and Welfare . 

Ths benefits now provided under the Railroad Employees National 
Health and Welfare Plan will be continued, subject t o  any changer 
which have baen or lasy be agreed upon i n  a national agreement 
bek'twen the railroads repte8mted by the National Carriers' Con- 
ference Committee and mployeer of such railroads repraaentad by 
the  United Ttanaportation Union. 



Seotion 1 - There shall be no car count or train 'length i h i t a -  
t i o n  on t h e  operation of trains, or yard crewr, with  
a reduced crew o t  one conduotot and one brakeman, and 
crew conairt agreements are revised accordingly. 
Contail may offer termination rllowancer t o  train 
setvice employee8 i n  accotdanca with the following 
provisionat 

(a) Conrai l may solicit applications for a t e n i -  
nation allowance pursuant to Section 702 o f  
the Regional Rail Reorganization Act of 1973, 
ar amended ('Section 702"), i f  federal funding 
is available for that purpose. Allowances 
a h a l l  be awarded t o  the renfor aative appki- 
cant8 a t  a location from which volunteers are 
r o l i c i t r d .  If there are fewer el ig ible  active 
volunteers a t  a location than the number o f  
~lllowancer Conrail intends t o  award, Conrail 
alao nay accept application8 from active e lG 
gible  trainmen i n  the appliaabla Conrail 
seniority d i r t r i c t ,  and award any remaining 
allowances in eeniority ozder Conrail s h a l l  
t e f ta fn  from filling one porition on one craw 
a t  the loccltion fo r  each allowance ro awarded. 

(b) The parties sha l t  execute a memorandum of 
underatanding, at ' the  rame time t h i s  Agreement 
i r  rigned, retting forth procedurem for t h e  
applfcation o f  the  Bection 702 $25,000 termi- 
nation allowance program to xemaining road and 
yard service assignm8ntr. 

(c) f f  federal funding i r  not available t o t  use 
under Section 702 or i f  Section 702 is 
repealed or rubrtantially mended, Conrail may 
develop and implament a termination allowance 
ptogrm i n  the tom and amount r a t  fotth in 
Section' 702 (ptiot to i t 8  repeal or aubstan- 
t i a l  amendnent), exoept that i f  there are 
fewet eligible active volunteere at a location 
than the number of  allowan~88 Conrail intends 
t o  award, Conrail ma accept applications from 
active eligible tra f men in the applicable 
Conrail seniority d i r t t i c t ,  and award allow- 
ances in rmiority order. Conrail ahal l  
refrain from filling one position on one crew 
a t  the location for each allowance so awarded. 



Section 2 - Notwithstanding, and i n  addition to, any other provi- 
sion o f  law, contract or agraemant, Conrail may 
~ e f r a i n  fson filling one brakeman position in rxcerr 
of one conductor and one brakeman on one crew i n  
freight serv ice  fo r  each employee in * train rerv ice 
who i r  ternhated i n  accordance with Subsection l ( b )  
or 1 (o) above ox who has been or may be terminated 
purruant to  Section 702. I 

Section 3 - The crew conriat agreemanta oontainad in the UTU(C&T) 
Single Agreement af fect ive  September 1, 1981, are 
modified to  the  e x t e n t  hereinafter provided8 

(a) The carrier rhall. have the right t o  operate a 
Track Geometry Train manned by a train craw 
consisting of  a conductor only. Such Wain 
may conufrt of a locomotive or Zocornotlvee, a 
ttack geometry car, a rupport car (whioh ma 
be a modified parrenger coach o t  baggage car r 
and a buainesr inspaation car. The Track 
Geometry Train Conductor s h a l l  teceive the 
through freight rate of pay and a teduced crew 
a110wance. 

(b) The carrier rha l l  have the sight t o  operate 
road acra igmnts  whore train crews consist of 
a conductor only, to prererve traffic on light 
density liner. As used herein, a l i g h t  denri- 
ty line ia a line o f  railroad other than a 
m i h  line where * the total Conrail operating 
coats ascrociated with moving traffio to ,  from 
and on the  Une, including rehabilitation and 
maintenance aorta for the line, exceed the 
t o t a l  Conrail revenues derived from moving 
traff ic  to ,  ftom and on tha line. Coats will 
be aomputed i n  accordance with the standard8 
promulgated by t h e  XCC in 49 X F R  Pazt 1152, 
Subpart D - uStandardr for Datemining Cor t r ,  
Revenues, and Return on Value,* October 1, 
1984 (or a8 mended). Prior to the operation 
of an assignment with a conductor only  purrurn 
ant to this Subaeotion (b), the carr ier  uha l i  
afford the involved GeneraX Chaiman a t  least 
fifteen (131 days' advance notice. 
ing such not iae  a h a l l  be data computed Accompanf; 
accordance with 49 CPR Part 1152,  Subpart 0 ,  
and substant ia l ly  i n  the  format of Exhibit C 
"Revenue and Cost Data," which is an attach- 
ment t o  t h i s  Agreamgnt. In deciding any die- 
pute or claim ar ir ing  out of thio Subsection 



(b), a neutral shal l  not have authority t o  
ptencribe or chan and revenue accoun't- 
ing practicer u t i l  Conrailj the neutral 
may rule only er Conrail'r cost  and 
revenue accounting ptacticea conform with 49  
CFR Part 1152, Subpart D. 

( c )  In the event the  economic charactat of the 
light density line.changes as a result of an 
fnctrase in the  revenuer derived ftom moving 
t ra f f i c  to, from and on the line, the involved 
General Chaiman ma raquert an annual reeval- 
uation of the line 1 n accordance wLth 49 CFR 
Part 1152, Subpart D. In the w e n t  ouch 
reevaluation dirclorer that the line no longer 
i s  a light densit line a8 defined in Bub8ec- 
tfon Ib) above, a i! takemian will be added t o  
each crew operating on the tine with a conduc- 
tor only, unlerr the addition of guch brakeman 
or brakemen would zesult in the line's revet- 
$ion to light denrity line utatur, 



Article XIT - ENGINE SERVICE 

In accordance with t h e  followfng provialonr and provisions of 
e x i r t h g  agreements notwithstanding, the craft o f  firemen (help- 
e m )  and hostlers rha l l  be eliminated through a t t t i t i o n ,  and 
trainman rhal l  become the role source of supply for engine rer- 
vice positionr, a f t e r  pterrnt mployeer with engine aervfce 
righC8, except when otherwise required to comply with existing 
law. A s  a t r a n s i t i o n t  work opportunitiem for preeent employees 
with engine r r rv ice  s e n i o r i t y  w i l l  be provided pursuant t o  8ac- 
tion 1 below, 

Section I = Work Opportun$ties 

Work opportunities for thoee employees with fireman 
(helpat) and host ler  seniority dates prior  to June 2, 1985 (here- 
after afiramenm) wilL be provided pursuant t o  Letter 49, a copy 
o f  which i e  o part o f  this Agreement, 

kction 2 - Promotion and A r s a e n t  to Bnqine Sewtce 

(a) Trainmen rhal l  be pemitted t o  apply for positionr 
i n  engine service. Candidate8 for Engineer Train- 
ing School ("ETS") shall be selected i n  raniority . 

, order from qualified applicants a t  a location, 
ptovided' a l l  qualified ,engine service employees at 
that location already have raoeived or are tecelv- 
ing engineer training. A l l  applicants  must aat ls fy  
the companyla minimum employment rtandardr for 
engine rervice before being accepted into the ETS. 

(b) Q u a l i f i e d  applicants who ruccerrfully complete ETS 
aha11 estabfiah seniority right8 i n  engine service, 
and rhal l  continue to hold m d  accumulate reniority 
i n  t t a i n  rervice. Such employees rhall be rhown on 
the trainmenb seniority roster as q u a l i f i e d  engine 
service employeer junior to present fitemen (hor- 
tlers) and helpers. No provirion o f  t h i s  or any 
other agreement shall afford such tralrrnran/mgine 
rervice employees the right to' exercise seniority 
to any engine service position other than an engi- 
neer position. Prerent trainmen (those with train 
service seniority dater o f  June 1, 1985, or earli- 
er) who fail to ruccarrfully complete BTS as a 
result o f  a second failure t o  p a w  the required 
final exminatfon, * s h a l l  not be pemitted to 
reapply for engineer training. Hew employeer 



(those who enter train service on or after June 2, 
1985) who f a i l  t o  ruccaarfully complete ETS as a 
rerult of a racond f a i l u r e  to pars the required 
final examination, r h a l l  forfeit all; seniority. 

0 

(c) When the needs o f  the service dictate that addi- 
tional engineers are required and no qualified 
train ratvice appkicantr are available in the 
applicable Conrail Seniority District, the senior 
furloughed trainman who ratiofie8 the companyor 
m q h e  remice employment standard8 and who entered 
service on or after June 1, 1985, rhall  be required 
t o  attend ETS. Any auch ttainman who faf lr  t o  
rucceaafully complete ET8 a8 a reuult of a second 
failure t o  pars the taquim~d f inax exmi  nati  on, 
rhall forfeit a l l  aenlority. 

(d) A trainman who acquire8 engine ramrice eeniority 
rhall be rubjact to aarigruuent a#. a en ineat in 
acoordance with the rocedure r e t  forth n ~ r t i c l e  P f 
8-f-3 (i) of the UTU (E * Single Agrarmrnt effective 
september* 1, 1981, a8 may be amendad from t h e  t o  
the. tn the application o f  t h i r  ru le  to auch 
employees, the word 'trainmanw rhall be substituted 
for the phrase "fireman (helper) or hoatletm wher- 
ever the latter bppears. 

(iection 3 - .E f fec t  621 Pooitionr 

Notwithetanding, and in addition to, an other provision 
of law, contract or agreement, Conrail may rafra I n from filling 
one porit ion in fteight ratvice fo r  each .employee in engine' rer- 
vice who may be teminated in accordanae with Letter 19, or who 
har basn or may be tsminatrd purrumt t o  Section 702 o f  the 
Regional Rail Reorganization Act of 1973, aa amended. 



Article XIIE - Moratoziwn 

Section 1 - The parties t o  this Agreement ahal l  not serve or 
progress any notice or proposal f o r  the  purpose of 

. changing the provirions of t h i s  Agreement prior t o  
January 1, 1988, not t o  become effective until 
July 1, 1988,  and any now pending notice8 or pro- 
porale on eubjeot matter covered by t h i a  Agreement 
are withdrawn by the partier, exaept as provided 
for in Section 2 below. The limitations on t h e  
rerving o f  notioer or propoaalr undet t h i s  Seetion 
w i l l  not bar the  parties agreeing upon rubject 
mattem of mutual intexeet, 

Section 2 (a) Pending notices or proporals on subject matter not 
covered by th ir  Agreement, and future noticer or 
proporale on rubject matter not covered by t h i s  
Agreement, uhall be addresaed through Section 5 of 
the Agreement o f  May 5,  1981, which implements 
Section 712 of  t h e  Regional Rail Reorganisation 
Act o f  1973,  as amended. 

(b) The Union's Section 6 notice o f  May 1 and 16,  
1984,  reeking payment of wage increaser deferred 
purauant to the Agreement of May 5, 1981, and 
Conrailor position in respect thereto, are not 
affectad or withdrawn by operation o f  th ir  Agree- 
ment. The parties expect the frsues involved in 

' t h a t  dispute to be reeolved i n  the context of the 
rule by the United Stater  o f  i t r  ownetship inter- 
est i n  Conrail. If  not resolved i n  that  manner, 
the issues are subject t o  the provision8 of Sub- 
section ?(a) above, 

Seat ion 3 - f f  t h i s  Agreement should be determined t o  be 
inva1id.h whole ot  in part with terpeot to any 
portion of! the craft or class covered, thir Agree- 
ment ehall  be of no force or effeot with rerpaat 
t o  the e n t i r e  craft or clarr and the rates o f  pay 
of a11 employees in such craft or c lar r  shall  be 
retutned to  the levels ptevailing prior to the 
execution o f  t h i a  Agreement, 
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LETTER #1 

June 28,  1985 

M r .  F, A ,  Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Thir will confirm our agreement dn returning Conrai l  employeerr to 
industry standard wages a8 o f  July 1, 1984, and payment o f  
resulting retroactive pay adjustments, in connection with our 
Agreement of June 28, 1985. 

Rates o f  pay will be adjusted, effect ive July 1, 1984, t o  
those rates that would have prevailed but for the pay 
increase deferral provirriona of  Section 2 of fhe Agreement of 
May 5 ,  1981. 

To accomplish the provieions of paragraph (1) , Conrail ohal l  
recompute pay rater from July 1,  1984, forward as  i f .  no pay 
increase deferral had occurred, and every effort will be made 
to  distribute any retroactive pay adjustment (back t o  July 1, 
1984) within e i x t y  (60) days of notification by you t o  
Contail that the Agreement o f  June 28, 1985, between Conrail 
and your organization i a  formally in effect. 

V ce President-Labor Relation8 1 





LETTER # 2  

June 28, 1985 

M r .  Fred A. Hardin, President 
United Ttanepoxtation Union 
14600 Detroit Avenue 
Cleveland, 0U 44107 

Dear Mr, Hardinr 

In accordance with our understanding, this is to confirm that 
Conrail will make its beet efforts t o  provide the lump aura 
payment provided for i n  Article 111 o f  the Agreement of June 28,  
1985, no later than s ix ty  (601 days following ratification. .. 
f f  we f ind it impossible to make such payments within sixty (60) 
days, it f r  understood that we will not i f y  you, in writing, a8 t o  
why such payments have not been made and Indicate when it will be 
possible t o  make such payments. 

Please indicate your agreement by signing your name in the apace 
provided below. 

~ 1 4 e  Pzesident-Labor Relations 

k #  v .  

Fred A. Hardin 

CONIO~IOA~EO RAN CORPOAAflON SIX PtNH CtNff R PlAZA PHIlADCtPHlA. PA 19104 





LETTER 13 

June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardint 

This will confirm out understanding in connection with Article LV 
of our Kggreement o f  June 28,  1985, wherein we agreed t o  certain 
changes in the crew consist agreement8 contained in the UTU(C6T) 
S i n g l e  Agreement effective September 1, 1901. 

We agree that any General Committee that  presently participates 
in the Truat Fund may elect instead t o  have crew consist Produc- 
t i v i t y  Savings Sharing Allowances paid wup-front' t o  each pro- 
tected trainman who works a yard tour'of duty or road freight 
service t r ip  w i t h  a reduced crew, in which c a m  each protectad 
trainman would receive $22 per t r i p  or tour of duty i n  addition 
to the  Reduced Train Crew Allowance, 

vie President-Labor Relations. 





LETTER 4 4  

June 28,  1985 

M r .  F. A,  Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 44107 

Dear Mr. Hardin4 

Thir letter reflects an understanding reached by the parties 
connection with the Agreement dated June 28, 1985. 

The patties agceed t h a t  arbitrariee and apecia1 allowances which 
represent duplicate payment w i l l  'be frozen f o r  praaant employees 
and eliminated for new employees, and that the ovrmile rate will 
be frozen for a11 employees. We alto agteed that the portion of 
the Reducsd Train Crew Allowance which existed prior to 
application of the $3  adjurtment se t  forth in Article IV Section 
2 w i l l  be increased by the general wage inorrarer se t  forth i n  
Article I, . 
In agreeing t o  the freeze provisions referred t o  above, the 
partier expressly understood that  thoro provioionr w i l l  remain i n  
f u l l  force and e f f e c t  unlses and u n t i l  they are modified in 
accordance with the provieion8 of  the Railway Labor Act, as 
amended, 

V -8 President-Labor Relations 4 





LETTER 

June 28,  1985 

M r .  P. A. Hardin, President 
United Transpottation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear M r .  Hardint 

This w i l l  confirm our understanding i n  connection with Article 
VIII of  out Agteement of June 28, 1985, whereby we revised our 
agreement for the removal o f  cabooree. In view o f  Conrail's 
unique situation as a supplier of transportation oervicee t o  the 
automotive industry i n  the Northeast and Midwest, we agreed that, 
for purposes of that Article, the addition of auto parts cars t o  
an intermodal train d o e s  not change its character as an 

V i  e President-Labor Relations t 
f agree: 





June 28, 1985 

Mr. P. A. Hardin, President 
United Tran~portation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardinr 

This latter is i n  further response t o  your inquiry a8 t o  when 
and how the proviaions of our agreement of June 28, 1985, w i l l  
be applicable to your Section 6 noticar ariaing out o f  the 
May 5 ,  1981 Agreement. The various proporalr for the rale of 
Conrail now before the  Congrrrr would fully and finally rerolve 
those notices and any chime t o  pay mtitl~cmta under the May 
5 ,  1981 Agreement. This letter rat8  forth our underrtmding of 
the i n t e n t  of  the June 28 Agxement and the procedures which 
rhal l  be applicable i n  the event the 99th Congrarr rhall adjourn 
r ine  d i e  .without enacting legislation authorizing and directing 
the sale of the United StaterD interest i n  Conrail, or on ruch 
earl ier  date (but not earlier than Januoty 1, 1906) as there 
shall  be no proposal for the  sale of Contail tamainlng for  
consideration by the 99th Congrera. 

.We are i n  agreement that recognition of t h e  pay increase 
deferral provision8 of t h e  Hay 5,  1981 Agreement i r  appropriate 
fn such event because -- 

(1) Conrail and a l l  the partier which 
have made proporal8 t o  ac uire the United 
Statest interest in Conra f 1, in connection 
with ruch proporale, recognize that Conrail% 
employees are equitably entitled to economh 
consideration because o f  the pay increare 
deferral provisions o f  the Hay-!$, 1981 
Agtteement, 



LETTER 46 

Mr. F. A. Hardin 
Page 2 
June 28,  1985 

(2 )  The sale o f  t h e  United S t a t e d  
interest i n  Conrail, @ither a8 contemplated 
i n  t h e  Morgan Stanley L Co. Incorporated 
propoaal or as recommended by the Department 
of Transportation, may not be ooneunrmatrd for 
various rearonr, including the porribiLity 
tha t  the Congrrsr may not enact legislation 
authorizing such aale; 

( 3 )  The Department of Transportation haa 
recommended t o  Congrerr, au patt  of i t 8  
proposal t o  sell  the interrut o f  the United 
States in Conrail to Norfolk Southern 
Corporation, the repeal .of Section 401 (8) of 
the  Regional Rail. Reozganization Act of 1973, 
aa amended by the Northeast Rail Service Act 
of 1981, which repeal would deprive Conrail% 
employeau of a pottion o f  the conaideration 
for which they batgained in the May 5, 1981 
Agreement, and which war rub8equently maoted 
into law by the Congrrrsr and 

(4) Incrrarer in productivity by 
.Conrailgr employee8 ainae the May 5, 1983 
Agreement war entered into have contributed 
to Conrail's protitability. 

Therefore, in the event the 99th Congrsr8 rhall adjourn rine die 
without enacting legfalation authoritin and direotfng the sale 
o f  the United States'  i n t e r e s t  i n  Conra 1 1, or on such earliex 
date (but not earlier than January 1, 1986) a8 there shall  be no 
propoaal for tho sale o f  eonrail remaining for conrideration by 
the 99th Congress, the partier r h a l l  negotiate for a period o f  
thirty (30) days following ruch event in an attempt t o  reaolve 
the aforementioned Section 6 notices and any Conrail 
counterproposal'therat~. If the parties rhalf f a i l  t o  reach 
rgteemrnt within ruch th ir ty  (301 day period, ruch irruea rhall  
Immediately be rubmittad to a thtee-petron pmrl, one t o  be 
selected by RLEA and one t o  be selected by Conrail. The two so 
#elected uhall  eel.ect a neutral, who shalt be Chairman. The 
panel rha l l  confer with the partier and render a f inal and 
binding decision a8 exped i t ious ly  a8 possible, which a h a l l  fully 
and f inal ly  resolve the aforetnentiontd Section 6 notices and any 
claims to pay entitlements under the May 5,  1901 Agreement. 



LETTER 16 

Mr. F, A, liardin 
Page 3 
Sune 28,  I985 

We are in agreement tha t  the  panel shall take into account the 
factors set  forth in the indented paragraphe (1) through ( 4 ) ,  r a t  
forth above, as well or  the role o f  other factors i n  allowing 
Conrail t o  become a profitable company, 

h 

vibe Praafdent-Labor Relations 

I concurs 





Mr. R. E. Swert 
Vice President-Labor Relations 
Consolidated Rail Cotpotation 
Room 1234, S i x  Penn Centex 
Philadelphia, PA 19103 

Dear Sir; 

This will confirm our understanding in connection with the fsr~es 
resolved by, and rupplementr Article XIV ,  Section 2 o f ,  our 
Agreement o f  June 28,  1985. It is the  prefexmce o f  the Conrail 
employees represented by our committees that Conrail be prererved 
as an independent company when returned to  private rectot  owner- 
ship. We prefer that Conrail be returned t o  the private rector 
by means of a public rtock ofkr ing  and, therefore, in connection 
with our June 28,  1985 Agreement, we endorse a publ ic  r a l e  o f  
Contail rtock rerulting in an independent company, i f  8uah.a sale 
icr approved by the House Energy and Comercr Committee, which 
approval includes a finding that Conrail will be finanaially 
stable ,  recognition for our wage incr,eaae deferrals, and provi- 
sion fog adequate employee protection. 

AccordingLy, the General Chairmen signatory heteto agree t o  rup- 
port a public rtock rale as derctibed above, and agtee that the 
UTUps Section 6 Notice8 o f  May 1 and 16, 1984 (payment o f  wage 
increase deferrals) are part ia l ly  reaolved by Letter No, 1 
attached t o  our June 28, 1985 Agreement returning employee8 t o  
industry scale wages e f fect ive  July 1, 1984, i f  the June 28, 1985 
Agreement is finalized. We a180 agree that  the balance of the 
noticer dealing with compensation for  the April 1, 1981 - June 
30, 1904 wage increase deferrals will be resolved f u l l y  a. part 
of the public rtock rale dercribed above. I f  not resolved i n  
that  fashion, the portions o f  the Seotion 6 noticer weking corn- 





LETTER #7 

Page 2 

pensation for the April 1, 1981 - June 30, 1984 wage increase 
deferrals shall be handled in accordance with Letter 16 attached 
to our June 28, 1985 Agreement. 

F. Lambert* / C. A. D e W t  

. 
C. D. Winebrenner* 

General Chairmen UTU (C&T) 
*General Chairmen UTU(C,T&E) 

7 o n  C. Reat 
T. C. Roll 

General Chairmen UTU (E) 

cc: F. A. Hardin 





LETTER #8 

This refers to our diocuaoione during the recent negoti- 
at ions  with  respect to improving our industry's ability to com- 
pete effectively with other modes of transportation and to  
attract new,businerr to the railroads. 

We recognize t h a t  opportunities w i l l  present thernrelves 
on railroads to promote new business and preserve existing buai- 
nera by providing more efficient and more expedient rervicu. It 
is our mutual objective to provide this improved service by mak- 
ing changes, as  may be necessary, in operations and with agree- 
ment rule exceptions and accommodations i n  rpecific situations 
and circumstances. 

It i s  difficult to list specific ruler ot.operstions 
that  might need nodificatione or exceptions i n  order to provide 
the servicer that  may be necesrary t o  obtain and operate new 
business that  can be obtained from other modes of transportation. 
We are in agreement, however, that necessary operational changes 
and rules modifications or exceptions should be encoutaged t o  
obtain new buainees,  preserve epecifically endangered business 
currently being hauled, or to rignfficantly improve the transit 
time o f  exieting freight movementa. 

We recognize that  attracting new bueineor and retaining 
present business depends not only on,.reducing service costs, but 
alro on improving service to customera. 

The Joint Interpretation Committee will encourage expel 
d i ted  resolutions on individual railroads consistent with these 
goals and will provide counsel, guidelines and other arrirtance 

, i n  making necessary operational and or agreement rule changes to  
provide the type service neceasary to meet these goals. 

We sincerely.balieve that cooperation between the man- 
agement and the employees will result in more businecla and job 
opportunities and better uervice which will insure our indurtryos 
future strength and growth. 

I 

United Ttanrportation Union bor Relations 





LETTER 19 

June 28,  1985 

Mr. F. A, Hardin, President 
United Tranrrportation Union 
14600 Detroit Avenue 
ClevelandtVOH 44107 

Dear Mr. Hawdim 

This letter sets forth tho terms and conditions pursuant to which 
work opportunities w i l l  be provided fo r  firemen (helpers) and 
hostlers with  reniorlfy dater prior to June 2, 1985, and supple- 
ments Atticle X f f ,  Section 1, o f  our Agreement of June 28, 1985,  
We agree promptly to begin the negotiation of a def in i t i ve  memo- 
randum that will govern work opportunities for ruch employeer, 
which memorandum would include t h e  basic principles described i n  
the nunbetad paragraphs set out below. Our intention i s  that we 
will finalize ruch an agreement promptly. However, i f  fox some 
reason t h e  parties have not agreed on such a def in i t ive  memoran- 
dum by September 1, 1905, and have not agreed to any extension of 
time, the parties agree t o  be bound by the provisions o f  the 
recently negotiated agreement between the UTU and the National 
Carriers Conference Committee regarding firemen {helpers) and 
hostlers dated 6/22/85, a copy a t  which is attached. 

1. Definition o f  Work Oppoxtunities 

A reserve engine service emplo ent program shall  be r" phased in on a seniority dir tr  ct baair as Conrail blanks 
poritiona, pursuant t o  Paragzaph 3 below, sufficient to 
reduce firernan poeitiona in the  aeniority diatrict to 8 t  
of tho engineer8 in the seniority district, as provided 
for: below, 

I n  each Conrail seniority district, Conrail shall estab- 
lish a nWec of reserve engine rervice positions (here- 
aftet "rreerva poritione") .'aqua2 to eight ( 8 )  percent of 
the engineers working in the district ,  calculated on the 



Mr.  F. A Hardin, ~ r h i d e n t - ~ ~ ~  
LETTER 49 
,Page 2 
June 28,  1985 

rame baais a8 Conrailba mid-month mancount as previously 
reported t o  the Interstate Cometce Comimsion on Wage 
Form 0 (Division Nos 616-6191 , The number of reserve 
poritions w i l l  be adjurted twice each when time 
changer from standard t o  daylight raving and vice-versa, 
in the following manners 

The number of positions t o  be eetablilrhed in April 
s h a l l  be equal t o  the average of the mid-month 
nancount during the September 1 t o  February 28 peri- 
od immediately preceding April.  

The number of positionr t o  be established in October 
a h a l l  be equal t o  the  average of the mid-month 
mancount during the  March 1 t o  Augurt 3 1  period 
immediately preceding October. 

After i n i t i a l  establishment, the number of  reserve 
positions shall be adjusted i n  the foUowing manner 
every.30 days to reflect changer in traffic. If the 
number of rererve positions initially ertabliahed 
exceeds 1OI of the engineers that  worked in the  
seniority district in any rubrequent month (measured 
by the moat recent mid-month mancount, computed as 
dercribed above), Conrail may abolish reserve poei- 
tXon8 suf f ident  t o  reduce the number of reserve 
p o s i t i o n s  to 108 of  the engineer8 that worked in the 
seniority district. 

Reserve poaitiona will be allocated among the major 
. .  teminalr in the seniority district t o  the maximum 

extent practicable conairtent with transportation 
rrrvice need#, Firemen will be requited t o  f i l l  
such positions through the normal seniority rules. 

Roatling work may be aeeigned t o  employees other 
than firemen, although nuch assignment (and poaf- 
t iona)  w i l l  not count toward the a gregatr number of 
reeerve positions referenced in th  'i a paragraph. 

With respect t o  each seniority dirttict, Conrail may 
reduce the aggregate number o f  reserve positions to 
be established t o  the e x t m t  that there awe no fire- 
men furloughed and available to  f i l l  such poeitions. 



M r .  F, A. Rardin, President-UTU 
LETTER 49 . 
Page 3 
June 28, 1985 

2. Sompeneation and Duties 

(a) Reserve positione will be guaranteed earnings equiv- 
alent to f i ve  (5 )  days of work per week a t  t h e  basic 
dai ly  through freight fireman rate of pay. Employ- 
ees occupying such positions will perform any engine 
rervice assigned by Conrail when the are called, 
including heretofore muat-fill posit 1 one, and will 
receive pay in accordance with the service per- 
formed, 

(b) Firemen who secure reserve positions may regueet 
' voluntary furlough pursuant to Paragraph 4 below. 

Conrail will determine whether the needs of  trana- 
portation service pennit  the request f o r  voluntary 
furlough to be honored. The nunbet o f  firemen on 
voluntary furlough will count toward8 rat iefying t h e  
aggregate number of reserve poeitfonlr that  must be . 
established, 

3 .  Attrition 

The carrier may offer enginewervice employees lump-sum 
allowances in coneidetation for t h d r  voluntary resigna- 
tion and the fotfeiture of their seniority. 

(a] I f  o f f e r s  of lung-sum allowances are made prior t o  
the repeal or rubrtantfal amendment of g e c t i o n  702 
of the  Regional Rail Reorganization Act o f  1973, as 
amended (nSection 7 0 2 9 ,  and i f  Federal funding for 
Section 702 is available, such offer8 shall be made 
in accordance with Section 702, notwithatanding 
limits, i f  any, on the number of allowance8 to be 
awarded.' Allowances sha l l  be awarded t o  the senior 
active applicants a t  a location from which volun- 
teers are rolicited. . I f  there are fewer eligible 
active volunteers a t  a location than the numher o f  
allowances Conrail intends  to award, Conrail  also 
may accept applications from active el ig ible  
enginemen in the applicable Conrail seniority d i a -  
tr ict ,  and award any remaining allowances i n  senior- 
ity order. Conrail shal l  refrain from f i l l i n g  one 
position a t  the  location tbr each allowance so 
awarded, 



ME. F. L. Hardin, Pyesident-UTU 
LETTER 09 
Page 4 
June 28, 1985 

- - ade sub 
t o  the repeal. o f  rubstantfal amendment of, or 

lb) If offers of lump-sun allowancea axe m sequent 
the 

unavailability of Federal funding for, Section 702, 
Conrail may develop and implement a ternination 
allowance program in the forn and amount set forth 
i n  Sec t ion  702 (prior to i t 8  repeal or rubetant ia l  
amendment), except that  i f  there are fewer eligible 
active volunteers a t  a location than the number of 
allowancea Contail intend8 to award, Conrail may 
accept applications from active eligible enginemen 
in the applicable Conrail seniority district, and a 

award allowancea i n  reniority otder, Conrail shall 
refrain from f i l l i n g  one pos i t ion  a t  the location 

' for each allowance ro awarded, but the right t o  
refrain from filling poaitionr ahall  not supersede 
Conrail's obligation to artablirh reaerve positions 
pursuant to Paragraph 1 above. 

Employeer who occupy reaerve poritionr may request, 
or Conrail may offer such employaes, an opportunity 
to elect a voluntary furlough. X f  offered by Con- 
t a i l ,  such opportunitiar shall be geanted in renior- 
i t y  order. Employee6 who elect a voluntary furlough 
ahal l  receive aaventy (70) percent o f  t h e  basic yard 
tireman'r rate for each of the f ive  weekdays (Monday 
through Friday) during the period o f  ruoh voluntary 
furlough. The carrier nay refrain from filling one 
rrrerve position for each anrplope who i r  on a vol- 
untary furlough. 

An employee on a voluntary furlough mucrt maintain 
occupational proficiencira and abilities, and s h a l l  
be aubject to recall for regular, tenporaty or emer- 
gency work when t h e  needs of the rervice 80 require. 
Such an employee who f a l l s  t o  report for duty within 
three ( 3 )  dayr of notification o f  recall shall cease 
to receive pay purruant t o  Subparagraph (a) above, 
but the carrier nonetheless m y  continue to count 
that employee's fonnet poaition toward the aggregate 
nwnber of renerve positions that muat be eatab- 
li8hed. f f  the employee f a i l 8  to report for duty ' 

within ten (10) dayr of no~Lfication of .recall and 
f a i l s  to furnish satisfactory reason for not report- 
ing,  the  employee s h a l l  have h i 8  or her reniot i ty  
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terminated and record closed, and the carrier may 
continue to count that employee's tonner poeftion 
toward the aggregate nwnbet o f  reserve positions 
t h a t  muat be ertablirhed. An employee on a volun- 
tary furlough rhall promptly advias the carrier o f  
any change in the  employee's addretee or telephone 
number. 

( c )  Employsea on a voluntary furtough shall be consid- 
ered in ac t ive  setvice fo r  the purpose o f  Paragraph 
1 of  this Article. 

(d) An employee's voluntary furlough sha l l  cease upon: 

(i) the empLoyee8sdeath, retirement (whether on 
f u l l  or digability annuity), resignation or 
dismissal for  cause! or 

(ii) the employee's failure to naintafn occupa- 
tional proficienciea and a b i l i t i e s  or fa i lure  
to respond to  recall i n  accordance w i t h  Sub- 
paragraph (b) above1 or 

(iii) the employee's recall t o  a poeition as an 
engineer, or t o  some other engine service 
position deemed necessary by the carrier i n  
accordance with Subparagraph (b) above, 

(e) Outside employment while on a voluntary ' futlough 
r h a l l  be permitted, so long as there i s  no conflict 
o f  in t ere s t ,  There sha l l  be no offset fox outside 
earnings. 

( f )  Employees on a voluntary furlough shal l  not theteby 
acctue any entitlement t o  a vacation payment, but 
they s h a l l  continue t o  accrue years o f  continuous 
service for use in any computation of a future vaca- 
tion entitlement pureuant to Article G-c-10 of the 
UTV(E) Single Agreement effect ive September 1 ,  1981. 
Receipt of a week's vacation payment w h i l e  on a 
voluntary furlough ehalk r e s u l t  i n  a carration o f  
the payments authorized by Subparagraph (a) above 
for a one week period, but the Carrier nonetheleas 
may continue to refrain from f i l l i n g  a reserve 
position. .I 

(g) No payments or deductions ahal l  be mada"to or  on 
behalf of an employee on a voluntary furlough 
except r 
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P aymmto authorized by Subparagraph (a) above; 
ncome, employment or payroll taxes pursuant 

t o  federal, rtate or local lawt 
health and welfare premium8 pursuant t o  col- 
lective bargaining agreement8 between the 
parties1 and 
due8 deduction8 purruant t o  Axtiale G-m-20 of 
the mu(&) 8ingle Agreement effective Septem- 
ber 1, 1981, and any other deduction8 
authorized by the parties, 

In order t o  increase employment opportunftier for present 
mgine aervice employees, firemen (helpers) and hostlers 
a h a l l  be placed in seniority order at the bottom of the 
appkicablr trainmen'a,amioxlty roclter with a reniority 
date of June 2, 1985, bared on their relative rtandin as 
a fireman (hatper) or hostler. While employed in tra 9 n 
arrvice,  such employees'ehall be treated a8 newly hired 
employees for a l l  purposes except entering ratvice rates 
of pay and vacation entitlement. The Carrier will advise 
mployeer of their rights and rerponribllitirr under th ie  
Paragraph 5 ,  and will permit employear t o  relinquish 
theit r)ewly acquired seniority date during a ninety (90) 
day period followin the porrtfng o f  the  revised roater, 
pursuant t o  Letter !U. 

Other Agxrsmenta 

The provision8 o f  these pr inc iphs ,  a d  the to-be negoti- 
ated definitive memorandun, will be the exclurive method 
for datemining the number and nature o f  work opportuni- 
tien tor firemen, m d  will superred8 any exiating agtse- 
ment that may conflict with, be inconsistent with ,  or 
frustrate operation o f ,  auch provirionr, including,  but 
not liraited to, the Fireman Manning Agreement of July 19,  
1972. 

I agree; . .I. 

R. B', Swer 
vie) Prer tdent-labor Relations United Ttanrpor tation Union 



ARTICtE i. FIReHeJ, HOSTLERS&HOSTL€R HELPERS 
. .  

- Section I 

The partier agree that the Idlowing cattierr' ptopoeal 
reryed upon the United Trmwpottation Union on Januaty 23, 1984 rh4.L 
b8 rcrolvsd in accordance with tha ptoceduroo m c  totth I n  S ~ c r i o n  2 of  
thAu Articles 

"A.. RULES AND COb@ENSATION . 
t 

( I )  S h a l l  tho carrier8 b r  required to  corciaue the eaploylltnt 
o f  locotaotiv~ tirrmn, hortlarr md hortler helpers? 

(a)  ff  the dacfrion i! i n  the aftirmtiver 

Should m y  changor be oade in current ruler or 
practlcee? 

(b) I f  the drcision i r  i n  the N( I~L IV~ ,  the k a g d  of 
Arbitmeion ahalg decide, ' 

(1) the ~ c b n i c t  of the. d i? lna t ioa  o f  the 
poritfono, * '  

( i t )  the rLghtr and protection, i t  my, of preaeat 
tiwarn, hor tlarr a d  hurt ler Llpetr , 

( A i l )  the tome '.ad condicfona for aal~cciolr, 
rrahlng and promotion of futuro rngloeera, and 

( i v )  m y  other pertinent re?arad Prctarr. 



of in equal number o t  repradencrrivad of th carriers m d  . the 
- 

arglanizrtion and r nrutrtaL petaon t o  b8 8etrctrd by thr lpartiar. If 
tha partid8 rrr unable to  agree on the individual to ralrva u tha 
neutfal  mmbor by Augurre lS ,. 1985, either party my. tequest tba - 
National Mediatien Board to appoint such individual wlthin 10 dryo of 
& U C ~  t8qUeSc 

-(b) The c o d t t e a ,  including the neutral, vLlf ba charged 
with negotirtiag r camplata rgraemrnt uhkh rrrolvaa 811 of the 
qwstiona rpac i f iod  in Suction 1. '3t vill k g i n  diacwsfona no latet 
.than September 1, 1985, and maat bs o f t m  ar nrcrriary td  discbetgr its 
taap6nribilitie&r If, howvat, .thd comaittee fai ls  to  reach fu11 
rgrramtnt by Septabrr 30, 1985, tha olttrr sha l l  k rubalttad 
immediately to m Arbittation b a r d  for f inal  and bindlng arbitration. 

(c)  (%I The Atbitrrkion bo8rd v f l l  cearirt 02 thrrs neutral 
meabets. The Chailrnrn .of the Board ohall br -tha aeutxrl pwron who 
pre t ic ipr red  in tha efforts sf tho .partto to  reach r voluntary 
rettlraeat a# drscribad in Saction 2 (b) rbovel . 

(ti) The two rdditlonal neutral mamben of the' 
Arbitration Board rhrll be rgraad upon by tha paxciaa no later than 
Septembrr 10, 1985. Tf cha prrttru ere unable t o  r g r r a  ,oa tho tua 
fndividualr by Saptmbrr LO, 1983, elthat wrty rup repusat the 
Nationsf Hedir t ion Board to  appoint ruch indlvidurh within  10 days of 
ruch raquar t. 

' , (d)  Ihr Axbittation bard  aha11 conwabr no latar'than 
0ctob.r 1, 19115. Ihr Board .d@l hold hrrda#t rad rrcrivr t m h o n y  
from tha partLeo. The ptocaadiaga a h a 1  ba h l t d  fa  Uashlagton, 'D.c. . 
Tha Iaagth of brarinsr and other procedural arktat8 #hall. k datamined 
by tha Ioclrd d t a r  coaru~trtion with chr prrtia8. Ruvevw, the racord 
rhrll be clarsd by Ottabar .20, 1985. me Board @bal l  iurw iu final  
and binding ward no later t b a  Novenrkt 1, 198s. In it8 ward, ths 
Board s h a l l  contiae itrrlf to chr qurrtiow aubaittad la .$act la  1, 

' . 

(a) I b e  Board!# ' i u u d  rhrll kcoar rffactive upon it# 
iaouance and a h a l l  cqntinw in eiiacs until c h m ~ d - f n  accordlace with 
the procaduras o f  tha Railway Labor kt, 8s mandad. Th rigaaturrr of 
a majority of the Roard #+1 con8tttuti r v d t d  and bindiw avatd. 

(I) l o y  diffrroaur 'rriring u to '  th4 umine  or ipplicrtion 
o f  the provi8Lons o f  the award ahall  ba rairrrcd t o  the board for 
dacfrion u n t i l  Noveober I ,  1986. 



LETTER 410 

June 28,  1985 

Mr, F, A,  Hardfn, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear M r .  Hardint 

This will confirm our understanding in connection with Azticle 
XI1 of  our Agreement of June 28,  1985. 

The evolution of technology and work practices in the rai lroad 
industry over time has blurred the heretofore traditional differ- 
ence between, and work opportunitier for, tra in  and engine reg- 
vice employees reprerented'on C o n t a i l  by the United Tranrporta- 
t ion Union1 'and, i n  the caee of the fireman, caused the elimina- 
tion of the  need for a p p l i c a t i o n  o f  h i s  patticulaz r k i l l r  and 
work. The parties have recognized there factorr i n  the June 20 
Agreement by expanding work opportunities for both engine and 
train earvice emplo eer, amending m d  rartating t h d r  future job 
duties, while minim 1 zing any adverse impact on rrttled job expec- 
tations by allowing present amployera to tofure the new opportu- 
nities and dutiea. A f te r  our agreement is implemented, all new 
employees, and most present elaplo rest  w i l l  ertablirh mmiority I as combination engine servlce/tra men employear, and our 
agreements will regulate their work opportunities and tb manner 
in which they will fill conduotor, brakemen/yardmm, outaide 
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hostler positions, and stand for c a l l  for, or assignment to ,  
engineer positions. Present employee8 may elect not t o  avail 
themselves o f  these opportunities, in which case they will be 
'grand fatheredH wi th in  their prior craft. 

~ i ) e  Prerident-Labor Relations 

I concurt 



LETTER 411 

June 28,  1985 

Mr .  F. A.  Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardins 

This will confirm our understanding in connection with Article 
%XI o f  our Agreement of June 28, 1985, which expand8 work oppor- 
tunit ies f o r  engine service employees by giving them reniority in 
train service, . 
You are concetnrd that some engine rervioe employees way not wish 
to work ar  trainmen and rhould be given the opportunity to 
decline train rervioe seniority. Accordingly, we agteed to give 
employees ninet (90) days t o  decide whether they wirhed to  have 
their names etr f cken from the revised roeter which earner train 
rawice after it i 8  publfrhed. Po do thi8, we will provide each 
engine rervlce employee with documents prior to (ox dmltaneous 
w i t h )  t h e  publication of t h e  new rorter. Three documentr will 
inform the employees of their new ueniority, i t 8  duties and 
reeponribilitier, and that  the  employee can xefure t h a t  
reniority, and i t 8  dutier and responribllities, only by appropri- 
a t e l y  matking and returning a pra-printed and addreared document 
to Conrail within the 90-day period. Conrail will axrange for 
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b 

portage. We will review there roster inionrution and rejection 
document8 with yout representative before they are distributed. 

V ce President-Labor Relations t 



CQNSOLIDATED M I L  CORPORATION NlD THE 
UNXTBD TRANSPORTATXON UNION REOARDING 
TBE IMPLRHENTATION OF SECTION 702 

WEREAS, t h e  CONSOtIDATED RAIL CORPORATION (*Conrailn) 
and the UNWED TRANSPORTATXON UNION ("UTUn) (hereinafter Conrail 
and the UTU collectively are referred to as the nportierm) have 
agreed, i n  an Agreement dated June 20,  1905,  t o  expand the imple- 
mentation of the termination program authotized by Section 702 of 
the Regional Rail Reorganization Act of 1973, a8 amended ("Sec- 
tion 702") J 

WHEREAS, Section 7 0 2 ( f )  authorize8 the parties to agree 
on the proceduree t o  implement Section 702) . 

WHEREAS, t h e  p a r t i e s  intend to resolve  f u l l y  a pending 
diclpute relating to Conrail's ability to rrftafn fron f i l l i n g  (to 
"blsnkn) positions on creQs consisting, in whole or part, of 
employees cal led fron ex t ra  boards (hereinafter "extra crews*), 
and avoid the delay, expenue and uncertainty of further ittiga- 
tion and itrbitration; 

WHEREAS, at certain locations Conrail presently has the 
ability to blank more positions than presently are available at 
the locations (hrreinattet referred to a8 "extra blankrw)t and, 

WiiEReRS, the partiest objective i r  t o  allow for the f u l l  
implementation'of Section 702 and rovfdr Conrail with the a b i l i -  P ty to retrain from f i l l i n g  or t o  b ank all excess firemen and 
trainmen poaitionr, in excero o f  one brakeman and one conductor, 
In road and yard aervice. 

IT IS HEREBY AGREED, between the partier,  that Section 
702 may be impLemented as followrt 

I .  Conrail may use a l l  the available extra blanks to refrain 
from tilling o t  blank positions on all extra crews, in order to 
resolve completely the dispute telating to the blanking o f  posi- 
tions on extra crews. The extra bLan&e may be w e d  on positions 
a t  any location. fn the implementation o f  th i r  Section I ,  the 
statutory tern "position' s h a l l  include firamen jobs and btakemen 
jobs, i n  excess o f  one conductor and one brakeman, on crews con- 
sisting, in whole or part, of employees called from an extra 
board. 

11. To allow Conrail to implekent 'Zully Section702 on a l l  
road train crews, and blank all trainmen positions in excess of 
one conductor and one brakeman, Conrail may award Section 702 
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termination allowanoer t o  crdditional auiployeer, Conrail nay 
award a ru t t iden t  number of tamination allowances so that Con- 
rail  ha8 the right t o  blank a l l  trainmen poritionr, in excess of 
one conductor and one bxakeman, on all road train crewa. These 
termination rllowancer rhaff. be awarded on a voluntary baeir, i n  
accordance with Articles XX and XII of the Conrail - UTU Agree- 
ment dated June 28, 1985. 

III. The parti'er understand and agree that  the number of 
Section 702 termination allowcrncer rhould equal the number of 
positlonr that Conrail ha8 the  t i g h t  to blank. Therefore, in 
order that  Contail may blank a l l  ext ta  list6 position. which 
become exoa88 a8 a rerult  o f  the  blanking of  poritionr as provid- 
ed in Sections I and If above, Conrail rhall offer additional 
Section 702 allowance8 at appropriate locations. There temina- 
tion allowance8 s h a l l  be awarded on a voluntary baris in accot- 
dance with Articles X I  and X I 1  o f  the Conmi& - UTU Agreement 
dated June 28, 1985. The number o f  ternhation allowances . 
offered purruant to t h i s  Sect ion I Z X  rhall  be equal t o  the number 
o f  extra l i a t  poaitionr which are abolirhad as moon aa practica- 
bl0 following and incident t o  the implementation of  Sections I 
and XI above. Xn the implementation o f  t h i r  Section 111, the 
atatutory terms *positionR and *crewu ahall include jobs on extra 
boards which become excess becaure o f  the blanking of positions 
agreed to i n  Sectiona I and I1 above. 

I V ,  A f te r  Conrail blanks a l l  excesa firemen and brakemen 
poritionr a t  a l l  locations, a8 agreed to in Srctionr X through 
1x1 above, it i r  agreed that the atatutory tern wlocationm is 
redefined to mean the  entire Contail .ryrtern. The partier further 
agree that Contail no longer i s  required t o  designate crwr with 
the notation @8-702," and that  Conrail thereafter may blank f i r e -  
men and trainmen poritionr, in rxcear o f  one aonductor and one 
brakeman, on a l l  crews. Notwithstandin th ir  Section I V ,  Conrail f rhall comply with Article XII, Section o f  the Conrail - WTU 
Agreement dated June 28, 1983, in order t o  maintain ttaneitional 
work opportunities for firemen. 

vi4e President-Labor Relations Prer ident 
Consolidated Rail Corporation United Tranrportation Union 

C) 

Dated: -- I. 



June 20, 1985 

Mr. P. A. 8ardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mt. f3axdint 

This letter reflects  an underatanding reached by the parties in 
connection with the Agreement dated June 28, 1985. 

In the event a request i s  received from a l l  Conrail UTU(C&T) 
General Chairmen, Conrail seriously w i l l  consider a 
reorganization o f  the train service reniorlty tortera. Such a 
reorganization could be undertaken in accordance with the 
fo l lowing principles, following t h e  execution o t  an Bgreement 
which incorporates those principles;  

1. The percentage o f  work which accrues to each former railroad 
within a Conrai l  Seniority District would be detennined by 
ascertaining the representation of each former tailcoad in 
the current actfva work force. . 

2 .  NW rosters wbuld be constructed on an order selection list 
basis, to reflect the percentage allocation detennined in 
accoxdance with 1 above, 

3 .  The new district'rorters would supersede the former district 
rostarn, and prior t i g h t s  would be eliminated. 

Conrail 8180 agreed t o  fnclude a provirion i n  a roster  
reorganization ogrrement which would indemnify the UTU i f  an 
acceptable roster reorg8nlzrtion agreement 11 reached. 

Relations 

I agree $5&GL& 





CONRAIL 

June 28, 1985 

Mr. F. A. Hardin, Prerident 
United Transportation Union 
14606 Detroit Avenue 
Cleveland, OH 44107 

Dear Mx. Hardina 
8 

This letter reflects an understanding reached by the 
pattier in connection with the Conrail - UTO Memorandun of 
Underatanding regarding implementation of Section 702 of the 
Regional Rail Reorganization Act, d a t e d  June 28, 1985.  

We agreed that  tho Memorandum o f  Underatanding f u l l  and 
finally resolver the U T U b  claim that  Conrail was blank f ng 
improperly porltionr on crews t i l led,  i n  whole or in park, 
by employees from extra boards ( L e . ,  docket no. C.A, l o .  
83-3, UTU v, Conrail, Specirl Court, Regional Rail Reorgan- 
ization ~ c t r  The General Chairman may e l e c t  one of the 
following to resolve t h e  back-pay iame for any appropriate 
claim oE secordr 

1. One hour of pay, a t  the b a s i c  rate of  pay of the 
asrigment for which the claim war f i l e d ,  for each 
day Conrail blanked an axtra crew as part of i t s  
implementation o f  Section 702 up t o  the date o f  th i r  
lettert or, 

2. Presentation of the  entire back-pay irsue (up to the 
date o f  t h i s  l e t t e r )  to  an adjustment board. 

This aforementioned election munt be exerci8ed within 60 
days or elre the mrttar will be reaolved purauant t o  option 
I for enployerr reprerented by that General Chairman. 
Except as provided for with rerprct to back pay up to the  
date of t h i s  letter,  the pattier mutually relaare and relin- 
quirh a l l  claim8 and grievances, which aithar were f i l ed  or 
could be or could have been f i l ed ,  regarding Conrail's 

L. 

a 
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implementation of Section 702 i n  relation t o  extra crews. 
Nothing in the Memorandum of  Underrtanding, or t h i s  l e t t er ,  
r h a l l  be conrtrued a8 an admission by either party, nor 
rhall  ruch documents (or rubjsct matter thereof) be admissi- 
ble before or considered by any adjurtment board established 
purruant to paragraph 2 above. 

Sincerely, f Agree 



June 20, 1985 

Mr. F. A. Hardln, President 
United I rsnsportct ion Union 
14600 Oetrol t Avenue 
Cleveland, OH 44107 

Dear Mr. Hardln: 

Ihls w l l l  conffnn our understmdlng i n  connuctlon wi th  Sectfon 2 o f  
A r t l c l e  I X  of our Agreement dated June 28, 1985. 

Ne agreed that the Ifst of duties contained I n  tha t  Sectlon 2 1s 
Intended t o  include those Items set  f o r t h  I n  Sectlon 3 o f  the 
A r t l c l e  covering Road, Yard md Incidental Work i n  the proposed 
Natlonal Agreement. 

We also agreed t h a t  A r t l c l e  I X  Sectlon 2 Is not t o  be Interpreted to  
dlsgual l fy  present employees who work i n  yard servlce and become en- 
titled t o  an a i r  hose coup1 lng payment from rece iv ln  an crlr hose 
coupllng payment as set forth I n  A r t i c l e  V Sectlon 2 1 a ) ( l x ) .  

SInc r e l y ,  

4.L 
1: agree: 





June 28 ,  1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardin t 

This will confirm our undrtrtanding i n  connection w i t h  Arti- 
cle IX, Section 4, o t  our Agreement dated June 28, 1985,  
wherein the parties agreed t o  incorporate into the collec- 
tive bargaining agreement on a continuing basis (unlers 
changed puzsuant t o  the  Railway Labor Act ,  as amended) the  
right t o  transfer and rearrange work Conrail currently 
enjoys pursuant t o  Section 706 of the Reglonal Rail Raorgan- 
ization Act o f  1973, as amended, 

You expressed 8 concern t h a t  thore provirionr could be used 
to transfer wotk to  another railroad that  could purchase 
Conrail. It was expressly understood that  t h i s  continuation 
o f  Section 706 doer not  allow a transfer or rearrangement o f  
wotk from Conrail to t h a t  purchasing railroad. 

Relations 





CONRAIL 

June 28, 1985 

Mr. F. A. Hardin, President 
tinitad Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardin: 

This letter will confirm our diacuasion i n  connection 
with Article X I  o f  our Agreement of June 28, 1985,  reqarding 
crew consist. The Spec ia l  Court, Regional Rail Reotganiza- 
tion Act o f  1973, as amended, in UTU v.  Conrail, 535 F, 
Supp. 6 9 7 ,  cart. denied 4 5 7  U.S. , held that  
Section 7 0 2 m h m o n a l  1 o n  A t ,  &s 
mended by the   or the art Rail Serv ice  Act of 1981,  auprrsrd- 
ed any provisions o f  collective bargaining agreemanta that 
impeded implementation of the S e c t h n  702 reparation program 
to blank all second or third brakeman positions. My attor- 
neys also advise ma that  the Specia l  Courtg# decision r h o  
ruperreded the 1981 understanding we had regarding Section 
702'r application t o  the blanking of crews on trains w i t h  
more than 70 cars. 

The legal oplnlon described above In thls letter I s  consistent wlth the advlce 
provlded to Conratl 's Vlce Presldent-Labor Relatlons, by Conrafl 's legal counsel. 

&, fL . A, rouca 
Assoclate General Counsel 
Conra l l  June 28, 1985 
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Interpretative Questions and Answers 
. Concerning the June 28 ,  1985 

ConraWUTU Agreement 

1. Q. How w i l l  trainmen be notified of opportunities t o  apply 
for Engineer Ttaining School ("ETSi')? 

A. Trainmen will be notified of opportunities t o  apply for 
ETS v i a  Bulletin Notices and mailings t o  a i l  furloughed 
employeeat address of record. Applieotions for ETS w i l l  
be solicited during a period which w i L l  be not &as8 than 
f i f t e e n  days, and w i l l .  be thirty days where practicable. 

2,  Q. fn what order will trainmen be accepted and/or aasfqned 
to ETS? * 

A. Qualified aq~linants *who are working or l a r t  worked i n  
the zone where the need for engineers exiats ehal l  be 
selecred for ETS in seniority order. S t  additional 
trainees are needed, they shall be selected i n  seniority 
order from qualified applicants who are working or last 
worked elsewhere in the Seniority District. When appli- 
canes are so selectad from outside the zone, they may be 
aasignad to  an engfneer.poeition within the zone upon 
their succeasful c g p l e t i o n  og BTS. Conrail's obliga- 
tion t o  give consideration t o  a l l  qualified applicants 
in the Seniority District when filling a specific ETS 
class shall not constitute any infringement on Conrailts 
right t o  hire trainmen. 

* 

If no qualified applicants are available in the  Seniori- 
t y  District,  trainmen who e a t i s f y  the company's engine 
service employment standards and who entered service 
a f t a t  May 3 1 ,  1985,  shall be required t o  attend ETS in 
t h e  following sequencer 

1. Furloughed trainmen i n  seniority order. 
2. Rctive ttainmen in inverse order of geniority. 

3 .  0 .  How will trainmen establish seniority as engineers? 

. Tralben sha l l  establish seniority rights as engineers 
upon their succeasful completion o f  ETS. They w i l l  
e s t a b l i s h  an enqineer's date  based upon the e a r l i e s t  
date  on wh~ch any member 0 0  the ETS class received a *  
physical examination administered incident to entry i n t o  
ETS. Members of an ETS class w i l l  be ranked as e n g i -  
neers in accordance w i t h  their ranking as erainmen. 



Q. How w i l l  trainmen be compensated while attending  ETS? 

A. Trainmen w i l l  receive travel, lodging and m a 1  expenses 
in accordance with Article G-s-13 ( c )  (11) of the UTU (E) 
S i n g l e  Agreement effective September 1, 1981 ("OTU(E) 
Agreement"). Trainmen will receive pay in accordance 
with Article G-s-13(f) (1) and (3 )  of the UTU(E) Agree- 
ment, except that trainmen hired after June 1, 1985 ,  
also  w i l l  be subject t o  R u h  3 of the UTU(C&T] S i n g l e  
Agreement effective September 1, 1 9 8 1  (TJTU(C&T) Agree- 
ment") . 

0 .  What obligations are assumed by trainmen who e s t a b l i s h  
seniority 48 engineers? 

A. Trainmen who establish seniority as engineers and who 
f a i l  t o  exhaust a normal exercise of engine service - 
seniority s h a l l  forfeit  t r a i n  service s e n i o r i t y .  Such 
trainmen who age unable to secure an engineer's p o s i t i o n  
i n  the normal exercise o f  e n g i n e  sewice  seniority may 
exercise train sexvice s e n i o r i t y .  A "normal exercise of 
engine service seniority" i s  defined by the BLE Single 
Agreement effective January 1 ,  1979 ("BLE Agreementt') , 
and includes protecting engineer positions within the  
zone ,  and responding to recall and force assignment 
notices 

Notwithstanding the? f irst  sentence above, i n  a case of 
extreme hardship, the Senior Director and the General 
Chairman may agzee that a trainman hired before June 2 ,  
1985,  who i s  cut o f f  as an engineer and ejcercises train 
service reniorfty, may retain train sewice  seniority 
fo l lowing a forfeiture of engine service senior i ty .  

Tralmen who e s t a b l i s h  aeniority a8 engineers, who are 
furloughed i n  engine service, and who f a i l  t o  secure an 
avai lable  position in a normal exe~ciee of  train service 
seniority,  s h a l l  forfeit  8enfority in a i l  capac i t ies .  A 
"normal exercise o0 t ra in  aervice seniorityt' i s  def ined 
by the June 2 ,  1986 Memorandum of Understanding between . 
t h e  partLes modifying t h e  provision8 of Rule 48(h) and 
Rule Sl of the UTU(CLT1 Agreement* 

Q. A trainman establisher seniority as an engineer, and 
relocates t o  exerciae seniority to an engzneer's posi- 
tion in a foreign Consolidated Seniority District. x f  
the employee i a  cut off as an engineer in such foreign 
Consolidated S e n i o r i t y  District, will he or she be 
required again to relocate t o  secure a trainman's 
position in h i s  or her home Consolidated Seniority 
District? 

A *  No* 
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A trainman who es tab l i sheo  s e n i o t i t y  as an e n g i n e e r  Ls 
displaced and unable t o  axercise seniority to  any 
engineer's posit ion in the zone. May the employee work 
as a ttainman pending his or her force assignment o t  
recall  to an e n g i n e e r ' s  position? 

Yes. The employee is required to secure an available 
position i n  a normal exercise of txain service 
seniority, as set forth i n  Q 6 A 5 above, 

HOW quick ly~must  the employee described in Q & A 7 above 
secure an avai lable  p o s i t i o n  i n  a normal exercise o f  
train service seniority? 

In accordance with Rule 4 8 ( h )  of t h e  UTU K I T )  Agreement, 
the employee must exercise seniority within f i v e  days 
a f ter  b e i n g  displaced,  

I f  no e n g i n e e r s  working as  anginaera are available, may 
the Carr~er use a trainman who has established seniority 
as an engineer to f i l l  an engineer's vacancy on an 
emergency basis? 

Yes, The senior avaiiable trainman who has establ ished 
s e n i o r i t y  as  an e n g i n e e r  may be called from the extra 
list whzch protects trainmen's posi t ions on the 
assignnwnt on which)he angineer'e vacancy occurs. I3 
no q u a l i f i e d  e x t r a  'trainman i e  a v a i l a b l e ,  t h e  senior 
available trainman who has e s t a b l i s h e d  seniority as an 
engineer and who i s  the incumbent of a regular p o s i t i o n  
i n  t h e  terminal may be called. . 
How will the employee referred t o  i n  Q fi A 9 above be 
compensated? 

The employee will be compensated i n . a c c o r d a n c e  with the 
BLE Agreement. However, i f  the employee was t h e  
incumbent of a regular poeLtion, he or she w i l l  teceive 
nor less than the e a r n i n g s  of their regular pool  or 
assignment, 

will service as an eng i~ leer  be combined w i t h  serv ice  a s  
a trainman Pot the purpose of determining entitlement to 
the overtime rate of pay? 

No. 



Q. A trainman' who stands second out t o  be c a l l e d  on* an 
extra list has worked four straight-time statts as a 
yard tsainman and one straight-time start U S  cln engineer 
en an emergency baris r r  provided for in Q 4 L 9 above. 
A l l  other trainmen an the extra l i s t  have wotked,flve 
straight-time starts an a yard ttainman. Who stands 
nex.t for c a l l  fox yard setvice? b 

A. Because t h e  trainman who stands 8econd out t o  be called 
i s  conaidetad t o  have worked f i v e  straight-time starts 
in yard service in the appl icat lon.of  Rules 36(e)  and 
82(f) of the  UTU(C&T) Agreement, the employee who stands 
f i z s t  out will be called. If the trainman who atands 
second out subsequently i s  c a l l e d  for yard service, he 
w i l l  recezve the straight-time rate o f  pay in accordance 
with Q & A 11 above. *. 

Q. W i l l  rervace as an engineet be combined with service as 
a trainman for the purpose. o f  determining entitiement t o  
vacation? 

A. Yes. 

For the Consolidated 
Rail Corporation . 

/ a /  R, E, Swert 

Dated ' 

For the United 
Transportation Union 

/sl C .  D. Winebrenner _ 



THIS AGREEMENT Its MADE THIS l@TH DAY OF FEBRUARY, 1992, BY AND BETWEEN 
CONSOLIDATED RAIL CORPORATION AND ITS EMPLOYEES IN ROAD FREIGHT AND YARD 
SERVICE REPRESENTED BY THE UNITED TRANSPORTATION UNION (C) AND (T): 

IT IS AGREED: 

Section 1 - Lurp Sum Payment 

Each employee rubject to t h i n  Agreement who rendered compensated 
rervice on a rufficient number o f  days during the calendar year 1990 t o  
qualify fo r  an annual vacation in the calendar year 1991 will be paid 
$2,000 withln sirty (60)  day6 o f  the date of  t h i s  Agreement. Thore 
employeer who' rendered cornpenrated cretvice on an inaufiicient number of 
day8 during the calendar yeat  1990 to qualify for an annual vacation in 
the calendar year 1991 will be paid a proportional share of that amount. 
Thin Section aha11 be applicable rolely t o  thore employees 8ubject t o  
th is  Agreement who have an employneat relat ionrhip a8 of t h e  date of 
t h l r  Agreement or who have retired or died subroquent to  January 1 ,  
1990. There shall be no duplicstion of lump sum payment8 by virtue of 
employment under an agreement with another organization. 

Effective July 1, 1991, a l l  rtandard baric dully rater o f  pay in ef fec t  
June 30, 1991 for employee8 represented by t h e  United TranaportatLon 
Union s h a l l  be increased by three ( 3 )  percent. 

Section 3 - Bocond mnaml Mae Incrrarra 

Effect ive July 1, 1993, a l l  rtandard basic daily rate8 of pay in 
effect on June 30,  1993 fox employee8 repreaented by tho United 
Ttanrportation Unlon #hall  be increased by three ( 3 )  parcent. 

%action 4 - Third mneral Waqe fncraase 

Effective July 1, 1994, a l l  etandard baalc dai ly  rates of pay in 
effect on June 3 0 ,  1994 for employee8 repte8ented by the United 
Trancrportation Union ehal l  be increacred by four ( 4 )  petcent. 

Section 5 - btandard Rates 

The atandard banic da$ly t a t08  of  pay produced by application of 
the increaae~ provided tor i n  t h l u  Article are met forth i n  Appendix 1, 
which f e  a part of thJe Agreement. 



Duplicate time paymnts, including atbitrariea and upaciaf 
allowance8 that are expressed in time, m i h r  or f ixed mounts of 
money, and rlleage sate. of pay fot mile8 run in excerr of t h e  
number of milea compri8ing a baaic day, will not be rubject  to the 
adjuatmento pxovided for in thie Article. 

Mircell8nrour tater bared upon hourly or daily tater of  pay, a. 
provided i n  the rcheduler or wage agreementm, 8haU be adju8ted 
under t h i s  Agreement in the ram0 manner ar, heretofore hcreamod 
under previour wqe agreemanta. 

In determining new hourly rater, fraction8 of a cant w i l l  be 
diapoaed of by applying the next highet quarter of a cent. 

Dally earning8 minima rhall be changed by the amount of the 
reapactive daily adjustment&. 

In local freight #exvice, th&mms dlffarmtial  in amem8 of  
through freight rates rhall be maintalned. 

In computing the increases in rates o f  pay undet Section 2 for 
conductors, brakemen and flagman employed in local freight 
service, or on road rwitchesr, roustabout rune, mine funa, oz 
In other lai8cellaneoua a e ~ i c e ,  on run8 of milea equal t o  or 
lea8 than the number colnprtring a b a r k  day, which are therefoto 
paid on 6 daily basis without a mileage component, whose rates 
had been incraclred by "an additional $.40w affectlvo July 1, 1968, 
the three (3) percent increase shall be applled t o  dally rate6 
in effect  June 30, 1991, exclusive of cat  scale additives, local 
freight differentials, and any other money differential above 
exirting rtandard daily zater. The m m e  procedute rhall be 
followed in computing the increaaecr effect ive July 1, I993 and 
July 1, 1991. The rate8 produced by application of the 
etandard local freight differantiah and the above-referzed-to 
opecial Increase of "an udditlonal $.40N to etandazd baaic through 
freight rater of pay are 8et forth in Appendix 1 which i r  a part of 
this Agreement. 

Subject to Section8 6 and 7, employeor with 2,000 or more atraight 
time hours paid for (not including any much hour. teported t o  the 
Interstate Commerce Commiealon as con6tructive allowancaa axcept 
vacationr, holiday8 and guacanteae in protective agreements or 
atrangements) duting the period April 1, 1991 through March 31, 1992, 
will receive a lump sum payment of $1,287.00 on July 1, 1992, 



Section 2 - Socond Lump 8m Coat-of-frivlna Payment 

Subject t o  Sectlonu 6 and 7, employee8 with 1,000 or more otraight 
time hours paid for (not including any much hours reported to the ICC as 
constructive allowancee e~cept vacatlons, holiday8 and guarantee8 in 
pxotsct~ve agteementm or atrangementa) during t h e  period Aprll 1, 1992 
through September 30, 1992, wlll receive a lump rum payment on 
January 1, 1993 equal to the difference between (i) $1,273.00, and ( i i )  
the lenaer of $636.50 and one quarter of t h e  amount, i f  any, by which 
the carriora' 1993 payment rate for foreign-to-occupation health 
benefit8 under the Railroad employees National Health and Welfare Plan 
(" the  Planw) ewceeda the aum of  (a )  the amount of 8uch payment rate for 
1992 and (b) the amount pet covered employee that w i l l  be taken during 
1993 from that  certain Special Account maintained at the Travelere 
Insurance Company known aa the Vpecial Account Held in Connection w i t h  
the Amount for the Close-Out Period (the "Special Account") to pay or 
provlde for Plan foreign-to-occupation health benefits. 

Subject t o  Section8 6 and 7, employees with 2,000 or more straight 
time hours paid for (not including any such houts reported to the ZCC as 
constructive allowance8 except vacations, holidayr and guarantees in 
protective agreements or arrmgementm) during the period October 1, 1992 
through September 30, 1993, will receive a lump sum payment on January 
1, 1994 equal t o  tho difference between (1) $1,297.00, and ( i f )  the 
leaner o f  $648.50 and one quarter of the amount, it any, by which the 
catriera' 1994 payment rate fox foreign-to-occupation health benefits 
under the Plan exceeds the  rum of (a)  the amount of ruch payment rate 
for 1993 and (b) the amount per covexrd employee that w i l l  be taken 
during 1994 from the Special Account t o  pay or provide for Plan 
foreign-to-occupation health benefits. 

Subject to Sectionr 6 and 7, employees with 2,000 or mote straight  
t ime  hourr paid for (not includlng any much hour8 roported.to t h e  ICC as 
conetructive allowance8 except vucatAon8, holiday8 and guarantees in 
protectlvo agreement8 or arrangammtm) during the period October 1, 1993 
through September 30, 1994, will recelve a l w p  rum payment on 
January 1, 1995 equal to the diffetence between (I) $890.00, and (ii) 
;he leaaer of $443.00 and one quarter of the amount, if any, by which 
;he carrferr' 1995 payn\ent rate fot foreign-to-occupation health 
benefits under t h e  Plan exceeds the amount of ruch payment rate for 
t994 

Section 5 - mffnition of  Payment Rate for Yoreign-to-Occupation 
Health ~ n e f k a  

The carrierb# payment rate for any yeat for foreign-to-occupation 
~ a l t h  benefits under the Plan rhal l  mean twelve timer the payment made 
by the carriern t o  the Plan per month (in such year) per employee who 18 
fu l ly  covered for employee health benefit# under the Plan. Carrier 



payment. to the P h n  f o r  there purporen shall  not inchdo t h e  amounts 
per auch employee per month (In ruch year) taken from the Special 
Account, or from any other rpecial account, fund or trumt maintained i n  
connection with the Plan, t o  pay or provlde for  current Plan benefit., 
or any amountr paid by remslnlng carrierr t o  make up t h e  unpaid 
contribution8 of  carriarr whore participation i n  tha Plan tominlrtes. 

8action 6 - EoPfoyoar Worgina be18 Than F u l l - T i m  

For employees who have fewer attaight time houte (ae defined) paid 
for in any o f  tho raapactive period8 de8ctib.d in Sectlona 1 through 4 
than t h e  nlniaua numbet aet forth therein, the dollar amounts apeclflod 
in claume (1) thereof 8haU be rd)urted by rultlplyinp ruch amountr by 
the number of atraight t h e  hours (Including vscationr, holiday6 and 
guarantee. i n  protective .greewntr or arrangement.) for which the 
empaoyee warr paid during the applicable mearutment petiod divided by 
tho defined minimurn hours. For any auch employee, the dollar amountr 
described in claure (il) of ruch Section8 rhall not exceed one-half of 
the dollar amountr rpecified in claure (1) theteof, ar ad)urted put8~8nt 
to th i r  Section. 

In the cdae of any employee subject to  wage progrersion or entry 
rate#, the dollar amounts specified in Section 1 and clauae (i) of 
Section. 2 thtough 4 ahall be adjuated by arultiplyfng ruch mount# by 
the weighted average entry rats percentage appliccrble to wage. earned 
during the ~ p e c i f i e d  detemlnatton period. ?or any 8uch employee, the 
dollar amounts described Ln clauae (ii) o f  ruch Sections ahall  not 
exceed one-half of the dollar mounts rpecitled in claure (i) thereof, 
as adjurtad pursuant t o  t h i s  Section. 

8octton 8 - tliqibilAty for Racolpt of bum Sw PIvlrentr 

The lump sum cort-of-living payawntr provided fog In this Article 
will be payable t o  each employee rubject to th ia  Agreement who ha8 an 
employment rellrtionrhip a8 of t h e  date6 ruch payment6 are nudo or har 
retired or died aubrequent t o  t h e  bmghnlng o f  the applicable bare 
period uaed to determine the amount 02 euch payments. There ahall  be no 
duplication of Lump mum payment6 by vlttue of employment undet an 
agreement with anothw organlsatlon. 



PART B - Copt-of-tivin Altawance and AdjubtPlenta Thereto After 
Januatv I, 19 

#action 1 - Coat-of-Living Allowanar, and Effective Dates of 
Mju8tmentm Thoreto 

(a) A cost-of-living allowance will be payable in the manner r e t  forth 
in and subject to t h e  proviaiona of thim Part, on tho bar18 of the 
l'Conoumer Price Index for Urban Wage Earnerr and Clerical Worker8 
(Revised Sexiea) (CPI-W)" (1967-loo), U.8. Index, a l l  items - 
unadjurted, a8 publirhed by the Bureau of Labor Statlatics, U.S. 
Department of Labor, and hereinafter referred t o  as the  BLS CPI. 
The first much cost-of-living allowance shall be payable effective 
July 1, 1995 baaed, 8ubject t o  paragraph ( d ) ,  on the BtS CPI for 
September 1994 a6 compared with the  BLS CPX fox March 1995. Such 
allowance, and further cdst-of-living adjuatrnentu thereto which 
will become effective a8 dercrlbed below, wlll be based on the 
change in the BLS CPI during the respective meamatement periods 
ahown in the following table, subject to the exception provided in 
paragraph (d)(ili), according to the formula set forth in paragraph 
(el 

Meanurement Period6 Effective Date 
of  Adjustment 

Base Month Measurement Month 

September 19 94 March 1995 
March 1995 September 1995 

July 1, 1995 
January 1, 1996 

Measurement Periods and tffectlve Dater conforming to the above 
echedule shall be applicable t o  period6 subsequent to those 
specified above during which this Article i r  in ef fec t .  

(b) While a coat-of-living allowance f r  i n  effect, ruch cost-of-living 
allowance w i l l  apply to straight time, overtime, vacations, 
holidays and to special allowancer in the name manner a8 bask wage 
adju~tmentr have been applied in t h e  part, except that 8uch 
allowance ahall  not apply to dupllcute time paynontu, including 
arbitnlrlem and apecia1 allowances that are expreraed in time, 
mile8 or f ixed  amount8 of money or to mileage rater of pay for 
milem run in excesn of the  number of miles comprising a basic day. 

(c) The amount of the cost-of-living allowance, f f  any, that will be 
effective from one adjurtment date to the next may be equal to,  or 
greater or leaa than the cost-of-living allowance in effect in the 
preceding adjustment period. 



(d) (i) m. In calculationr under para raph (e),  the maximum 
increase in the BL8 CPI that  wil be taken into account will 
be as followet 

P 
Effective Date 
3 Ad~ustment 
July 1, 1995 

January 1, 1996 

Maximum CPI Increase That 
Hay Be Trken Xnto Account 

38 of September 1994 CPI 

68 o f  September 1994 CPI, 
l ea8  the inczeamo from 
September 1994 t o  March 
1993 

Effective Dater of AdjurtPlsnt and Maximum CPI Increaser 
contoming to the above rchrdule rhall be applicable to 
periods subraquent t o  thone apocified above during which t h i s  
Axticle i s  in effect ,  

( S i )  Limitation. Xn calculationr under paragraph (e),  only f i f t y  
(50)  percent of the increase i n  the BLS C P l  i n  m y  apeaourement 
Q € ? x ~ o ~  rhall  be conridered. 

(lii) If tho increase in the BLS CPI from the bare month o f  
September 1994 to the neaauresent month of March 1995 exceeds 
3). of the September bare index, the mea~urement period th8t  
w l U  be used for detemlning the coat-of-living adjustment t o  
be effective tho followlng January will be the 12-month period 
from auch baae month of September; the increaro in the index 
that w i l l  be taken into account will be limited t o  that 
portion of the incream that $8 in encon8 of 3$ of 8uch 
8eptember bare index; and the maximum increaae in that 
pottion of the index that may be taken into account will be 68 
o f  uuch SepteaWr base index less the 38 aentfoned in the 
preceding claure, t o  which will be added any rauidual tenth. 
o f  point8 which had been dropped under paragzaph ( 0 )  below in 
calculation of the coat-of-living adjurtment which will have 
become effective July 1, 1995 during much mearurearent petlod. 

Any increaae i n  the BLS CPI from the  baoe month of Septrolber 
1994 to t h e  measuremmt month of September 1995 in exce~e  of 
68 of the  Septaaber 1994 base index w i l l  not be taken into 
account in the determination of aubaepuent coat-of-living 
adjustments. 

The procedure specified i n  rubparagraphs (iii) and ( i v )  w i l l  
be applicable to all rubroquent periods during whlch thi .  
Axticle is in effect. 



(e) Folcmula. The number of pointn change in the BLS CPI during a 
measurement period, a8 limited by paragraph (d), will be converted 
in to  cent8 on t h e  bani8 of one c e n t  equals 0 . 3  full points. (By 
"0 .3  full pointr" it la intended that any remainder of 0 . 1  point or 
0.2 point of change af ter  the convsreion w i l l  not  be counted.) The 
coat-of-llving allowance in eftsct o n  December 31, 1995 will be 
adjusted (increared or decreared) effective January 1, 1996 by t h e  
whole number of cents produced by dividing by 0.3 tho number of 
pointa (including tenthr of pointn) change, 88 limited by paragraph 
(d) in the BLS CPI during the applicable measurement period. Any 
reridual tenthr of a point resulting from much dlvirlon will be 
dropped. The reuult of much div is ion  will be added to t h e  amount 
of t h e  cost-of-living allowance in effect on December 31, 1995 if 
the BLS CPI w i l l  have been higher a t  the end than at the beginning 
of the measurement period, and subtracted therefrom only if the 
index will have been lower at the end than at  the beginning of the 
raeaeurenont period and then, only to the extent that the  allowance 
remain8 a t  zero or above, The earns pxocedure will be followed fn 
applying rubaequent adjustments. 

( f )  Continuance of the coat-of-living allowance and the adjustment8 
thereto provided herein 18 dependent upon the availability of the 
o f f i c i a l  monthly BLS Consumer Price Index (CPI-W) calculated on the  
aame bas16 as ruch Index, except t h a t ,  i f  the  Bureau of Labor 
 statistic^, V.S.  Department of Labor rhould, during the effective 
period o f  t h i e  Article, reviee or change the method8 or baeic data 
w e d  in calculating such Index in ruch a way as to affect the 
direct compcrtabllity of ruch revired or changed index with the 
CPI-W Index durlng 8 mearurernent period, then that  Bureau rhall be 
requested to furnish a conversion factor designed to  adjuat the 
newly revlaed index to t h e  baais of the CPI-W Index during such 
measurement period. 

Saction 2 - Payment of Coat-of-Living Allonancos 

(a )  The cost-of-living allowance payable to each employee effective 
- July 1, a995 shall  be equal to the difference between (1) the 

coat-of-living allowance i n  affect on that  date purruant to Section 
1 of t h i r  Part, and (11) the  centr pet hour produced by dividing 
one quarter of the increase, i f  any, in the carriers' 1995 payment 
rate for foreign-to-occupation health benetitr under t h e  Plan over 
auch payment rate for 1994, by the average comporite straight-time 
equivalent houte that are mubject to wage increarer for the l a t e r t  
year for which atatistics are available, but not nore than one-half 
of the amount r p e c i f i e d  i n  c lause  ( I )  above. For the purpoue of 
the foregoing calculation, the amount o f  any inorrase dercribed in 
clauue (il) that ha8 been taken into account in determining tho  
amount recaived by tho employee us a lump 8ulp payment on January 1, 
1995 ehall not  be taken into account. 



The coat-of-living allowance payable to each employee effective 
January 1, 1996, ahall  be equal to the difference between (1) the 
coat-of-living allowance in effect  on that date pursuant t o  Section 
1 of t h i r  Part, and (11) the cent8 per hour produced by dividing 
on0 quarter ot the increare, if any, in the cclrrierrg I996 pay..nt 
rate for foreign-to-occupation health benefits under the Plan over 
the  amount of 8uch paymtent rate f o r  1995, by the average comporite 
straight-time equivalmt hourr thet are mbjact to wage increaaem 
for the latest year for which rtatirtfcrr are availsbla, but not 
more than one-half of the amount upeciffiad in claums ( i )  above. 

The procodute rpecified i n  paragraph (b) rhall  be followed with 
terpect to computation of t h e  coat-of-living allowance8 payable in 
uubraqusnt years during which th ia  Article i 8  in effect. 

The definition of the carriers' payment rate for 
foreign-to-occupation health benefit. undat tha Plan rat  forth i n  
Section 5 of Part A shall  apply with respect to any yeal: covered by 
this Section. 

In making calculotionr under this Section, fractionr of a cent 
shall be rounded to the nearmt whole cent) fraction8 l e s a  than 
one-half cent ahall be dropped and fractions of one-half cent or 
more shall be increaeed t o  the nearest full cent. 

Section 3 - Apalicrtion of Cort-of-Livlna Allwrnca# 

The cost-of-living allowance provided for in thir Part will not 
become part of basic ratam of pay. In application of ruch allowance, 
each one cent per hour of coat-of-living allowance that i r  payable w i l l  
be treated a8 an increare of 0 cent8 in the baclic dally rater of pay 
produced by application of Article I. The coat-of-living allowance will 
otherwlre be applied in keeping with the provirions of Section 6 of 
Article I .  

@rotton 4 - Continuation of Part 0 

The atrangemantr ret forth in Part B of t h h  Art ic le  rhall temaln 
i n  effect according t o  the tame thereof until revired by the partier 
purruant to the Railway Labor Act. 

(a )  Mileage rater of pay for milom run i n  excem of t h e  number of milea 
comprl~lng a barlc day wlll not be subject t o  general, coat-of-llving, 
or other tom8 o f  wage Incretmee. 



(b) Mileage rates of pay, us defined above, applicable to 
interd.dlvlslona1, interaeniority dlstrlct,  intradlvielonal and/or 
intraaenfority dirtr lc t  service run8 now exluting or t o  be ertablished 
in t h e  future shal l  not  exceed t h e  applicable rate8 aa of July 31, 1985. 
Such rates sha l l  be exempted from wage increase6 ae provided in Section 
1(a) of this Artlcl9. Car Scale additives will apply to milesge rates 
calculated in accordance with t h i s  pxovirlon. 

doction 2 - Milor in 08r lo  Day and Ovartirro DWi80r 

(a )  The mile6  encamparsed in the baeic day and the dlviaor wed t o  
determine when overtime begin8 in through freight aervlce will be 
changed as provided below: 

Effective Date 
of Chana  

Miles in Overtime 
Bark Day Df visox 

The first day 
following the date 
the Carrier is  
not i f i ed  of  t h e  
ratification of 
thfr  Agreement 119 14,75 
January 1, 1993 122 15.25 
January 1, 1994 126 13 . 75 
January I ,  1995 130 16.25 

(b) Mileage ratee w i l l  be paid on ly  for milea run in excess of the 
minimum number specified in ( a )  above, 

( c )  The number of hour8 that  muat lap80 before overtime begins on a 
trip in through freight service I r  calculated by dividing the 
miles o f  the  tr ip  or the number o f  mller encompars~d in a baric 
day, whichever i r  greater, by the appropriate ovortlme divieot. 
Thus, effective on the first day following the date the Carrier is 
notlfiad of the tatlficcrtion o f  t h i a  Agraemmt, overtime on a t r ip  
in through freight uervice of 125 mile8 will begin oftar 8 hours 
and 20 minute8 (125/14.79 - 0.17 hours). In through freight 
rervfce, overtime will not be paid prior t o  the  completion of 8 
hours of  aervice. 



Saction 3 - Converrion t o  Local Rate 

When employees in through freight aervice becone entitled to the 
local rate of pay under applicable converrion rules, the daily iocal 
freight differential (56 cents for Conductors and 43 cent8 for  Brakemen 
undet National Agreemento) wlll be added t o  their barlc dally rater and 
the coapblned rate will be ured at  the brrir for calculating houtly 
rater, Ancluding overtime, The local freight mileage differential ( 3 6  
cent8 per mile for Conductorm and .43 canto for Brakemen under National 
Agreements) will be added t o  the through freight mileage zatos, and 
mile8 in excess of the nullber encompaa8ed in the  baaic day i n  through 
freight mrvice will be paid at the combined rate. 

(a )  Duplicate time paynentr, including atbltrrtier and rpecial 
allowancerr that are exprer8ed in t ine or mile8 or f ixed amount8 of 
money, ahal l  not apply to employee8 who60 aenlority in train or engine 
eervice i s  establiohed on or after  June 2, 1985. 

(b) Duplicate time payment#, including arbitrarier and rpecial 
allowance8 tha t  are expressed i n  time or mile0 or fixed amountr of 
money, not previously eliminated, shal l  not be rubject to general, 
coat-of-living or other forms of wage increases. 

Section 5 - Rate Oroareraion - Mew Hires 

I n  any class of 8ervlce or job clarsiticatlon, rater of pay, 
additives, and other applicable elements of compensation for an e~aployea 
whom seniority in t r a i n  or engine rervfce is erteblished on or after 
June 2, 1985, will be 751 o i  tho rate tor present ar~ployees m d  will 
increase An inctementr of 5 petcantage point8 for each year of active 
uervlco until the new wployee'r rate in equal t o  that of present 
employee@. A year of active service rhrll conrirt  o f  a period of 365 
calendar days in which the employee parformu a total of 00 or more tour6 
of duty. 

The Crew Conelst Agreement6 between the pslcties, as previously amended, 
are further mended in accordance with the  following provirionrr 

(a )  Effective on the date lump-rum aepcrration ~ l l o w ~ n c e ~  
are awarded pursuant t o  Sectlon 2(c) below, a11 through freight 
uetvice ( including through ftefght iservfce which convert8 t o  t h e  
local rate of pay) may be manned by a train crew consisting of a 
Conductor-only. 

(b) Effective on the  date of t h l e  Agreement, the C8trier 
may operate work, wreck and tellef train crew8 regardlea8 of the 
class of rervice involved with s Conductor-only, and m y  operate 
other train crews in yard, local and traveling road rwltcher 
rervice with rr Conductor-only i f  ruch operation wa8 permitted 
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priot to the date of  thir  Agreement or i t  ruch operation involver a 
conveyor train,  rapid dirchargs catr or RoadRailer amalgmontu. 
Prior to the awarding of lump-run separation allowancar purruant to 
Section 2(e) below, other traln crew8 In yard, local and traveling 
road awitchrr eervlcm will b8 opetatad with a Conductor-only aolely 
through natural atttition. Natural attrition rhJ1 include 
Trainmen who have  the rervice a8 cr rrrult of death, tetlrrment, 
dirrbility, terfgnation or dlrmirral f a t  caure. Thm Carrirr my, 
in invorae order of rmiority, force arrlgn a Tzalnmnn from a 
blankable Brakeman position in yard, local or ttaveling road 
8wltch.r rervico to any mumt-fill taguler or oxtta List p a i t i o n  at  
the location. The Cartier w i U  not bm tegulrrd to hire now 
Trainmen t o  f i l l -  any Brakemanor poritlon i n  yard, local or 
travelin toad rwitchar ranrice. Except am othentiae provided i n  
thlr Art ! cle IV, the Btakemn'r porition in yard, local or 
traveling road rwitcher uervice i r  not conaidered a blankable 
porition ao long am there arm Tr8lnrr.n who atand for recall t o  
ruch porition who have barn furloughad for lerr than five yoatr. 

( c )  The Carrier may axarclao L t r  right to usa Utllity 
Brakeman arrignmantr to work throughout r Terminal or a t  an outpost 
locatlon with any road or yard crew. 

( a )  Active and Ranemre Board ~talnmen who 08tabLinhad traln rsrvice 
uaniority prior t o  Harch 7, 1989 and who have made application for 
a lump-rum reparation allowance wlll be eligible to recalve much an 
allowance in meniority order. Succarnful applicant. wlll receive 
the allowance In conmideratlon of thair rerignation and the 
forfeiture of a l l  rmiozity. 

(b) Trainmen referred to Ln paragraph (a) above w i l l  ncelve an 
allowance i n  a grorr amount of $65,000, provided thry make 
application within the 30-day period rpacifiod in prtagraph (c) 
below. Tralnmm referred t o  in paragraph (a) above who u k r  
application attar the conclurlon of raid 30-day period w i l l  receive 
an uIlowmce i n  a prom amount of  $50,000. Tho allouanco will be 
rubject to a11 i w f u l  deduction., and it will not be inchadd in 
any calculation of vacation payaaentr. Trainmen who n c e i v a  an 
allowance awarded purruant to paragtaph (a) abova w i l l  hava Health 
and Welfare premiums paid on their behalf until a date two years 
following the effactlve data of their aeparatton, or until they 
qualify fo r  r full penrion pursuant to the Railroad Retirement Act, 
whichever occurs firet. 



(c) The Carrier will rolicft  application8 for recrlpt of a lump-.urn 
reparation allowance putruant to paragraph (a) abova within fifteen 
dry8 o f  t h e  effect ive date of thir  Aggr@eamt. Application8 
recelvad within a 30-day period will be conrldeted in t h e  in i t i a l  
@warding o f  allowance8. Oucc08mful applicant8 will be notified 
that thelt application for raparation ha8 been accapted effective 
on a date within fliteon day8 following thr conc~urion o f  the . 
30-day period. The maximum nuabar of allowance# awarded on each 
Cont.11 Seniority Dirtrict An connection with through freight 
Conductor-only operation will equal tha number of ngularly  
aroigned and pool through freight Brakemen position8 in rxirtence 
on December 4 #  1991, plus the number of extra porltionr prevlouoly 
reguirad to protect tho80 porltionr, minur t h e  number of much 
poritionr (regular and orttra) at t t ibuteble  to  Trainman wi th  train 
rrervice oeniority dates eubsequent to March 6, 1909. 

(d) The Catrier nay aolici t  additional applfcatlona for voluntary 
receipt of cr lump-rum uepamtion allowance purruant to paragraph 
(a )  above at any time following the of t rc t lve  data of the 
acceptance of appllcationa fo r  oeparation purruant to paragraph ( c )  
above. 

(e) Trainmen in a Conrail Seniority Dhtrict Lirrt will bo separated 
pursuant to paragtapha (c) and (d) above In otdet t o  eliminate 
porltionr on the Rererve Board8 artabliehed purruant to Section 3 
below. Following the a1Imlnation of a Senior i ty  Dlrtrlct'u Rarerve 
Bor~d  pursuant t o  S~Ctlon 3(c) below, but not prlot t o  January 1, 
1995, the Ca~rfer may award additional lump-rum repagation 
allowance8, and for aach Trrfnman who tecoivar ruch an allowance or 
who othenri8e attrtter, the Catriet m y  derlgnate a t t a l n  crew An 
yard, local or trawling road rwitcher marvice to oparate with 4 
Conductor-only. In no avant will tha elimination purauant to t h l a  
patagsaph (8) o f  yard, local and trrveling xoad rwitcher brakeman 
porition8 in m y  year excred 201 of the  numbor of ruch porltionu in 
ewirtenca on Jmurry 1, 1995, 

a Effect tvr  on the  data lwp-own reparation allowmcor 
are awarded purruant t o  8rctlon 2(c) abovo, the Carrier will 
08tabli8h a Reoe~a Board on aach Cons811 Seniority DirtrLct. The 



number of position8 on each ~ e r i r v e  Board initially will equal th. 
number of regular and pool through freight Brakeman poaitionr in 
the Senlotity Diutrict on December 4,  1991, plur the number of 
extta posltiona previously required to protect thore pouitiona, 
minuo the number of ruch poritionm (regular and extra)  at tr ibutable  
to Trainmen with train retrvice ~enlorlty date8 8ubsequant t o  
March 6, 1989, minu6 the number af Trainmen in the  Seniority 
District who have been granted a lump-rum ueparation allowance 
punuant t o  Section 2(c)  above. 

(b) The number of po8ition8 on the Reserve Board8 will not 
be adjuatad t o  reflect changar in the level of burinerr, but will 
be decreared an a one-for-one baois a8 additions1 Trainman in the 
rsrpective Seniority Dirtrictr receive Sump-8- separation 
allawancea pursuant to Section 2(d) above. 

( a )  When the number of  Tgainmen in a Conrail seniority District who 
haw been roprratad aqua18 the number of Reasrve Board positions 
created in the Seniority District pursuant t o  paragrcaph (a)  above, 
the Seniority District's Reserve Board will be abolished 
permanently. 

(d) Trainmen, while arrlgnrd t o  a Reserve Board, will be 
entitled to the following monetary benefltrr 

$1,116.54 per 14-day period, aubject t o  a l l  cuatoatazy 
deductAon8. Thle bi-weekly payment includes the three percent 
increare provided for in Article f ,  Section 3 above, and will 
be rubject to mub~epuent general wage Ancreaae.. Trainmen 
am~igned t o  a Remerve Boatd for lean than a full bi-weekly 
period will receive a prorated portlon of  the payment bared 
upon tho number of day8 arrignsd t o  t h e  Renerve Board. 
Outaide amployanent $8 p o r a i t t ~ d  provided there ir no confllct 
of lnterert, and earning8 in ruch employment w i l l  not reduce 
the bi-weekly paymant) 

payment of  Health and Welfare premium8 on their 
behalf; and 

vacation pay during a rchedulad week or week8 of 
vacation, which rhalk be paid in lieu of the bi-weekly 
payment ratorsad t o  in mbparagtaph (1) abova t o  the extent 
that dayr of vacation and day6 02 the bi-weekly period 
coincide. Esch bi-weekly period will be conaidered to 
comprehend ten b a r k  day6 of yard amvice in the application 
ot Rule 6 1  - Vacrtlonr of the Collective Bargaining Agreement. 

(e) Truimen aarignad t o  a Rowtvo Board will be required 
t o  maintain occupational proficiencirr and abilitiru, including but 
not limited to attendance at physical and Book of Rule8 
exsmination8. 



( f )  Pol~itlona on the Re8erve Boalcd will be available in 
rentorlty order to eligible Trainran. A Trainnan w i l l  be eligible 
for cr porition on tha Rarorve Board providad he or rha m t l r f i e s  
the following c t l t edar  

(1) he or ah0 ha8 a train a e ~ i c a  mmlority date prior 
to  March 7, 1989) and 

( 2 )  he or she ha. not been furloughed continuoumly fot 
two ymro or wore, 

(g) Trainmen on a Reaeme board will ba rapuirod to 8pecify 
a homo tetoltnal work location in wtitinp purruant t o  Paragraph 8. 
of the  Memorandum o f  Underatanding aftactive June 2, 1986 ("MQUN). 
Patagraph F. of the HOU i r  amended to provido that Txainmen 
furloughed continuourly for two yarrr or more and lere  than f i v e  
year# will be ellgibla to be recallad only to mu8t-fill porition8, 
and to provide that Trainmen turloughed continuourly Cot t ivo  year8 
or more w i l l  not be eligible to be recallad while Rererve Board 
pa i t i on .  exArt in t h e  Seniority Dirtrict. Paragraph F. of t h e  MOU 
i s  further mended to pcovide that Trainmen w i l l  ba xecalled f i r s t  
in uenlorlty order from uong futloughrd T r a l ~ e n  ellgible t o t  auch 
tacall pursuant to the procoding rwat~nca, and aacond i n  invarae 
ordet o f  asniority from mong Trainmen on the Ra8arvo Boatd. A 
Trainman on a Reuewa 0 0 a ~ d  who f a i l r  t o  report for  duty within 
.oven day. of notitlccrtion of recall rhall ceaao to receive pay 
purrnuant to rubparagraph ( d ) ( l )  above. If the Trainaan fa i l .  to 
report for duty within tm day8 of notification of  recall and failr 
to futnirh 8atirfactory rearon f o r  not rapo+tlng, the Trallunan 
ahaU be removed from the Rererve BaamL 

#action 4 - Othw A1low.ncar for mtaind Tzalnug 

(a) Within aixty  day8 of the affactive data of th i8  Agreement, the 
Carrier wlll phy a lump-aur allowrnce, aubfect to a11 lawful doductionr, 
to each T z a i ~ a n  who ha8 not teceivrd r $65,000 allowance punurnt t o  
Section 2(b) above, calculatad i n  t h e  osnner herainoftor pzovideda 

(1) such Trainmen who tender train remice in 1991 amounting 
to 160 blraic day6 or mote calculatad In accordaneo wlth Rule 61 of  tho 
Collective Datgalning Agrarant wlll rocatve en allowance of $10,000. 

( 2 )  Such Tmiluen who render train remica An 1991 amounting 
to leu8 than 160 baric day8 calculated i n  rccordmca with Rula 6 1  o f  tho 
Collective Bargaining Agroammnt will receivo an aIlouance equal t o  the 
number of beric days' train remice renderad in 1991 divided by 160 and 
the tarulting quotient au1tipli.d by $10,000. Thir calculation 
contmplatea t h a t  Trainman who rendet no baric dayrg train ammice i n  
1991 computad i n  accordance wlth Rula 61 of the Collactiva B~rgaining 
Agreement w i l l  receive no allowanca. 

( 3 )  The allowance provided for in rubparaqraphr (1) and ( 2 )  
above wlll not be included i n  any calculation of vacation payments. 



(b) With respect t o  .the payment of  Productivity Savings Sharing 
Al~owances and Reduced Train Crew Allowances, each General 
Committee of Adjustment ahall be eubject to subparagraph (1) below, 
unless within thirty day8 of the  e f f e c t i v e  date of t h i s  Agreement 
the General Chairman advi8es the Carrier that his Qeneral Committee 
of Adju~tmont will be governed by rubpaesgraph ( 2 )  below. Each 
General Committee of Adjustment will be governed by either 
rubparagraph (1) or rubparagraph ( 2 )  exclusively, and the  #election 
once made will be irravocable. If  one or more General Committees 
of Adjustment currently eignatory to a Crew ConrLat Agreement which 
provides that contributions s h a l l  be made t o  a Productivity Savings 
Sharing Truat Fund (MPSSTF") elect to be governed by subparagraph 
(2) below, representatives of the Carrier and such General 
Committees of Adjurtment will meet promptly t o  atrsnge f o r  a final 
dirttibution of moniea in the PSSTF payable to mearberr of much 
General Committees of Adfuatment. 

(1) Effective on the date lump-rum reparation allowance8 axe 
awarded pursuant t o  Section 2(c) above, each Trainman who 
established train ssrvice seniority prior to March 7, 1989 shall 
receive an $18.00 Conductor-only Allowance ("COA") for a&ch trip or 
tour of duty during which he or e h e  perfom6 8ervice ae a member of 
a train ctew (on other than an independent assignment) consi~ting 
of a Conductor-only. For Trainmen protected pursuant to a Crew 
Consist Agreement prior t o  t h e  effective date of t h i s  Agreement, 
the COA shall be paid in addition to productivity saving8 aharing 
payments computed in accordance with the cuttent ptovlrionr of Crew 
Conri8t Agrremente which provide that  contrlbutionlr ahal l  be made 
t o  a PSSTF* The COA s h a l l  be frozen at $18.00 and ishall not be 
rubject t o  any future wage increaser or cost-of-living adjustments. 
Each Trainman 8180 sha l l  receive a Reduced Train Crew Allowance 
( b b R T C A n ) ( w h l ~ h  s h a l l  not be nubject to any future wage increamen or 
coat-of-living adjurtnmt8) for each t r i p  or tour of duty during 
which he or rhe perform8 retvfce as cr member of a train crew (on 
other than an independent arraignment) conrhting of a 
Conductox-only or a Conductor mnd a ringle Brakeman, based upon 
date of train sarvi,ce seniority a8 defined below8 

(a) Ttalnnen with a 8eniority date on or before June 
1, 1985 ehall  be entitled t o  a RTCA of $10.88, 

(b) Trainman with a aenlotity date on or befote the 
effective date of th lr  Agreement and after June 1, 1985 s h a l l  
ba entitled t o  a RTCA of  $7.88. 

(c)  Trainmen with a seniority date after the effective 
date of t h i ~  Agreement s h a l l  not be entitled to a RTCA. 

(2 )  Effective on the data lump-aum eepatation allowancar ate 
awarded purauant to Section 2 ( c )  above, each Ttcrinmsn who 
establiahed train service renlority prior t o  March 7, 1989 shall 
seceive a $30.00 Ptoductivlty Savings Sharing Allowance ("PBSA") 
for each t r i p  or t o u t  of duty during which he or .he pe t fom~ 
rervice sr a member of  a train crew (on other than an Andependent 
aarignntent) conristing of a Conductor-only o t  a Conductot and a 



single Brakeman. The $30.00 PSSA #hal l  be paid in lieu of the  
$22.00 PSSA or in lieu of making contribution. to a PSSTF. The 
PSSA #hal l  be frozen a t  $30.00 and a h a l l  not be aubjact t o  any 
future wage incteclses oz cost-of-llvlng sdjurtment8. Each Trainmen 
alao sha l l  receive 8 Reduced Train Crew Allowance ("RTCA") (which 
ahall  not be eubject t o  any future wage increarea or coat-of-living 
adjurtnentr) for each t r i p  or tour of duty during which he or rhe 
pettomu aervice r r  a aenber of  a train crew (on other than an 
independent ansigmant) consiuting of  a Conductor-only or a 
Conductor and a eingle Brakeman, bared upon date of train rervico 
reniority as defined below 

(a) Txainmen with a renlority date on or before June 
1, A985 ahall  be entitled t o  a RTCA of $10.88. 

(b) Trainmen wlth a reniori ty date on or before the 
effective date o f  t h h  Agreewnt and after Juna 1, 1989 ahal l  
be entitled t o  a RWA of $7.88. 

(c) Tral~le?n wlth a reniotl date a f te r  the effective 

RTCA* 
)# data of t h i r  Agreement"# a l l  not be entitled to a 

8ection 5 - Othar Rule Changar 

fn conafdaration of the amendments made to the Crew Consist 
Agreements between the  patties, o8 o e t  forth i n  th ir  Article I V ,  the 
following rule changer shal l  be effective on the first day of the month 
following thirty (30)  day8 from the date the Cattier is notified of the 
ratification of t h i a  Agreement. 

(a) p y n i n a t i y  
Ru 95(c ( 2 )  o f  the Collective Batgalnlng Agreement i s  wended 

t o  require payment o f  time conrumed with a nlnlnurr of four hour6 for the 
flrst examination taken by a Ttaiman on the Operating Ruler in each 
crlendat yeat. 

(b) Mirhandlh 
-and (b) of tha Collective Bargaining Agreement i s  

amended to read as followst 

n(a) When a trainman on an extra 1i.t or i n  a pool, othet than a 
unlt type pool, is f i t a t  out and available and he 18 not called fox 
oemice in hi8 proper turn, he will remain flrrt out and be paid on 
a minute barrfs from t h e  reporting for duty time of the asrrignment 
for which he ahould hove been called until the repotting for duty 
time of the a~rignaent for which he I8 oubueque~ntly callad with a. 
minimum of  one hour and a maximum of eight houm. 

(b) When a unit type pool crew i s  f i r a t  out and available and it 
i r  not callad in its proper turn, it will remain fitrt out and be 
paid on a minute baoir f tom the  reporting for duty time of the 
arrignraent fo r  which it clhould have been called until the raportino 
for duty time of the  arrigment for which it i r  subsequently culled 
with a minimum of one hour and a maxlmuor of eight hourr.lt 



(c) Tramportatfon at Terminals - Road Service 
Rule 27(b) of the Collective Bargaining Agreement i u  amended t o  

read as follows: 

"(b) Transportation ahall be provided as promptly so possible and 
when a Tsainman i s  required to wait more than 45 minutem from t h e  
tine he rspoztn o f f  duty before he i r  provided tranrpottcrtion in 
accordance with  paragraph (a) ,  Item ( 3 ) ,  he rhall ba paid on a 
minute basir at  tho basic  rate of the laat  serv ice  performed for 
the  time in exceor of 45 minuter u n t i l  tranrportation i r  provided. 
When a Trainman i a  required to wait more than 45 minuter from the 
time he reports off duty until he in provided tranrpottation in 
accordance with paragraph (a ) ,  Item ( 6 ) ,  he shall be paid on a 
minute baaia a t  the basic rate of the last 8arvAce performed from 
the time of reporting off duty until transportation i e  provided. 
The time period referred t o  in the pteceding sentence will not be 
lncluded in any computation of f i n a l  terminal delay." 

$3 
(d)  Services Other Than ~eou lar - '~ut i er  

Rule 67(a)  of the Collective Bargaining Agreement i a  amended to 
read as followut 

" (4 )  Trainmen taken from their regular pool ox assignment to 
perfonn any rervice other than t h a t  coveted by thelr seguhr pool 
or araigment, and Trainmen moved up in a pool t o  protect a vacancy 
in t h e  pool where ruch.lr not permitted by a local  agreement, will, 
for each day so used, be paid the rate and under the overtime 
conditions of the service performed, with not le6a than t h e  
earnings of t h e i r  regula t  pool crew or sarignment." 

( e  Conrolidationr end Allocatlonr 

Rule 72 of the Collective Bargaining Agreement i r  amended to  read 
as follows: 

tl(a) When assignment, allocatlon, reallocation, reassignment ox 
consolidation of wotk purauant t o  Section 503 o f  the  Regional Rail 
Reorganlzation Act take6 place, the pattie8 will meet to determine 
an equitable allocation of work involved on a prior right seniority 
baaia. 

(b) Prior t o  implementing any ruch u8rlgment, allocation, 
reallocation, reassignment o r  conlrolidation of work, t h e  
Corporation will provide the involved General Chairman or General 
Chairmen a thirty-day notico specifying the nature of the Section 
SO3 tranraction and including the following work measurement 
factor8 for the involved seniority dlatrlct(r) for the previour 
twelve monthor 

1. Engine hourr; 
2 ,  Care dispatched; 
3 .  Track miles, 



( t )  Tlme Limit on Claims and Procedurae for  Handlinq 

Rule 9 l ( f )  of the Collective Bargaining Agreement i r  amended t o  
read a8 follows: 

"( i ) ( l )  A claia for compensation, properly submitted, which ham 
been denied, ahall be conside~ed closed unless  the Local Chaiman, 
within 80 day8 from the date of denial ,  lirtr the claia in wrlting 
for dhculs8ion with the Labor Relations Officer. A conference t o  
diocuoa the claim wlll be rcheduled t o  convene within 60 days of 
the Labor Relation8 Officerar receipt of the claim, unleu6 either 
party requests that  the conference be rcheduled for a later date. 
Reaeonable requerte to ochedule euch rr Later date and reaeonable 
requeatrr for a postponement of a mcheduled date will be granted. 
Talephone conference8 may be utilized t o  fulfill the requirement t o  
meet in conference. 

( 2 )  When a claim tor cornpenration i n  denied following such 
dircurrfon, the Labor Relations Officer rhall notify the Local 
Chaiman in writing within 60 days from the  date of ruch 
discuerrion. When not so notified, the claim s h a l l  be allowed ar 
presented but rruch payment rhall  not validate any other ruch clsim 
nor rhall ruch payment ertabllrh any precedent." 

(g)  short Tumnaround Freiaht Service 

Rule l l ( a )  of the Collective Bargaining Agreement i r  amended to 
read as follows: 

" (a)  Trainmen in freight rervice may be called t o  make 
rhort turnaround trip8 i n  other than traveling rwitcher 
service with the understanding that  one or more turnaround 
tr ips  may be started out of the mame t emina l  and paid actual 
mlles, with a minimum of 100 milem tor a d r y ,  provided 
that the mileage of  a l l  the trips does not ekceed 100 mile8 and 
that the dirtance run from the terminal to the turning point doer 
not exceed 25 milee." 



The proviaion8 of Rule 53 of the Collective Bargaining Agreement 
notwith8tandhg, Trainmen muat accept promotion to Conductor/loreman. 
Trairunen who decline auch promotion or fail to qualify for promotion 
will forfeit their Trafrunen'r reniority and a l l  employment right8 
arising therefrom. 

Effective on the t i r a t  day of the month following thirty ( 3 0 )  days 
from the date the Carrier IB notified of t h e  ratification of this 
Agreement, the meal allowance provided for in Article II,  Bection 2 o f  
the June 25,  I964 National Agreement, as amended, i r  incteared from 
$4.15 t o  $5.00. Effective December 1, 1994, such meal allowance shall 
be increased t o  $6.00. 

ARTICLE VII - ROAD/YUU) WORK 

Imction 1. Ruler 7 ,  24 and 68 of  the Collective Bargaining Agreement, 
a8 previously amended, are further amended t o  permit road crews t o  
perform the  following work without penaltiem t o  road or yard crewmr 

(a)  Pursuant t o  the  new roadlyard provisions contained In the 
recommendations of Presidential Emergency Board Na. 219, as 
clarified, a road crew may perform in connection with f te  own train 
without addltional cornpenration one move in addition to thoae 
permittad by previoua agreementu a t  each of the (a) initial 
terminal, (b) Intatmediate polntr, and (c) f inal  terminal. Each of 
tho  move^ -- tho.. ptevlouely allowed plum t h e  new onen -- may be 
any one of thoae prercribed by the Presidential Emetgency Boatdr 
pick-upr, set-outr, getting or leaving the  train on multiple 
track& interchanging with foreign railroads, tranrferring cars 
within a rwltching llmit, and spotting and pulling cars a t  
fndustriee. 

(b) The crew of an over-the-road solid run-through train may 
perform one move as pteroribed, in addition to delivering and/or 
receiving their train in interchange. 



Section 2 - Psotaction 
(a)  Employee8 adversely affected by the  proviaion8 of 8ectlon 1 of 
this Article ahall receive the protection afforded by Article 1 
(except Section 4 )  of tho New Yozk Dock Ptotective Condltlona 
(Appendix 111, F.D. 28250). 

(b) Where employees of torninal compunieu are affected by the 
additional relief granted catr ietr  by the provirionr of  Section 1 .  
of t h i n  Article, rortera ahall be topped and bottomed on the 
appropriate rorter of each owning llne, maintaining ptlor rightr. 
The Cmrler and Employee reprerentativer rhall agree upon a method 
to top and bottom rorterr, ar provided above, t o  protect the 
reniorlty interertr of affected tetolnal company employeer. 

(a) When the Catrier can rhow a bona fide need to obtain or retain 
a cuntomr by servicing that .hipper outnide of the oxi8ting work rule. 
related t o  mtarting times and yard liarit# for yard ctewa, much rervlce 
may be inetituted on an expetinental baria f o r  a six-month period. 

(b) Prior t o  implenentlng ruch retvice tho Carries will extend a t  
leart  14 dayat advance written notice t o  the Oenetal Chairman o t  General 
Chairmen of tho employee8 involved. The notlce will inchda an I 

explanation of the bona fide need t o  provide tho rervlce, a deecrlptlon 
of the rerv l ce ,  and cr li8ting of the work ruler related t o  rtsrting 
time. and yard l iml ta  for yard crew. which are a t  variance w i t h  the 
Col lect ive Bargaining Agzeement. 

( c )  A Joint Committee cornprlmd of an equal number of Carrier 
reprerentatives a d  Otgcmization repterentativer, ahall be conrtltuted 
t o  determine whether a bona f ide  need ar ia t r  to  pzovide the #entice. If 
the Joint Comittae has not made its determination by the end o f  the 14 
day advance notice period referenced i n  paragraph (b) ,  it r h a l l  be 
deemed t o  be deadlocked, and tho rrervice will be allowed on an 
ewper$aentol baeia for a rix-month period. I f ,  atter t h e  alx monthr 
have expired, the Organization arnberu o f  the Joint Coauittae continue 
t o  object, the matter rhall be refetred t o  arbitration. 

(d)  If tho parties are unable to agree upon an arbitrator within 
seven day8 o f  the date of the requrat for arbitration, either party may 
requeet t h e  National Mediation Board to appoint rn arbitrator. 

(e) The de teminat ion  of  t h e  arbitrator rhall ba limited t o  
whether the  Carrier ha8 shown a bona f i d e  need to p~ovide the aezvice 
requerted or can provide the 1 8 ~ 1 c e  without a 8pecia1 exception t o  the 
exist ing work rulea related t o  atarttng t i w n  and yard limitr for yard 
crew8 baing made at a comparable coat to the Carrier. 

( f )  Nothing in t h i 8  Article i t s  intended t o  reutrict any of t h e  
existing rightr of the Carrier. 



(6)  The putpare of thir  Agreement i r  t o  f i x  the general level of 
compensation during the period of the Agreement and Is in settlement of 
the dispute  growing out of  the notlcea served upon t h e  cattier by the 
Org&nitatton uignatory hereto dated on or about July 25, 1988, 
January 13, 1989 and May 10, 1989, and the  notices dated October 21, 
1988 and January 3, 1989, served by the carrier. 

(b) Thi8 Agreement ahall rentaln in effect through December 31, 1994 and 
thereafter until changed or modified in accordance with the proviaions 
of the Railway Labor Act, am amended. 

( c )  The p a r t h a  to t h l r  Agreement aha11 not serve nor ptogresr prior to 
November 1, 1994 (not t o  become effective before January 1, 1995) any 
notice or proporal for changing any matter contained Ant 

( 1) t h i r  Agreement, 

( 2 )  the proposals of  the parties identified in paragraph (a) 
of this Article, and 

( 3 )  Section l ( c )  of Article XV of the Agreement o f  January 27,  
1972, 

and any pending notice8 which propore ruch matter. are hexeby withdrawn. 

(d)  No party t o  thir  Agreement a h a l l  rerve or proprear, prior t o  
November 1, 1994 (not t o  become effecttve before January 1, 1995) ,  any 
notice o t  proporal which might properly have barn rerved when t h e  last 
moratorium ended on July 1, 1988. 

(e)  This Article will not bar the patties t o  t h i s  Agreement from 
agreeing upon any 8ub)ect of mutual interert. 

( f )  Thin Agreement shall  be effective February 11, 1992. 



Signed thif i  18th day of February, 1992. 

For: W E  UNITED Tort THE CONSOLXDATED IUXL 
TRCINSPORTATION UNION (C)  and (T): CORPOR&TIONt 

E. F. Lyde * 
Vice President 

R J E .  Swert 
~ i c b  Prerident-Labor Relations 

General Chairmen 
United Transportation Union (C)  and (T) 



Illustrative Road/Yard Questions and Answern 

A toad crew at i t 8  final terminal dellvera car# in interchange and 
pickr up from the 8ams foreign carrier before yarding hie train. 
How many moves are involved? 

Two, the  delivery $8 one move and the pick up the second. 

A road craw a t  i t 8  i n i t i a l  terminal is required to gat its train 
from three tracks in the name location, where one track would have 
held the entire pick up. How many move8 are involved? 

One. 

A road crew arrive6 at l t r  final tenninat  with four block8 of cars 
all for fo~elgn catrierr. How many dsliveriw may the toad crew 
make? 

Three i n  addition to  yarding t h e i r  tra in  a t  f i n a l  terminal. 

What is meant by "multiple tracksu? 

"Multiple trackaw are more track8 than the minimum number required 
t o  hold the carr in question, 

A toad ctew at i t 8  final terminal pickr up twenty car8 at Yard A, 
delivers 40 different carr to a foreign carrier then yards its 
train including the twenty cars picked up at Yard A on multiple 
tracks in Yard 8. How many moves have been made? 

Three. 

Can a road crew set out in its final terminal and thereatter effect 
an interchange? 

Can a road crew (other than an over-the-toad rolld run through 
train) when making an intatchange delivery or retting out at other 
than i t s  final yard use nultlple tracks to effectuate the move? 

lo. The application of t h e  multiple track move i u  limited t o  where 
the toad ctew recaivrr i t s  train a t  the initial terminal and yards 
its train a t  the f inal  terminal. 

Railroad A har Railroad B do i t 8  #witching a t  Ci ty  X. What may 
Railtoad A ' r  road crews do a t  City X? 

Railroad A ' s  crew8 may do the name thing8 as any other road crewrr. 



99: A road crew a t  its i n i t i a l  terminal i a  required t o  get i t s  tra in  
from three ttackt bscaure three trackr wera raquirod t o  hold the  
,entire train. Is this coneidered a move? 

A: No. Thim in a proprr doubla over and door not count 48 one of the 
three additional move# permitted. 

Q l O :  The cattier choose. t o  have a road craw get or l a w e  it. train on 
multiple trackr where a mlninur nunbar o f  track8 were available t o  
hold t h e  train and could have been used. Do08 t h i r  conrtitute a 
move ro as t o  pernit the road crew two additional mover a t  the 
i n i t i a l  or f ina l  terminal yard? 

A: Yes. Tho ure o f  arultfpla trackr 18 on0 of the allowablr mover. 



AGREED UPON QUESTIONS AND ANSWERS REGARDING 
ARTICLE I V  OF THE AGREEMENT EFFECTIVE FEBRUARY 11, 1992 

Section l ( b )  

Q. What is meant by 't(eJxcept ar otherwire provided in t h l s  Article 
I V"? 

A .  Thlr refeta t o  t h e  tact that  on and after January 1 ,  1995, the  
Carrier may deuignate train crews in yard, local or traveling 
road uwitcher service to operate with a Conductor-only a8 
Trainmen accept a nuparation sllowance or o therwire  attrite, but 
the Carrier may not daaignate any such crrwa to operate 
Conductor-only ro long a8 there are Trainmen available who have 
been furloughed for leas than f i v e  years (roe S e c t i o n  2 ( e ) ) .  

Section l ( c l  

Q. What rate will be paid to 8 Utility Brakeman? 

A.  The yard rate wlll be paid if the Utility Brakeman is working at 
a location where yard crew8 ate employed and the road r a t e  will 
be paid if the Utility Brakeman in working at any othet location. 
In either want  the Utility Bxakeman, i f  ca l l ed  extra, w i l l  be 
called from the designated extra list. 

Section 2 ( a )  

Q. Can a currently inactive Trainman with a esnfority date prior t o  
March 7 ,  1909 qualify for a separation allowance? 

A.  No, unlsss  the Trsinman was i n  active Conrall txain rervice on 
December 4, 1991, or was inactive due t o  aickness on that  date. 
A Trainman who waa inactlve due t o  s i c k n e s s  can qualify for a 
separation allowance by doing a l l  of the following: 

(I) parring any necerasry phyrical and Book of Rulea 
examinationo; 

( 2 )  po88enrlng rufficient menlorlty to occupy a train 
service position; and 

( 3 )  making application for the reparation allowance. 

Section 2(bl 

Q. What i a  intended by t h e  phralre "unt i l  they qualify for a full 
penaion purauant to  the  Railroad Retlranent Actw? 

A. Under the current provirlona of the Act, an employee qualifies 
for a full (1.e. unreduced) penalon at age 62 w i t h  30 year8 of 
nervica. Employees who qualify for a full penalon also qualify 
fh?: Health and Welfere beneflta pursuant t o  Travelers Pol icy  
Gh-46000, 



Q 4  Can Trainarm be callod from the  Renerve Board when thm axtrr l i r t  
A8 exhrutted? 

Yma, howmvar, the Trainman wL13 not be soqutted t o  accapt any 
c a l l  prior to  r f o a l  ra ta l l  to  duty put8umt t o  Article I V ,  
Section 3(g) .  If the  Trainman bccapt. the call, armSnga tor 
tho ~ r r i g m a n t  will be p l d  in hddltlon t o  the bi-waekly Rarervo 
Board payment. The Carrlet w i U  not be llable Lot m y  
airhandling chIm rubmitted by a Re8ewo Bawd ' P t . i ~ . n  basad 
upon mothmr R a s e ~ e  Board TraImm having been callad, or barrd 
upon any failure t o  call a R a 8 e ~ a  Board Trainman. 

Section 31.1 

Q. How w i l l  the  nuarbat of aactrr through ttrlght Brakaumn positions 
M detarrPinad? 

A Carrier rrcorbr will be conrultrd t o  datemhr,  for arch oxtrr 
l i e t ,  the nutabat of through freight Brakeman r ta t t r  and t h e  total  
number o f  start8 during tha 3O-dry period precadtng Dacwnber 4 ,  
1991. Tha petcantage of through freight Br&koun rtrrtr will be 
hpp1i.d t o  the numb.r of Trainman on tho extra list on 
D.coPLb.x 4 ,  1991 with reniortty drtrr priot t o  Urch 7,  1909 t o  
detarmlna the numbat of  extra through freight Brrkalun poritionr 
for that  awtta Urt. 

Q. Will a Trainmm have t o  rubait tirrrLSpr to rac8ive the bi-weekly 
Rerervr Board papwi t?  

0. . Will tha bi-warkly Rwarve Boafd prylaant be rubjact t o  curtolarry 
daductlonr ruch a8 taxer, gwnl8hr.ntr and union due87 



Q. How will "a proratad portion of the paylaant bared upon tho number 
of days amigned t o  t h e  Rwerve Boardw be computed? 

A, When a Trainman i s  removed from th8  Reserve Board after 12:OO 
noon or i r  placed on the Rererve Board brfete 12800 noon, he or 
aha will be conridered ar8igned to the Reserve Board for that 
day. When a Traimrn is ramovod from the Rarerue Board before 
1 2 t O O  noon or is placed on the Reaerve Board after 1 2 : O O  noon, he 
or aha will not br considered amsigned to the Reserve Board for 
t h a t  day. The number of day8 during which the Trainman war 
asrignod t o  tho ll*#anm Board during the 14-day period will be 
divided by 14 and multiplied by the bi-weakly payment to produce 
the prorated portion. 

Section 3 ( f  

Q. How will Trainmen apply for a position on the Resewe Board? 

A. When the Reeerve Boardr are ertablirhad initially, thr Carrier 
will adv8rtire and award Rerewe Board positions purrtumt to Rule 
4 6 ( r )  of the Collrctivr Batgaining Agreement. If Rererva Board 
positlonr remain unfilled attar the wrrdlng o f  poaitionr, 
furloughed Trataunen who r r t l r f y  the criteria o f  SectLon 3 ( f )  will 
be anripned t o  the unf i l led poritionr i n  aeniotity order. 
Thereat t e t ,  ~ e r e ~ r v e  Boatd poritionr will be available to eligible 
Trainmen putruant to the optional dinplacament provirions of Rule 
48(a)  of t h e  Collective Bargaining Agreement. When Trainmen are 
recallad to duty pursuant t o  Attiela I V ,  Section 3 ( 0 ) #  end when 
they leave the Raaamm Board for any other rearon (except to 
rccept a reparation allowanca), an equivalent nrunber of Rererve 
Board poritionr again will be advertired and awarded pursuant t o  
Rule 461.) o f  the Col~rctivr Bargalning Apremmont. I f  Renerve 
Board poritionr remain unfilled after the awarding of positions, 
furlou hed Trainmen who rrtisfy the criteri. of Section 3 ( f )  will 
be as# f gned to tho unfillad poritlonr in raniorlty order. 

Q. How can Traimen laavo t h e  Reserve Board t o  return t o  active 
. mer\rSccr? 

A. Trainmen on a Rereme Board nay bid for any advertimad position 
a t  m y  time and may exetc im an optional displacement to s 
porition in  active mrv ice  putruant t o  Rule 4 8 ( 8 )  of  the  
Collective Bargaining Agreement. Additionally, when the number 
o f  Rererve Board poritlonr i r  decrerrrd pursuant to Article IV, 
Section 3(b)  as a rerult of  Trainnrn receivlnp neparation 
~llowancer, m aquivahnt nuuhr of junior Traimen.wil1, be 
trlaovrd itom thr Rmsarvr Board and afforded a dUplacement 
putruant t o  Rule M ( g )  o f  the Colhctlve Bargaining Agreement. 



Q. How will Reserve Board poaitionr be awardad? 

A. Thry wlll be warded i n  roniorlty order based upon t h e  T&aLnmenBr 
rtanding on the rppllcrble  Conrril Srniority Dirtrict roster. 

O m  If r mubrtantlal numbez of the Trainmen who choaae t o  bid fox 
Reserve Board poaitionr tornatly workad .t location. other than 
tho80 a o r t  directly affectad by the eUmln~tlon of thtough 
frol h t  Brakeman porltionr, how will the serulting geographic f imbr ance bo addtarred? 

A. Latter No. 18 t o  the  Agcormant provider that  thara wL12 be (I 
m e t i n g  t o  8r88rr the oprrrtion o f  Remaw0 Poard8 el% months 
following their lnrtitutlon. A t  that mating the Carrier will 
antartrin a teanonabla proposal to  corrrct much r gaographLc 
lmbalrnce provided it doer not lnvolva any inetaare in the number 
of R*rorw Board porltionr and furthrr provlded tho Involvod 
Gmnesal Chrirrnrn andorra the proporal. 

Q. If 8 Tt&lnnun tapot t r  for duty before the and of tha 7-dry 
period, w i l l  he or &ha nrvwthrl8aa raceivr bl-weekly Rerervr 
Board pay purrnuant t o  Article I V ,  Saction J(d) (1) in addition t o  
t a g u h t  rarningr fox the antlra 7-day patiad? 

Q. What hrppmna t o  r Trainman who fa i l8  t o  raport for  duty within 
ton day8 of notification of recall m d  who therefore Lr removed 
from the R@8@~e Boatd? 

A. Such a Tr8Lmn i r  rubjact to tha provirionr of Rule S l ( f )  of the 
Cellectlva Brtgrining Aggrrermmnt md hi# o t  hat nu* will br 
delotrd from tho meniority rortar if he or rho doaa not raturn to 
8ervlca within 30 dry8 from tha data of tha latter advising him 

. or her of  recall to mrvice. 

Q 4  In w h t  erdrt will Trrirurrn br rmcallad t o  positions which @ t r  
rwuitmd t o  ba i l l l a d  purruant t o  thir Agreamant? 

A Tr&iruun will ba recalled to much poaitlonr i n  the  followLng 
o t d r t t  

1. Trainam who have km furloughrd 18'88 t h m  f ive yrrra and 
f o r  whoa tha ~ o c a t i o n  i 8  a home taxollnrl work location as 
dofinad in tha firmt &antmace of Puagsaph B. of t h e  HOU 
(hereinafter "home tanalnul work locatlonw) In 8@niOZity 
order; then 



2 .  Trainman on t h e  Rmrerva Board tor whom the location is a 
home terminal work location in invrsra order of ranioxity; 
than 

3 .  Trainmen who have been furloughed leu8 than f i v e  years and 
for whom the locrtion i s  not a home tararinal work location, 
force arrignad in rceotdance with tha procedure met forth in 
Paragraph P 4 2 )  of the MOU; then 

4 .  Tssinmen on the Reserve Board for whom t h e  location i s  not a 
homo tamin.1 work location, force aarignad in accordance 
wlth thr procedure rot forth in Paragraph L ( 2 )  of t h e  MOU; 
then 

5.  Trainmen who hrve been furloughed t l ve  or more yaarr and for 
whom the location i n  a home tetminal work location in 
mmlority order; then 

6. Trainman who h w a  baan furloughad f i v e  or more yarrs and f o r  
whom tho locrtion A8 not a home trrarinal work location, 
force assigned in accordanca with the procedure r o t  forth in 
Paragraph L ( 2 )  02 the MOU. 

Nothing in tha Apraemmt inft lnger upon the Carrier's t i g h t  t o  
hire Trairmrrn. 

Q. What rights to racall arm enjoyed by Trainmen with 88niority 
dater on or after March 7,  19893 

A. Such Trainmen ate  not entitlad to a porition on a Remarve Board 
(#me Saction 3 ( f ) ( l ) ) ;  howwar, thay otharuirr enjoy the same 
t i g h t #  to recall ar Trainmen wlth reniotity drear prior to 
Match 7, 1989. 

Q.. Will tha Rodueod Ttaln Crew Allowance &e paid to Trainmen hired  
prios t o  th8 bet. 02 the Agraamant when they porfom m a ~ Z c e  on 
an indopondant araigment for which a RTCA war paid purrnuant t o  a 
prior Crow Conrlat Agroament? 





Appendix 1 

Daily Rates I$) Mileage Rates ( e )  
For Miles in Excess 
o f  the Baaic Day 

Basic Rates 110.01 88.59 

Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26, 1955; 

Less Than 81 Cars 110.36 
8 1  To 105 Cars 111 !,&I 

106 To 125 Cars 11Ie41 
126 To 145 Cars 111.66 
146 To 165 Cars 111.76 
166 Cara and Over ~r 

Basic Rates 102.74 83 .31  

Ratw Including Car S c r h  
Additive8 Provided By The 
Agreement of Msy 26, 1955s 

Less Than 0 1  Cars 103.09 
8 1  To 105 Care 103 74 

106 To 125 Cars 104.14 
126 To 145 Cars 104 39 
146 To 165 Cars 104 .49 
166 Care and Ovat 

* Add 20 Cents Por Each Additional Block of 20 Cara or 
Portion Thereof 

** Add 0.20 Cents For Each Additional Block of 20 Cars or 
Portion Thereof 



STAHDCLRO BA8fC DMLV A)ID MILEAGE RILTZ8 01 RAY 
'< 

Mileage Rate8 ( 6 )  
For Miles in Excess 

Daily Rates ( $ )  of the Baaic Day 

Basic Rates 110.53 

Rater Including Csr Scale 
Additive6 Provided By The 
Agreement of May 26, 1955: 

Less Than 81 Cars 110191 
8 1  TO 10s cars 111.57 

106 To 125 Cara 111.97 
126 To 145 Care lM.22 
146 To 165 Cars 112.32 
166 Car8 and Over 

Basic Rates 103 17 

Rates Including Car Scale 
Additives Provided By The 
Agreement of Hay 26, 19551 

Leoo Than 81 Cars 103 52 
8 1  To 103 Care 104 . 17 

106 To 125 Cars 104 57 
126 To 145 Cars 104 82 
146 To 165 Cars 104 92 
166 Cars and Over 

Minimum Dally Earnings: 
Conductors 111.27 
Brakemen-Flagmen 103 87 

Eatabllahed by Article II(B) of ORCCB Agreement of December 
21, 1955, and by Article ZZ(B) of BRT Agreement ot October 4, 
1955, Supplemented December 21, 1955. 

* Add 20 Cents For Each Additional Block of 20 Cars or 
Portion Thereof 

** Add 0.20 Cents For Each Additional Block of 20 Csrr or 
Portion Thereof 

OCCUPATION 
Yard Conductore (Foremen) 

DAILY RATE ( $ )  
124.23 

Yard Brakemen (nelpers) - 118 85 
Switchtenders 113.26 

2 



Standard Daily Rates Standard Daily Rates 
In Through Freight Service In Short Local 
Service Without a Mileage Freight Service 
Component /A/ ($ )  ( $1  

Basic Rates 111.90 

Rates Including Car Scale 
Additive8 Provided By The 
Agreement of May 26, 1955: 

Less Than 0 1  Cars 112.25 
0 1  To 105 Cars 112.30 

106 To 125 Cars 113.30 
1 2 6  To 145 Cars 113.35 
1 4 6  To 165 Cars 113 , 65 
166 Cars and Over * 

Baslc Rates 104,62 

Rater Including Car Scale 
Additives Provlded By The 
Agreement of May 26,  19551 

Leas Than 8 1  Cars 104.97 
81 To 105 C a m  105 62 

106 To 125 Cars 106 02 
126 To 145 'Car8 106 27 
116 To 165 Care 106.37 
166 Cars and Over 

Add 20 Cents-For Each Additional Block of 20 Cars or 
Portion Thereof 

/A/ Applicable to Freight Conductor8 and Trainmen paid 
Through Freight rate8 who are without a mileage 
component in their assignment8 and are therefore paid 
on a daily baafa. Rater produced by application of  the 
Speclal Adjustment of $1.00 per day under Article I, 
Section 7 of the January 27, 1972 Agreement and the 
applicable cost-of - l iv ing allowance to standard basic 
through freight rater of pay. 



/B/ Applicable whete Local Fteight rater ate paid to 
Conductor8 and Trainmen in Local Freight Service, or on 
Road Switchera, Roustabout Runs, Mine Bum, or i n  other 
miscellaneous service, on rune of 100 mLlss o t  lose 
which are therefore paid on a daily b a s h  without  a 
mileage component. Ratar ptoducad by application of the 
standard local freight dlfferontial of  56 cent. pet 
baaic day for conductor8 and 4 3  cent. per baric day for 
Btakemen and Flagmen, t h e  epecial incrmae of $ . 4 O  per 
day under Article XI, Section 1 ( C )  of the March 19, 1969 
Agreement, Article I t ( C )  of the July 17, 1968 Agreement, 
and the rpeclal adjustment of $1.00 per day under 
Article I ,  Section 3 of t h e  January 27, 1972 Agreement, 
and the applicable coat-of-l iving allowance t o  ~ t a n d w d  
basic through freight rates o f  pay. 



Letter No, 1 
February 18, 1992 

Meears. W .  A ,  Beebe A.  J. Nsgelhout 
D. P. Donoghue F, R. Pickell 
5 .  T b  Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
M. GI Maloof C, D. Winebxennar 
General Chalrnen UTU (C)  and (T) 

This refers t o  the $2,000 lump #urn payment provided for in Article 1, 
Section 1 of this Agreement. 

In the care of an employee who was recalled from renerve statur and 
perfomenad sctlve military rervice during 1990 a8 a result of the 
Perrian Gulf cririr,  ruch employee will be credited with S day8 of 
cornpenrated r r r v i c e  for each week of ruch military aezvice far 
purposes of calculating eligibility for tho lump aum amount provided 
he would otherwire have been in active rervlce for tho carrier. 

Pleare indicate your agreement by algning your names in the upaces 
provided below. 

~ l t e  Presldent-Labor Relatione 

I Agree: 

General Chairmen 
United Tranrportation Union (C)  and (T) 

Vice president 



Letter No. 2 

February 10, 1992 

Messrs. W t  A.  Baebe A t  J ,  Nagelhout 
D. P. Donoghue Fa R e  Pickell 
S. Fa Powding W e  J *  Reddy 
C, P* rfonas J .  Jt Weyhe 
M. O. Maloof C. D. Winebrenner 
Genezal Chairmen UTU (C) and (T) 

Gentlemen: 

Thia refer8 t o  the Lump Sum Payment pxovided for i n  Article X ,  Section 
1 of thir  Agreeaant. 

Thia conflmr out undetrtanding that  dayr during t h e  year 1990 for 
which employee6 in a furloughed statues received comp.nration pur8usnt 
to quaranteem i n  protactiva agreamentr or artmgerantr #hal l  ba 
included in deteminlng qualiflcatlonr t o t  the Lump Sum Payment. 

Pleaoe indicate your agteement by rigning your namar in the .paces 
provided below. 

Sincerely, 

~ i b e  Pxeeidant-Labor Relations 

General Chairmen 
United Tranoportation Union (C)  and (T) 



Letter No. 3 
Page 1 of 2 

February 18, 1992 

Mesrrr. W ,  A. Beebe A .  J. Nagelhout 
D. P. Donoghue F. R. Pickell 
8.  F a  Dowding W e  J e  Reddy 
C. P. Jones J .  J. Weyhe 
M. G .  Maloof C. D. Winebrenner 
General Chairmen UTU (C )  and (T) 

Gentlemen r 

This refers to the  lump sum payment0 provided in Article8 I and 11 of 
the Agreement of t h i n  date. 

A l l  of t h e  lump rum payments provided for in Article I1 are based i n  
part on the number of straight t ine hours paid for that  are credited 
to an employee for a paxticular period. However, the  number of 
straight time hours no credited does not include any ruch hours 
reported to  the fCC a8 conrtructive allowances except vacations, 
holidays, paid sick leave and guarantees i n  protective agreementa or 
arrangements. 

The Inclusion of the term "guarantees i n  protective agreement8 or 
arrangementsn in Article 11 means t h a t  an employee receiving such a 
guarantee w i l l  have Lncludad i n  t h e  rtraight time hours ured in 
calculating his lump sum payments under t h i s  Article a l l  such hours 
paid for under any ptotrctive agreement or a2lowanco provided, 
however, that in order t o  receive credlt for such hour8 an employee 
murt not be vohmtarily abrent fzom work, lnranipg that hour. are not 
counted i f  an employee doe8 not accept cal la  t o  report for work. 

It is undsrstood that any lump rum payment provldsd in Articles I and 
I f  will not be uaad to offret ,  construct or lncteare guarantees in 
protect!ve agreement# or arrangements. 



Letter NO, 3 
Febxuary 18, 1992 
Page 2 of 2 

Pleare indicate your sgreeaont by rigning your name6 in 
the apace. provided below. 

vi$e President-Labor Relations 

C , @ '  
C *  P. 3 err 

General Chairmen 
United Tranrportation Union (C) and (T) 

Vice ~ r h i d a n t  



Letter No. 4 
Page 1 o f  2 

February 10, 1992 

Me88xu. W. A. Beebe A ,  J. Nagelhout 
D. P. Donoghue F* R. Plckell 
S. F. Dowding W ,  3, Reddy 
C *  P. Jones J.  J. Weyhe 
M. G, Maloof C. D. Winebrenner 
General Chairmen UTlJ ( C )  and (T) 

This refers t o  the lump sum payments provided for in Article I1 of 
this Agreement. 

Sections 1 to 4, inclusfvs ,  of Part A of Article I1 - Cost-of-Living 
Payments are s tructured so a8 to provide lump .urn payment8 t h ~ t  are 
essentially bared on the number of stsaight time hourr credited t o  an 
employee during a specified 12-month baa9 period. Section 8 provider 
that  a l l  of the88 lunip sum paymmt. arm payable t o  an employee who has 
an employment relationmhip a8 of the date8 such payment# are made o t  
her retited or died rubrequent to the beginning of the applicable bare 
period uaed t o  determine the amount of uuch payment. Thua, for 
e~ample, under Section 1 of Part A of Atticle 11, except for an 
employee who ha8 retired or died, the  agreement requires tha t  an 
employee have an employment relationship ae of July 1, 1992 i n  order 
to  receive a lump rum payment whlch will be baaed essentially on the 
number of stralght time hourr credlted t o  such employee during a 
period runnhg from hpprll 1, 1991 through Match 31, 1992. 

The lntervala between the close of tho inoasurement periods and the 
actual payments established in the 1085-86 National Agtarmantr were in 
large part a convenience t o  t h e  carriers in order that there be 
adequate time to make t h e  necessary c a l c u l a t i o n s .  

In recognition o f  this, we again confirm the  understanding t h a t  an 
individual having an employment relationahip w i t h  e carrier on the 
lart day of a part i cu lar  meaaureaent perlod will not be disqual i f ied 
from receiving the lump gum (or portion thereof) provided for i n  the 
event his employment talationship is teminated  following the last day 
of  t h e  moarursment period but prior to the payment due data. 



Letter No. 4 
Febr~uaw 18? 1992 
Page 2 o f  2 

Please indicate your agreement by rigning your nsmer in t h e  rpacer 
provided below. 

V!C~ Prerident-Labor ReAationr 

General Chairtaen 
United Tranaportatlon Unlm (C) and (T) 

Vice  resident 



Letter No. 5 

February 18, 1992 

Menrru. W ,  A. Beebe A.  J. Nagelhout 
D. Pa Donoghue F. R. Pickell 
S. F b  Dowding W .  J, Reddy 
C. P. Jones J .  J. Weyhe 
M. G. Maloof C. 0 .  Wlnebrenner 
Oeneral Chairmen UTU (C) and (T) 

This conflrma our discussion w i t h  rempret t o  t h e  calculations of 
rtraight t h e  hours in connection with the lump mum payment8 pzovided 
for in Article I1 of t h i a  Agreement. 

I t  i r  underrtood t h a t  the rtralght time equivalent number o f  hour. 
paid for a t  the  overtime rate of pay for.employees engaged in yard 
service or on rune the milea of which are not in encsas of the number 
of miles encampaamed in the basic day s h a l l  be included in such 
calculatianu. 

Pleame Indicate your agreement by algning your name8 in tho rprcar 
provided below. 

VI& Ore8 idetnt-Labor Relatlonr 

a a 

C b  D, Winebrenner 
General Chairmen 

United Transportation Union ( C )  and (T) 

Vice President 



Letter No. 6 
Page 1 o t  2 

Messrs* W. A. Baabe A. J. Nagelhout 
D. Pa Donoghue F. R e  Pickell 
S. P. Dowding W e  J. Reddy 
C. Pa Jones J* J. Wayhe 
M. G. Maloof C. 0 .  Winebrenner 
General Chaimen UTU (C) and ( T )  

Gentlemen t 

This refere to our diecuaoion of the application of Atticle V of t h i a  
Agreement t o  employee8 who declined promotion purauant to Rule 53 of 
the Collective Bargaining Agreement. 

You were given assurance t h a t  when such employee8 are called up for 
promotion the Carrier will cooperate in furnirhing such asuimtance a8 
m y  be appropriate in preparing them to take the prorotion 
examination. Thir could include up to thtee follow-up enaminationr, 
vetbal coaching ox exrnminationr, additional rtudy faaterial8 o t  other 
preparatory aasietance appropriate t o  the circumstsnco8 of the 
individual cases. 

If it etill develops that ,  deepite h i e  or her best efforto, such an 
employee cannot qualify a8 cr Conductor, he or #he may be permitted t o  
continue t o  work in train rervice provided that h i 8  oz her retention 
doer not result in the Carrler being required under erirtlng rules to 
utilize a surplus (unnecessary) employer on a position which otherwise 
i s  blankable pusnuant t o  the Crew Conrirt Ag~greomentr, a8 aaranded by 
Article I V  of  t h i s  Agreement. Such an employee hay hold an available 
position on a Renerve Board entablirhed putuuant t o  Atticle f V  of thir  
Agreement, provided he o t  .he i r  otherwine qualified. 

When a Ttaitunan Ar axorlneb f o r  promotion purruant to Article V of 
thicr Agreement and ruccerrfully parme8 ruch examination, he or rhe will 
be awarded (I Conductor'# 8eniority date in accotdance with the 
Promotion t o  Conductor Agreement effective January 1, 1977. That 
Agreement provided t h a t  within 90 dayr from January 1, '1977,  Trainasn 
were to be notified they were eligible tor promotion t o  Conductor. 
That notification occutted on Febtuary 1, 1977. The Agreement further 
provided that within 90 days from the date of not i f icat ion,  Tralnmen 
were required t o  not i fy the Manager-Labor Relatlonr of their dralre to 
take the promotion examination, Therefore, Txsimen who pa88 the 
promotion examination purruant t o  Artlch V of this Agreement will 
setablirh a Conductor roniority date of May 2, 1977 ( L a .  90 dayr from 
Pebtuary 1, 1977).  



Letter No. 6 
February 18, 1992 
Page 2 of 2 

Any train rervice employee continued in re tv ice  under there condition8 
who 11, eubject t o  tho provlilion8 of  any ptotective agreamont or 
arrangement will be treated 88 occupying the  conductor posit ion with  
the higheut e8mings which hi8  or her Conductor 8enlotity, i f  it had 
been eetablizhed, would have permitted him or her t o  hold.  
Plesra indicate your agreement by rigning your names in the  #pacer 
provlded below. 

v i v  Pter ident-Labor Relation8 

C. P. ones * 
* L 

C. D. Winebrenner 

General Chairmen 
United Tranaportatlon Union (C) and (T) 

Vice  reef dent 



Letter No. 7 

Merurr. W.  A. Beebe A. J. Nagolhout 
D. P. Donoghuo P. It. PickaU 
8. P. Dowding W e  J .  Raddy 
C. P. Jones J .  J. Weyhe 
H. G. Maloof C. D. Winebrenner 
General Chairmen UTU (C)  and ('E) 

Gentlemen a 

This confinnr our dircur8ionr with rerpect to Article VII - Road/Yard 
Work of  this Agreement. 

S t  i r  under8tood that,  except ar modified in Section l ( b )  of Artlcle 
1 ,  ruch Article doer not change, alter or amend exirtlng 
interptatationr regarding over-the-road rol ld run-through train 
operations. 

Plea80 indicate your agreement by 8igning yout name8 in the  apace8 
provided below. 

United 
General Chairmen 
Ttanrportation Unfon ( C )  and (T) 



Letter No. 8 
Page 1 of 2 

February 18, 1992 

Ms8rr8. W. A t  Beebe A. 3. Nagelhout 
D. P. Donoghue F t  R e  Pickell 
S. F. Dowding W. J. Reddy 
C. P. Jones J. 3. Weyhe 
M. G. Maloof C. D, Winebrenner 
General Chairmen UTU ( C )  and (T) 

Gentlemen: 

This confirms our discursion comerning Article VIII - Special Relief 
of thim Agreement, particularly, the 14 day advance notice ptovielan 
tequlred before implementing any such special relief service. 

We agreed that in moat altuatlonr there will be ample oppottunity, 
between the time that  a spacial rervice need arises and when it must 
be implamented in order to  retain or obtain a curtomor, to meet the 1 4  
d r y  notice requirement. In fact,  in situations where practicable the 
Carrfer should provide more advance notice i n  order t o  enhance the 
opportunity for agreement with the appropriate General Chainnan or 
General Chairmen. 

However, we a180 recognized that  rituationr may ariae whete it i s  
imporaible to provide 1 4  d a y a  advance notice without loring or 

. substantially riaking the loam of a customer or new business. I t  waa 
underrtood that in such a c a m  it is not the'lntent of  Article VIII to 
bar a carrier from pursulng businesa opportunities. Accordingly, the 
carrier will furnish a8 much advance notice a8 parsiblo in such a 
situation, obrerve the remaining provisions of Axticlo VIII, and bear 
the additional burden of proving t h a t  a notice period of l e n s  than 14 
days us8 necessary. 

I f ,  in the opinion of the organization, this relaxed notice exception 
has beon abuaed, the parties agree to confer and consider methods to 
eliorinrte such abuae, including the porsibility of elimination of t h i s  
exception. 



Letter No, 8 
February 18, 1992 
Page 2 of 2 

Pleaao indicate your agreement by signing your names in the rpaces 
provided below. 

~ i & e  Pre8ident-Labor Relation. 

General Chainen  
United Tronepottation Union (C) and (T) 



February 10, 1992 

M088~8. W e  A,  Beeb 
D. P. D0n09hua 
3. 1. Oowding 
C *  PI Jonar 
M. a. Maloot 
Gonasal C h r l m n  VN (C) 

' Centhman: 

Thir refara to tho discussion of 

A *  3. Nagelhout 
I. R. Plckell 
W e  3. Rddy 
j, J o  Wayha 
C. D. Wlnabsonnar 
and (T) 

Health and Welfrra immua8 during our 
negotlatlonr. Inamuch am both tho Unltod Tx&nmportatlon Union and 
Conrrll havo g l v m  their pouorr of rttornoy tor natlonal handling on 
Horlth and Waltata, t h h  will confirm that tha pattlmm arm coverod by 
the provialon8 of tho Railroad trployaom Hatiowl Health and Weltaxe 
Plan and tho Rrllroad trnploymor Early Rotlronnt Major Mod4cal Bonotltn 
Plan, am rodifirb purrurnt to the racommandrtlonr of Ptmmidenthl 
bergancy Bomd 219. 

Pleare Indlcclta your egrerent by rlgnlng your name. in tho apacaa 
pravlded below. 

Slncoraly 

O.nor.1 Chairman 
Unitad ~ranrpottatlon Unlon (C) and (T) 



Letter No. 10 
Page 1 of 2 

Uerrrr . W, A. Seebe Ao J. Nagolhout 
0. P a  Donoghua P o  R. Pickall 
S. F. Dowding W. J .  Reddy 
C. P. Joner J. J o  Wryha 
W e  Gc Maloot C. 0 ,  Winobrannar 

General Chalrmon 
United TranrportetLon Union (C) rnd (T) 

Thir rafarr to our dircurrion of your trqumt that Local Chairman be 
afforded gtaatet accarr to tnfotaatlon in Conrail'. Computer Aralrtrd 
Craw Dimpatching ( V A C D W )  drtrbrre, 

A 8  e rarul t  of tha Corporation'r conrolldation of Crew Dlrpatchlng 
ofticor into cmntralirad kocrttonr, r o u  local Chrlrron do not anjoy 
eam ot accear to inforutton to tha r a m  .*tent thay did bafore local 
Crow Dl#patchar officar ware cloaod. It l a  racognlzad that Local 
ChaLmen rhould be provldad rarronablo accorr to rocordr concerning 
the calling of craw8 from sntra lirtr and poolr. Howaver, it a180 18 
racognlrad that  unragulatad accarr to the CACD datrbara could 
coapromira the mecurlty of cartain rocordr. Thetoforo, the partier 
agree that the Local C h a i m n o r  accarr to CACD muat bo r~lactiv~ and 
aubjoct to  8trict control. 

To meet tho naadr of  both pclrti.8, wa agraed that accarr to 
infomation rubatantially oquivrlant to that currently provldad on tho 
two acreon8 Idantlflmd ar Pool and t ~ t t a  L11t Xirto*y and Bnapahot o f  
an Extra t l r t  or Pool would br, rtfordsd to ona raprorantativa o f  each 
UTU (C and T) Local Camittoe. The Q.na~al Chrlman w i t 1  be 
torponribla for advimln the Sanlor Dltector-kbor Rolrtionm the name, 
raployae numbax and tit f 0 of the paraon8 who ara t o  k poal t tod  
accomm t o  CACD. Any changar thoreto aurt k raportod proaptly by the 
Chnarrl Chrlman t o  tho Sanlot Dlroctor-krbox Ralrtlonr. 

It I8 undorrtood that If the accarm to CACD, a8 rot for th  harain, l r  
rburad fn m y  unnat, the  accrrr ptlvllagaa o t  tha involved 
indlvidual(8) will k fortmitod. 



Letter No, 10 
February 18, 1992 
Page 2 of 2 

It is fuxther understood that the contemplated.changes in current 
procedure8 involve extenrive computer programing which will require a 
reamonable period t o  denign and implement. 

The patties a180 agree t o  meet t o  dlrcura any problems, as may be 
necessary. 

Pl8888 indicate your agreement by signing your names in t h e  
spaces provided below, 

V e President-Labor Relatlonu * 
I Agree : 

$.* 
C.P. nes 

@ J ' - ' ? p  Q?P 
A.  3. lhout 
/7? n 

General Chairmen 
United Transportation Union (C) and (T) 

I Concur: 

Vice President 



Letter No, 11 
Page 1 o f  2 

February 18, 1992 

Meusrr. W. A. Beebe A. J .  Nagelhout 
0. P, Donoghue F. R e  Pickell 
8 .  F. Dowdfng W. J. Reddy 
C. P. Joneo J ,  J. Weyhe 
M. 0.  Maloof C. D. Winebranner 

General Chairman 
United Tranrpoxtation Union (C) and (T) 

Gentlemen: 

T h i s  refezs to  our dircu6eion concerning t h e  #mi-monthly payment of 
compenration t o  ptotectad T x a i m n  armignad to guaranteed extra li8t.r 
pursuant to Crew Conrist Agreements. 

In accordance with current procedurer, protected Trainanen nay not 
~aceive payment until 45 dry8 after the end of the remi-monthly 
period. In an effort t o  reduce the lag period betwren t h e  
remi-monthly period and the receipt of guaranteed compenration, the 
Carrier will exert its best effotta to Implement a procedure which 
w i l l  pernit the  payment of guaranteed coapanration in the  pay period 
following the pay petiod in which the mnl-monthly period andr. Any 
adjurtcentr t o  the amount of guaranteed cornpenration paid for a given 
swi-monthly per iod w l l l  be made i n  rubrrquent pay pariod(8) a8 
necaaoary. It i m  understood that t h e  contemplated change. i n  current 
procedure8 involve extenrive computer programming which w l a l  require a 
rearonable petiod t o  deoign and implement. 

Wo also agreed that  effective on the date Reretve Board8 ere 
establirhed purruant t o  Article I V  of th ir  Agreement, Tcafman who 
ertablirhad roniority i n  train rarvica baforr March 7 ,  1989 w i l l  be 
conridered protmcted employear tot purpose. of detraining eligibility 
tor payment o f  8eai-monthly compenration while araignrd t o  a 
guaranteed extra lilt. 



Letter No, 11 
February 10, 1992 
Page 2 of 2 

Plea80 indicste your agreement by rlgning your names in the spacer 
provided below. 

V ~ O  President-Labor Relation8 

C.  D* Wine rennez 
Genesal Chairmen 
United Transportation Unlon (C )  and (T) 

I Concur 



Letter No, 12 
Page 1 of  2 

February 18, 1992 

Messrs. W. A s  Baebe A. J .  Nagrlhout 
D. P, Donoghuo F, R. Pickell 
8. F. Dowding W. J .  Reddy 
C. &. Jon08 3. J ,  Weyha 
H. G. Maloof C,  D, Winebrenner 

General Chairmen 
United Ttanoportatlon Union (C)  and (T) 

This  refers t o  our dircuesion concecnlng the manning of 
l i g h t  engine and helper rervtce a8 r a t  forth in the  
Agraenent datad Sopteabet 25, 1986, and rubrepuontly 
continued by letter8 dated December 18? 1986 a d  July 2, 
1987 

We advired you that I n  roms inrtanceo the Caxriet curtrntly 
employ8 more Trainmen for these 6ervfcer then the need8 of 
the  aervLca taqul te .  Accordingly, we agreed that on the 
effect ive date o f  thlr Agxatanent, the Agreement dated 
Septembe~: 25, 1986 18 abfogated and the  manning of l i g h t  
engine and helper rervic@ ahal l  ba a t  the dirctetion of  the  
Carrier. 



Letter No* 12 
February 18, 1992 
Page 2 of 2 

Please indicate your agreement by rigning your names in the 
epaces provided below, 

V 1  e President-Labor Relations t 
f Agree : 

p.g-aA . P. Donoghu - 

General Chairmen 
United Transportation Union (C) and (T) 

I Concurt 

Vice Ptesident 



Letter No, 13 
Page 1 o f  2 

Messre. W. A. Beabe A.  J.  Nagelhout 
D. P, Donoghue Po R e  Pickell 
8 .  Fo Dowding W .  J .  Rsddy 
C, P. Jane8 J .  J .  Weyhe 
M a  O. Maloof C. D. Winebrenner 
General Chairarm UTU (C) and (T) . 

Thir concerna our dimcursion of exclusive reprerantation 
during the  negotiation of  the  Agreement of th la  date. 

We agrwd that  the United Transportation Union, the 
certified collective bargaining rrprermtativo for the cra f t  
of Traimen, aha l l  have the  arclualve right t o  raprerent 411 
Trainmen in company-level grievance, claim and dirciplinclry 
proceedings. 



Letter No. 13 
February 18, 1992 
Page 2 of 2 

Please indicate your agreement by signing your names in 
the apace8 provided below. 

General Chairmen 
United Tranaportation Union (C)  and (T) 

Vice  resident 



Letter No, 15 
Page 1 o f  2 

Messr8, W e  A. Beebe A. J .  Nagelhout 
D. P. Donoghue Fv R. Pickell 
8. F. Dowding W. J ,  Reddy 
C. P, Jones J .  J. Weyhe 
M. 9* Maloof C. D. Winebrenner 
General Chairmen UTll (C )  and (T) 

Gentlemen: 

Thie refers t o  our diacuralon regarding the handling of 
rear-end protective device8 i n  connection wlth caboor~lerr  
train operatlonr. 

We agreed that Ttainnen nay be required t o  handle ruch 
device6 i n  connection with their own train, and that Utility 
Brakemen or Hechenioal Department perronnel mey be raquired 
t o  handle any ruch device8. 



Letter No, 15 
February 10, 1992 
Page 2 o f  2 

Please indicate your agreement by signing your names in 
t h e  rprcoa provided below, 

~ l k e  President-Labor Relations 

General Chairmen 
United Tranrportation Union (C) and (T) 

Vice President 



Letter No. 16 
Page l of 2 

February 1992 

Hesrrr. W.  A *  Beebe A. J. Nagelhout 
D. P. Donoghue f. R, Pickell 
8 .  F. Dowding W. J .  Reddy 
C. P. Joner J *  J .  Weyhe 
M. G. Maloof C. D. Winebtenner 
Wneral Chairmen UTtl (C )  and (T) 

Gentlemen: 

This refer8 t o  our discussion of Art ic le  I V  - Crow Conaiot 
of the Agreeraent of th lo  date. 

You expreared concmrn that there could be aburer involving 
excarsive rwltching of care other than thome of their o m  
ttain by Conductor-only through freight crewr a t  initial or 
f lnal  terminals where yard craw. ace not employed. I 
amsured you that was not the Carrier% intantion and we 
agreed that i f ,  in the  oplnion of tho  Oenmral Chairman, any 
much abuser occur, the matter w i l l  be referred dim8ctly t o  
the Vice President-Lsbor Relation8 for  appropriate action. 



Letter No, 16 
February 18, 1992 
Page 2 of 2 

Please indicate your agreement by signing your names in 
the apace8 provided below. 

Sincerely 

vihe President-Labor Relation8 

United 

I Concur r 

General Chairmen 
Transportation Union (C)  and (T) 

Vice ~xorident 



Letter No, 17 

February 10, 1992 

Meears. W.  A. Beebe A.  J .  
D. P. Donoghue F. R. 
8 ,  P. Dowding W ,  J .  

I C. 0 .  Joneu J .  J. 
M e  G. Maloof C, 0. 
General Chaimm UTU (C) and 

Gentlemen: 

Thia confirm8 our understanding with 
date. 

Nagelhout 
Pickell 
Reddy 
Weyhe 
Winebrennet 
(TI 

rarpect t o  the Agraarnent of t h l r  

The parties exchanged various proporals and draft. antecadant to 
adoption of the varioue Atticler that appeat in thir Agmroent. Zt i r  
our mutual undetatandfng that noAe o f  much antocadent propomals and 
d t a f t r  wlll be wed  by any patty'for any purpoae and that t h e  
proviaions of t h i s  Agraemnt wlll be interpreted and applied as though 
such proporals and drattr hsd not been wed  or enchanged In tho 
negotiation. 

Pleare indicate your agreement by aigning your nanea in the .paces 
provided Pfow* 

vi4e Prerident-Labor Rehtionr 

g O. P. Donog 

S. F. o din i 

Chairmen 
United Tranaportation Union (C) and (T) 

Vice Prer ident 



He88rs0 W. A.  Beebe A. J ,  Hagalhout 
0.  P. Donoghue to R. P i c k a l l  
8 .  1‘. Oowding W a  J ,  R@ddy 
Ce Pe Jonma Ja Je  Wayhe 
H. 0 .  t4aloat C. be Wlnab?onnar 
Genar.1 Chairman UTU (C) and (T) 

Thir concarno our dlocuomion o t  Article I V ,  80cti0n 3 o t  thm 
Agraomnt o t  thir  date. 

We agreed that  r lr  month0 tollowlng lnrtitution at Rororve 
Borrdm purrurnt to that Sactlon, wm would meat to  ram088 thu 
oposatlon of Reaerva iBoasd8 durlng tho 01% #nth parlod. Yo 
further rgrmad that chrngaa wlll b. made i n  the operation of 
auch Board# i f  t h e  partlam d o n  changma apptoptlato. 

Pleaoo fndlcrtm your r rmemnt 
tha rprcm8 providad ba ! w.  

by algnlng your nuom i n  

Ilnftab Trsnsportatlon Unlan (C) end (T) 



Lettar No. 19 

Heortr.  W e  A. 8aabe A. J. Nagslhout 
D. P. Donoghuo P, 88. PickoU 
S. ? Dowding W. J. Raddy 
C. P. Jonar J .  4 .  Wayha 
M. O. Maloof C, O. Winabronnar 
General Chairmen W (C) and (T) 

Gentlemen r 

Thin refor8 to our dlacur8ion of Article SV - Craw Conairt 
of  tha Ag+eoaent of thir data, 

Thir will confia  out underrtanding th&t  electad General 
Oriovance Committar oLLlcam o f  the UTU(C&T) who hold 
clonAor1ty on a Conrelk train rexvicm toator, who would have 
qualifAab for 8 vrcrtion but tor thair rrarvica t o  tho 
Wnorrr). Coaaaittaa, m d  who do not alact to recelva a $65,000 
mpatatlon a l l w a n c ~  will quallty t o t  tha aIlowance provided 
for In Article I V ,  Saction I ( r )  of tha Agraement. 



January 2,  1992 Letter No. 20 
Page 1 of 2 

Mr, E, F. Lyden 
Vice President 
United Transportation Union 
178 Dartmouth Street 
Portland, ME 04103 

Dear Mr. Lydenr 

Thia concern8 our dlrcurrlon on t h i r  date regarding the 
tentative VFU Agreement which is aubject to ratification. 

A 8  you know, a8 the lead negotiator fo r  the W, i t  was 
never Conrail'r intention that thirr Agreement would be 
implemented in ruch a manner as t o  cause pzotected Trainmen 
t o  be furloughed as a result. To this end, our tentative 
Agreement rntablirher a uyrtem which provider Reserve Board 
position8 and meparation allowancaa in lieu o f  Brakeman 
positions. In order to dlapel  any confunion in connection 
with t h f o  im'ue, I advised you today that  the  following 
agreed-upon Question and Answer will be made a part of t h e  
tentative Agreementt 

Q. Will s Txainman with a tsain service 
seniority date prior t o  Match 7 ,  1989 who 
war in active rsrvice on December 4 ,  1991 
be furloughed a8 a taru l t  of the implemen- 
tation of the crew consist provisions of 
t h i r  Agrsament? 

A. No. If necersaty, additional temporary 
Reserve Board positionr will be ertabliahed, 

The fourth agreed-upon Question and Anrwcrr in connection 
with Section 3 ( f )  of the tentative Agreement provider thst 
there will be a meeting between Conrail and the General 
Chainnen t o  discurs any geographic imbalance which may arise 
in connection with the operation of the Renerve Boards. 
While t h e  Question and Anawet r tater  that  the ~aoeting will 
occur aix anonthr following the  inutitution of t h e  Rereme 
Boards, X believe it will be baneffcial to convene that 
meting ar noon am porrible following receipt of information 
concerning the number and loeatlonis of Trainmen who wish  to 



Mr. E. F. Lyden 
January 2 ,  1992 
Page 2 

Letter No. 20 
Page 2 of 2 

apply for a reparation allowance. A t  t h e  meeting we can 
diacurr whether or not any geographic h b a l m c r  rhould be 
addressed through modification o f  t h e  provisions which 
e8tabli.h a oingle Renerve Board for each Seniority 
District. 

A question also har atiaen concerning the fiva yaar period 
of furlough referred t o  in Mticle I V ,  Section l(b) and the 
two year: period o f  furlough referred t o  in Article f V ,  
Section 3 ( f ) ( 2 )  of the tentative Agreement. Thin will 
conflrn our intention that both period8 of  furlough will be 
meamred tatroactivsly from December I t  1991t the date 
referred t o  in Article I V ,  Section 3(a)  of the tentative 
Agreement. 

Sincerely, 

/a/ R. E. Swert 

R, E. Swert 
Vice President-Labor Relations 

cc: General Chairmen-tMU(C&T) 



Letter No. 2 1  
Page 1 of 2 

January 7 ,  1992 

Mr. E. F. tyden 
Vice Prerident 
United Tranrportation Union 
178 Dartmouth Street 
Portland, Maine 04103 

Dear Mr. Lydent 

This refers t o  our recent discussion of Article IV, Section 
l ( c )  of t h e  tentative Agreement which Lr rubject to 
ratlfication. 

That provirion recognlzer the Currier's right to ertablimh 
Utility Brakeman arsignment8. A concern war onpresred 
regarding the manner in which that right will be exercfred 
when Conductor-only operation i r  instituted i n  yard rstvice. 

We agreed t h a t  ik, incident to the institution of ruch 
operation, a Tralnman who har a t t a l n  aervice reniority date 
prior to March 7, 1909 and who i s  the incumbent of a regular 
yard, local or traveling toad awitcher Brakeman poaition i a  
force assigned t o  a Utility Brakeman saaignment which was 
established 8ubaequent t o  January 1, 1995, such Trainman 
will be ollgible for the %pfrontl' productivity allowance 
and a Reduced Train Crew Allowance ar though the Utility 
Brakeman aasignmsnt were a reduced crew. I a180 agreed that 
the Carrier will not artlticlally i n f l a t e  the number of 
Utillty Brakeman smfgnmenta immediately prior t o  January 1, 
lO9S. 

I t  was also understood t h a t  i f  a Conductor-only assignment 
in yard, local or traveling road 8witcher eervice ia 



Letter No* 2 1  
Page 2 o f  2 

Mr. El F. Lyden 
January 7,  1992 
Page 2 

assisted by s Utlllty Brakeman or Brakemen for more than 
four hour8 during a mingle t r i p  or tour of duty, ruch 
Utility Btakeman or Brakemen will be eligible for the 
"upfront" productivity allowance and a Reduced Train Crew 
allowance as though t h e  Utility arrignment(e) were a reduced 
crew 

Finally, it warn understood that  Utility Brakemen will not be 
areigned t o  operate between terrainale i n  through freight 
service, 

Sincerely, 

/ 6 /  R. El Swert 

R. E. Swert 
Vice President-Labor Relation8 

R e  E. Swert 
Vlce President-Labor Relations 

cc: General Chairmen, W U  ( C L T )  



Letter No. 22 

January 14,  1992 

Mr. E. F. Lyden 
Vice President 
United Tranrportation Union 
178 Dartmouth Straet 
Portland, Maine 04103 

Dear Mr. Lydenr 

Thia concerns our dlecusuion on t h i 8  date xegsrdlng 
Artlcle I V ,  Section l ( b )  of the tentat ive Agreement which 
i s  subject t o  ratification. 

I egraed that prior to January 1, 1995, the Carrier will not 
relleve a yard aaaignment consisting of a Conductor and a 
Brakeman with a Conductor-only crew if it is intended that 
the relieving crew will continue t o  perform general yard 
switching. 

Sincerely, 

/a/ R. E. Swert 

R. E. Swert 
Vice President-Labot Relations 

cct General Chairmen, UTU (CCT) 



Letter No. 23 

January 21, 1992 

Messrs. W .  A. Beebe 
D. P. Donoghue 
S. F. Dowding 
C. Pa Joneo 
M. O. Haloof 
A. J. Nagelhout 
F. R. Pickell 
W. J .  Reddy 
J. J. Wmyho 
C. P. Winobrenner 

General Chsirnen 
United Tranoportatlon Union (CCT) 

Gentlemen: 

Thiu refera to quert4ons which snvarsl of you have raised 
concerning t h e  application of Article I X .  Section 3 of the 
Contail/UTU Agreement dated June 28, 1985. in connection 
with the Crew Conaiat provisions o f  the tentative Agrasment 
which is subject to ratification. 

Article I X .  Section 3 of thm June 28, I905 Agreement 
provider f o r  the termination ot  Trainman hirrd alter June 1, 
1985, who are furloughed far 365 conracutive days during t h e  
f i r r t  three yearr of thrir errpfoymont. This  will confirm 
our underatanding that upon ratltication of out tentative 
Agreement, the Carrier will not apply Artlcle I X ,  Section 3 
between the date of t h i r  letter and January I ,  1995. 

Sincerely, 

/s/ R. B. Swert 

R. E. Swert 
Vice PresLdent-hbor ~elationa 

cc: Mr. E. F. Lyden 



February 6, 1992 

Mensrs. W. A ,  Beebo A. J.  Wagelhout 
0.  P. Donoghuo F. R. Pickell 
S. F. Dowding W. J .  Reddy 
C. P. Jonar J .  3.  Weyhe 
M. G .  Haloof C *  D. U l n e b r m n e ~  

General Chairmen UTU(C&T) 
Unitod Tranaportation Union 

On Janurrry 15, 1992, Prank Pickall wrote no a latter with 
copier t o  you. That latter .ought clrrlflcatlon concarninp 
the  manner in whlch Canrail intends t o  honot itr conmritnrent 
t o  pay Health and Welfare premiums on bohslf of c a r t a i n  
Trainmen who receive r aeprratlon allowance, end tho affect 
ot much payment on t h e  TraltmOn'a entitlement to coverage 
under Travelers Pollcier OA-23000 m d  GA-46000. 

Our rorponae to that letter haa been delayed while we 
researched thAa rubjact and consulted the  Travmlarr 
Inmurance Company. Cnclo8ed i s  a docummnt which ramponds t o  
tha Irruaa talred by Frank Plckell. I t  hsr been revlowed 
and approvmd by a rapreaantative of the  Travahrm Inrurance 
Company and Gene Lyden. The document is divided lnto two 
parts8 the f lrrt  contrinm ganeml infomation tegardlng 
Contailom reparation program, and the aecond dealr 
anton8ively with tha Harlth and Welfare imauer. 

Wo will rake t h i r  documant available to Trainmen when w e  
commonco mollclting applicetionr for mopatation next week. 

/I/ R. E. Swert 

R. C.  Swert 
Vice President-Labor Relatione 

ccr Mr. t, ?. Lyden 
Vice President, UTU 





Artlclo I V ,  Sactlon 2 of the Conrail-UTU Agraorant 
mtfectlvo tobruary 11, 1991 pomitr T r a i ~ e n  t o  apply tot 
lump-#urn reparation aIlowancea. Tho Agreement further 
provldam t h t  a aucceor f~ i  applicant wltl have Health and 
Waltara prarluna p.Ld on him or her bahelf tor two year6 
followlnp the ettectlva data of oaparation, or u n t U  the 
appLicmt quallfior for a f u U  ponrlon ( t h a t  Am, an 
untaducad annuity), whlchrvar tlt8t occutr. 

Thlr document mopondm to 0- of the imaumm which 
might bm ralmed by Trainmen who are l n t @ n a t . d  an rpplylnp 
tor a aeparetton allowance. Intomation regrtdlng 
tetlmmont k n e f l t m  wallable putrurnt to tho lullroad 
Rotiremerrt Act and Haalth and Welirta bonotita rvrilrble 
purauant to tka Conao1ldat.d Qllllbuq Budpmt Raconclllatlon 
Act of 1985 (COBRA), the Railroad trployaoag I(rt1on.l Haalth 
and Walfrra Plan (Travehra Policy Om-23000) @nd the 
Rallroad €mpLoyaemt 6atly Rotlrommnt Major Medical Benefit 
Plan (T tavaht r  Policy 011-46000) repro#mnt8 Contallom 
undarrtandlng of thm 8tatuta# and the Polie iar Ln quortion. 

Tha f ol lowlnp m08tl0IW and Anmuera provldm gonate l 
Lnforutlon applicable to 411 Tr@inwn who m y  w&rh t o  apply 
tor a Lump-mum raparatlon 8Ilowanca. 

Q. How La tho h p - m u m  reparation aIlowance 
calculrted? 

A. TIW grorr mount of t h e  al~owmca I. $65,000 for  
Trainmen who autmlt an accapted appllcrtlon w l t h l n  
tha 30-day potlad ap.citlod in tha flrmt notlca 
which i a  pomtod to $ollclt applAcatlonm. Tha 
g r o a ~  amount of tho allowance Im $50,000 tor 
TraInmon who a u k i t  m accaptad application af t a t  
that  30-day patlod. A l l  allarencor at0 rubject to  
all lrwtul drductlonr ruch rr taxer (federal, 
#tat+, tocal and Rallrord Ratirommnt) end 
garairhmant8. 



Q. Who i r  ellglbla t o  apply foc r lump-run reparetion 
aUowrnco9 

A. Tr@lnmen with a t u L n  ratvice rmnlorlty data prior 
t o  narch 7, 19@9 who wen In rctlve Conrail t t a ln  
rervice on Dacambar 4, 1991 arm aIlglbla to apply 
for an @llouancr. Traitman with r trrln rarvlcm 
8aniorlty data prior to  March 7, 1969 who ware 
Lnactiva -on D.c.rbmt 4, 1991 01.o are a119ible t o  
apply, i t  th+&r Anactblty wrm due to @lcknoar and 
I$ they h&va pamrod m y  nocarmry phymlcal mnd 
Book of Rular enuilut ionr and por8088 8ut i l c lont  
ranlorlty to occupy t m l n  rorvlca porltlon. 

Q. Arm TraL~an arrurod thmlr application wlll ba 
accaptad? 

A. lo. Only Tralnmn who arm aAlglblo a8 dot4nad tn 
the rbova QuerCLon and Anrwer w i l l  bo conrldered. 
Addltlonally, the Fabturry 11, l99a Agtawnt  
rpecltlrr r wrlmum nulbrr of rllowmncar that  will 
ba awardad in oach Conral1 Ienlorlty -District in 
conawctlon with tho Lnrtltutlon of throu~h ilraight 
Conductor-only oposation. AUowance8 wlll be 
wardad An Contali ronlorlty atdat up to the 
nanlrwl nurb.r to aIlgibAo Tzrinron who apply on 
t l u l y  &r ia  wlthin tho parlod rpoclflad i n  r ' 

notlca roliolting rppUcatlonr. 

Q. What rlghtr do Tm1nrr.n forfelt by tacolvlng 4 
lump-rum raparrtlon rllowmce? 

A. Racaipt of m aLlowmca u l t l u t e l y  rarultr ln 
samlgnrtlon and tha fotfalturo of ranlorlty in a1b 
craftm. Howavar, Trainam who do not ekct or ate 
not oIigibla to &?ply tot n t i r a m t  bonatltr 
irrrediataAy and who wimh to r.oalv+ up t o  two 
yaatr of Haalth and WeAfrro covara~e will r lgn an 
agrerant mtatlng that  thaLr 
tektlonrhAp wlth ConraLL wlll ba prarorvad omplor'nt or a 
unlmum of two yearm, durlng which parlod thay 
wlll r a u l n  on the train rrrvlca renlorlty romtor 

. but wlll not k pasmittad to rnarclra oaalosity i n  
any cmtt. Tho aLgnlng ot  thl8 agmcwnt will 
p a a l t  Conrrll to rlntaln covarago lor thorn. 
Tralnran undrr Trclvmlarr OoUcy QA-13000. 



Q. W111 ,Trainman who racoiva r lump-rum rapatation 
allowance t a u l n  eLlglb10 to racelvo m y  vacation 
pay and any Productivity Savlngr Sharing Tturt 
Fund rllowrnco which hra rcctuad r a  of tha 
effactiva date of their @operation? 

A. Yaa, howovor tho lump-rw rmprtrtion allowance 
will not k included in m y  c4lculation of 
vrcatlon pay. 

0.  Muat Trainman return a1leolrpany-owned proparty in 
t h e h  poooamalon prlot to recolpt ot a lump-#urn 
80prrrtAon .Ilowmcat 

A. Y O # *  



The following ioction provldar lnfotution regarding 
ratirenant under tha RaLlrord Ratirerent Act and Horlth and 
k l f r r a  benafltr. Trainman who do not quality for  Medicare 
rhould datezmlne the catagory which app1iea to  them bared 
upon the i t  ago and yearr of railroad rorvlcm a t  the tam@ the 
lump-rum reparation allowmwar arm awarded. 

Theme Ttalnaon rro .Ilgibla tor 4 f u l l  pon8ion ( that  
i a ,  an unreducd annuity) and coverage undar Trwalaro  
Policy OA-46060 provtd~d thoy are covorod undar Trwolmro 
Policy GA-23000 a t  the t h o  of their retiromantr. Contrll 
w i U  not axtend coveraga for them undrt Travolera PolAcy 
M-23000 beyond tha atfoct iva data of thoir aaparatlon; 
howav*~, they u y  alact to ulntaln  covarage undar t h ~ t  
Policy at tha l t  own a8pmnro purruant to  COBRA tor mawimuw 
of 18 nonthr or until they qualify lor Madlcaro. 

w e  ( A  @nb Mrr Thrn 63 with 30 or  Worm Yoatr of 
Railrrord 8arvlce 

Them. Trainmen are 0 1 i q i b h  to+ 4 taduced annuity and 
covarage under Traveler8 Policy OA-46000 ptovldod they 4x8 
covased undor Travolarr Policy GA-23000 a t  the tiam of their 
retlranentr. I f  they retire lmedlately, they are eligible 
tor coverage under Travelera Pollcy @A-23000 for  an 18-month 
poriod purruant to COBRA. ConmLI will glve thaoo Ttalnran 
a racond lump-mum p.y.ent to  t8lmburra than t o t  the mount 
toqulred to u i n t e i n  coverage undar that Policy for tha 
18-month p~rlodr plur &n addltlonal uount  equal to  $18 
tlma. tha pravalllng mnrhly ptarlur for covercrge of o 
Trainman under 'Travelor8 Policy OA-23000 purrnuant t o  COBRA. 

Tha tollowing artsnple derclt8b.8 t h a  antitlamant of  a 
Trainman dlacuamad An thm pracoding paragraph. 

A Trainman racaivar r lump-mum rapration 
a t  &pa 6 1  year0 and 6 month* and xotIz=. 

iuedlately. Ma or rhe 4 8  aliglblo, putruant t o  COBRA, 
t o  maht r in  covat@ga under Ttavolrra Policy QA-23000 
for  m Wmonth period, or until aga 63. Conrai1 wlll 
give th la  Trainam a aecond lump-aurr paymont equal t o  
the sum o f  two rmountaa 

$ 1  the mount tha Tralnun would pay to maintain 
covar8ge undor Trwalorr Pollcy GA-23000 durlng 
the 16-month porlod; and 



) tha amount tha Ttrlnnrn would pry if hm or rho 
warm allglbla to continua covarage undar Travelera 
Policy M-13000 tor thm 6-month pmrlad following 
the 10-month period (thrt ir, tho parlod betwarn 
rge 63 ysarr and age 63 yrarr and 6 ranthr). 

If tharo Ttrlnran dafar thair ratlr.nant8 untll aga 62 
(at whlch t l m  they would quality tot r tull panmion), 
Conrrll will nrlntaln covaraga tor than undor Travalarr 
Policy GA-23000 untll tholr ratiroaanta (but no longar than 
two ysrrm), after whlch they nay aloct to raintaln covorage 
undar that Policy at thair own asponre purmuant to COBRA for 
any romrlnlng pottlon of tho 10-month porlod following tholr 
roprration. TRAIRUEN WHO DEFER THEIR RETIREntNTS SHOULD BE 
AWARE O? THE IWPORTAWCt O? HAINTAINIWO A CURRICCF COMICCTION 
WITH THC RAILROAD IMWSTRY I N  ORDtR TO AVOID CERTAIN ADVERSE 
EFFECTS (FOR tXMPLt, REDUCED SURVIVOA8' bEWElIT8 W S U  BE 
PAID IF A CURRCNT conncnron IS moIttn,. 

b 
 ha toilowing anample dercrlkr the antithmant of r 

Trrlnun dimcurmod in tha pracodlng parrgsmph. 

Enam 181 . A T r r l m n  racalvao r lump-run repration 7f- a owanco at apa 61 ymrrr and 6 wnthm and rmtltea at 
aga 62. Contall will pry tho prarlurr to ulntrin 
COVar@Qr tor thlm Trainman under Trrvelatr Pollcy 
GI-23000 tor tho 6-month period botweon aapmrrtlon and 
retlramnt. Attar ratlramnt, thla Ttainun 10 
allglbla, purrurnt to COBRA, to mlntain covarrga under 
Travolerr Pollcy OA-23000 at hlr or her own axpanma for 
a 12-lonth,parlod, or untll a90 63. 

Thmra Tralnun rro ellglblm for a rrduc.4 annuity. XF 
THtY RETIRE PRIOR TO ATl'AIWImZ AGt 61, THEY WIU FORTEIT ANY 
EMl'XTtENENT COVERAOL UNDER TMVCLCRS POLICY QA-46000. I f  
they ratire l m l r t @ l y r  they are rllgiblm tor coveraga 
undar Trrvalarr Potlcy GA-23000 o r  rn  10-month perlod 
purmurnt to COBRA. Conrrll will qlvm thmra Trrlnran a 
racond lump-rum paymant to ralmburrm t h m  tor the amount 
rahuirad to maAntaln covaraga unbar thrt Polky tor tha 
18-month period. plum an additional mount aqua1 to rlx 
t e a  tha pxmvrlllng monthly prenlur tor covmragm of a 
Trrlnun under Travalarr Policy QCI-13000 puraurnt to COBRA. 

The tollwlng matrrglo demcrlbar thm antltlanent of a 
Trainman dircuarad in tha pracadlng paragraph. 



x m  1.1 A Trrlnun racaivoe a lump-aum separation EI9- r l  owanca a t  aga 60 yaw8 and 6 monthr and n t l s e m  
luadlataly. Ha or aha 11 aliglble, putruant to COBRA, 
to ulnt6ln covorage undor Trrvohrr PoAlcy (UI-23000 
Lor .n 10-month porlod, or unt i l  aga 62. Conrall wlll 
give thlr T m l n u n  racond lup-rum pbyaant aqua1 to 
the rum ol two rwuntar 

1) tha mount tho Tralrurrr would pay to m6intrin 
covarago undar Trwolara' Policy a-21000 during 
the 18-month pwAodj and 

2 )  tho rmount the Trr tnun would pry i f h o  or. aha 
worm dIqLb10 to conthuo covetago undar Tr&vaLeto 
Pollcy QA-a3000 tor tho I-month porlod following 
the 10-month prlod (that $8, tha pariod batweon 
age 62 ya@sr and ago 63 year. and 6 monthr). 

I f  thara Tr.imon deter: thair ret&camntr until thay 
have attainad ago 6l, thry wijl quality tor covataga undar 
Travelor8 Policy GA-46000 providad thoy .ra covord undar 
Trrvolarr Pollcy QkP3000 a t  the  tfm of t b a i t  zeti tmantr,  
Conrail will u l n t a l n  covarago tor tham undar T s ~ v o l ~ r r  
Policy GA-13000 u n t i l  t h e i r  ratlsemmtr (but no Langar than 
two yarrr),  atter which thay may ahct to rrlnt4ln covarago 
undar that Pollcy putmuant to COBRA tor m y  t r u i n i n g  
portion ot tho La-month pmtiod tollowlng thalr aaparatlon. 
Conrail will give thara Tralnwn a racond iwp-rum payHnt 
to reimburm t h r  for thm nuunt requlsod to ma1nt.h 
covaraga under h a v d a r r  Policy QI)-13000 tor tha tvulnlng 
portion ot tho 10-mnth parlad, plur an addltlonal amount 
aqurl to r l x  t l r r  tha prmvrlling monthly p r r l r u  tor 
c o v ~ t r g ~  of a Tsalnun undar Traveloto Pollcy GA-23000 
purrurnt t o  COBRA, TMINWW W H O  DtFtR THEIR UPIREIlGHTS 
SHOULD BE AWARE O? THC IMPORTAWCI O t  MMHTAINIblO A CURRENT 
COWNtCTION WITH TMC MSLMAD INDUSTRY t W  ORDER IY) AVOtD 
CERTAIN ADVERSE EFFECTS IFOR EYUIPLL RE0UCLD SURVIVORS' 

Tho following awmplo dorcr ik r  tha antittanant o f  s 
Trainman dircurrod i n  tha pracadlng paragraph. . 

ram 1.1 A Trainun tacelvar a Imp-run rapatation 
a owance at aga 60 yoma and 6 mnthr and tatlror a t  %P- 
age 61. ConraLI ull). pay tha pramluu to maintain 
covarrgo tor thir  Trrirurn under T~rvelqrr Policy 
GA-23000 tor tha (-month porlod k t w n n  raparatlon and 
r a t i t a m t .  Ho or rho I8 allglbla, purrurnt to  COBRA, 
t o  maintain covorqp undar Trrvolerr Policy GA-23000 
for a 12-month psiod,  or until aga 61. Conrall wlll 



givm thlm Trainman e recond lump-sum payment equal to 
the sum o f  t w o  amountn: 

1) thr rnount the Trainman would pay to u i n t a l n  
coverage undar Travmlmrm Policy GA-23000 dutlng 
thm 12-month pmrlodr and 

2) tha amount the Tralnun would pay l f  hm or rhe 
wmre aliglblm to continue covaraga undar TrrvmAar~ 
Pollcy GA-33000 for tho 6-nonth pmriod following 
the 12-month parid  (thmt lr, the pmrld bmtwmmn 
aga 62 ymarr and ape 62 yarrr and 6 monthr). 

X I  thmra Tralrurn detmr thalt retirmmntr unttl rpa 62 
( a t  which tima thoy would quallfy for r full panmion), thay 
wlll qualify tor covarags und8r Ttwalarr Policy OA-46000, 
ptovidd they rta covmrod ondmr Travrhrr Policy GA-23000 a t  
thm tlma of their tmtirmwntm. Contall will rrintaln 
covarrgm for them under Travmlmrr Policy a-23000 until 
their ret1r.rrentr (but no longmr than two ymatr), after 
which thmy u y  almct to maintrln covoragm undmr that Policy 
at thelr awn enpanma purrurnt to COBM for any trm&lnlng 
portion of tha I@-month porlod following their rapration.  
TMXmtW WHO O I t t R  THlfR RCTIRENtWS 8 W t 0  BE AWARE OF THE 
IMPORTAME O? HAII4ThIMIllO A CURRENT COHNECTIOH WITH THE 
RAILROAD IWDVSTIIY IN OIUtR TO AVOID CtRTAIM ADVERSE t?TECTS 
(FOR t W P L t ,  RtDUetD SURVIVORS' bCMtF1TS WILL BE PAID IF A 
CURREIW CONNECTION IS BROKEN). 

The following axrapler darcrlk tha ohtitlarmnt at 
Trainmmn dircumrmd In tha pracadlng paragraph. 

t A Trrlman racmlvm8 I turrp-rum maparation 
r awsncm at age 40 yerrr and 6 month8 and retires r t  F 
ago 62. Conrall w l l l  pry tho prnlulra to mrlntaln 
covmraqm for thlr Tralnarn undar Tlcavmlmrr Policy 
OA-23000 for the 19-month period between meparation and 
rathamant. 

A Tralnun racalvar r lump-rum maparatian 
a t  agm 60 yearm and 9 month. and ,rmLlres at  

agm 61. Conrall wlll pay thm pr.lrlumm to ralntain 
coveraga tor thla Trainman under Travahrr Pollcy 
OCI-2.3000 tor the 13-ronth paslob batwean reparation and 
rotlrm~nt. hitar r~tlr-nt, tblr Trainman 18 
aIlgiblm, purrurnt to COBM, to rrcrintrln coverag. undar 
Travolmrm Pollcy QA-23000 at hi8 or hmr own arpnre for 

3-month poriod, or untll age 61 year8 and 3 ronthr. 



Thaae Tsalman may olact to rocalve r teducad annuity 
i f  they rotire at  age 60 or Lull ponrlon (that 18, .n 
untmduced annulty) If thay elect to rotire at age 62. 
TRAINHEN SHOULD BB AWARE OF THE IWOORTAWCV: OF MINTAZNINO A 
CURRENT CONNECTION WITH THt RAILROAD INDUSTRY IW ORDER TO 
AVOXD CERTAIN ADVERSE EPPKTS {FOR e w w t t ,  REDUCED 
SURVXVORS' BENEFITS WILL BE PAID I t  A CURRENT CONNECTION 16 
BROUCW). I t  tham Trainman J r c t  to rotlro rftor attaining 
age 61, they A quallty lot  bonotlta under Travelerr 
Pollcy GA-46000, ptov1d.d thay .re covosed undar Trwahrn 
Pollcy a-13600 at the tlma of thair retitamnta. Contail 
w i l l  aalntain covet.ge for thm8a Trainman undw Travolerr 
Polfcy 011-23000 untll theAt tetlrmnta (but no longaq than 
two ya&ra), after whlch they may be mIlgiblo Lor covarago 
under tht Pollcy purrurnt to COBRA tot tho remaining 
portlon ( i f  any) of the 18-nonth pwlod fallowing t h a U  
mprr~tlon. Contail wlll glva Ttainwn who rotltm wlthln l8 
mnthlr ot thois rapasrtian r roconb lump-run paymmnt to 
sabburam them for tha coat of  malntalning covoraga under 
Travalorr Policy GA-33000 for thm t m a l n l n g  wrrion of th r t  
W-month parlod. Thlr racond lump-rum p y H n t  a180 w i l l  
lnclude, i f  nocorrary to afford the  TraAnman two y04r8 of 
Iloalth and Waltato covorago, an amount q u a 1  to air t h a r  
the pzovailing monthly pramiur tor covatrgm of r Tsblnman 
under T+aveAorr Polley OCI-33000 putruant to COBRA. 

F I A Tzrlmn tocaivea a Iump.-.urn aeparatlon 
a owmca a t  rga 57 yaw8 and 6 nonthr and tatttar a t  
.pa 60. Conrail will pay tho pnmiurr to maintain 
covaraga fo r  th i r  T m i ~ a t h  undar Travolarr Policy 
m-23000 for the 24-month pmrlod followhg maparation 
(that la, tha period ktwoan rga 57 yeam a d  6 month8 
and aga 59 year8 and 6 month.). 

%am 0 8  A Trainun tecmtvar a hmp-am reparation 
a 4fl aurnce a t  ago 59 yam. and 3 montha and ratirar a t  
rgo 61. Contall w U 1  pay thr ptomiumr t o  u i n t a l n  
coveraga for th la  Trainman undar Travelorm Policy 
a-13000 tor the  21-month porlod ktwoen reprsatlon 'and 
ratlrommnt. Consail w i l l  glva t h h  Tmlrurn aecond 
lump-run papant q u a 1  to tho amount the Trainman would 
pay l f  ho or aha war. allglblm to continue coverage 
undat Ttavalor8 Policy a-23000 tor tha 3-lonth period 
followinj the 21-month p~rlod (thrt ir,  the parlod 
kt.waer &()a 61 yartr and rga 61 yaar8 and 3 ronrbr). 



Exam 1.8 A Trainran teceivmr a Imp-mum reparation 
&ce a t  .pa 99 yeam .nd 10 month and ratirmm a t  
ago 60. C o n ~ l l  wlll pay the prriuaa to ulntrln 
covorago for t h l r  Trrhmrn under Trrvalerr Policy 
M-23000 for tho 2-month patiod betwon aeprtatlon And 
xatlsamnt. H. or aha la  a l l g i b h r  purmmnt to COBRA, 
t o  rcrlntrln eovrrrge undar Tcavolerr Policy GA-23000 
for 18-month period, or u n t i l  a90 61 yearm and 4 
nonthr. Contall wlll give t h l a  Tralnun . r aecond 
lump-mum payment equal to thm mum of two amomtar 

I )  tho amount thm Trrltmrn would pry to maintain 
coverage unbar Tcrvelam Policy OA-23000 durlng 
thm 16-month poriodj and 

3 )  tha amount the Trrlnran would pey i t  ha or ah* 
wate *Llqlblo to contlnum coverage under Travolera 
h l l c y  GA-23000 tor the 6-month parlod to l lowlnp 
tho 16-month potlod (that im, tha pmtlod k t w a o n  
agm 61 y m t a  and 4 monthr and ago 6 1  yearn and 10 - 

aonthr) , 

Cram 1.3 A Tralrrm reeelver a lump-mum amparation 
k c .  a t  .ga 99 yam. and LO #nth# and rmtlrmm a t  
age 6O. Conrail w l l l  pay tha proniun t o  malntrln 
covatagm for thin T t a i w n  u n b t  Travohzm Policy 
GA-23000 tor the 24-wnth pariad tollwlng reparation 
(that ir, the p t l o d  betwoan a90 59 yura  and 10 mnthr  
and aga 61 yaata and 10 mnthr). 

There t r a l m n  quallfy tor r r.duc.d annulty a t  aga 62 
Lf t h y  have a t  l a r a t  LO y m t r  of tallroad aervlce, but do 
not quality lor T~avelarr Pollcy QA-46000. TMllllllW 8HOUtD 
D l  AWARE OF W E  IHPOR'FAm:8 Or) MMlWAINtW A CUR13E)rr 
C ~ E C T ~ O ~  WZTH 'IWB MILROAD I)~~USIW tn ORDER TO AVOID 
CERTAIN ADVCRIg t??LCT8 (POR t X M P t B ,  REWCtD QURVIVORSe 
Bt#t?IT8 WtLb bt PAID I? A CURRE- CWECTIOCI IS BRORtN) r 

Conrrril wlli u l n t r i n  coverage far thaaa Trainmrn under 
Trrvmler# Polk a-33000 until thalr retirent#, untll 
they qualify I or Nodlcara, or t o t  4 ,  two-yaar pariod 
following their reparation, whlchavmr period 18 mhortart. 
Attor tho period ~mpcitIad in tho ps8cdlng mantoncm, thole 
T t a i ~ a n  will k 0li9ibl0 f 0 t  COVO?a9@ under that Pollcy 
putmaant to CObM tor the r .u lnlng  portion ( i f  any) of the 
10-month poriud following t h a l r  rawtrtlonr or untll thay 
quality tor Mdlcaro, whlchmvat titat occurr. Contall wlll 
give Trainman who tmtire wlthln 18 aonthr of their 
reparation awl who ere not rubjact t o  the Wadicar8 
Unitation r aocond luwyarun paymont to reinburme them to+ 



the coat of nwlntrlning covaragm under Trrvelmrr Policy 
011-33000 fog the rauinlng portion af that 18-month porlod. 
Thir aecond Jump-mum payrrnt alro will lncludm, i f  nmcarmry 
to 4fi0trd tha Traimn two ymra of Health and Waltarm 
covorrgm, an amount q u a 1  t o  r l r  tlaer tho prevailing 
monthly premium for  coveraga of a Tzrinnan undmr Trrvmlmrm 
Pollcy a-23000  purrurnt to COEIRA, provlded that  no ceveraga 
will bm artended beyond tha Trainrenor qual i f icat ion for 
Wadicars. 

Tha following awrmplmr dmrcrlba tha antitlamant of 
Trainmen dimcu88od in  tha prmcodlng paragraph. 

Exem la* A Tralnun raealver 8 lumpmum mparrtforr -f- rl owrnce a t  age S t  yaarr and 6 month8 and rmtiror a t  
age 62 .  Conrail wlll wy tha prmrriurr to ruintaln 
coverage lot  t h i r  Trrimrn undmt Travmlsra Pollcy 
OA-13000 for the 24-month prtiod foAlwing a8prratlon 
(that 18, the poriod ktwmon agr 37 yaatr and 6 monthr 
and age 59 yratr  and 6 monthr). 

A Ttalnman racalvor r lump-rum rmparrtlon . 
at  rqa 60 yeas8 and 3 month8 an4 ratlmr et 
'Conrail wlll pay thm praaiwr  to raintaln 
far t h h  Trairwrn undmt Travolerm Policy 

GA-a3OQO for the 21--nth poxiod bmtwemn raparrtion .and 
zatirarsnt. Conrril will ivrr thl8 Trainnrn a rscand 
luolp-rumpaymnt equal t o  t ! mount thm Tsainman would 
p8y i t  he or mhm wore ellgibla t o  continua cowraga 
under Travehrr Policy GA-23000 tor the 3-month period 
following the 21-month parlob (that i r ,  thr parlod 
batwman rgm 6P ymrrr and aga 62 yarzr and 3 ronthml. 

Enrm 18: A Trrlnmn rmcoivmr r lump-rum amparation + 8 wsncr a t  age 6 1  year8 and 10 monthr rnb ret&ram at 
rgm 62. Contall will pry t h m  pr+nlumr to ~ i n t s i n  
covarrga t o t  thlm Trrinun unbac ftrvalorr Policy 
a-23000 for tha 2-mnth period htwr rn  r8prrrtilon and 
ratirmmnt. Ha o t  aha l a  allglblr, pursuant to COBRA, 
t o  nmfntrln coverago undrt: Trrvelerr Policy GA-13000 
tor r lq-month prriod, or until aga 63 yam. and I 
months. Conleail will givm t h i r  Trainman a mocond 
lump-rum paywnt q u a 1  La thm rum ot two uauntmt 

1) the uount t h m  T t a l m n  would pay to u i n t a i n  
covarrga under TrrvaLmtr Policy CIA-23000 during 
the 36-month prrlodr and 



2 )  the amount the Trainman would pay i f  he or aho 
w a r m  eIlgible t o  continuo coverago undrr Travelerr 
Pollcy GA-23000 tor the (-month period following 
the 16-month pr lod  ( tha t  18, thm patlod batween 
ago 63 yearr rnd 4 nontha and aga 63 yearr and 10 
nontha) . 





1. Q. W h a t  i a . n . a t  by aa+t.i@t@ eat out at each in terubi -  
ata p o u t  k t w o a  To~111.lr .(I found in i l u h  7 4.1 0)  
u b n  y u d  maw u a  .rploy.4? 

A. t& t u m  %tzaiqht n t  mtm maan8 *ha 8atfiaq out of 0u8 
at  awb bumto poiat tm not .ore th.a tuo (2) 
loeatAoa8 kr tb8 uah. t t f f . S - 1 4 s )  





Zm pataqtaph (bl of iuAe 9 appUcabh to tha arubli.h- 
w n t  of aarigatd ruu opoxaUag &a -ugh fnAght 
m.rvAca? 
Wo, tbL war intanbad to cwat 1-1 .nd tzrwaliag 
.urtchu rmmica. g&if.bl-85) 

May t.grrlu thtrrugh frtaight arriqawatm bo aatablirhad 
ubua tbm azou rr dvarr lrad to opuatm lama *hup b 6 . ~ 8  
par r m k v  
War, but t b m  am~igmnt  w e t  k rchadul.4 $0 that the 
audngr u a  not Am8 tbaa $00 J I a r  par wak at tba 
tbrrough i n l g b t  mto of pay. 

Doar tk orw @arignmd to 8-1 main havo tb. tight 
to -rat* their araigmd u.ta k t r c n n  t h m  advat t iad 
h a r  an# away f r a  h a w  urrL.l. via  aay s o d  r m t m ?  
Van. Rqactdlarr of rh. mrr uavermd 4ab thay v i l l  k 
p.&d a 8 t u J  Jlr M. IEUA-a-OS) 

m a t  ir wmt by maubjwt to can .itu a 6malqlut.d 
tmPt 
Crow w i l l  k called within 8 boot8 of tho dwigaatod 
uw. mt. 1-1-8s) 

gatrun mmrvic.? 
a. U tl8a 8-l uaLn door aoL mm, tho m y  oa&y k 

bald tor a pmtiod of t# 128 .bow. k p n d  tb. n o d  
brputwa uw of tlu rymboa u.irm Wtf .I-A-$Sl 











3 Q. Za i U U a g  eonductat vrcclactam ia s o d  r.rricmr haw will 
th. .oat nmer Drakrur, k datummad under pu.gr&pl, 
t.1 (2)') . Tho .oa t  rWor bmkrua #o14 k d a u l l i a d  bwmd oa tha 
8@niot&tyr prror raghtr $ r ~ a U & a g ,  wad to occupy a8 
rrqululy  urrqard bsakrrwa poritioar on the arrigawnt. 
t n  tha .vans thrt tha l a c r l m t  W r L -  m a nduaod 
cr.u i r  mcpWod ta wrlt u a coaductor, oucb id iv ibm&,  
i z  maAor to th. axtm t s a w  uaU.4 tor tbe vacated 
b n & ~ ' r  ~ ~ i t A W t r   all k the oppartuaity to 
d.oUae uork .r a aoabwtmx p t o v ~ d h g  tht t b m  u u a  
trataua Wled for tha amrA9mat &# a prmot.4 .ad 
qocrlrfid coaboetmr in rhwh c u a  the u u a  ~ a L a u o  nut 
#tk tb. o006ucm#tor pamUoa. W & 4 4 - 0 6 )  



1, 0. Doam parmptaph 4h) 4ppiy to a m g u l u l y  a8eign.d yarb 
uaAnmm uho accapu a caL1 to aupwnt a p u b  or c o r m \  
u u r  l a t  and c n c a a  uotk on 4 aacond y a d  araignwnt 
w r U a  22 112 hoot. tra  tba rutung +L. of the 
ptacebing ya.d arrr9awnt tor Web ha was paib a t  the 
nuarght uw &me? 

L. W i t h  tba rradarruabiap thua ulll k so &apl&o@tion of  
p.ymnt oad.r tha ptwlaroaa of tb&s'r\rle or: u r y  orbu 
nrle, t(l. rquAu ..algaad u a i a m a  wmlb ba u ~ a t a d  a. a 

f4C'mo a%U. -8- 'ra U d d  b@ ~+lrd.d t0 b. 
pl id  at W .ad a ~ & A f  fog the ~acoad ycud ...l7t. 
1trr.r-I-861 



I8  t4a Uw rpmat ib tm r= tomaam of mwitchiag remtocr 
W a r  0. .ad A. No. 2 uhi a La eartigumam Coma41 
8uAtcbiag dimuiet erd&t.bAe LD t&m agpUation o i  A o h  
IS td) ? 
gar, whoto tJsa lut y u d  c+w R u  kur r m . 6  mdat t h m  
prwrarmr of pagraph dbl at that 1waUoa. 
W i  S 4 4 S )  

What w t k  nay k r.puir.6 of a yard tr.laur, c r l d  to 
partom aogio. ch.aqa ru'r&uot 
ha part o i  hir tour of duty 4 Urlcun on an mqba 
c h 9 a  urrganat may k rqaird  ta partom any ot .11 
of t h m  toUwrrro work i n  ooan.atioa wrch the m m n t  ot 







In f&IUag conbucto; vacaacran in yard aerrica, h w  w i l l  
the m a t  ranior md junlor t r u r w n  k detemmad undw 
prt&gr .ph lb) R8m when f i & l n p  caplate axtr8 crw or 
whon a conductor and on@ or mas* btakr-rm w e  to  be 
oalhd f ~ r a  r Con80lid4ted Entrrr &Art? 
Tba .oa t  ranior bab junror trainman wuld be da tadnrd  
bred on the atandtap of wch u U w n  4. found on tha 
C o n r . A l  Seruot&ty Dl~ts i c t  Iloa+er. t & f f . l O - b @ 9 $  

















1. O. mr th. m e  eoatrpbta payment to u a i m n  who do not 
hrrdUag bloekirg or nsar lo t r  bat uho paam rlgnalr ta 
cb. aa9rrmr in amairtin9 H of W or n of t DIputwnt  
rpbp@r to nrarl espaaor andlor c u r ?  

A. Woe [g f f  a l -A -@SI  

















(for other than Dining 
Car 8tewarde) 

Ir) Effrctive on December 1, $995 ,  a11 rtandarb bark  drily 
rater  of pay for employear reprerented by the United Tranrportrtion 
Union in ef fect  on the preceding dry h a l l  be increased by thrae- 
md-one- half (3-l/2 1 percmt.. 

(b) In computing the incream for enginemen under paragraph 
(a) above, three-and-one-hr3f (3-3/21 percent rhrll be applied to 
the atandard brric da i ly  rate8 of pay ipplicuble in thr following 
weight-on-driverr brrckttr, m d  the 8mountr r o  produced rhall be 
added t o  each rtmbard brric daily mtr of p ~ y t  

Paorenger - 600,000 and $err than 650,000 poundr 
Freight - 950,000 md larr than 3,000,000 pound8 

(through freight ra ta r  1 
Yard ~nginecrr - Lem than 500,000 poundo 
Yard Firemen - Lars than 500,000 pounds 

(separate computation covering 
f ive-  d r y  r a t e r  and other than 
five-dry rater) 

On the dote of thir  Agreement, rech amployee w i l l  be paid m 
rigning bonus of one (1) percent of the .employeetr compmrrtion for  
3994,  including r y  for miles run in excerr of the number of nilar P compriring r bar c dry (uovtmllesw 1 but excluding pry elements not 
rubject t o  general wage incrarrer under 80ctAon~ b of thir Article 
and lump rum8 . 

On July 1, 1996, each employee ~ $ 1 3  be paid a lump rum equal 
t o  the excero of (i) three (3 )  percant of the ernployre+r 
compensation for 1995, including pry for overmiler but rxcluding 
pry rlemrntr not rubject t o  general wage fncrerrer under Section 8 
of t h i s  Article m d  lump #urn#, over ( i t )  the lrrrar of (x) one-hrlf 
of the amount dercribrd in claume ( $ 1  above and ( y )  two timer one- 

arter of the mount, i f  any, by which the  cmrrierro plynrent rate 
K r  1996 for forrlgn-to-occupation hralth benef ftr under The 
Railroad Employeeo N@tionrl Health md Welt are P1.n (Plm) exceeds 
ruch payment rate for 1995. 



l f o t  other than Dining 
.Car Stewards) 

~ f f e c t i v o  July 1. 1991, a l l  at indud b a r k  daily ra ter  of pay 
i n  affect on June 30, 1997 for rmployrer reprerentad by the United 
Truuportrtion Union r h a l l  br incraared by thrrremd-one-half ( 3 -  
111) prrcmt, computed and mppliod in the rrme manner prrrcribrd in 
Section 1 above* 

On July 1, 1998, each employre will be paid 8 lump rum equal 
t o  the 8xca8r of (i) thrre*md*onr-half 3 2  percent of the 
employraoa compmrrtion tor 1997, including ,pay for oveniler but 
axcludAng pay alementr not rubjrce t o  genet81 wage increraar under 
Section 8 of thir k t W o  and l u  rumr, over .*(ii) 'the laerer: of T (XI om-half of the amount drrcr i  rb in clrurr (A) abova and ( y )  
one-ad-one-half timra one-quarter of thr amount, i t  my,  by which 
the cartierr' prymnr rate for 1998 for foreign-to-occupation 
bar3th brnrf i t r  under tho Plan exceedr much prymest rrtr fo r  1995. 

( for other than Dining . Car Stcrwrrdr) 

Effretlva July 1, 1999, a l l  rtandrrd baric drily n t a r  of pry 
in e f fec t  on June 30, 1999 for  omployaar repteaantad by the Unitad 
Trurrportatlon Union mhr&1 bo increraed by throe-and-one-half ( 3 -  
1/11 parcant, computed ml rpplhd in the r m a  murnar pramcribed tti 
Section 1 above* 

The atmdard brric d r i l y  rate8 o t  pay produced by .pplicarion 
of the Lncraarrr providad for in chi8 U t i c h  are net forth in 
Appendix 1, which i r  r part of t l r  Agrwmwt. 

(a) Tho adjurtmmcr provided for in thin k t i c l *  (1) will 
apply to m ~ ~ a r g r  rat08 of pry for o v o m i ~ a r ,  and (ii) will not 

ly t o  duplicate time paymmtr, ineluding arbittatkr m d  rpmcirl. 
a !! owancam that are axprrarad in time, milam or f ixed rnountr of 
money. 

(c) m datamining n w  hourrly rater,  f rrctions of cent will 
k d~aporad of by applying tm next higher: quarter of a cmt. 



the rerprctive drily adjurtmrntr . 
(el Standard monthly rrtrr md money monthly gurrrnteer 

rpplic*ble i n  prrrenger trrin rentice ahal l  br thirty t imer the new 
rtmdrrd dri ly  rrtrr. Other thrn rtrndrrd monthly rrter and money 
monthly gurr8nterr .hall. be 80 adjurtrd thrt money di f  frrmtklr ' 

axirting 88 of June 3 0 ,  1935 #hall be prorawad. 

{ f )  Exirting monthly rrtrr and money month1 gurranterr 

R I a pllcable in trrin rrrvicr other thrn prrrrngrr will r changed in 
t r rrme proportion ar thr d r i l y  +.re fo r  the c h r r  of rrrvice 
involved i r  uljurted. 

(g) Exirting money ditfrrentklr above rx i r t ing  rtrndrtd 
drily rrtrr rhrll be maintained. 

(h) Zn local fre ight  rawice ,  thr mame differmti.1 in axccrrr 
of through freight rater dm11 br mrlntaLnrd. 

t i )  The exircing ditferenti.l of 36.00 per brric dry in 
prrrenger, freight, and yard wwvicr, and 60 par mile for milee in 
excerr c f  the number of miler mcomparrad i n  the bark day, 
currently pay.blt to eng2neerr working without firemen, rhrll be 
maintained md applied An the ram8 nuvrrr r8 the aocal fraight 
bit  f erencial . e 

(jl In computing the f i r m  incrrarre in rrtrr of pay ef fect ive  
under Section 2 for  enginee~r, f areman, conductorr, brakemen m d  
f t g n e n  employed i n  locai f re ight  m w i c e ,  or  on tord rwttcherr, 
rourtrbout mu, nine m a ,  or in othrr mircelharour rervicr, on 
nrnr of milar aqurl t o  or laor than the number comprirlng r brrlc 
dry, which arr  therefore a i d  on r dai ly  buLr without a milarge B component, whore rater  ha bran incrarmd by @an rdditionrl 8.40" 
e f fect ive  Jul 1 ,  3961), tho thrre-and-onr4arlf 3 2  percent r incrrrre rhal be a p p l h d  to dai ly rrtrr i n  affact on the day 
preceding the ef fect ive  date of the qener~l w&ge Lncrarra provided 
for in Section 1, exclurive of car 8c.l. additive#, Local freight 
diffetentirlr, and m y  other money differential &ova exirt ing 
rtmdard drily r@trr. For fitamen, thr rater  app~icable in the 
wei ht -on-driverr bracket SSO, 000 and k r r  thrn a ,  O O O , O O O  poundr 
rhr f 1 be utiUted i n  computing thee8m0w1t of incrrrae, The ram@ 
procrdure #hall be f ollowrd Ln cowutin~ thr hcramrrr ef f ectivr 
J U ~ Y  1, 1997 and July i, U S 9 .  The t r ta r  producrd by application 
of the r tmdwd locd freight diffrrentiah and tha r b ~ v r - g ~ f ~ ~ d -  
t o  rpecirl incraare of @rn additional S . 4 0 m  to rtmdard baric 
through fteight r r t e r  of p&y are r a t  forth L Appendix a which i r  

prrr of thir Agrrrmmt. 

(k) Other thn rtrndard rrtrra 

(i) txi~ting barlc dr i ly  t r t e r  of pry other thrn 
rtrndrrd #hall br chmged, rtfrctive a8 of the dater rpecitied 
in brctionr 1, 4 ,  mb 6 hqrrof, by the ramr rrrpective 
prrcmtage. 88 r a t  forth therein, computod and applied in the 



rrrnr mamar as tho rtandard rater were determtned, 

lii) The exirting differancia1 of S6.00 par b m i c  day in 
parrmgrr, W i g h t ,  and yard rervice, md 6c per m i l e  for 
miles i n  axcarr o t  tha number of mi lor  ancomparrrd in tho 
brric dry, currmtly payable to engineerr working without 
firemen, rhrU &a maintained and applied i n  the rame mmrr rr 
tha locrl f might d i t f  rtontial. 

(iii) Daily ra ter  of pry, other than standard, of 
anginerrr, fireman, conductotr , brrkmm and flagman employed 
i n  locrl freight rrwlea, or on rord rwitchrrr, rourtabout 
run#, mino run& or i n  othrr mircelllnrour rowice,  on run8 of 
milor aqua1 to or lerr thrn tho numbrt mcomprrrad in the 
brric dry, which rrr tharaforo paid on r d a i l y  b u i ~  without 
a mileage component, 8hrll be incraarab r a  of the effective 
data. 8pacifAad i n  Section8 I ,  4 ,  and 6 hereof, by the rame 
rer ecelve prtcentrqrr a0 r a t  forth therein, computed and 
app ! i r d  in the rmma wmer a@ providrd in paragraph (k) ( I )  
above. 

( a  Effective on Decamber 1, 1995, a l l  bark  monthly rmrr of  
r y  in ef fac t  on Junr 30, l99S for  dinin car rtewardr taprerented gy thr Unitad Trmrpottarion Union on t 1 r precrding day rhall br' 
inctrarad by thrrr-and-on*-half (3-&/2)  percent. 

8 

(b) Etfrctivo July 1, 1997, a l l  brric monthly ratra of pry i n  
e f f rc t  on Juna 30, 1997 to t  dinin car rtewards teprrrmtad by the 

half (3-r /2l  prrcmt . f United Trrnaportrtion Unkon rh.1 be increraed by three-md-one- 

(cl Effoctlve July 1, 1999, a11 brrie monthly rate. of pay in 
effece on June 30, a999 fo t  dinin car mtrwardr raprerented by the 

half (3-1/2) parcmt. 
f Unitad Ttrnrportrtion Unlon rhrL be Lncr~raad by thrrm-and-onr- 

The carrSerro prymant rate f o r  any yaar for farripn-to- 
occupation harlth brnrfitr under tho Dfrn ahal l  maan twalvr (12) 
t imer the p8ymmC mde by the crr r ie t8  to tho ?AM p)r month (in 
much marl par amplo a* who i 8  fully coverad for a loyer harlth r 1 bmaf tr undat thr P an. Carriar paymmrr to the "P P an for their 
purporra rhall  not include th* amount8 pet ruch employer per month 
( in ruth year) takrn from thr- Spacial Account, or from any other 
apociJ accouot, fund or tmrt rrmintahaod i n  connrction with the 
plm, t o  pay or provide for. cutrent Plan bmef itr , or any amountr 
paid by remainin carriare to mrkr up the unpaid contributlonr of f trminatinp carr 8rr purrurnt t o  k t f c l r  Z 1 1 ,  Part A, s a c t b n  1, of 
the VTO Implam@nting Documant of Nov@\bmr ' l ,  U91, Document A. 



  he signing bmur m d  lump rum plymentr provided fo r  in thir  
k t i c l e  will be paid to arch employer rubject to t h i s  Agreement who 
hrr m ernploymmt relrtionrhip r r  of thr date ruch payment. .re 
pryable, or har retired or died 8ubmequent to the beginning of the 
rpplicablr crlandrr year ured to datwminr the amount of such . There rhrll be no duplication of tha rLgning bonur or 
unp sum prymrntr by virtue of employment under another *greemmt payment 

nor will ruch prpentr br ured t o  otfrrt, conrtrucc or incrrwa 
gurrmteer i n  protective rgreementr or wrmgamrntr.  

The signing bonw m d  lump rum p# entr provided for in 
Section# 2 ,  3 m d  5 of t l 8  Article w r" 11 be includrd in the 
earning8 of m employee i n  the d e t t n l n a t i o n  of vacation allowmcer 
due tr. the y e w  rubrepuant t o  their payment. 

The nine-cmt cort-of-living ~ l ~ o w a n c r  in effect brginning 
July 1, a995 purruant t o  Article XI, Part B of th. UTO Implementing 
Document of  Nove'hbrr 1, 19% Docurnant A, a h 3 1  be rolled in t o  
brric rater of  ay on November 30, Z99S and ruch k t i c l e  I f ,  Part P 0 .ha11 be al im nrted at that tAmr .  Any rmountr paid from Janurry 
1, 1996 under the rforemmtibned COW provirion (e f fec t iv r  January 
1, 1990 rhrll be deducted from rmountr pryrblr undrr Article 1 of 
thir  Agreement. 

( @ I  A coat -of 4 i v L g  aIlowmce, c@lcuhtad mnd applied i n  
wcordmce with the provirionr of Part C of chi8 A W A C ~  .xc.pt am 
othewire provided in t h i ~  Part, ah611 be pry.ble and rolled in t o  
basic rater of pay on Decembrr 31. 299B. 

The number of point8 change in the CP1 during erch of there. a 

mrrrurammt period8 rhrll  be added togethrr before making the 



calculation dercribrd in Part C, Section i (a)  of  thir ~rtacie. 

tcl (1) The minimum incrrara i n  the CPI that rhall br 
taken into account shal l  ba as followrt 

4 t  o f  March a995 CPX 
p h r  
4 8  o f  March I997 CPS 

Iii) m. Tha maximum incrr8ra i n  thr CPr 
that rh.11 be taken into account rhrll be 8s 
follewr t 

6$ of March 1995 CPI 
plur 
6 t  of March 1997 CPT 

ld) Tha coat-of-living al~owancr payable t o  arch emplo er 
and rolled in t o  b a r k  rat88 of pay on December 31, 1999 rh. ! 1 be 
equal t o  the ditferencr brtwern (i) the coat -of -living rllowrnce 
effeet ivo on that drtr  purruanr t o  thir Part, and (iil the lrraer 
of (XI the cant8 per. hour produced by dividing one-quarter o f  the 
incream, i f  my, An the c r r r i e r r '  1998 payment ratr for foreign- 
to-occupation health b m a t i t r  undrr tho Plan over ruch pmyment 
rrtr fog 1991, by the rvrrrga comporit@ rtraight - t ime equivalent 
hour# that at8 rubjrct t o  w 8  e incrmrrr for the latent yrrr far f which rtatirticr rrr r v r i l r b  8, and ( y )  onr half of the coat-of - 
l iv ing rllowlncr r t fect tva  on Dacrmber 31,  1999 purruant t o  thir  
Pare. 



below, rhal l  be bared on the chrnga in the CPI during the 
rrrpective nrrruremmt period8 rhown in the following table, 
rubject t o  the excaptlon provided in prrrgrrph (dl (iii l , 
according t o  the fomuh r a t  forth in prrrgrrph (el , 

September 1999 Mmrch 2000 July 1, 2000 

March 2000 September 2000 January 1, 2001 

He~rurrmmt Period8 and Effrctive Datrr  confoning t o  the 
above echrdule rha l l  be applicabla t o  prriodr rubmrputnt t o  
thore rpecified rbovr during which this Article i r  in a f f e c t .  
(b) while r cort-of-living rUowmce i r  in ef fact ,  auch come 

of-living allowmce ahal l  rpply to rtrright time, overtime, 
vwat ionr ,  holiday. 8nd t o  rpecial rllowancer in the #.me mmner a8 
brric wage rdjuammentr haw bran applied i n  the prrt,  except thrt 
ruch rllowrnca r h r U  not apply t o  duplic~te t ime paymmtr, 
includin rrbitrrrlar and rpecial rllowrneor thrt are exprerrad in 
t i m e ,  rnS f er or f ixad amountr of money. 

(el Thr amount of the cart-of-living rllowancr, i f  any, thrt  . 
8h.U be effectivm from on8 rdjurtmrnt date to thr next m y  be 
e a1  to, or greater ox lam t h m ,  the coat-of- l iv ing Ulowmce i n  
e 4" fact  i n  the preceding adjurrmmt period. 

Ii) 4? a In cr lcuht ionr  undrr paragraph (e l ,  the mutimum 
increase i n  t CPI thrt #hall be trkrn in to  account rhrll  b8 re 
f Q ~ ~ O W S  : 

July 1, 2000 3) of Septembrr 1999 CP1 

6) of Srptrnber a999 C P f ,  
Ira8 the incream from 
S8ptwnb.r 1999 to March 
2000 

E t  f ect ivr O 8 t ~  of Adju8tMknt wad Maximum CPI Xacgo.reg 
conforming t o  tho above rchedule rhrll be rpplicabb t o  
periodr aubreqwnt t o  thorr rpecified above during which thi .  
~ ~ t $ c l e  ir in ef fect .  

(ii) &&$&&I), fn crkuht&onr under parrgraph (e l ,  
only f i f t y  (SO) prrcrnt of tha ineraare i n  the COX Ln m y  
merrurrmmt period r b l l  k conridweb. 



titi) If the increlrra i n  the cPI from the bare month of 
siptambar 1939 to the mraruramant month of March 2000 exceadr 
3 t  of the S8ptembrr 1999 barno indrx, thm mearuremant 
that r b l l  be ured fog determining tha coat-of-  period iv ing 
adjurcmnt t o  b. effacfive the following January #hall  be tha 
12-month p~riod from much bare month of September; thr 
increara in the index that  rhrll ba taken into  account ahrll  
br limitad to that portion of the incrrarr that i a  in excerr 
of 3 t  of ruch Saptrmbrr bare indrxr and the mutlmum increare 
in thrt portion of the indax thrt may be taken into account 
rhrll be 6 t  of such Srptembrr brrr indax h a s  the i t  mentioned 
in the proceding claurr, to which #hal l  br &ddrd m y  rreriburl 
trntha of peintr which had b w a  dr6p r d  under paragr&ph (a) P blow i n  calculation of the corn-of- Aving adjurtmmt which 
#hall  hrva becoma ottrct ive July 1 2000 durlng ruch 
maauramet puriod. 

( iv l  Any iaerraaa in tha COX fzom thr bam month of 
Septnnbw 1999 to  the morrurrmmt month of Sepce\brr 2000 i n  
excorns of 6 t  of tho brptrmbw 1999 brra index rhal l  not be 
tmkm into account in  tha detwmiuarion of rubraqurnt coat-of - 
l iving ad jurtmentr . 

(v) The pt~caduta, 8prcif iod in rubprr&graphr ( iii ) 
m d  I i v )  rhrll be apphicabl* t o  rU rubepuent prrioba 
during which thir k c t c l e  $8 in at fact .  

(a) m. The number of point8 change i n  the COX 
during a mearurmm~nt period, ra limited by paragraph ( d l ,  
rhall br eonvrrtrd into crntr on tho brrir of one cent epurlr 
0 . 3  f u l l  pohtr .  {By V . 3  fu l l  pointma i t  i s  intended that 
my rrmrlnder of 0.g point or 0.2 point of change after the 
coavrrrion rhrll. not be countad.) 

The cort -of -living allowancr i n  rf fact  on December 31, 
ZOO0 rhmll br rdjurted (Incrrrrrd or drcrerrrdl ef fec t ive  
smuary 1, ZOO& by thr whola number of caner produced by 
dividing by 0.3 thr number af point8 (including tmthr  of 
point,) chrn e, a8 Urnired by paragraph (d l ,  i n  the COX during P thr app1ic.b a marrurrmrnt period. Any reridurl tenthr of r 
point rrrulting from ruch diviaton rhall be dmpprd. Tho 
rarult of much divirian rhrll br addad to  the amount of the 
cart-of-living a l ~ o w m c a  in efface on Uecrmbrr 31, 2000 if the  
CPZ rhr l l  hrve barn b i  hrr a t  the and than a t  the baginning of 
tha nrrruramrnt p a d  a d  rubtmccm! thrreirom only i f  the 
index rhrll have hen  bwrr at tha end than ac the baginning 
of tho mearurrmmt pariod and than, only, t o  tha extant thrt 
the allowance remaha at  rero or abovr. The ram prdcadure 
a h 1 1  k foUowrb ia applying rubrequrnt rdjurtmmta. 

( f  Continuurcr of tho cort -of - 1Wn aIlowanca and the 

P B rdjurmmmt8 th~rrro rovid8d herein ir  epmdant upon the 
avr lhb i l i ty  of tha o f i c h l  monthly bLS Conrurner price Indrx 
( c P 1 - W )  c a l c u l r t d  on tha ramo bamLr a8 ruch Indax, except 
thrt, i f  the BusWI of Labor 8 t r t h t i c 8 .  V .8 .  Daprrrmenc of 



tabor ahould, during the af fect iva  pr t lod of thir Article, 
revise or change the method8 or brric drtm urad in crlculrting 
ruch Index in ruch r w6y rr t o  r f f e c t  the direct comprrability 
of ruch revired or chrnged index with the CPI-W during r 
mrreurernent period, then thrt Butaru rhrll br rrquertad to 
furnish r convrrrlon factor derignad to rdjurt the newly 
revired index t o  the h a i r  of the CPf-W during ruch 
mmrruremmt period. 

(a) Tha coat -of l i v i n  allowrncr p ~ y r b l e  to rrch employer f effective July 1, 2000 &ha 1 be equal to  the differancr between 
(i) the coat-of -living rllowmc8 ef  frctive on that date purruant t o  
section 1 of th i r  Part, and (iil the lrrrer of (x) the centr per 
hour produced by dividing one-quarter of the incrmre, if any, in 
the carrier8 1899 prytnent rate for f oraign- to-occupation health 
benefitr under the  Plan ovar ruch payment r.tr f o r  rSD8, b the 
average compotite rtraight-tima aquivrlrnt hourm that  are r d j e c t  
t o  wage increamer for the l r t e r t  year for which r t r t i r t i c a  are 
available, and ( y )  onrehalf of thr coat-of-living allowance 
effective July 1. 2000. 

(b) The increarr in thm c o l t  -of -living aUowmce ef f ect ivr  
January I ,  2001 purnurnt to Section 1 of t h h  P ~ r t  #hall be payable 
t o  each employre commencing on thrt date. 

(c)  The increrre in the coat -of -living allowmce ef factive 
July 3 ,  2001 purrurnt to lieccion a of thir Part rhall be payable to 
mch employee commencinp on that date. 

(41 The procedure mpecifiad i n  prrrgrrphr (b) m d  (c )  rhrll 
be followed with reapact to computation of the cort-of-living 
aIlowancrr payable rn rubrrquent year. during which thL8 u t i c l e  i r  
in effect .  

(a) Tha definition of the carrierr* paymrnt rrtr for foreign- 
to-occuprtion herlth brnefitr under the P l a n  r e t  forth in Saction 
10 of Article 1 8hrU apply with tmrprct t o  m y  yrar coverad by 
th ir  Section. 

( f l  In making crlculatlonr under thir Section, fr6ctionr of 
a cant ahr l l  be rounded to the nrwert  whole cent] fraction# 1e.a 
thrn one-half cent rhall  be dropped and fr&ctionr of one-halt cent 
or: more rhrll br inererrad to the m a r a r t  full cant. 



0 centr in  the baric daily rater of pry producrd by ap l i ca t ion  of 
Meisla Z of thim Agtremant. Thr coat-of -living a1 P owanca w i l l  
othrnL8e be applied in kerping with the provirionr of Soctlon 8 of 
ArtAcle I .  

(b) For diaiag crr rrawrrdr, arch one cant per hour of coat- 
of-living allowrnce w i l l  br t re r t rd  rr an incra8rr of (1.80 in the  
monthly ratam of pry produced by 6pplication of  Seccionr 0 m b  s of 
Arclcla 1 . 

The rrrmgrmrntr mat forth i n  Part C of th ia  luticle rhrll 
rrnria in ef fect  according t o  the t e n 8  thereof until rrvirrd by 
tha p u t i o r  purrulnt t o  t h ~  Milway Lhbot Act. 

The brnriitr now providad under the Railroad Employeor 
National Dental P h n  (Doncrl O h )  , modified ar provided in SectLon 
2 below, will be continued rubjact t o  thr provirionr of the Railwry 
Lrbor Act, r r  rmandab. 

Wirting eligibility ~aqulrmmt8 undmr tha Dantal Plan are 
mandad, affecciva June 1, 1996, Co provida that in ordar for m 
e m p l o y  and hi. eligiblo dapondent. t o  bo coverad for  Covered 
Dent8 k p m a a r  irr definad b the Dontrl Plan) durhg  any calendar 
month by virtue of randaring compmsatad mawica or tecatving 
vacation pay i n  the imrdil i tr ly pracading c@lendar month (the 
"qualifying month% ruch rrnployao cnurc have randarad cornpansated 
armice on. or rrcaivad vacation pry for ,  rn aggregate of  a t  h a r t  
reven i t )  calendar dr r during the applicabla qualifying month. 1 my crlrndrr day on wh ch an amployma arrLgnad to m extra l i n t  i r  
rvailrblr for rrrvicr but dorm not prrfom rantice ahall  be dramad 
r dry of compenrrtrd rrrvicr rolaly fo r  purporrr of thir Srction. 
&Lrtin@ Dmntrl P1.n provirionr prrtrining to e l ig ib i l i ty  for md - t a d m t i o a  of  cowraga not rpac2flcrl~y amendad by thir  Section 
rhall conciaua in effacte 

(.I The matimum k n r f i t  texclurive of any benefit8 for 
orthodoaturd which m y  b@ paid w&th remprct to  8 covered rmployro 
or dr andrnt i n  m y  ~ 8 h n d w  yrrr  brginning w i t h  calendar yaar 1999 
w i l l  t a  incraarrd from $750 to $1,S00. 



(b) The l i f e t i m e  aggreg8tr banefit. p~yatlr f o r  411 
orthodoarlc trrrt mrnt rmndered t o  r covrrrd drpmdmt , rrgrrdlerr 
of m y  tntrtruption Ln rrrv ice,  will br Ancrrrred from $750 t o  
$1; 000 1 

(c)  Thr exc;lurion from covrtrge for 4 lmtology (including 
"$ rynthetit grrf ting) renticrr w i l l  br delete m d  dentrl implants 

md related rrrvicrr will be rddrd t o  the l i r t  of Typr C d m t r l  
r r rv icer  for which the Plan pay8 bmefitr. 

(dl Repair of r x i r t L g  dentrl implrntr w i l l  br added to the 
list of  7ypr 0 dentax @8rvicar for which thr Olrn pay# bmefitr.  

(el One application of raalantr i n  an calendar yew for Z depmdent children undrr 14  yrrrr of age will added t o  the lirt 
of Type A dental 1erv&c@8 fox which tha Plur pay8 b m a f i t a .  

( f )  The ~1.n w i l l  p@y @ O h  rrthrr than 7% of covered 
exprnrrr for Typr 0 dental rrrvicer. 

Igl Th. Plan will artablirh and ma$ptain an 000 felrphonr 
numbrr rhrt employoer ~ n d  dependant. nay w e  t o  make Lnquiria. 
regarding the Plan. 

The railrordr will eatablirh r Vimion Care Plan t o  provide 
rpecified v i r ion  crre benefit8 t o  amployear and their dr mdmtr, 
t o  become effective January 1. 1999 and t o  continua t R areafter 
rubjrct zo provirions of the Railway tabor Act,  rr  amended, 
according t o  the following provirlonrr 

a w t v  .nd. Employee. and their dependant8 
will be r i i g i b l e  for cowrage under the Plan beginning on the f f rrt 
day of the calendar month af ter  the employee hrr corn leted r year 
of rervice for a particsprting rrilroad, but no r a t  I' irr than the 
f irrt  dry  of Janurry %ODs. An eligible employee who renderr 
cornpenrrted raw ice  on, or racrivrr vrcrtion pay for, an aggrr ate 
of a t  lrrrt raven (71 calendar dry8 i n  r crlandrt month wik f be 
covered under tho Plm, along with him rl igibla  drpmdentr, during 
the imnedi&tely succarding crhndrt month. Any crhndrr dry on 
which an employae rrrignrd to rrtrr Urt i r  rvailrblr for 
artvice but doer not perform rrrvica rhrl3 be *emad dry of 
compmmted rrrvicr solely for puQore8 of thir  Brction. 



crra network will hrva a point-of-rrrvicr option allowing them t o  
choom an out-of-nacwork provider t o  prrfonn any viaion crrr 
marvice coverad by the Plm that they nerd. The benrti:e provided 
by the Plan when rarvicar are perfomad by in-network providers 
w i l l  be graatar than tha bmefitr providad by the Plan when the 
rarvicer arm parformed by providrrr who arm not in-natwork 
providrrr, including providrrr i n  geographic wear where r managed 
virion care network hrr not been artablirhrd. There two r e t r  of 
banrfitr will ba rr dorcribed i n  tha tabla below. 



P h n  Benefit 

One vision 
exrmtnation per :2- 
month period. 

Onr aet  of fr8mem of 
m y  kind per 24- 
month period 

One r e t  of two 
lmrer  of any kind, 
including contact 
lenrrr, per 24-month 
period. 

Where the employer 
or dependent 
requite. only on. 
lens 

f n-Network 

lOOt cf reraonrble 
m d  cartornary 
charger 

100t of rer8onable 
and curtornary 
chrtge~:  

-- 

Other Than 
In-Network 

300) of rar8onable 
m d  curtomrry 
charger up t o  . $35 
miximum 
lr00b of rtcrraonab3a 
and curtomrry 
charger up t o  . $35 
maximum 

100) of raraonrble 
and curtomary 
c h ~ g r r  up t o  the 
following mrximumu; 

up t o  $25 fox 
ringlr virion 
lenrerr 

up t o  $40 Lot 
b i t  o c r h  

up t o  $55 for 
trifocrlrr 

up t o  $00 for 
Ientkulrr, 

up t o  $210 for 
nrd ic rU  n~cemary  
contact Y anman 

up t o  $105 for 
contr t t  lwmar thrt 
are not medically 
nacersary 
a00b of rareonable 
and curtomrry 
chargel up t o  r 
w&murn of one - hrlf 
of the maximum 
benrfit payable for  
a r e f  of two lanres 
of the rrme kind 

Patienrr who r e l r c t  ftrmrr thrt .xc.gd 8 whol.rr&e 
rllowrnce ertablirhed under the program may be required t o  pay prrt 
of the cort of  the frrmrr relacred. 



The Virion Care P I m  will be 4dminirtered by the Nrtionrl 
C8rrierrb Conf8rrnce Committoo, which will brrr the rmme 
rerponuibilitiea and p8rf0m the 88mr function8 @8 it dorr with 
rerpect t o  Thr Railroad tmployrrr National Dental Plan, including 
the drvalopment of detailed p1.n lrngurgr dercriblng the Plan' r 
rligibility, coverage, benefit a d  othrr provirion8 . 

The milroad Employror Nhtion.1 Health and Welfare Plan Pthr ' 

Plmm) i n  .mended, e f f e c t l v r  June 1, lB96, ar provided in thir 
Seczfon. In order for  m Sligiblr Employer ( r r  drfinrd by the 
P ~ J  t o  continue t o  be cmvored by tha ?lm during my crlmdn. 
month by virtue of rendering conrpenratad rrwicr or rbcaiving 
vrcrtion pry i n  the inaedirtely pracebing calendar month k h a  
wqurlifyin~ month% ruch employer murt have rendered compenmatd 
re rv ic r  on, or rrceived vrcrtion pry fo r ,  an aggregate of at h h r t  
reven 17) calendrr dry8 during the appUcable qualifying month. 
Any calendar b y  on which an rmploym amrignod t o  an extra lirt i r  
rv.ilabk for renrice but doer not perfon renrica rhall  be dramad 
r day of comprarated rervice aolely f o r  purporrr of thin Section. 
Exirting PIm provirSon8 permining to e l i g i b i l i t y  for  m d  
tenanation of coverage not rpeclficrlly mended by thir Section 
rhrll continue i n  ef f a c t ,  

E x i r t  in9 ruler governing vrcrt ionr  are amended ar f oilour 
effective Juaurry 1, 19971 

(8) The minimum number of brric dryr i n  miler or hourr paid 
for, rr prov$drd in inbiv idud achrdule8, on which an employme murt 
tender rrrvicr under rchadulr rgraalnrntr held by the orgmiz8tion 
rignatory hareto to qualify f o r  m annual vacation for the 
ruccerdlng erlmdar year ahall be increarad by f i f t y  (10) percent 
from the minimum number applicable undrr vrcrtion rulrr in a f f e c t  
on the &re of thir Agraamet. The tnultipl ing f8ctorr r a t  forth 
i n  vrcrtion ~ l r r  i n  rffmct on the data of t 1 L8 Agrrrrnrnt rhrll br 
amended t o  provide thrt arch brric dry i n  yard oarvice performed by 

yard rervicr  8mployrr or by an rmployee hrving intrrchmg~able 
tord and rrd right8 rhrU k co utmd rr  1.6 dryr, and rmch braic 
d.y in r 1 1 orbar *=mica. a h a 8  k sonputd 41 3 . 3  day., for 
purporrr of drtemlnin qualiticrtion for  vacrtion bared on newice  d rendered i n  the prece ing calendar yam. 

NOTE: I t  i r  the prrtirr' in tent ion thrt,  i n  rccordrnce with 
@pp?icrtion of the multiplying factor8 a r t  forth in  axiating 
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vac~tion ruler a8 ammdrd above. commmcing with calendar year 1997 
thir mubnection would require the  mquivalent of %SO qualifying dry8 
in r calendar year in yard re rv ic r  and 180 qualifying dayr in 
calendar year i n  road rervier to qual i fy  for  an annual vacr t ion  for  
tha nuccerding yerr. 

(b) C~Iendrt  dayr on which an employee arrignrd to an extra 
l i a t  ir  wail.ble for  rewicr and on which dry. he performr no 
rarvice. not rxcmeding ninet ( 9 0 )  ruch dryr, will be included in 

4" r the datermination of a l i f  cation for  vrcarionr r h o ,  crlendrr 
dryr, not in rxerrr o forty-fivr ( 4 I 1 ,  on which an employre i m  
a b r m t  from and unabla t o  perfonn rrrvice becaure of injury 
r,crlvrd on duty will ba inchdoc¶. Such crlrndrr day8 rhrll not be 
rubject to thr multiplying factorr met forth in rxlrt$ng vrcrtion 
ruler ra amended. 

(el Calendar dryr on which m employee i r  cornpanrated whilr 
rttrnding training md rulaa clm8rrr re the direction of  the 
errtier w i l l  be included i n  the deteminrtion of qurlifieation for  
v~cation, Such crlrndrr dry8 rhrll not be subject to the 
multiplying factor8 met forth in exirting wcrtion ruler r r  
amended . 

(dl During calendar yerr in which an amployee'r vacation 
e t i t l e m m t  w i l l  inerrare on t& r ~ i v e t r r r y  date, ruch mployee 
rhall be emitted to rchrdule thr additional vacation time to P - which mt t l rd  on the mniveqrary drtm a t  my tima during that 
trlandat yaw. 

(el An employer may mrke up to two rplitr in him annual 
vacation i n  m y  calandar yaat .  

( f )  An r loyea may taka up to ona week of hir annual "'! : vrcrtion in ring e dry incrrmentr, tovidrd, however, that  ruch R employee rhrll  be rutomrtically err ed up t o t  rervice upon the 
expiration of any ringla dry vrcrt ion. 

[g) Exfrting h1.r a d  practicer regarding vacation8 not 
rpw i f i ca l l y  ammded by t h L  Section, including (but not limited 
LO) mchaduling of vrcationr, ahal l  continue in effect without 
ch8npa. 



Upon mitten t@cyuart of thr organitation4 r authorized 
rrprrrmtrtiva lr) , the crrriw r h a U  mart to dlrcurr ert.bli.hmmt 
of r procedurr under which any em loym who holdr t r a h  rrrvtce 
rrniority m d  i r  holding r roe, ! rrly rmigned porition ar r 
locomotiv8 engin08r may *%@&ci8@ hir train rrrvice rmioriry 
rightr. Any ruch procedurer that are rrtablirhed rhall be on an 
individurl railtord brrir and r h l l  bo i n  accordancr with thr 
guidalinar met forth in Section 2.  

1.1 The numbrr of employers holding regularly arrignrd 
poritionr rr locornotivt mginerr. a t  location th.r will be 
pennitred t o  retun t o  train rrrvicr undar thir &tic18 w i l l  be 
l imi ted to  thr number of qualAfieb md w a i l r b k  drmotrd losomotivr 
anganarrr at  ruch loortion on the Option Date, tha darign~ted date 
on which employee8 may exercire rsghtr hereundar to return t o  t r l i n  
arrvke. lu urrd i n  thir Article, the tern qualified ahall  be 
doerneb to include {but $8 nor limited to) gumlificrtion on the 
phyric.3 c h w @ c t r r i r t % c r  of tho territory protected by the 
regularly rrrlprd porftionr. 

(b) Two Option Datrr  per t&Imdrr yarr w i l l  be derigmtod, 
which s h a l l  be Januray 1 md July 2 unlerr othrmire agreed by the 
parties. 

(c).  Not leas than revan ( 7 )  day8 prior t o  thr Option Date, 
any employee working 88 4 locomotava anginaer who a l ro  har tr4inmm 
mniority rightr mry e a rrqurrt with the d.rignatrd 
reprrrentative of a carrier rmqwrting r raturn t o  train rerv ice .  

(dl Bubjrct t o  rubmcrion 4 ,  each employw holding r 
r e  ularly 4rrigned porition as & locomotive engineer who ha8 
va f i d  requrrt on f l l e  ur8umt t o  rubraction (c) ~$13, be not i f i ed  P on the Option Date, n r m i o r i t y  order (bared upon t r a i n ~ n ' r  
r m i o r i t y  date), thrt h i8  rrprrt t o  return to train rervicr w i l l  
be grurtad. 

(a) ~n omployea exarciaing train 8ervico reniority right. 
under thir Article will be l imi tad tog 

(1) bidding on vacant pomitlona, 

( f )  Tho loconotivr @n@in~*r poritlonr wcat rd  by thore 



mployeea who return t o  train er rv ice  hereunder will be f i l l e d  by 
the p u r l i f i a d  and available demoted engineerr rt the location 
involved, conrirtont with 8pplic.blr ruler govrrning the tilling of 
aucb vacrncIa8. 

(g) An employer returning t o  train rerv icr  under thin Article 
w i l l  not be permitted t o  vacate h L  locomotive engineer's porition 
until bfr replacomant i m  r v a i h b l a  to fill ruch porltion. 

Ih) An employer rrtuming t o  trrin rervicr under thin IUtich 
will be trartad, during 811 time in train r e w i e a  rerulting from 
the exarcla8 of right@ gnntad harrundrr, rr mnon-protectrd@ 
trrimon inrligibla tor any f o m  of pawmt (including gurrmterr , 
productivity fund buyoutr , rllowancer and rrbitrrries l or brnef it 
avrihble t o  *protrctrdm trainmen undrr my applicrbh exirting or 
future craw conrirt agreement#. 

(i) An employee returning to train mervicr under thir k t i c l e  
will not be permitted to  voluntarily taturn to rerice rr a 
loconotivr rnginrar until r f t e t  the next Option Dare .uderr  -there 
fa  no t rr in  rervico porition rva i lab la  to the amployea a t  the 
location involved. 

j An employer returning to train rentico undot th ir  U t i c l a  
centinuar t o  be mubject t o  force arrignmrnt back into locomotive 
mginaer servicr 'in accordance with applicable agrrrmmtr.  

(a) ~f tho prrtlrr are unable to agree upon the procadurer to 
implamant thtr lvticlr within ninmty ( 9 0 )  d8 r attar tha date r 
rac(u.rt i a  made under Section 1, a t  any time t K rreaftrr during tha 
tom of thL8 Agrrement either patty may rubmit tho mrctor to f i n r l  
a d  binding rtbitrrtion by naming written notice on the 
rpproprkte rrptrrrntrtivr of thr other party. 

(b) The r rb i t ra tor  ahrl l  be melected by the partier, rf they 
f a i l  to agree within five dry8 from thr date notice of the  
rubrnirrion to arbitration A8 raceivad from the moving prrty, either 
prrty my raqueat a l i a r  of five potent iJ  arbitrator. from the 
National Mediation Board. from whlch the p r r t i a r  ahall  choor. thu 
rrbitrrtor through a h ~ ~ W e  rtrikiw. The order of much rtriking 
ahall ba detmninad b coin f l i p  unhrr othervim agreed b tha i partior. The far8  m axpmrar of tha arbitrator rhrll be orna 
equally by tho partirr. 

r; 



t o  minimize dimruptionr to  the work force that rdvermly af fec t  the 
nard6 of the rrr;lvice and weid rddSt&onrl cortr  to the crrriet. 

Thin U r i c 1 1  rhrll bocome effective June 1, 1996 m d  $8 not 
fntmdrd t o  rrrtrict m y  of thr exirting right# of r carrier rxcrpt 
ar rpccif icrlly provided hetrin. 

In the event thrt  8 c&rri8r 8rl18 or l r a ~ r r  i t 8  intrrert in 
one or more rril  l i n e r  to r non-carrier purrurnt t o  r ttrnraction 
authorized under 4 9  U.O.C. $%090% (or m y  liuccerror provirion) &r 
to which lrbor protective conditionr hrve not been imporad by m y  
governmental wthority, my rmployar reprerented the 
orpmizacicn r igmfozy hereto who (I)  .I a r ruk  tf trhw 
trmarction i r  deprived of amplopent with tho crrrht brcaurr of 
the abolition of hi8  porition, and $ 1  dors not accept employment 
with the putchrqr aha&& be m c l t h d  to the banmfitr a r t  forth in 
Bact$on 2. 

(a) ~n employra covered by Section a rhJ1. hrva the right, in 
r m i o r i t y  order, t o  bid on vrcmt,  m r t  fill poritiona or claim 
open, ~nurt f i l 2  poritionr i n  trrin rentice a t  any locatlon on the 
carrirt at  any t i m e  within ninety (90) daym after baing daprivrd of 
employment. Seniority irruer arrociwmd with the exrrcim of that 
right sha l l  be rerolvrd by the crrrirr and the organization 
rapre~mtative or, &rant agreanant and a t  tha request of e i t h r f  
party by written noticr rrrvrd on tha rpproprirtr reprerentrtivr of 
the other party, by tinal and bindin0 arbitration rs provided in 
mubraction (b). Solely for thr purporr of thir Section, r ringla 
train rervicr  rraiority rortrr for the carrier rhrll be developed, 
in .ccordmce with applicable ruler m d  proc~dutrr, no 1.t.t t h m  
Saptembrr 30, 3986. 

(b) Tho erbittrtor 8hrll b. 8elect.d by tha partL.8. If they 
fa i l  to agree within fAvr dry# from tho data notier of the 
aubmirrAon t o  mtbitrr t ion i r  racaivrd from the moving party, either 
party may requert a l irt  of f ive potential arbitr8torr from the 
jbtional Hadietion Board, fson which thr partier daall cho0.e the 
arbitrator through rlteraatr rtriking. The ordar of ruch atxiking 
ahall be detemined by coin f l i p  unlarr othrrvira agreed by tho 
pattian. Tho far8 and expmrrr of tha arbitrator rhall b. paid 
wde+ SrctCon 153 of tha Rdlwry Labor Act. 

(c)  An employee exerciring right8 under t h i ~  Oection who 
relocater hi8 reridmce rhrU recriv@ r rrlocatlon rllowmnce of 



$$,ooo, provided, howaver, thrt  an employe. rhal l  be required t o  
elect between ruch allowance and any carrirt relocation benefits 
that rnry be prwidrd to  ruch am loyee under other exirt ing P rgzeementr or atrangam8ntr. Such r lowancr rhall be paid in two 
rqurl inrtallmentrt tha firrt payable on the relocation d@te, m d  
tbr arcond ninrty ( 9 0 )  dry# thereafter. Such allowance (or m y  
portion thereof) rhall  br p@yablr am provided r r  long ar the 
individual hrr m amploymmnt rr lrt ionrhip with the carrier and i r  
r t i l l  a t  the new locatlon a t  the tine the payment i a  due. 

NOTISr Eqlo err  who prrrrntly have extended x rrniority m who ara deprlvad of rmplopant 
on thair prior right territory(#) a8 8 rerult 
of 8 trwwactlon coverad in Section 1, will be 
covrred by the conditionr of  Section 2k), 
ptovidad that  any exercirr of  reniority murt 
be beyond their rior right trrritory ( 8  1 , with P a minimum of f i  ty  (50)  miles dirtance. 

Xn the ear. of any trrnrrction authorized under 49 U.S.C. 
St0901 lor m y  ruccrrror provirion) , the arrangrmrntr provided for 
undar thir  Artklr rhrll be deemed t o  fulfill a l l  of the partieaf 
bargaining obli rtionr thrt may exirt undrr any applicable statute, ! agreement or o t  e r  authority with reapact t o  ruch tranraction, and 
rh@U a180 br darmrd to ratiafy the rtandrrda tor the protection of 
the interart8 of rmpioya.@ who m y  br atfactad by ruch truaraction 
dercribed in 49  U.S.C.  110901 (e)  , 

Th$r UtSclr ahal l  brcorna effrct iva Junr 1, 1996 and i i r  not 
intended t o  reatdct any of the axiating right8 of a carrier except 
.r rpaci t icaUy provldad harain. 



(b) The next rdjurtmrnt t o  m rmployee'r position on the rate 
logrrroion r c r h  rf ter the adjuetment rpecif ied i n  rubarction (a)  
thir Section rhal l  br nude whrn much am loyre completer one year 
m.ctive rarvicel '  tar defined by the r P orementioned AttAcle IV, 

Section 51 ne.rured from the bate on which thrt amployea would have 
attained the porition on thr rate progterrion rcrle providrd 
purrurnt to rubrrction d r )  of thir 8rction. 

aasusuu 
Local rate progrrrrlon r u h o  applicabb on r cartier that ir 

not covrrrd by the aforrmrntionrd Article I V ,  Soction 5 are hrrrby 
amended in the #@ma manner 88 provided in Section 1. 

This  Article rhrll become effective June 1,  1996 m d  i r  not 
intended t o  r e r t r i c r  my of the exirt ing rights of r carrlar except 
am rpacificrlly provided herein. 

(a) Thir Settion ahall apply only to thore carrier. on which 
m organitreion othrr than the United Tr&nrportrtion Union (VTU) is 
wcerciring the exclusive right to  reprerant all locornorive 
engineers in compmy-hv81 grirvrncr, clrlm m d  dirc lp l inwy  
proceedings. 

(b) Sixty (60) dry8 .fter rervlce of wltittrn rrqurrt on the 
cattaer by the organ$rrtion'r authorized reprrrmtrtive(s), any 
employee with train rervice or hortler or hortlrr helper renaority 
working rr r locomotivr engineer will be rrquirrd, during the 
period of time he i. working M a locomotlva engineer, to p.1 
monthly due8 to the Vnt in order t o  rccumulrtr any hdditionr 
rrniority ra conductor, trainman, howler or hortlar helper. The 
orgm$rrt ion rhrU be rerponrible for abninirtration of ruch 
rrrrngamentr. 

On m y  carrier on which there rra rrrangamentr brtvren the 
carrier and the VRI on the data of th ir  Agreement that require 
train 8ewJc. employear t o  pay full monthly duer to tha VN t o  
rccumuhtr additional renioriry rr conductor, trainman, homAet or 
hortler helper while working ra a loconotivr mginrar, auch 
arrangement. shrll k teminrtrd ar followr: 

(i) i f  ur organization other than the VN ir  exerclring the 
excXurive right t o  reprerent a l l  locomotive engineerr in company- 



level grievance, c l r i n  m d  dirc ip l inary  pxocerding~ on U U C ~  
a ,  on the drte ruch other organization trtminater i t s  
exclurive reprerentation rightr r and 

(ii) i f  no organization i r  exarciring the rxelurive right t o  
raprerent &11 loeornocivr enginarm i n  company4evel grievance, 
claim and dircipl inary procaedingr on ruch c a r ,  on the 
8f f 0 ~ t i v 1  date of fbifi Mf $ C ~ O  

Thir Article rh.11 become e f f a c ~ l v a  June 1, 1996 and i r  not 
intondad to rertrict any of the exirting rfphtr of a carrLer except 
ar rpeciflcally pzovidrd hrrrin. be 

(a) The ruthorirrd teprrmmtativa of  the organizrt ion may 
make a wrirten requrrt t o  any terminal company party t o  thir 
Agreement thrt the raniotity rorter on ruch company be placed on 
the bottom of 8 contiguous rrniortty rorter of 8 derlgnrtrd owning 
l ine part t o  , thi8 Agraemmt, with a11 rior rightr and r P rrrponribi i t ier  maintainad. Ra re~entrtlvem o the organisation, B tha terminal company, md i t 8  88ign.tad owning l inr rhrll mart 
within thirty (30) dryr therraf ter t o  dlrcurr impl~mmtation of 
ruch rrqueat . 

(b) If a .terminal company hrr more thrn one owning lind 
covared by thir  Artlclr, tha t en ina l  conrprny mrployeer (rr a 
group) h a l l  derignrto the owning Un. on whore rooter a l l  ruch 
employee. w i l l  be placed. 

(el kr employer covorrd by thim Article who axercirrr 
rrniorlty on the derignated owning linr ahall  ba treated ar a naw 
rnplo or ,  providrd, howrvar, thrt ruch rmployea rhrll be credited 
for a 1 1 of hir train md angina rrrvlcr wi-th the trminrl company 
involve6 for purpoa8a of mlrr pertaining t o  vacation qualit ication 
m d  rare pxog+ea8ion. 



(b) The .rbitr.ror rhrll  br 8elrcreb by the p ~ r t i r r .  Xf they 
f a i l  to rgne within f ive  dry@ from thr drtr notice of thr 
submimion t o  rrbitrrtion $8 rrceivod from the moving party, rithar 
parry nuy requrmt r lht of fivr potantirl arbitrator8 from thr 
Nationll Medirtion Board8 from which the p r r t i r r  rhrll  choore the 
rrbitrrsor through aItarnrte rtriking . The ordrr of much rtr iking 
rhrll k detmnlnrd b cob f l i p  unlarr othrrwlre rgr r rd  by the X prrtirr. The fear m expmrrr of the arbitrator rhrll br borne 
equally by the p r t t i r r .  

[c) The rrbitrrtorbm jurir'diction rhrll be litnitad to 
wuerolvrd irruem concaming how the ranioricy rightr of amployear 
covered by th ir  k t i c l r  w i l l  br rrtrbUrhad on the daaignrted 
owning l ine '#  i rn ior i ty  r o r t r t .  The rrbitrrtor'r drcirion r b l l  be 
randered within thirr 0 0 )  crlmdar dryr from the drtr thr 
appointmmr i a  a = s e p J  

Thir Article rhrll become af f rc t iva  June 1. lB96 and i r  not 
intended t o  remtriet any of the exirring rightr of a carrier except 
ar mpecitically provided harr$n. 

Axticla VIlI - Special Relief, Cuatomrr S a w i c e  - Yard Crrwr 
of the tllll Impiementln Document of Novamber 1, 3991, Docummt A, 4 i r  mended t o  read re ollowr and furrhrnorr rhrll be applicable 
t o  a11 crrriers p6rty t o  thir Agreementi 

(8) When rn individual crrrier hrr a curtomer requart for  
prrticulrrited handling thrt would provide morr ef f icirnt r r rv ice ,  
or can #how r nard for rrlaxrtion of crrmin r p e c i t i c  work ~ l e r  t o  
6tttact or retrin 8 curtomer, ruch 8rrvLcr nry be iart i tutrd on m 
experimmtrl bmi8  for r rix-month period. 

(b) Ptlor to implananting ruch mervicr, thr carrier w i l l  
extend raven ( 7 )  d ~ y r  advance notic. where pr&cticable but i n  no 
event leas than forty-right (481 houtr4 &bv.nca notice to the 
OInarrl Chrimn of  the employarr involved. Such notice w i l l  
includa an rxplmrt ion af tha nerd t o  provide the armtier, r 
darcription of the rawice,  and r drmctiption of the work rulrr 
thrt ma rrguire r e l r x r t i o n  for impkm@nt r t i ~n .  Ralucrtion of work 
ruler t 1: t m y  ba t r  ired under thir k t i e h  rhrll br limitqd tot r starting time., yar limit., calling ~ 1 . 8 ,  on/off duty point., 
naniority boundrrhr, .ad clrrr of rervicr rertrictLonr. 

(c) A Joint Cornittea, colnpthrd of m equal number of 
carrier reprorentrtivrr and orgmirrtion reprerentrtivm, r b l l  



datenine uhethrr r noad exArrr, a8 provided in aragraph ( a ) ,  t o  
provide the rrnticr. If  the Joint Committee f ar not made i t 8  
determination by the m d  of the advmcr notlce erlod. referenced in 
pmgraph ib),  it rhrll ba drrmad to be drrdloc ! ed, md the r r rv ica  
w i l l  br allowed on an experlmrntal brr i r  for r rix-month 
I f ,  after the 8i~-month8 ha8 expirad, the organization me mErriod era oi 
tha Joint Committor conriaue t o  objrct, the matter &hall  be 
refexrrd t o  rrbitrrtion. 

(dl 11 the partier are unable t o  rgrer upon m arbitrator 
within revrn dry8 of tha data of thr requart for arbitration, 
either party m y  requrrt the National Mediation Board to provide r 
1i.t of f ive  potential  arbi t rr torr ,  from which the partier ahal l  
choore the arbitrator through rltrtnrte rtriking. The order of 
ruch rtriking rhall be determined by coin f l i p  unlrrr othrrwire 
agreed by the partfar. The fee8 and expenrrr of  the arbitrator 
ahal l  be borne equally by thr prrtiar.  

e The detrminrtian of the arbitrator rhrll  be limited to 
whrtber the crtrirr hrr rhown r bonr tide need to provide tha 
arrvice rrqurtted or can provide thr rentice without a rpocirl 
exception to exirting work tulrr bring made a t  r comparable coat t o  
the carrier. If the arbitrator detemlner, that thlm rtand.rd hra 
not born mat, the rrbitrrtor rhrll have the dircration to award 
compmr.tion for  a l l  w r g m  md knef4tr lort by m employer .r r 
rerult of the carrierb@ tmpkmentrtion of i t 8  proporal. 

Thir Article a h r l l  brcomr effactivet June 1, 1996 and i r  not 
intended t o  reatrict my of tha exirt ing right$ of carrier. 

(b) ~ri lurr  of an employer to axrrcira dirphcammnt tfghtr, 
provided In (a) &ova, will r r r u l t  in  maid employre bring 

rarignrd t o  the a plic.bl@ aXtS8 boltd, Wlhrity pemnittlng . (The 
.pplisabla wtrm %oard i r  the axrra board protecting the ..aignmanr 
from which diapl.cad,) 



(c) fn the event forcr .rrlgnmmt ir  not compatible with 
loc.1 rgrermantr. pdor to implrmentrtion, tho partier will meet on 
property t o  deteminr m aveue of  raeignmmt. 

Thir luticla rhrl l  become effrct ive Jwe 1, aBS6 and i r  not 
intended to rrrtricr any of the ex i r thg  right8 of r crrriw. 

a )  Thr partha,  rerliring th@ complexitier of the chmgin 
rril tndurtry m d  envitonmmt, 8nd t o  aUeviate m y  adverrrrla ! 
relrtAonrhip8 ernanattn~ from ruch, agree t o  rrtablirh nowbinding 
joint ravhw Pmal to  rtudy m d  axaminr thorr unrerolvrd rubjectr . 

The National Wlga m d  Rulor Panrl (Pmrll  ohal l  conrArt of 
three ( 3 )  prrtirua membrrr reprarrnting thr Unltad TrmrporcrtAon 
Union, tkrae ( 3 )  prrtirrn members reprerenting the carzirrr, md 

, who rhall be conriderrd rr  Chairaun. The Preridmt 
of uad the Chlllrnun of thr National Carrirrr' Conference 
Committoe (NCCC) rhrli ba ex off  i c i o  partlrur mrmbwr of tha Panel. 
On my matter, the VN, NCCC, and the Chrtmln rhrll arch be dermrd 
to have a rin~le vote. 

(b) The partier will rrrume thr comprnrrtion m d  expan~er of 
the i t  rerpectave partiman member.. Tho faor urd rxpenrrr of thr 
Chrlrmrn and my incibantrl rxpenrea incurred i n  connection wlth 

. Panel meetings rhall br rhrrad equrlly by the partha .  

The Panel $8 authorired to comprrhrnrivrly axmmino tha 
following rubjectrr  

8 @tam for 
O r 1 tamrt~vor 

o OurlAty of Work 

o Xnteracrrft pry 

compmration and related 

Life 

o C la im and Orkvmce Handling 

o Plowbrck 

o Sating m route for row3 m w i c r  amployerr 

o U#e of Surplur Employear 



a Comon Extra Borrdr 

o Yard Starting Timer 

o Entry Rater 

The Panel ahall promptly ertrbliah icr operhting proerdurrr, 
which ah811 be drrignrd t o  rrviaw and rvalurte the fac ts  regarding 
the rforrmrntionrd aubjrctr  m d  t o  expaditr m d  enhance the 
opportunity t o  roach joint voluntrry rolutionr t o  mattare tn 
dirpurr betwern thr parthr with reapect t o  thora rubjrcrr.  The 
Puarl my, by unrnimour vote of the members and with the conrent of 
the rerprctiva cartier tr) and Wnaral Cornnittee (e) tavolved, 
davelop and i lement pilot project8 m d  rimilat i n i t h t i v w  that  "R would p e n i t  t r .P.nr I  t o  t a r t  and evaluate, on a limited barir, 
poteatirl  8ltrraativrr t o  uxirt ing rrrangament. that would tarolve 
irruer 02 concern t o  the partlea. 

( a  If tha pr t t iea  have not reached rgtremmt on ir8ua8 
pertainin t o  the mattar8 covered by Srction 2 b January 3 ,  1999, 
the Pane! .hall m a k a  rrcommandrrionr for a, iaporing of a l l  
unraro1v.d irruar not lrtrr than July 1, M99. While the Panel'# 
recomnrandrtlonr rhrll  not be conridered f i n a l  and binding, the 
prrtirr ahal l  exert good f r i th  r f f o t t r  to utilize thore 
recomndationr rr a bar&# for rattlemant of  tho i8ru.r involved. 
~otwithrtmnding any provirion to the contrary, thr  ane el may be 
dirrolved a t  any t ime by ~ j o r i t y  vote of the rnmmberr. 

Thia Agraanent ir  rubjrcr t o  approval of the courta with 
rerpect t o  participating crrrierr in thr hrndm of grcgivrrr or 
tnJt(L88.  



a The purpore of  thir Agreemmt i r  t o  f i x  the generrl lrvel 
cornpanration during thr period of the Agreemmt mnd i i n  

ttlement of the dir  ute growing out of thr noticer drtod Novrmber l! aD94 rewed by m on behalf of tha cmrrierr l i m t r d  in Exhibit 
A upon the organization rimrrory hereto, and t h i  noticer  dated on 
or rubrequent t o  Novembrr 3 ,  a984 rentad by the organization upon 
such carriers* 

(b) Thir Agrrement rhrll ba construed a8 8 rrprratr rgrermmt 
by and on behalf of each of #@id carrlrxr and their amployear 
rrprarented by the orgmltation rignrto -hereto, and rhrll ramrin 
in ef fact through December 31 ,  %BOO and X t a r o ~ f t a r  until changed or 
modified in accordance with the proviaion. of tha Rai1w.y Lbor 
Act, rr amendode 

Ic) The partier to than Agreement rhall  not rervr  nor 
progrerr prior to  November 1, 1999 (not t o  brcone effective before 
January 1, 2000) any notice or proporrl for chrnwang any mrtter 
contained in : 

(1) Thir Agrermmt , 

(2)  tha proporrlr of the partien 
ident i f ied  i n  Section 2 1r) of t h i s  
U t i c l e ,  rnd . 

( 3 )  Eection 2 k l  of & t i d e  XV of  the 
A g r r m m t  of January 27, $972, 

rnd any pending notLcrr which propore ruch matters are hereby 
withdrawn. 

(dl The partier t o  th i r  Agrrement rhrll  not .ewe nor 
program prior to Novanbar 1, 1999 (not to become ef fec t ive  before 
Jrnuary 3 ,  2000) m y  notice or proporb1 which night properly have 
barn rrrved when the lart motrtorlum mded on Junurry 1, 1995,  

(el Thir Article will not brr wagmmmt m d  committear on 
individurl rai1to.de from rgreaing upon any rubject of mutual 
intareat. 

DATED THIS OMA CITY, OK* 

~embrr of Arbitrrtion Board Hambar of Arbitration Oorrd 



Ms. Charles L. Little 
Pxar ident 
United Trmrporcrtion Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Little! 

Thir confSmr our undrr~trnding with ra~pect  t o  the  gmerrl 
wage incralre provided for i n  A r t i c l e  1, Sacelon 1, m d  the migning 
bonua provided for i n  Article 1, Section 2,  of Document @Am of the 
Agraement of thir bate. 

The carriera will make fill rearonable e f f o r t .  t o  p y  the 
rrtrorct;lve portion of ruch general wrge inerwm and the rigning 
bonur a8 roon rr porrible and no later than r ix ty  (601 day8 rftrr 
the data of thir  Aggrremrnt . 

* 

If a carrier f inds  i t  impormibla t o  nrke ruch payment8 within 
that rpaeifiad t i m e  period, ruch carrier rhrll  not i fy  you i n  
writing explaining why ruch pryrnrntr hrve not bran mrde and 
indicating whmn the paymmtr will be mrde. 

Vary truly  yourr, 

Robert F. Allen 



May , 1996 
#2 

Mr. Chrrler L. Little 
Prwident 
United Tmnrportation Union 
14600 Detroit Avrnur 
Clavrlurd, Ohio 44107 

D a r t  Mr. Littla t 

Thir refers t o  the increrw i n  wage8 provided for in Section 
1 of Article f of Documant "Am of the Agrrrmrnt of thir data. 

It  $8 understood that the rottoactive ortion of that wage 
increarr rhrll  be applied only to  employerr w R o have an employment 
trhtionahip with a carriez on thr date of t h i a  Agrrement or who 
tetlrad or dird rubraqurnt t o  Dacembrr 1, 1995. 

Pleare acknowladge your agtaammt by rigning your name in the 
rprce pxovidad balow. 

Your8 very truly, 

Robert F. Allen 



Mr. Chrrlw t. Little 
President 
United Tranrport8tion Union 
24600 Detroit Avenue 
Clevalmd, Ohio 44107 

D e w  Mr. Little: 

Thi8 c o n f ~ r m ~  our underrtrndlng regrrbing Article I - Wager of 
Document "Am of thr Agreement of thir  dr t r .  

Bolely for  the purpore of concluding thir Agrement, the 
crtrierr have agreed t o  apply the qrnerrl wrgr Ancrewor provided 
for therein t o  mileage rater  of pry for m i l o r  rim in rxcrrr of the 
number of m i h a  cornpriming & barAc dry (ovomilar) md  t o  comput. 
the lump rum8 provided for  therein without excluding ovann&ler. 

Our rg*em&t t o  include language providin for much 
rpplic.tionr rhrll not be conridetmd a8 prrcadent ! or how ruch 
ioouer rhouad be rddrerred in the futurm and $8 without prejudica 
t o  our .position that thir  component of the pay ryrtem ir  
inbppropdate . 

Pleare &cknowledga your agrarmmt by rigning your name in the 
apace provibrd below. 

Yourr very truly, 

Robert F. Allen 

f 8g1Tblbl 

rn 

C. L. Little 



May , 1996 
#4 

Mr .  Charlor L. Litth 
Frer ident 
United Tranrport8tion Union 
14600 Detroit Avenue 
Clrvalmd, Ohio 44107 

Thir refer8 t o  the Lump $urn Payment8 provided for in Artich 
I of Document *An of the Agreament of thir d ~ t e .  

Sectlono 3 and 5 of luticie I ate  8tructurrd so rr t o  ptovida 
plymrntr thrt rrr errmtAally bared on the cornpanration earned by 
m employer during r aprcified cakndrr yew.  Section &a provider 
that 811 of thrar pryn\mtr rrr payable t o  m amployea who hrr m 
employmonc rolationahi a8 of the drtur ouch pryrnanta are made or J hrr ratirrd or died 8 rrquant to  thr beginning of the applicable 
crlmdrr yarr urrd t o  deternine tha mount of ruch paymmta. Thur, 
for exmmplo. under Sactlon 3 of k t i c l e  I ,  axcape t o t  m employee 
who hro retirrd or died, the Agreement rrquirrr thrt an employee 
hrvo an employment rabtionrhlp on July 1, 1996 In order t o  receive 
that lump sum paymont. 

The interval8 b.8twren the clorr  of tha me.rurement period8 and 
the actual payment8 ertrbUrhed i n  the 1991 Nrrionrl ~mplemmcing 
Document8 were in hr$e nwrure a convanirnce to tha carrirrr i n  
ordar that thrra k adqmtm t ima t o  make the noceasrry 
crlculation8~ 

In recognition of th i r ,  w r  again confirm the undarrtmding 
thrt an individual having an amplo ent relationrhip with a c w r a e t  r" on the lam dry of a particular c8 endrt year urod t o  drtemine the 
@mount of 8 payment under Srctkon 3 m d  S of k t i c l e  2 will not be 
dirquJi f iad  from trcrivlng tha prymrnt provided for in the evmt 
hi8 employmant relrtionrhip A8 tominatad following the h a t  dry of 
ruch calendar yeat but prior t o  rhr payment due date. 

Youtr very truly, 

. Robert P. kllen 



May , 1996 
#5 

Mr. Charlee L, Little 
Pra#ident 
United Trrnrportrtion Union 
14600 Detzoit Avenue 
Chvelmd,  Ohio 44107 

mar Mr. Little8 

This confirm8 our underrtrnding thrt the provi8ionr of k t i c l r  
1, Section @ ( a )  (ii) and k t i c l e  11, Omrt C, Section b of 
Document *Am of the Agraement of thir date trlating to the 
application of w ~ g e  incrrarw mb coat-of-living allowmcrr t o  
duplicate t i m r  payment8 ih8l.l  not apply t o  rpec i r l  aUowmcrr 
expremed in t i m r ,  mile8 or f ixed amount8 of  money contained in 
axirting local crow conrir t  rgraementr thrt contain rnorrtorlum 
provirions *prohibiting changer Sn ruch pbyraantr. 

Plaare rcknowladpr your rgrrammt by r i g n h g  your name in the 
apace providrd below. 

Your8 very truly, 

Robwt F. Al len  

C. L. Little 



Mr. CharZes L. Little 
Prcroident 
United Tranaportrtion Union 
14600 DatroiG Avenue 
Clavelaad, Ohio 14107 

Pear Mr. Littler 

ThL8 conf imr our undwrtmding regarding Article V - Benrf it# 
Eligibility of Documrnr "Aw of tha Agrrmrmt of th ir  drte. 

Thir will confirm our underrtanding thrt eligibflity criteria 
in ef fact  on Dacember 31, 1995 governing coverage by The Railroad 
Employerr National Health m d  Welfrtr Plan rhrll continue t o  apply 
t o  employerr rapreamred by the org~nizrtion who hold poritionr ar 
working General Chaimm, Local Chrimm, m d  rmte l r g i r b t i v a  
directorr ( n l o c r ~  o f f  i ~ i a l 8 ~  1 . f n  other wordr, the changer in 
eligibility rr art forth in Article V, Section 1 are not intendad 
t o  ravine e l i g i b i l i t y  conditionr fo r  locrl officials. It i r  
furthar undatrtood thrt by providing th ir  exclusion it i s  not 
intended thrt the total number of 8uch o f f i c i a l s  covered be 
expanded. 

Pleare acknowledge your agreement by riqning your name in the 
rprce provided below. 

Yours very truly, 



Mr.  Chrrler L, Lit t lr  
Pltesadent 
United Trmrportmtion Union 
14600 Detroit Avrnue 
C l e v a l ~ d ,  Ohio 44107 

Dear Mr. Little: 

~ h i r  conf inn8 our underrtrnding regarding k t i c l r  V - Benef l t m  
Eligibility of Document "Aa of t h e  Agrremant 02 thlr  date.  

T ~ L  will confirm our undotmtrnding thrt vrcrtion 
qurlificrtion critrria in affect on the date of thir Agrarrnmt 
ahall continue t o  apply to l o  a rrprrrmted by thr 
organization who hold poritionr ar work 1 ng OInrrrl Chairmen, Local - 
C h r i m n ,  m d  r t r t e  irgirlative biractorr (nlocrl offici~lrw). In 
othrr wordr, the chmger in qurlitication ar r a t  forth in Article 
V, section 2 are not intended t o  revire vrcrtion qurlifieation 
condition8 for ruch local officirlr. I t  $8 further underrtood thrt 
by proviading thir  rxelur;lon i t  i r  not intmdmd that the total 
nwnber of ruch offici~lr covered be expmdrd. 

P h r r r  acknowledgm your agrermmt by rigning your name in t h e  
apace provided below. 

Robert F. Allen 

f agree I 

C. L. Little 



May , 1996 
ue 

Mr. Chaxlea L. Little 
Prerident 
United Tranrportatfon Union 
14600 D e t r o i t  Avenue 
Clrvrland, Ohf o 44107 . 
Dear Mr. Lit t le  t 

During t.he negotiation@ which led t o  the Agreement of th i r  
data, the prrtirr had numerous dircurrionr about thr relrtionrhip 
becwrm t ime worked m d  banrfitr received. The carzierr were 
concerned that crrta in amployerr ware not making themrrlver 
rufficiently rvailablr for work, but due to tho then current 
eligibility rrquiremrntr ruch mployrer  ranuinad eligible f o r  
harlth and welfare benefitre 

r rrrult of  there dircuarionr, thr prrtier .greed t o  
tighten one e l i g i b i l i t y  rrquiremmnt from m y  compmmted rewice  in 
a month t o  revon calendar dayr companertrd rrrvice i n  a month ( the 
Harvm-dry rular) .  However, i t  war not thr intent of the partier 
to affect emplo re8 by thir chrngr whrrr ruch omployera have made 1 thrmralvar avr i  &la for work md would have r r t i r t t e d  the raven- 
dry Wr but tor .n CIct of Qob, an 8rrignment of work which did not 
permit ratiafaccion of  the #even-day rule, or  bwaure monthly 
milea r limltrtionr, monthly rrrningr l$mitationr and/or maximum 
month y trip provL8ionr pravenrrd an employer from r r t i s f y k g  thrt  
rule 

f 
o what8 amploya~r return to work from furlough, 

aurpemion, diwnirml, o t  dirrbiliry (including pregnancy), or 
comance work rr nrw hiram, 8c I time during 8 month when thare i s  
not o portunit t o  trnder companrrtad rervica on .at h a m  rrvrn 1 g eabn rr dry8 wing  thrt  month, ruch amployaer will be daemrd t o  
have r r t i r f i ed  the r r v m - d ~ y  mIrc provided that thry are available 
or rctuallly work every rvrilrblr work opportunity. 

Howevar, i n  no care w i l l  emp1oyer be dearnod eligtblr fo r  
banafitr undar tho new e l i g i b i l i t y  requitemant i f  auch employer 
would not have bran eligiblm undrt the old raquirammtr. 

Plrrre rcknowledge your rgreemant by r i v i n g  your same in the 
rpace provided below. 

Your. very truly, 

Robert T. Allen 

f rgrre 8 

C. L. t i t t l e  



Mr. Charlee L. Little 
Preridenc 
United Trmrporcatlon Union 
14600 Detroit Avenue 
Cleveland, Ohio 44S07 

~ h a a  confirmm our understanding with rrrprct t o  Articlr V I  - 
Plowback of  Document W o o f  the Agraemmt of  thir  drte.  

The prrtier recognfze that provirlonr of th ir  Article mry be 
i n  conflict with provloionr contained in, or rdtkrrr  mrttrrr 
governed by, exirting collectiva bargaining agreement# between the 
crrrirrr party t o  thir Agreement and other orgrnlzrtionr tht 
repyerent the craft m d  clam of  enginarra. 

~ccordingly, we are in agreement that  inplmmtrtion of th ia  
ArtlcJe Ia w p t e r r l y  cont lngent upon rerolution of much concernr in 
r manner artirfactory t o  the carrlera. The crrrietr further agree 
t o  make a11 reaeonable effarta t o  raaolve thom concemr an 
rxpedltiourly a8 por~ible. Periodically and r t  my time upon 
rapest  by the organitarion, the carrier8 will report on the rtatur 
m d  Frogresr of such efforts. 

pleare rcknowledge your agreement by rigning your nrme in thr 
apace provided below. 

Your8 vary t r u l y ,  

Robert T. Allen 

I mgree : 

C *  La Little 



Mr. Chath8  L. Little 
Prcrddrnt 
United TranrporratAon Union 
14600 Datroit Avrnue 
Clrvelrnd, Ohio 44107 

OIU Mr. Littler 

Thir eonfimr our underrtrndingr regatdhg Article V I f f  Rate 
?rograrrion Ad jurcmmr For Promot ion of Document " A V o f  the 
Agrermwar of  thAr drtr. 

1. Such Cuticle i r  not intended t o  r u p p h t  exirting ruler 
chat t8r.t rmployeer mot8 favorably with rerprct t o  r a t r  
progrrrrion, including w h i b  working rr or upon promotion t o  
conductor/foranun or onginear:. That &a, ruch NIW are preue~ed  
m d  rhrll continue t o  apply in  1i.u of Asticla VIZI. 

2. my promot ton rdjurtinmt made purruant t o  luticle VIIf 
rhrll be rpplird rolely on r proaprcrive brrir. 

Plrare acknowledge your agreement by rignZng your nrmr in the 
rpaca ptovidrd br8ow. 

Your8 very truly, 

Robert F. Allen 



M r ,  Chrrler L Little 
Pros adent 
United Trrnlportrtion Union 
14600 Detroit .Avenue 
Clawland, Ohio 44107 

Dear Mr. Littler 

Thir confinnr our undrrrtandhg ragartling Article XI - 
Enhanced Curtomer Sewice  of Document "Am of the Agrrrmmt of thir 
date. 

In recent year8 the r a i l  fraight r8ctor of the  transportation 
market place har taken @tap8 toward a more competitive dirciplinr 
which, i? rucceraful, could point the ra i l  industry toward more 
growth. The partier to thir Agreemant are intent on nurturing 
them improvrmrnt8. I n  thir  re. act  we mutually rocognizr thrt an 

nR R i m  ortant rearon underlying t racmt improvement hrr b.m 
rnced focum on curtoner nerdr m d  improved rervlcr rr the 

f rrrnework tor working conditions. fncrearrd ernployre roduct i v i t y  
and more inmediare rouponrar t o  curtomrr naedm g y railrord 
employee. a t  a11 h v e h  haw bran and will continuo to be a t  the 
very heart of  thi, effort. 

In order to continue there recant improvrmentr, the prrtirr 
intend t o  rerpond to curtomerr' nrrdr with avm greater af fortr ,  
fn lutlcle XI, we h w e  developed 8 frrmrwork for achieving our 
mutual goal of retahing e x i r t h g  curt om or^ m d  attractLng new 
bur$nrrr by providing more ef f ic ient  m d  axprdhnt r r r v i c e ,  
including relrxation of work rular rpecified therein where m d  t o  
the extent nrcrrrary for  thore purporrr. We rrr r h o  i n  accord 
that there undertrklng~ rhould appropriately rrcognirr the 
interests of affacted amployerr in fair and equitabk working 
condition@* 

Thir will confirm our underrtmding that the NCCC C b i r n m  m d  
the UTU Praridmt rhall promptly confer on any crtr imr propom1 
under Article X I  thrt the tFTU PrrrLdrnt darmr t o  bo rrgiourly 
inconrirtent with our mutual intanto Such proporal #ha ! 1 br held 
in abeyance pending confarmcr m d  rhrll not be implamented until 
8djusted by agreement of the p8rtirr or, abamt ruch agreement, 
yeaolved by rxpeditad, prrty paid rrbittrtion a8 #at  forth L the 
8ttrchrnant hareto. 

P1ea.e acknowledge your agreement by rigging your :am8 in the 
apace ~rovidrd below. 

Yourr very truly, 

Robert F, Allen 



Hr. Chrrler L. Little 
Promident 
United Tranrport&tion Union 
14600 Detroit Avenue 
Chvelrnd, Ohio 44107 

Dear Mr. Littler 

Thir confirm8 our unberrtmding with rrapect to Document "Am 
of the Agr@ament of thir date.  

The p~rcier exchrnped vrriour propomlr and drrftr rntrcrdrnt 
t o  adoption of the vrriou8 luticler thrt rpprrt An thir  Agteemant. 
I t  i r  our mutual underrtrndln that none of ruch antacedant ! proporal. and drrftr  will be urr by any party f o t  m y  purpore m d  
thrt the provirion8 of thir  Agreement w i l l  be interpreted and 
applied ar though 8uch propoarlr and draftr  h.d not bwn w e d  or 
rxchurged in the negotiation. 

Pleare .chowledge your rgrrrment by rigning your name in the 
rpacr provided brlow. 

Yours very truly, 

Robert F. Allen 

f agree t 

C. L. Little 



A-f  t No. Such pymurte are not t o  be con~idered an 
p r t  of the colqprn~&tion f o r  thd. purpo8e. . 

0.2 : low will m .3ployaa be &la t o  varify that 
ha/rha h r  rrorivad t h o  tu l l  rm t o  whioh 
thay are a n t i t k d  pvtrurnt t o  i o a t i o l u  2#  3 
laa so 



The eqpfoyer0r *corrrpenration* ar urrd on mch 
rmp3foyeeor crrrirr t o  detenine vacation pry 
mtitlunrnt in the cabndar year ro a t a t r d  
b.giaoLg $ ' u r r y  1 ,and oxtending through 
Decrrmbrr 32, 

Ye., 80 loag 4. the ur(ployee maintain8 hir/her 
loynent rd~eionrhip w t e h  the Crrrder, o r  

3 w q u e n  tly nrirrr  or die*. 



Only c q p m ~ r t i o n  w m r d  on +he cmzder party 
to thi. agrremmt at which uqployod. on the 
date prymrnt i r  due w i l l  br c m d i t d .  



Foreign- to-occupr tion" Ir  d e f h e d  L Artf cle 
f, Saction 1 0  to  mrm "othrr than on duty" .  

Thr enployre &rcafvar cndf t  for arch ca2mdu 
dry ~ ~ ~ k a d .  



=Ow at* '7 loyaw t t r r t a d  with rrfarraaa t o  
burrtit  J gibiaity $n aamar of off-tha-job 
b j u r y  and/or Aaarrrrrt 

In the rune murner 88 currently brf ng treu tad 
by the P ~ M  without ~ J a ~ g e .  

Pow i 8  baaofit 01iglbiUty h a d l e d  t o t  
..ployear who u o  .braat? 

There i r  no change. 

Y e ,  3n rccotdu,ce wftJa d t a t t e r  #1, 
Doculllwa t #BM 



Under there clrcumrt.ncer, i t  war not the 
intent of the partier t o  dfrgurldfy the 
indf vidurJ for hrrlth crre b e n e f i t s ,  nor war 
i t  the partier' intent for the fadividua1 to  
ucpmd vrcatioa &y8 80 ar t o  oehrmiue meet 
tbr retvice rquirunea tr . 

A 4 2 4  Tbi8 As  amad ad i n  md w i f f  be detealned in 
accord.nce dth the provi.f on8 of Side Letter 

* '  #9, Document @Aa. 



0-13 a Doer tha ta ro  mlooal ot f io ia l r *  iooludr local 
praridaatr. raarretarira, troarurrrr .ad 
l r p k l a t i v a  raprrruatetivmr who m y  a h 0  ba 
requirrd t o  lore t h e  itom t h m i r  arrigrmrl~tr 
due t o  union abltg.~ioa? 

A 4 3  t No, loerf off ic ial .  .tu JWfrd to  wtwking 
General Chairmen, mcrl Chrirmm, rad  u t r te  
Aegisla tdve director.. 

A - l 6 r  Thir f a  addrearrd da and w i l l  br dmtermfard Aa 
accordance w i t h  rbr provisioa8 of Side Utter 
(YO, Document "A". 



Ye., dth rmprct to  Rererve Oorrdr md 
Pe~ronrf  &rave D.yr, i f  t h t  i 8  the current 
prrctice on the Ldtv idur l  rriltord. 

No. 

&a -.at ryrtrrr agrauaatr prwidiog t o t  
roro than o m  weak of asawl noatken t o  be 
takm in r h g h  day inorammatm a)rrrrgad by thir 
a p a a r n t ?  



A-6 :  Ebployeer mhoufd follow the rrtabU8hed 
procedure for rrrigninp wcrt ionr  on the 
property. Where them 1. none, Che procedure. 
ured for acheduff tag prruonrl have dry8 rhould 
be wed. 

A-7t  Ye., q f o y e e r  should foffow the wtrb l i rhed  
procedure for arrigndag wcrt ioaa on the 
property. Where there i r  noar, the procadurer 
urrd for rcbedrrting prraonrl ierve d.y. 8houfd 
be ured. 

A 4  t Tbe a w  provi.iom for autormtic mark-up apply  
o d y  uhm t W a g  weation i a  ierr than one 
wok Lcr.m.ntr. Otbarvlme, ucinting d e a  
rod  prrct icw contioua to rppty. 

Q ~ ~ O :  man .a agaaya. alaotr to  obrerpe m e  (t) 
*rak ot vaoatien irr rbgla day iplatruntr er 
pltovidad tor LD patavrrpb ( f )  b o  Lht 
oanrtitutr orr 1 of  tho a l lab lm t*o (1) 
~ I i t r  i m  b$./&at aamml vaartion ar ptwldod . 

for h pu.-apb (a) t 



No, locat offfclals as. l imited t o  wotkfng 
Gunerr1 Chairmen, Local Chrirmm, md r tr te  
Jegirlr ttve director.. 

Thfr quwtion rhould be decided on arch 
indivddurl property i a  accordrace w i t h  the 
prrt practice ar t o  w h t -  rpproprirtely 
coartituter oar 131 uumk of .rrtrurl vrcrt ion.  



Q-la Do tha prw&~ionm of t b i o  A t t h l a  Vf 8upof0qda 
th ptovlrieor o l  k t i o l a  XZZI of t h m  Ootobmr 
31, %#M Natieorl A g r a r m t  whioh taquirar 
iobtvidualr t o  uh.urt a11 angtoo r w v i o e  
raatority ptiot  t o  mturaiog t o  trUs ratviae? 

A12 t t t  A. fatuadrd to mrrn She tersitory with in  
the jurirdict$on of the iadivAdua1 DTD General 
C ~ t t r e r .  The Unt Our8r.l C d t t r 8 8  hvfng 
jurdrdiction mrt concur. 



Wy the C~rrirr mkr the roqurrt t o  bplemat 
t h m  p&ovirionm of k t i o l a  V I ?  

No. The tequ8.t to  fntphment these provirfono 
mrt be made by the authorimd reprermtr tive. 
of the Ozyanlzrtion. 

Wh.t door ad.grivad o l  mloyouatm nom for 

F orar of tha appliortioa of t h h  
wtic a? 

The inability to o b u h  my porrtble p o r i t i  on 
to  which uati ttrd. 

A 4  t No. Such rrncpf oyer wtrblirher ruiori  ty  .r of 
the drte of rervicr in the vacmt, rpurt fiU 
or e2.M o m ,  raurt f i l l  p o r i t i e a ~  A23 
urietiag reniori ty  r.suiar intact. 



014 t Warn it tha iatant at  thm partiar t o  iacludo- 
yrtdpurtorr for the purporar of the 
8 p p l i c ~ i o o  of thir Ar'ticla? 

A-o i Yea, 4s provided in Side Letter #I,  Document 
'9)) r 

lb) To rrcefve the f u l l  .2fowuace, Ute ru3e 
require8 that the eupfoyae be a the now 
locrt ion a t  the time the mcond prylnrnt i r  
due. 

0-6 r What i r  the drftoitlon of  @prior right 
t a r r i t o y ( W  ar r a t  fortb &n tha note t o  
sootion 2 to) ? 

A - l t  Once aa individual i s  proraotad to canductor 
Iformm) and/or  waginear, tbat .nplloyee 
receiver the a 2 i c . b h  rate er&urt&ge, 
r r p u a w .  G cmtt i n  whicR a e y  are 
vorkiag, uatif ruch t-8 a8 they *mch the 
next A rate - mrp - .  in aceordurce w i t h  Article SV, - A - a  - r _ _ - - - - J - -  -- __--_--. 



Q m 2  t &a 801 antry rat. amployea promoting t o  
Conduotor Hatch 1, U S 6 ,  h a d h t r l y  rlrvater 
t o  the 05% aaty tmto.  On hidbar July 1, 
%BOG hWag mnLvarrry &to  domm thr -try 
mtr of that a q h y r r  irrcrwrr t o  B O t ?  

A-2:  No. The ea@oyee goer t o  90t  on J u l y  1, 1997. 

A-3 t For .pplicrtion of thf8  rule, when an urlployee 
ha8 barn qwt i f ied  t o  vork r yrrdmrrter 
pori tion. 

A 4  r Ye., whera UZW 38 tbe certified reprerenta t i v e  
fo+ the craft  of ~ocomotive engfneet. 



Dora thlr articr* apply t o  a l l  otat t  rwaiotity 
t h t  t . a r b r  ptotaotad a t  FPrP oontmotr ,  
tPlaluUn8 pr*-lWS ?Arman' r lur&or i ty? 

t&a 
but 

The 
the 
the 

War 



Existfag statutory Jabor protectivr condi tionr 
&re not affectrd by cWr Ar t ic le .  .. 

e 

This A r t i c h  $8 rppUc.ble t o  the crrrirrr 
ff8t.d i n  Attachmmt A t o  the Agreunenc. 



X r  i t  thr intaat of the patt&er that t h o  j o h t  
C d t t r a  rafmrrad t o  ia wrgrrpb (a) wig1 bo 
artmbUrhab rob m a t  at & (I loortion whara the 
p w o r e d  ramAar i r  t o  br ir3plma.st.d? 

The Camittee w i l l  confer by whtever mranr 
are rppmprrri&te .ad pr~etica3 t o  the 
cimt~utaacr~, facludiag eehphontcrfly. 



The Cur t r t ' r  urr of yud cnw a r t  caret the 
nqulr.m+ntr of the -0.  

f t  $8 not the iciteat of tbe rule t o  pennit 
yud crew fram one c.lcTder t o  aubrtitute for 
yud cmn of mother uarelatrd Curier. 



An ret forth i n  prragr~~ph W .  

No. 

The carrieror right8 under UJ8 Artfete are 
l i d t a d  t o  err- identified rule. under 
drfirred circumtroce., rovided that the 
crtrirr hrm c w 2 i e d  w f tb rf1 appficrbh 
reguftrmmtr rat fard t&rtela. APy carrier 
propoml uader rhir Article which, i n  the 
opiaioa of t&r V2W Pr..idurt, i a  egrr i o u d y  f inconrf rturt w i t b  the iatuat o f  the ru e. w i U  
not be iorp1unratod w i  tbout coaf.rrace brcwur 
the VTV &smf dra t  and tho NCCC Ekrinaur, 



A - l i t  The crrxier'r d g h t 8  under t h i s  Art ic le  are 
l u t e d  t o  cmrcrin ident i f ied ruler under 
def inrd cfrcma turcrr, rovlded th t the 
c u r h r  hrr capl ied  w f th a12 rpp2ic.ble 
rrguiruarntr rat  forth therein. Any carrier 
pmposrl under t N 8  Article which, in the 
opiafon of &he VTV P m i d u r t ,  fr egregiously 
dnconrhtcmt w i t h  the intent of the ma2e w i l l  
not be bplunented wf thout confetuace between 
the tlTD Pxem$deat u rd  the NCCC Chfrmrm. 

A 4 9  t The ubitrator i r  r u t h o ~ i t e d  t o  frrhion r 
runedy appropriate t o  the circumrtmcw under 
Section 3 I d  . 





X t  i r  iatmdrd that .qployaar who f a i l  t o  
d h p h a r  wit- 48  hourr bo arrigrrmd t o  am 
ucttr l i n t  wharr %om1 or ryrtam agra-uatr 
prohibit ruoh rrrlmaat duo t o  u t t a  bowd 
r r r t t io t&ona  .ad or rmiotbty eonribatation? 

Oar Section ate) of Article XfS. 



A-1 z Yer, i a  &ccardrace w i t b  Section 4 (a) 
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PGREEMENT BETWEEN THE CONSOLIDATED RAIL CORPORATION AND 

ITS EMPLOYEES REPRESENTED BY WE UNIT ED TRANSPORTATION 

UNION (CI and (f 

IT IS HEREBY AGREED this 24th day of April, 1997: 

ARTICLE I 

The following provisions shall become effective sixty days following the Carrier's 
receipt of written notification of the ratification of this ~gieement: 

Section A -Rule 45 - Seniority 

Rule 45 - Senior&, of the collective bargaining agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (T) 
dated September 1, 1981 is amended and supplemented in accordance with the 
following provisions: 

(a)The territory of the seven separate Conrail Seniority Districts, 
including the prior right seniority districts contained therein, shall be 
combined, and a single System Seniority District shall be established 
for train service employees. 

(b) Employees holding Conrail train service seniority on one or more of 
the seven separate Conrail Seniority District Rosters, as of 1 1 : S  p.m. 
on the day prior to the effective date of the establishment of the 
System Seniority District Roster shall establish train service seniority 
throughout the territory of the Conrail System. Employees' names 
shall be placed on the System Seniority District Roster according to 
their seniority dates on the separate Conrail Seniority District Rosters. 
Employees who have established seniority on two or more Conrail 
Seniority District Rosters shall be placed on the System Seniority 
District Roster according to the earliest retained date. 

(c) Where employees on two or more separate Conrail Seniority District 
Rosters have identical seniority dates, the earlier birth date will 
determine the more senior employee on the System Seniority District 
Roster. 



(d) Employees who establish System seniority as train senrice employees 
in accordance with paragraph (b) above shall retain preexisting prior 
rights and prior prior rights to service as train service employees for 
work opportunities within the separate Seniority Districts. 

(e) Employees hired in train service on or after 12:OO am. on the effective 
date of the establishment of the System Seniority District Roster shall 

. .. establish train service seniority on the System Seniority District Roster 
with a date consistent with their entry into train service based on the 
date they first report to the medical examiner for their physical 
examination as officially recorded by the medical examiner. When two 
or more employees report on the same day, the earlier birth date will 
determine the more senior employee. 

(f) Seniority Rosters for the System Seniority District will be revised as of 
January 1st of each year and posted no later than April 1st of each 
year. 

(g) Employees shall have the right to protest their relative stending on the 
initially posted System Seniority District Roster provided they do so in 
writing within 180 days after the issuance of the Roster. In the event 
an employee is off duty for any reason other than furlough a? the time 
such Roster is posted, the time limit of 180 days for filing a protest 
shell commence on the date the employee reports for service following 
such posting. Thereafter, no protest or claim for compensation shall 
be entertained with respect thereto. Employees shall have the right to 
submit protests regarding subsequent postings of the System Seniority 
District Roster provided they do so within 90 days after the issuance pf 
the Roster. 

Sectlon B - Rule 47 Asrlanrnent 

Paragraphs (b) end (d) of Rule 47 - Assionmen\, of the collective bargaining 
agreement between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated September 1, 1981 are amended to read as follows: 

"(b) When no bids are received for advertised Conduqtor 
assignments or if an extra list that protects Conductor essigninents is to 
be increased in accordance with paragraph (e), the vacancy shall be filled 
in the following order: 



I. In inverse seniority order by a Conductor working as other 
than a Conductor in train service at the location of the 
vacancy in the same separate Conrail Seniority District 
where the vacancy exists. 

NOTE: If the vacancy or extra list position is at a location 
that is comprised of territory of more than one separate 
Conrail Seniority District, and it is not filled from the 
separate Conrail Seniority District where the vacancy exists 
in the application of (I), it shall be filled by the junior 
Conductor (based upon rank on the System Seniority 
Roster) who is working as other than a Conductor in train 
service in another separate Conrail Seniority District at the 
locat ion. a 

2. In inverse seniority order by a Conductor working as other 
than a Conductor in train service: 

a. at the location nearest to the vacancy in the same 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 

b. at the location next qeatest to the vacancy in the same 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 

c. at successive locations in the same separate Conrail 
Seniority District and within 50 miles of the location where 
the vacancy exists, proceeding geographically to the 
location farthest from the vacancy. 

3. In inverse seniority order by a Conductor working as other 
than a Conductor in train senrice: 

a. at the location nearest to the vacancy in another 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; b 

b, at the location next nearest to the vacancy in another 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 



c. at successive locations in another separate Conrail 
Seniority District and within 50 miles of the location where 
the vacancy exists, proceeding geographically to the 
location farthest from the vacancy. 

4. In inverse seniority order by e Conductor working as other 
than e Conductor in train service: 

a. at the location nearest to the vacancy in the same 
separate Conrail Seniority District and 50 or more miles 
from the location where the vacancy exists; 

b. at the location next nearest to the vacancy in the same 
separate Conrail Seniority District end 50 or more miles 
from the location where the vacancy exists; 

c. at successive locations in the same separate Conrail 
Seniority District and 50 or more miles from the location 
where the vacancy exists, proceeding geooraphical ly to 
the location farthest from the vacancy. 

NOTE: In the application of this paragraph (b), if en 
employee is not working because the employee has been 
displaced, said employee shall be considered as being 
attached to the Seniority District where the employee last 
held a position. 

A Conductor assigned in accordance with this paragraph (b) to en 
assignment requiring him or her to be qualified on the physical 
characteristics of the road must complete those qualifications before he or 
she may mark up for duty on the assignment, and the Conductor may not 
work any other assignment in the interim. During the qualification period, 
the assignment will be covered off the extra list. 

(d) When no bids are received for advertised Brakeman 
assignments, the assignments will be filled in the following order: 

I .  By the junior Trainman on an extra list at the location of the 
assignment. 



NOTE: If the essignment is at e location that is comprised 
of territory of more than one separate Conrail Seniority 
District, and it is not filled from the separate Conrail 
Seniority District where the assignment exists in the 
application of (I), it shall be filled by the junior Trainman 
(based upon rank on the System Seniority District Roster) 
on another extra list at the location of the assignment. 

2. If the assignment is not at the location of the extra list, by 
the junior Trainman on the extra list that protects the 
assignment." 

Section C - Rule 48 - Dirdacernmt and Rule 51 - Furlouahed Tralnmen 

Rule 48 - Dis~lacement, paragraph (h) and Rule 51 - Furlouahed Trainmen, of 
the collective bargaining agreement between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) dated September 1, 1981, as modified 
by the Memorandum of Understanding between Consolidated Rail Corporation 
and United Transportation Union (C) and (T) dated March 15, 1984 and by the 
Memorandum of Understanding between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) dated June 2, 1986 shall be modified as 
follows: 

(a) Paragraph A, Section (3) of the Memorandum of Understanding 
between consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated June 2, 1986 shall be amended and 
augmented to include the following: 

"(3)The territory within which prior prior right, prior right, Conrail 
Seniority District and System Seniority District Trainmen must 
exercise seniority will be as follows. The territory described below 
will be construed to include outpost assignments outside the 
territory which are protected by an extra list which is 
headquartered inside the territory. 

vstem Seniori tv District ern~loveeg 

An employee exercising seniority acquired pursuant to Rule 45(e) will be 
required to exercise seniority to any available position within fifty miles of 
the employee's home terminal work location before electing to place 
himself or herself on a voluntary home terminal furlough." 



(b) Psragraph E of the Memorandum of Understanding between 
Consolidated Rail Corporation and United Transportation Union (C) 
and (T) dated June 2, 1986 is amended by adding the following 
sentence to the end thereof: 

". . . This paragraph E shall not apply to Trainmen who establish 
System seniority only, who shall be subject to recall to any position 
within the Conrail Seniority District in which service last was 
performed." 

(c) Paragraph F, Section (2) of the Memorandum of Understanding 
between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated June 2, 1986 is amended to read as follows: 

"(2) In the event additional Trainmen are needed, the Carrier shall 
have the option to hire new employees or to force assign 
employees pursuant to Rule 47 as amended." 

The following provisions shall become effective January I, 1998: 

Section A - CREW CONSIST 

The Crew Consist Agreements between the parties are amended and 
supplemented in accordance with the following provisions: 

Subsection 1 - Reduced Train Crew Allowance 

A Trainman with a seniority date between February 19, 1992 end January I ,  
1998 (both dates inclusive) shell be entitled to e Reduced Train Crew Allowance 
of $4.00 (which shall not be subject to any future wage increases or costsf- 
living adjustments except as explicitly provided for in Article Ill, Section A herein) 
for each trip or tour of duty during which he or she performs service as a 
member of a train crew (on other than an independent assignment) consisting of 
a Conductor-only or a Conductor and a single Brakeman. 



Subsection 2 Personal Leave Davs 

Trainmen in road freight service not covered by Rule 56 - Holidavs of the 
collective bargaining agreement between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) effective September 1, 1981 shall be 
entitled to receive personal leave days on the following basis: 

Years of Setvice personal Leave Davs 

Less than five years 
Five years and less than 10 years 
Ten years and less than 15 years 
Fifteen years and less than 20 years 
Twenty years and more 

3 days 
5 days 
7 days 
9 days 

11 days 

Section 8 - CAR RETARDER OPERATORS 

Notwithstanding the fact that such positions are independent assignments, 
incumbents of Car Retarder Operator positions shall be entitled to a Reduced 
Train Crew Allowance if and to the extent they are entitled thereto pursuant to 
Article IV, Section 4(b) of the February 18, 1992 Agreement as amended by 
Article II, Section A, Subsection 1 and Article Ill, Section A herein. 

Section C FINAL TERMINAL DELAY FREIGHT SERVICE 

Rule 20(b) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
3 981, as amended by Article V, Section 2(b) of the June 28, 1985 Agreement, is 
further amended to read as follows: 

"(b) Where mileage is allowed between the point 
where final terminal delay time begins and the 
point where finally relieved, each mile so allowed 
will extend the 60 minute period after which final 
terminal delay payment begins by the number of 
minutes equal to 60 divided by the applicable 
overtime divisor (e.g. 6011 6.25=3.7)." b 

Section D - DEADHEADING 

Rule 54 of the collective bargaining agreement between Consolidated Rail 
Corporation and United Trensportetion Union (C) and (T) effective September 1, 
1981 is amended to add the following paragraphs: 



"(e)Payment for deadheading will be calculated as combined with senrice 
pursuant to paragraph (a) and es separate from service pursuant to 
paragraph (c), end only the lesser monetary amount shall be payable. In the 
calculation of payment for deadheading on a separate basis with respect to 
employees hired after June 1, 1985, the provisions of Article V, Section 

' 

1 (c)(2) of the Agreement dated June 28, 1985 shall apply. . . .  

(9 Instructions as to the manner in which deadheading is to be paid for, 
whether separate or combined, need not be provided or specified." 

Rule 24(b) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September I, 
1081 is amended to substitute "Fifteen days" for "Sixty days" thereby shortening 
the Rule's advance notice requirement. 

Section F - CHANGING SWITCHING LIMITS 

Rule 87(a)(1) of the collective bargaining agreement between ~o&olidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended to read as follows: 

"(1) Where the Corporation considers it advisable to change existing switching 
limits where yard crews are employed, it shall give notice in writing to the 
General Chairman of such intention, whereupon the Corporation and the 
General Chairman shall, within 20 days, endeavor to negotiate an 
understanding. In the event the Corporation and the General Chairman 
cannot agree, the 'dispute shall be submitted, within 40 days following the 
date of the Corporation's written notice, to a standing Board of Arbitration 
which shell be established for the purpose. The decision of the Board shall 
be rendered within 20 days thereafter. The Award of the Board shall be final 
and binding on the parties and shall become effective thereafter upon 7 
days' notice by the Corporation." 

Section G - AUTOMATIC MARK-UP 0 

Trainmen who have been granted an authorized absence will be marked up 
autornaticelly at 7:00 a.m. for duty no earlier than 9:00 am. on the day following 
the last day of authorized absence, H said Trainman is assigned to an extra list 
that protects through frei~ht service exclusively. Trainmen assigned to extra 
lists protecting any other class of sewice will be marked up automatically at 
4:W a.m. for duty no earlier than 6:00 a.m. on the day following the last day of 
authorized absence. Pool Trainmen will be marked up automatically 24 hours 



following the commencement of the last day of authorized absence (which 
commences when the pool turn goes out), but will not be called except for 
service in their pool turn. Regularly assigned Trainmen will be marked up 
automatically for their assignments on the day following their last day of 
authorized absence. 

Qection W H O R T  TURNAROUND FREIGHT SERVICE 

Rule 1l(a) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended to read as follows. 

"(a)Trainmen in freight service may be called to make short tumaround trips in 
other than traveling road switcher service with the understanding that one or 
more tumaround trips may be started out of the same terminal and paid 
actual miles, with a minimum of 130 miles for a day, provided: 

(I) that the mileage of all the trips does not exceed 150 miles; 

(2) that the distance run from the terminal to the turning point does not 
exceed 50 miles; and 

' I  

(3) that Trainmen will not be required to begin work on a succeeding trip out 
of the terminal after having been on duty nine consecutive hours, except 
as a new day." 

Section I WORK AND WRECK 1 RAIN SERVICE . 

Rule 75 of the collective bargaining agreement between Consolidated Rail 
Corporation end United Transportation Union (C) and (T) effective September 1, 
1981 is amended by adding new paragraphs (g) and (h): 

"(g)Trainrnen engaged in work train service may handle revenue can, so long 
as the performance of such service does not result in the annulment or 
abolishment of an existing yard or road assignment. When Trainmen on 
work trains engaged exclusively in toad work trrrin service handle revenue 
cars, all service performed during that tour of duty will be paid at the fiveday 
traveling switcher rate. 

(h) Work train assignments may be advertised with a work week of four, ten- 
hour days with three consecutive rest days. On such an assignment paid on 
a yard basis, overtime shall be paid for work in excess of ten hours on any 
day or forty hours in the week, Trainmen engaged exclusively in road work 
train senrice will be paid at the through freight rate on the basis of a 162.5 
mile day. An extra Trainman called to protect such an assignment for the 



entire work week shall assume the status of the regularly assigned Trainman 
and be compensated accordingly. Such extra Trainman will be returned to 
the bottom of the extra list when he or she completes the last tour of duty in 
the work week. Extra Trainmen called to fill a vacancy due to e daily 
absence of en incumbent work train Trainmen will receive overtime pay after 
eight hours of service. Trainmen receiving ten hours' compensation per day 
at the straight time rate under this paragraph (h) shall receive vacation credit 
at 125% for each service day rendered. Except in instances where the 
Trainman is compensated under Rule 66, in the event a work train 
assignment with a fourday, ten-hour schedule is annulled, the regularly 
assigned Trainman shall be paid two hours at the basic daily rate of pay 
applicable to the assignment." 

The following provisions shall become effective January 1, 1 WQ: 

Section A - REDUCED TRAIN CREW ALLOWANCE 

The $4.00 reduced train crew allowance provided for in Article II, Section A, 
Subsection 1 of this Agreement shall be increased to $7.88. 

Sectfon B - GUARANTEED EXTRA LlSta 

Rule 88. of the collective bargaining agreement between Consolidated 'Rail 
Corporation and United Transportation Union (C) and (T) effective September I. 
1981 is amended to read as follows: 

RULE 88 - ESTABLISHING EXTRA LISTS AND FREIGHT POOLS 

"(a) Freight Pools 

(I) The following shall govern when a freight pool is to be 
established within 50 miles of an existing freight pool: 

(A) Ten days prior to the advertisement notice the Local 
Chairman or Local Chainen having jurisdiction shall 
be notified in writing of the location where the freight 
pool is to be established and the reasons therefor. 

(B) There must be sufficient work to justify the 
employment of at least two pool crews to protect the 
service. 



If the establishment of the pool creates a situation 
where employees, who are assigned to such pool 
during e period of 12 months from the date the pool is 
established, are required to travel a greater distance 
from their place of residence to the location of the 
newly established pool, such employees shall be 
allowed a travel allowance. Such allowance shall be 
based on the Corporation's authorized automobile 
mileage allowance for the additional miles traveled. 
The allowance provided for herein shell be paid only 
during the period of 12 calendar months from the date 
the pool is established. 

The following shall govern when a freight pool is to be 
established in excess of 50 miles from en existing freight 

The Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the freight pool is to be 
established, and the reasons therefor. 

There must be sufficient work to justify the 
employment of at least two pool crews to protect the 
service. 

Reasonable conditions concerning moving benefits or 
a reasonable travel allowance for a period not to 
exceed 12 months shall be established to apply to 
employees who may be direitly affected because of 
the establishment of the freight pool. 

If the Local Chairman or Local Chairmen having 
jurisdiction and the Labor Relations officer cannot 
agree on the conditions set forth in subparagraph (2) 
(C) above within 30 days from the date of the initial 
notice to the Local Chairmen or Local Chaimen, tpe 
subject may be fomerded to the next level of appeal. 

If the General Chairman and the highest appeals 
officer of the Corporation cannot agree within 90 days 
from the date of the initial notice to the Local 
Chairman or Local Chairmen, the subject may be 
submitted to arbitration on an expedited basis. 



(b) Guaranteed Extra Lists 

1) The Corporation may convert an existing non-guaranteed 
extra list to a guaranteed extra list, and shall designate any 
newly created extra list as a guaranteed extra list. The 
Corporation also may discontinue an extra list, The 
following shall govern when a guaranteed extra list is to be 
established within 50 miles of an existing extra list: 

(A) Ten days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shall 
be notified in writing of the location where the 
guaranteed extra list is to be established and the 
reason therefor. Unless the LocdChairman or Local 
Chairmen are notified otherwise, the newly 
established guaranteed extra list will protect all jobs 
on that seniority district whose laying off and 
reporting points are closer to the location of the newly 
established guaranteed extra list than to the locations 
of other extra lists on that seniority district. 

(5) There must be sufficient work to justify the 
employment of at least two extra Trainmen to protect 
the senrice. 

(C) If the establishment of the guaranteed extra list 
creates a situation where employees, who are 
assigned to such guaranteed extra list during a 
period of 12 months from the date the guaranteed 
extra list is established, are required to travel a 
greater distance from their place of residence to the 
location of the newly established guaranteed extra 
list, such employees shall be allowed a travel 
allowance. Such allowance shall be based on the 
Corporation's authorized automobile mileage 
allowance for the additional miles traveled. The 
allowance provided for herein shall be paid only 
during the period of I 2  calendar months from the date 
the guaranteed extra list is established. 

(2) The following shall govern when a guaranteed extra list is to 
be established in excess of 50 miles from an existing extra 
list: 



The Labor Relations officer s t m i l  notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the guaranteed extra list 
is to be established, and the reasons therefor. 
Unless the Local Chairman or Local Chairmen are 
notified otherwise, the newly established guaranteed 
extra list will protect all jobs on that seniority district 
whose laying off and reporting points are closet to the 
location of the newly established guaranteed extra list 
than to the locations of other extra lists on that 
seniority district. 

There must be sufficient work to justify the 
employment of at least two extra Trainmen to protect 
the service. 

Reasonable conditions concerning moving benefits or 
a reasonable travel allowance for e period not to 
exceed 12 months shall be established to apply to 
employees who may be directly affected because of 
the establishment of the guaranteed extra list. 

If the Local Chairman or Local Chairmen having 
jurisdiction end the Labor Relations officer cannot 
agree on the conditions set forth in subparagraph (2) 
(C) above within 30 days from the date of the initial 
notice to the Local Chairman or Local Chairmen, the 
subject may be forwarded to the next level of appeal. 

If the General Chairman and the highest appeals 
officer of the Corporation cannot agree within 90 days 
from the date of the initial notice to the Local 
Chairman or Local Chairmen, the subject may be 
submitted to arbitration on an expedited basis. 

The following shall govern the maintenance of guaranteed 
extra lists: b 

Trainmen assigned to en extra .list protecting yard 
service exclusively will be guaranteed 26 basic days' 
pay at the yard rote if they are assigned to the extra 
list for the entire month. Trainmen assigned to an 
extra list which protects any other service will be 
guaranteed the monetary equivalent of 3,WO miles at 
the through freight rate, if they are assigned to the 



extra list for the entire month. Trainmen assigned to 
a guaranteed extra list for less than the entire month 
will be guaranteed the monetary equivalent of a 
prorated portion of the 26 basic yard days' pay, or a 
prorated portion of the monetary equivalent of 3,640 
miles, whichever' is applicable, based on the number 
of full calendar days so assigned. Extra Trainmen 
will have one basic yard day's pay or the monetary 
equivalent of 130 miles, whichever is applicable, 
deducted from any guarantee payment otherwise due 
for each day of authorized absence. An extra 
T reinman who is sick, absent without permission, who 
misses or refuses a call, or who othewise is 
unavailable without permission, will have 20% of the 
monthly guarantee deducted from any guarantee 
payment otherwise due for each day of unauthorized 
absence. If a Trainman is removed from a 
guaranteed extra list as a result of an adjustment 
before having been on the extra list at least six days, . 
such Trainman nonetheless shall be entitled to a 
guarantee predicated upon six basic yard days' pay 
or the monetary equivalent of 780 miles, whichever is 
applicable. Guarantee payments will be computed 
and paid on a monthly basis. 

(B) Each position on a guaranteed extra list will be 
advertised with one assigned rest day each week. 
The distribution of assigned rest days throughout the 
week wilt be specified by the Carrier consistent with 
the requirements of the service. . 

The Carrier shall determine the number of Trainmen 
to be assigned to a guaranteed extra list, except that 
the complement of Trainmen must be sufficient to 
protect known vacancies. For the purpose of 
applying this subparagraph (C), "known vacancies" 
a n  defined as vacations of a week or more, sickness 
or injury of a week or more, disciplinary suspensions 
of a week or more and assignments under 
advertisement. Local Chairmen are authorized to 
confer with management regarding the number of 
Trainmen on guaranteed extra lists, and they shall be 
afforded access to data regarding h e  earnings 
generated by guaranteed extra list($) for such 
purpose. Local Chairmen may refer any instance of 



an alleged violation of the provisions of this 
subparagraph (C) involving 8 complement of 
Trainmen below the minimum to the General 
Chairman for handling directly with the Senior 
Director - Labor Relations. Local Chairmen also may 
refer instances involving e complement of Trainmen 
on e guaranteed extra list egregiously in excess of 
the needs of the service to the General Chairman for 
discussion with the Senior Director - Labor 
Relations." 

ARTICLE IV PERSONAL LEAVE DAYS 

The following provision shall become effective January 1,2000: ' 

The Crew Consist Agreements between the parties are amended and 
supplemented to provide that Trainmen in road freight service not covered by 
Rule 56 - Jiolidavs of the collective bargaining agreement between Consolidated 
Rail Corporation and United Transporktion Union (C) and (T) effective 
September I, 1984 shall be entitled to receive personal leave days on the 
following basis: 

Years of Seryice . personal Leave Davs 

Less than five years 5 days 
Five years and less than 10 years . 7 days 
Ten years and less than 15 years Q days 
Fifteen years and more 11 days 

ARTICLE V - GENERAL PROWSIOM 

This Agreement is entered into pursuant to Article XIV, Section 2(e) of the 
May 8, 1996 Agreement imposed by Arbitration Board No. 550, without 
prejudice to either party's position regarding the propriety of purported 
notices which have been sewed. To the extent such notices may constitute 
proper notices pursuant to Section 6 of the Railway Labor Act, they are 
settled and withdrawn. 

The parties to this Agreement shall not rervs nor progress prior to 
November 1, 1999 (not to become effective before January 1, 2000) any 
notice or proposal pursuant to Section 6 of the Railway Labor Act. 



SIGNED THIS 2 * DAYOF Fb ', \ , 1997 

FOR THE CONSOLIDATED FOR THE EMPLOYEES REPRESENTED 
RAIL CORPORATION BY THE UNITED TRANSPORTATION 

UNION (C) and (T) 

Dennis A. Arouca 
Vice President 
labor Relations 

W. M, McCain 
Assistant Vice President 
Labor Relations 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

L. J. Finnegan 
Senior Director 
Labor Relations 

General Chairrnafi 

M, G. Maloof 
General Chairman 

R. C. McVeen 
General Chairman 



F R. Pickell 
eneral Chairman d 

W. J. Reddy 
General Chairman 

A. L. Suozzo 
General Chairman 

C. D. Winebrenner 
General Chairman 

APPROVED: 

J 

B. R. Wigent 
Vice President 



Messrs. W. A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
J. lolo A. L. Suouo 
M, G. Maloof C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions of various matters incident to negotiating the 
Agreement of this date. 

The parties recognize that certain issues can be addressed most effectively if a 
consensus is reached among the Carrier, the United Transportation Union end the 
Brotherhood of Locomotive Engineers. Accordingly, the Carrier agreed to 
endeavor to facilitate three-party discussions concerning the following: 

the manner of selection of Trainmen for Engineer 
Training School; 

the means by which Engineer seniority is 
established; and 

the use of Engineers working on Trainmen's extra 
lists. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

Vice President 
Labor Relations 



I Agree: 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

P'. R. Pickell 
General Chairman 

W. J. Reddy 
General Chairman 

lrn &.y*/t* Q/-Jw 
J. Lo A. L. Suouo 
General Chairman General Chairman 

M. G. Maloof 
General Chairman 

R. C. McVeen 
General Chairman 

I Concur: 

C. O. Winebrenner 
General Chairman 

8. R. Wigent 
Vice President 



Messrs. 

Gentlemen: 

This refers 

W. A. Beebe F. R. Pickell 
S. F. Oowding W. J. Reddy 
3. Lolo A. t. Suozzo 
M. G. Maloof C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

to our discussions of various crew consist issues incident to 
negotiating the Agreement of this date. 

We agreed that a process should be maintained to preclude potential abuses 
involving excessive switching of cars other than those of their own train by . 
Conductoranly through freight crews et initial or final terminals where yard crews 
are not employed. We reaffirmed that if, in the opinion of the General Chairman, 
any such abuses occur, the matter will be referred directly to the Vice President- 
Labor Relations for appropriate action. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

Vice President 
Labor Relations 



I Agree: 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

J. Loo OJa 
General Chairman 

M. G. Maioof 
General Chairman 

R, C. McVeen 
General Chairman 

F! R. Pickell 
General Chairman 

W. J. Reddy 
General Chairman 

A. L. Suouo 
General Chairman 

C. 0. Winebrenner 
General Chairman 

I Concur: 

0. R. Wigent 
Vice President 



Messrs. W. A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
3. Lolo A. L. Suoao 
M. G. Maloof C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions of vacation eligibility incident to negotiating the 
Agreement of this date. 

We agreed to clarify the vacation entitlement of nonoperating employees who 
become Trainmen and Trainmen who return to the craft following service as a non- 
agreement employee or full-time union officer. 

 ono operating employees who become Trainmen will have days worked on an 
annual and cumulative basis under e nonoperating craft collrdive bargaining 
agreement credited as wmpensated service for the purpose of qualifying for 
vacation pursuant to Rule 61 of the collective bargaining agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (T) 
effective September 1, 1981, provided such days worked occuned during a 
calendar year in which the employee performed a minimum of 200 days of work. 
Trainmen who return to the craft following service as a non-agreement employee 

' or e full-time union officer will have all days worked on an annual and cumulative 
basis in such non-agreement or union capacity credited as wmpensated service 
for the purpose of qualifying for vacation pursuant to Rule 61. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

Vice President 
Labor Relations 



I Agree: 

W, A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

*- 
' 4  / S  

3. Lola 
General Chairman 

M. G. Maloof 
General Chairman 

/ 

R. C. McVeen 
General Chairman 

. . 

1 Concur: . rn 

5. R. Pickell 
General Chairman 

W. J. Reddy 
General Chairman 

A. L. Suono 
General Chairman 

C. D. Winebrenner 
General Chainan 

Vice President J 



Messrs. 

Gentlemen: 

W, A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
J. Lolo A. L. Suouo 
M. G. Maloof C. D. Winebrenner 
R, C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

This refers to our discussions which resulted in Article II, Section F - Changing 
Switching Limits of this Agreement. 

We agreed that the procedures we have employed to resolve issues which arise 
pursuant to Rules 87, 88, 89 and 90 of the collective bargaining agreement 
between Consolidated Rail Corporation and United Transportation Union (C) and 
(T) effective September 1, 1981 have imposed a substantial administrative burden 
on both parties and are unduly time-consuming. Therefore, we have agreed to 
seek the establishment of e Board with continuing jurisdiction to review matters 
under these Rules, 

This Board will act on an expedited basis end will convene within 30 days of 
notification from either party of a dispute under a Rule subject to this procedure. 
Briefs written for submission to the Board shall not exceed five pages. The neutral 
party will issue a written order within 30 days of the arbitration hearing, and 
provide the partisan parties with an award in full no later than 60 days subsequent 
to issuance of the order. The compensation and expenses of the Carrier Member 
and the Organization Member shall be borne by the Canier and the Organization, 
respectively. During periods when the National Mediation Board has suspended 
funding for neutrals, the parties will bear the neutral party's costs equally. 

Please indicate your agreement by signing your names in the spaces provided 
below, 

1: 

Vice President 
Labor Relations 



I Agree: 

W. A, Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

General Chairman 

M. G. Maloof 
General Chairman 

R. C, McVeen 
General Chairman 

- I Concur: 

B. R. Wigent /" 

4, R. Pickell 
General Chairman 

W. J. Reddy 
General Chairman 

A. L. Suouo 
General Chairman 

C. D. Winebrenner 
General Chairman 

w 

Vice President 



Messrs. W, A. Beebe F. R. Pickeil 
S. F. Dowding W. J. Reddy 
J, Lolo A. C. Suozzo 
M. G. Maloof C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions which resulted in Article II, Section H - Short 
Turnaround Freight Service of this Agreement. 

This will confirm our understanding that Rule 11 of the collective bargaining 
agreement between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) effective September 1, 1981, as amended by Article I1 of this 
Agreement does not permit the Canier to call short turnaround service which runs 
through another terminal with an established extra list. 

Please indicate your agreement by signing your names in the spaces provided 
below, 

Vice President 
Labor Re la! ions 



I Agree: 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

J. LOTO 
General Chairman 

M. G. Matoof 
General Chairman 

R. C. McVeen 
General Chairman 

. ioncur: rT' 

eneral Chairman 

W. J. Reddy 
General Chairman 

A. L. Suouo 
General Chairman 

C. D. Winebrenner 
General Chairman 

8. R. Wigent J 
Vice President 



Messrs. W. A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
J. Lolo A. L. Suouo 
M. G. Maloof C, D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) end (T) 

Gentlemen: 

This refers to our discussions which resulted in Article Ill, Section B - Guaranteed 
Extra Lists of this Agreement. The Organization expressed concerns regarding 
the method to be employed by the Carrier in convertin0 existing extra lists to 
guaranteed extra lists. 

This will confirm our understanding that the Local chairman will be provided ten 
days' notice of such a conversion. It was further understood that the Carrier will 
not convert more than two extra lists to guaranteed extra lists per month per 
Division. Finally, it was understood that should the miles encompassed in the 
basic day be increased by a subsequent agreement, the extra list guarantee for 
road service (and offsets thereto) would be increased to reflect such a change. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

" Vice President 
Labor Relations 



I Agree: 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

W. J. Reddy 
General Chairman 

J. LO! A. L. Suouo 
General Chairman General Chairman 

6.' 
M. G. Maloof 
General Chairman 

R. C. McVeen 
General Chairman 

C. D. Winebrenner 
General Chairman 

! /I 

8. R. Wigent ,.v 
Vim President 



Messrs. W. A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
3. Lolo A. L. Suozzo 
M. G. Matoof C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (1) 

Gentlemen: 

This refers to our discussions which resulted in Article Ill, Section B - Guaranteed 
Extra Lists of this Agreement. 

The Section provides that each position on a guaranteed extra list will be 
advertised with one assigned rest day each week. This will confirm our 
understanding that some incumbents of guaranteed extra list positions from time to 
time may wish to work on their rest day. Such Trainmen may remain marked up 
during their rest day provided they have contacted the Crew Dispatcher at least 48 
hours in advance to make their intention known. Requests made less than 48 
hours in advance may be granted at the Crew Dispatcher's discretion. 

Incumbents of guaranteed extra list positions will be subject to call until 8:00 p.m. 
on the day preceding the assigned rest day. Any Trainman accepting e call on the 
day before his or her assigned rest day who is unable to begin his or her rest day 
as scheduled will be afforded 22 hours undisturbed rest upon his or her return. 
Incumbents of guaranteed extra list positions who commence the rest day as 
scheduled will be marked to the bottom of the extra list automatically in 
accordance with Article li, Section G of this Agreement, Incumbents of guaranteed 
extra list positions may be celled to work on the rest day. Any such Trainman may 
refuse the call without any unfavorable mark being placed on his or her 
employment record. - 
Please indicate your agreement by sioning your names in the spaces provided 
below, 

tabor Relations 



I Agree: 

. . .  
W. A. Beebe 
General Chairman 

I F. R. Pickell 
General Chairman 

S. F. Dowding 
General Chairman 

W. J. Reddy 
General Chairman 

J. LoI! A. L. S U O ~ O  
General Chairman General Chairman 

M. G. Maloof C. D. Winebrenner 
General Chairman General Chairman 

R. C. McVeen 
General Chairman 

, Concur: f;7 

0. R. Wigent 
Vice President 7 



Messrs, W. A. Beebe F. R. Pickell 
S. F. Dowding W. J. Reddy 
J. Lolo A. L. Suozzo 
M. G. Maloof C, D. Winebtenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discursions which led to Article Ill, Section B - Guaranteed 
Extra Lists of this Agreement. 

We agreed that the monthly guarantee for yard service will be computed by 
multiplying the five day yard rate by 26.' The monthly guarantee for other 
guaranteed extra lists wilt be computed by taking the less than 81 car through . 
freight rate and multiplying by 28. For a guaranteed extra list that protects both 
Conductor and Brekeman vacancies, the monthly guarantee will be computed 
based on the ratio of Conductor vs. Brekeman positions protected by the list in 
the thirty dey period prior to the list becoming subject to the provisions of Article 
Ill, Section 0. 

It was recognized that some guaranteed extra list Trainmen may be subject to 
rate progression. Such Trainmen shall have their guarantee adjusted to reflect 
their position on the rate progression scale by multiplying the monthly guarantee 
otherwise applicable by the appropriate rate progression percentage. 

We also agreed that earnings in engine service would not be used in the 
calculation of any guarantee payment due but a Trainman who is working as an 
Engineer from a guaranteed extra list will be considered as having incurred an 
authorized absence for purposes of computing the monthly guarantee. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

/ Vice President 
Labor Relations 



I Agree: 

W. A. Beebe 
General Chairman 

S. F. Dowding 
General Chairman 

$R. Pickell 
General Chairman 

W. J. Reddy 
General Chairman 

3. Lolo A. 1. Suozzo 
General Chairman . .  General Chairman 

M. G. Maloof 
General Chairman 

A /' 

R, C. McVeen 
General Chairman 

I Concur: 

! * ad-& 

C, D. Winebrenner 
Generat Chairman 

8. R. Wigent 
Vice President 



April 25, 1997 

Messrs, W. A. Beebe F. R. Pickell 
8. F. Dowding W. J. Reddy 
J. Lolo A. L. Suouo 
M, G. Matoof C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our recent discussions of 9. 8 A. No. 5 of the Interpretative 
Questions and Answers concerning the June 28, 1985 Agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (T). 

This will confirm our understanding that Trainmen who are working as Engineers 
may not exercise train service seniority if they are able to exercise engine 
service seniority anywhere in the zone where found. We further understand that 
the Q. & A. refers to the zones as they presently are conbtituted. 

Yours very truly, 

W. M. McCain 
Assistant Vice President 
Labor Relations 

CONSOLIDATED RAIL CORPORATION 2001 MARKET STREET P 0. BOX 11415 PHILADELPHIA. PA 19!01*1415 



AGREED-UPON QU,ESTlONS AND ANSWERS 
TO THE APRIL 24,1997 AGREEMENT 

PRTICLD Section 4 

Qi: 'Will the System Seniority Roster replace the Conrail District Rosters? 

A1: No. The System Seniority Roster will be posted in addition to, not in lieu of, 
the posting 'of the Conrail District Rosters. . 

FRTlCLE I, Section 0 wd Section C 

Q2: Does the amendment to Rule 47 effect the+ right of a Conductor to 
compensation for training time pursuant to Rule 527 

A2: No. 

Q3: Will a Trainman who has been assigned to a vacancy within 50 miles of the 
location where found subsequently be subject to assignment to another 
location up to 50 miles from the vacancy to which originally assigned? 

A 3  The 50-mile limitation applies to the original location where found. A 
Trainman may be assigned beyond 50 miles only pursuant to Rule 47(b)(4). 

ARTICLE II, Section G and ARTICLE Ill. Section B 

Q4: Will the automatic mark-up at 400 a.m. or 7:00 a.m. instead of midnight 
cause a second day to be charged as an authorized absence in the 
calculation of the extra list guarantee? 

A4: No. 

c 
Q5: Will the payment of two hours incident to the annulment of a work or k e c k  

' train assignment prevent a Trainman from exercising a right to a 
displacement? 

AS: No. 



&RTlCLE Ill. Section B 

Q6: What rest day is assumed by a Trainman who exercises seniority to a 
guaranteed extra list? 

A6: The Trainman assumes the rest day associated with the position or 
vacancy to which he or she exercises seniority. 

Q7: May a Trainman use an optional displacement as a means of selecting 
another position on the guaranteed extra list he or she occupies? 

A7: No. A separate procedure will be established whereby Trainmen will be 
permitted once each month to exercise a standing bid for another 
guaranteed extra list position with a different rest day. 

Q8: Will the Carrier's right to regulate the number of Trainmen on a guaranteed 
extra list limit the right of regularly assigned and pool Trainmen to 
reasonable markoff privileges? 

A8: No. 

Q9: What is the monthly guarantee for a guaranteed yard Conductors' extra 
list? 

A9: For a Conductor not subject to entry rates, the monthly guarantee is equal 
to the yard Conductors' rate (five-day basis) multiplied by 26. 
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